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ONS0Z | FOREWORD

Bilgi cagi olarak adlandirlan glinimtizde, toplumlar mevcut
durumlarini gérebilmek, meydana gelen olaylar dogru tah-
lil edebilmek ve gelecege iligkin gergekci ve etkin politikalar
olusturabilmek igin gtivenilir ve giincel istatistiki verilere
ihtiyac duymaktadirlar. Dogru verilerin yonetimde basariya
imkan verdigi bilinmektedir. Yakin ge¢gmise kadar sendikala-
rn dye sayisi konusunda dogru ve giincel verilerin - mevcut
olmadigini ve bunun bir gok sikintiya sebep oldugunu ha-
tilayalim. Cikardigimiz 6356 sayili “Sendikalar ve Toplu is
Sozlesmesi” Kanunla bu alandaki istatistiki veri sikintisi da
giderilmis; giincel ve dogru verilere ulagim saglanmistir. Ayni
sekilde, uygulanmakta olan sosyal ve ekonomik politikalarin
test edilmesinde de istatistiki bilginin Gnemi gok bayiktr.

Ancak bilginin tretilmesi kadar, bu bilginin dogru ve hizl bir
bigimde topluma aktariimasi da énemlidir.

Bakanh§imiz Strateji Gelistirme Bagkanhiginca hazirlanan Ga-
isma Hayati istatistikleri Kitabi ile galisma hayatina iligkin
istatistiklerin tek elden ve saglikli bir sekilde kullanicilara ulag-
tinimasi hedeflenmektedir.

Calisma Hayati istatistikleri Kitabinin genis kullanici kitlesine
hizmet verecedi inanciyla yayinin hazirlanmasinda emegi ge-
cen tim calisma arkadaslarima katkilarindan dolay tesekkr
ederim.

In this day and age, which can also be called as Information
Age, societies need reliable and up-to-date statistical data
in order to review their current states, to analyse the events
correctly and to generate realistic and effective policies. It
is known fact that correct data paves the way for success-
ful administration. | would like to kindly remind the problems
created by the lack of accurate and up-to-date information
regarding the number of members of trade unions until re-
cently. With the enactment of the Law on “Trade Unions and
Collective Labour Agreements” No. 6356, the need for accu-
rate statistical data in this field has been satisfied and the ac-
cess to up-to-date and correct statistical has been facilitated.

Furthermore, statistical data has a similar key role in terms of
testing the accuracy of social and economic policies put into
practice. However, accurate and rapid transfer of information
to society is as important as its production.

| would like to extend my appreciation to my colleagues for
their contribution in the preparation of this publication with
the hope that Working Life Statistic Book will serve a large
mass of readers.

Faruk GELIK
Calisma ve Sosyal Gvenlik Bakani
Minister of Labour and Social Security
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Aciklama

Kurumsal olmayan niifus: Universite yurtlar, yetistirme
yurtlan (yetimhane), huzurevi, 6zel nitelikteki hastane, ha-
pishane, kisla vb. yerlerde ikamet edenler diginda kalan ni-
fustur.

isgiiciine katilma orani: isgiiciiniin, 15 ve daha yukan yas
nifus igindeki oranidir.

isgiicii: Asagida tanimlanan istindam edilenler ile igsizlerin
olusturdugu tim niifusu kapsar.

istihdam edilenler: Asagida yer alan is basinda olanlar ve
is baginda olmayanlar grubuna dahil olan 15 ve daha yukari
yastaki tiim nifus istihdam edilen nifustur.

ishaginda olanlar: Ucretli, maagli, yevmiyeli, kendi hesa-
bina, igveren ya da dcretsiz aile isgisi olarak referans do-
nemi icinde en az bir saat bir ekonomik faaliyette bulunan
kisilerdir.

ishaginda olmayanlar: isi ile baglantisi devam ettigi halde, re-
ferans haftas icinde cesitli nedenlerle isinin basinda olmayan
kendi hesabina ve isverenler istihdamda kabul edilmektedir. Uc-
retli ve maash calisan ve gesitli nedenlerle referans doneminde
islerinin basinda bulunmayan fertler; ancak 3 ay iginde islerinin
bagina geri doneceklerse veya isten uzak kaldiklan siire zarfinda
maas veya (icretlