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Karar Sayist : 6/8036

13/12/1966 tarihli ve 810 sayili Kanunla onaylanmasi uygun bulu-
nan iligik «Egit Degerde I Icin Erkek ve Kadin Isciler Arasmda Ucret

.(Resmi Gazete) Sghife: 5
— —— —
Devlet Bakanr Adzlet Bakan: Mill} Sa. Baken: toigleri Bakamz
S. T- MUFTUOGLU H. DINCER A, TOPALOGLU F. SURAN
Disisleri Bakant V. Malive Bakant Milli Egit. Bakant  Baymderltk Bakam

Egitligi Hakkinda 100 sayili Milletleraras: Qahéma BSo6zlegmesiy nin onay-
lanmasi; Calgma Bakanhifmun 4/3/1967 tarihli ve 812-5a-100/773 sayih
yazisy iizerine, 31/5/1963 tarihli ve 244 sayih Kanunun 3 iincll madde-
sinin 1 inci fikrasima gére, Bakanlar Kurulunca 14/4/1987 tarihinde ka-
rarlagtiriimigtir.

CUMHURBASKANI
1. SUNAY
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S. DEMIREL 8. GZTURK H. ATABEYLI K., OCAK

F. 3UKAN C. BILGEHAN L. ERTEM 0. ALP

Ticaret Bakame
A. TURKEL

Sag. ve Sos. Y. Bakant Gum. ve Tek. Bakant
V. A. OZKAN I TEKIN

Tarm Bakang
B. DAGDAS

Calisma Bakant
A.N. ERDEM

Ulastrrma Bakanr
S. BILGIC

En. ve Ta- Kav. Bakant
R. SEZGIN

Sanayi Bakanr
M. TURGUT

- Kéy sleni Bakan:
7. TOKER

Imar ve Iskdn Bakan:
H. MENTESEOGLU

Turizm ve Tanitma Bakant
N. KUURSAD

Esit degerde is icin erkek ve kadm isciler arasmnda teret
esitligi hakkinda 100 sayili Sozlesme

Milletlerarast Caligma Biirosu ¥Yonetim Kurult tarafindan Cenev-
re'de toplantiya davet edilerek orada 6 Hagziran 1851 tarihinde otuzdbr-
diincii toplantismmi yapan Milletleraras1 Calisma Tegkildts Genel Konfe-
ransi,

Toplant1 gilndeminin yedinei maddesini tegkil eden, egit deZerde
i3 i¢in erkek ve kadm igciler arasinda licret egitligl prensibi dle ilgili ge-
gitli tekliflerin kabuliine,

Bu tekliflerin bir Milletleraras:
verdikten sonra,

gsizlegme geklini almamina karar

Bin dokuz yliz ellibir Haziran Ayinmm igbu yirmi dokuzuncu glinii,
egit iierete dair 1951 Sizlesmesi adim tamyacak olan agagidaki Sozleg-
meyl kabul eder :

Madde 1

Bu 8tzlegme bakimindan :

(a) <Ucret (Rémunération)» deyimi, igginin caligtimimas: nedeniyle
igveren tarafindan kendisine nakdi veya ayni olarak dogrudan dogruya
veya bilvamta édenen normal, kik veya asgari licret veya aylhlkla, sag-
lanan biitiin diger menfaatleri igine alir;

(b) «Hsit deferde ig icin erkek ve kadin igciler arasinda iicret
esitlifi> deyimi, cinsiyet esasina dayanan bir ayirm gdzetmelksizin tes-
pit edilmis bulunan Ucret hadlerini ifade eder.

Madde 2

1. Her lye, ficret hadlerinin tespitiyle §lgili olarak yiiriirliikte bu-
lunan usullere uwygun yollardan, egit deferde ig icin erkek ve kadin is-
ciler arasmda f{icret egitlifi prensibini tegvik ve bu prensibin biittin ig-
gilere uygulanmasim, 86zl edilen usullerle telifi kabil oldugu nispette
temin edecektir,

2. Bu prensip :
a) Milli mevzuat;

b) Mevzuatla konulmug veya taminmig herhangi bir {icret tespit
diizeni;
¢} 1sgverenlerle igciler arasinda yapilan Toplu Stzlegmeler; veya

d) Bu cesitli usullerin birlestirilmesi yoluyla uygulanabilir.’

Madde 3

1. Bu Sdzlesme hiikilmlerinin uygulanmasint kolaylagtiracak ma-
hiyette oldugu hallerde, ihtiva ettikleri ameliyeler esas almmak sure-
tiyle, iglerin objektif hir gekilde deferlendirilmesini tegvik igin tedbirler
almacaktir.

2. Bu degerlendirmede takip edilecek usulier, iiecret hadlerinin tes-
pitine yetkili makamlar tarafindan veya, lleret hadlerinin toplu sizleg-

Convention 100
Convention Comcerning Equal! Remuneration for men and
Women Workers for Work of Equal Value

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the Inter-
national Labour Office, and having met in its Thirty-fourth Session on 6
June 1951, and

Having decided upon the adoption of certain proposals with regard
to the principle of equal remuneration for men and women workers for
work of equal value, which i3 the seventh item on the agenda of the ses-
sion, and

Having determined that these proposals shall take the form of an
international Convention,
adopts this twenty-ninth day of June of the year one thousand nine hun-
dred and fifty-one the following Convention, which may be cited as the
Equal Remuneration Convention, 1951 :

Article 1

For the purpose of this Convention —

(a) the term <«remunecration» includes the ordinary, basic or mini-
mum wage or salary and any additional emoluments whatsoever payable
directly or indirectly, whether in cash or in kind, by the employer to the
worker and arising cut of the worker’s employment;

(b} the term equal remuneration for men and women workers for
work of equal value» refers to rates of remuneration established without
discrimination based on sex.

Article 2

1. Bach Member shall, by means appropriate to the methods [n
operation for determining rates of remuneration, promote and, in so far
as is consistent with such methods, ensure the application to all workers
of the principle of equal remuneration for men and women workers for
work of equal value.

2, 'This principle may be applied by means of —

(a) mnational laws or regulations;

(b) legally established or recognised machinery for wage determi-
nation;

(¢) collective agreements between employers and workers; or

(d) a combination of these various means,

Article 3

1. Where such action will assist in giving effect to the provisions
of this Convention mcasures shall be taken to promote objective appra-
isal of jobs on the basis of the work to be performed.

2. The methods to be followed in this appraisal may he decided
upon by the authorities responsible for the determination of rales of
remuneration, or, where such rates are determined by eollective agree-
ments, by the parties thereto,
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melere gire tespit edilmesi halinde, bu sbdzlegmelere taraf olanlarca ka-
rarlagtirilabilir,

3. Bu sekilde objektif bir degerlendirme neticesinde, yamlacak ig-
lerde tespit edilen farklara, cinsiyet gdzetilmeksizin tekabiil eden, lieret
hadleri arasindaki farklar esit deZerde is icin erkek ve kadn igciler ara-

sinda ticret egitligi prensibine aylin sayilamaz.

Madde ¢

Her iiye, ighu Sozlesme hilkiimlerinin tathik mevkiine konulmasi
amaciyle ilgili iggi ve igveren tegekkillleriyle uyzun yollardan igbirligi
yapacaktir.

Madde 5
Bu S@zlegmenin resmi onama belgeleri Milletleraram Calisma Biiro-
#u Genel Miidiiriine gtnderilecek ve onun tarafindan tescil -edilecektir.

Madde 6

1. Bu Siézlesmede ancak onay helgeleri
tescil edilmig olan Milletleraras: Caligma,
caktar,

Genel Midlir tarafindan
Teskilat: Uyelerini bagliya-

2. Bu Sozlegme, iki {iyenin onay belgesi Genel Midiir tarafindan
tesell edildifi tarihten oniki ay sonra yiiriirliige girecelktir.

3. Daha sonra bu Sizlegme, onu onaylayan her iiye igin onama
belgesi tescil edildigi tarihten oniki ay sonra ylrlirliife girecektir.

Madde 7

1. Milletlerarasy Caligma Tegkilati Statlsiiniin 85 inci maddesinin
2 nel fikras: geregince Milletlerarasi Caligma Biirosu Genel Mildiiriine
ginderilecek olan beyanlar su hususlam bildireecektir :

a) 1gili tiyenin, S8zlegsme hiildimlerinin ki¢ bir degigiklik yapilma-
dan uygulanacagn taahhiit ettigi titkeler:

b} Sizlesme hiikitmlerinin Aegisiklikler yapilarak uygulanacagini
taahhiit ettigi iilkeler ve bu degigikliklerin nelerden ibaret oldugu;

¢) Sozlegmenin uygulanamyacadt iilkeler ve bu gibi hallerde Stz-
legmenin uygulanamamasmin, sebepleri:

qd} Haklarmdaki kararmi, vaziyetin daha etraflics tetkikine kadar
mahfuz tuttugu ilkeler.

2. Bu maddenin hrinei fikrasmmn (a) ve (b) bentlerinde sBzit edi-
len taahhiitler onaylamamn ayrilmaz kisimlarm sayilacak ve onaylama
kuvvetini haiz olacaktir.

3. Her iiye, bu maddenin 1 inci fikrasimin (b), (e) ve (d) bentleri
gerefince daha evvel yapmis oldugu beyanda meveut ihtirazi kawntlarm
hepsinden veya bir kismundan, yeni bir beyanla vazgecebilecektir.

4. Her fye. 9 uncu ‘madde hiikiimlerine uygun olarak bu Sézles-
menin feshedilecegi devreler zarfinda Cenel Mildiire, daha evvelki her-
hangi bir beyanmn hiikiimlerini bagka herhangi bir bakimdan degigtiren
ve belirli {ilkelerdeki hali hazmr vaziyeti bildiren yeni bir beyan génde-
rilecektir.

Madde 8

1. Milletlerarasy Calizma Tegkilati Statiistinlin 35 inci maddesinin
4 ve 5 inei fikralar gereffince Milletlerarasi Cahgma Riirosu Genel Mii-
dliriine goinderilen beyanlar Stzlegme hiikiimlerinin ilgili {ilkede degi-
giklliklerle mi yoksa degisiklik vapilmadan m uygulanacagim belirtecek-
tir; Stzlesme hitkiimlerinin degfisiklikler kaydiyle uygulanacagim bildir-
¢igl zaman, bu defigikliklerin nclerden ibaret oldugunu acik olarak gbs-
terecektir.

2. Tigili iiye, iiyeler veya Milletlerarasi makam, daha evvelki bir
beyanla hildirilen, defisiklige basvurma hakkinda daha sonraki bir be-
yanla tamamen veyva lismen vazgecebilir,

3. Hg’ili iiye, #iyeler veya Milletleraras1 makam 9 uncu madde hii-
kiimlerine uygun olarak, bu Sézlesmenin feshedilebilecegi devreler zar-
fimmda Genel Midiiril, daha evvelki herhangi bir beyanin hiikiimlerini
bagka herhangi bir bakimdan degfigtiren ve Stzlesmenin uygulanmasi ba-
kmindan hali hazir vaziyeti bildiren yeni hir beyan génderebilir,

Madde 9

1. PBu S8zlegmey! onaylayan her iiye, onu, ik ylriirlige girdigi -

tarihten itibaren on yilhk bir devre sonunda Millelleraras: Caligma Bil-

3. Differential rates between workers which correspond, without
regard to sex, to differences, as determined by such objective appraisal,
in the work to be performed shall not be consedered as heing contrary
to the principle of equal remuneration for men and women workers for
work of equal value.

Article 4

Each Member shall co-operate as appropriafe with the employers,

and workers, organisations concerned for the purpose of giving effect
to the provisions of this Convention.

Article &

The formal ratifications of this Convention shall be communicated to
the Director-General of the nlternational Labour Office for registration.

Article 6

1. This Convention shall be binding only upon those Members of the
International Labour Organisation whose ratifications have heen regis-
tered with the Director-General.

2. It ghall come into force twelve months after the date on which
the ratifications of two Members have been registered with the Director-
‘General.

3. Thereafter, this Convention shall come into force for any Member

- twelve months after the date on which its ratification has been regisered.

Article 7

1, Declarations communicated to the Director-General of the Inter-
national Labour Office in accordance with paragraph 2 of Article 35 of
the Constitution of the Internaticnal Labour Organisation shall indicate—

(a) the territories in respect of which the Member concerned under-
takes that the provisions of the Convention shall be applied without modi-
fication;

(b) the territories in respect of which It undertakes that the provi-
sions of the Convention shall ve applied subject o meodifications, together
with details of the said modifications;

(¢) the territories in respect of which the Convention is inapplicable
and in such cases the grounds on which it is inapplicable;

(d) the territories in respect of which it reserves its decislons pen-
ding further consideration of the position.

2. The undertakings referred to in subparagraphs (a) and (b) of
paragraph 1 of this Article shall be deemed to be an integral part of the
ratification and shall have the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel
in whole or in part any regervation made in its originatl declaration in vir-
tue of subparagraphs (b), {¢) or (d) of paragraph 1 of this ';Ar-ticle.

4. Any Member may, at any time at which the Convention is sub-
Jeet to denunciation in accordance with the provisions of Article 9, com-
municate to the Director-Genecral a declaration modifying in any other
respect the terms of any former declaration and staiing the present po-
gition in respect of such territories as it may specify.

Article 8

1. Declarations communicated to the Director-General of the Inter-
national Labour Office in accordance with paragraphs 4 or 5 of Article 35
of the Constitution of the International Labour Organisation shall indicate
whether the provisions of the Convention will be applied in the territory
concerned without modification or subject to modifications; when the dec-
laration indicates that the provisions of he Convention will he applied suh-
ject to madifications, it shall give details of the said modifications.

2. The Member, Members or international authority concerned may
at any time by a subsequent declaration renounce in whole or in part the
right to have recource to any modification indicated in any former decla-
ration.

3. The Member, Members of international authority concerned may,
at any time at which this Convention iz subjec to denunciation in accor-
dance with the provisions of Article 9, communicate to the Director-Gene-
ral a declaration modifying in any other respect the terms of any former
declaration and stating the present position in respect of the application
of the Convention.

Article 9

1. A Member which has raified this Conventlon may denounce it
after the expiration of ten years from the date ¢n which the Convention
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rosu Genel Mildiiriine génderecegi ve bu Mudliriin tescil edecegi bir belge
ile feshedebilir. Fesih, tescil tarihinden ancak bir yil sonra muteber cla-
caktir.

2. Bu Sbtzlegmeyi onaylamg olup da, onu bundan evvelki fikrada
szl edilen on yilhik devrenin bitiminden itibaren bir wil zarfinda bu
maddede ngorildiigii gekilde feshetmek ihtiyarmm kullanmayan her iiye
yeniden on yilik bir miiddet igin baglanmug olacalk ve bundan sonra bu
Stzlesmeyi, her on yillik devre bitince bu maddede &ngiriilen gartlar
iginde feshedebilecektir.

Madde 10

1. Milletlerarasi Calsma Biirosu Genel Miidiirli Milletleraras Ca-
hgma Tegkilats Uyeleri tarafindan kendisine bildirilen biltlin onaylama,
beyan ve fesihlerin tescil olundufunu Tegkilatin biitiln Uyelerine bildi-
recektir.

2. Genel Miidiir kendisine g¥nderilen Sézlesmenin ikinei onay bel-
gesinin tescil olundugunu Tegkilat Uyelerine bildirirken, bu Sbzlesmenin,
yurtirlife girecefi tarih hakkinda Tegkilat Uyelerinin dikkatini ceke-
cektir.

Madde 11

Milletleraras: Qaligma Blirosu Genel Miidiril yukarndaki maddele-
re uygun olarak tescil etmig oldugu biitim onaylama, beyan ve fesih-
lere dair tam bilgileri, Birlegmig Milletler Andlasmasmm 102 nci mad-
desine uygun olarak tescil edilmek iizere, Birlegmig Milletler Genel Sek-
referine ulagtiracaktir.

Madde 12

Milletlerarasi Caligma Bitrosu Yénetim Kuruly gerekli g8rdiigii her
seferinde, bu Sozlegmenin  uygulanmasi hakkindaki bir raporu Genel
Konferansa sunacak ve onun tamamen veya kismen degigtirilmesi mese-
lesinin konferans gilindemine alnmag; Mizumu hakkinda karar verecek-
tir,

Madde 13

1. Konferansin bu Sbzlegmeyl tamamen veya kismen defigtiren
yeni bir Sizlegme kabul etmesi halinde ve yeni Sdzlesme aksini &ngér-
medigi takdirde :

a) Tadil edici yeni Sozlegsmenin bir {lye tarafindan onanmasi key-
fiyeti, yukardaki 9 uncu madde nazara alinmaksizin ve tadil ediei yeni
Bozlegme yiriirliife girmig olmak kayit ve sartiyle, bu Sizlegmenin
derhal ve kendiliginden feshini tazammun edecektir.

b) Tadil edici yeni 8&zlegmenin yiiriirliige girmesi tarihihden iti-
baren bu Sdzlesme ilyelerin onaylamasma artik agik bulundurulmaya-
caktir,

2. Bu Bdzlegme, onu onaylayip da tadll edlei Sdzlegmeyt onayla-
mamng bulunan iiyeler igin her halde gimdili gekil ve muhtevasiyle mu-
teber olmakta devam edecektir,

Madde 14

Bu Sizlegmenin Ingilizce ve Fransizea metinleri aym derecede mu-
teberdir.

(Resmi Gazets)
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first comes into force, by an act communicated to the Director-General
of the International Labour Office for registration. Such denunciation
shall not take effect until one yecar after the date on which it is registered.

2. Each Member which has ratified this Convention and which does
not, within the year following the expiration of the period of ten years
mentioned in the preceding paragraph, exercise the right of denunciation
provided for in this Article, will be bound for ancther period of ten years
and, thereafter, may denounce this Convention at the expiration of each
period of ten years under the terms provided for in this Article.

Article 10

1. The Director-General of the nlternational Labour Office shall
notify all Members of the International Labour Organisation of the re-
gistration of all ratifications, declarations and denunclations communica-
ted to him by the Membera of the Organisation.

2, When notifying the Members of the Organisation of the registra-
tion of the second ratification communicated to him, the Director-General
shall draw ‘the attention of the Membs=rs of the Organisation to the date
upon which the Convention will come into force.

Axrticle 11

The Director-General of the International Labour Office ghall com-
municate to the Secretary-General of the United Nations for registration
in accordance with Article 102 of the Charter of the United Nations full
particulars of all ratificationg, declarations and acts of denunciation re-
gistered by him in accordance with the provisions of the preceding
articles,

Articles 12

At sucn tumes as it may conslder necessary the Coverning Body of
the International Lahour Office shall present to the General Conference
a report on the working of this Convention and shall examine the desira-
bility of placing on the agenda of the Conference the question of its revi-
sion in whole or in part.

Article 13

1. Should the Conference adopt a new Convention revising this
Convention in whole or in part, then, unless the new Convention other-
wise provides—

.{a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this Convention,
notwithstanding the provisions of Article 9 above, if and when the new
revising Convention shall have come into foree;

(b} as from date when the new revising Convention comes into
force thig Convention shall cease to be open to ratification by the Members.

2. This Convention ghall In any ease remain in foree In lts actual
form and content for those Members which have ratified it but have not
ratified the revising Convention.

Article 14 _
The English and French versions of the text of this Convention are
equally authoritative.

Karar Sayist : 6/8198

14/4/1967 tarihli ve 6/8012 sayih Kararname ile verilen yetkiye
dayanilarak Tiirkiye've Yardim Xonsorsiyomu dahilinde, Hiikiimetimiz
ile Fransiz Hitklimti arasmda 6 Nisan 1967 tarihinde imzalanmig bulu-
han iligik 13 Subat 1964 'tarihli Mali Protokoliin 3 numarali ekinin onay-
landifi tarihte viiriirliige girmek {izere, onaylanmasi; Maliye Bakanh-
gim 8/5/1967 tarihli ve 3376/57-14/4371 sayill vazist Bzerine, 31 Mayis
1963 tarihli ve 244 sayili Kanunun 3 incii ve 5 inei maddelerine gére,
Bakanlar Kurulunca 22/5/1967 tarihinde kararlagtirilmagtir.
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N. KURSAD

Tiirkiye ile Fransa arasmdalki 13 Subat 1964 tarihli
Mali Protokolun 3 Numarah Eki
Tirkiye ile Franga arasindaki Mali Protokol'e ek 2 No. lu Proto-
kol, Keban projesinin finansmamnda Fransiz Hitklimet! kredisi paymi,
istisnal olarak ¢, 33 den 2 40 a ylikseltmis oldugundan, ishu ek Proto-

kol'lln konusu, 1/3 nispetini tekrar tesia ederek, yukanda zikredilen Pro-

Avenant No. 3
au Protocole Financier Enfre la
Turquie et la France
du 13 Février 1964

L’Avenant No. 2 au Protocole financier du 13 Février 1884 entre la
Turquie et la France ayant porté, a tiire exceptionnel, de 33 <7 3 40 %





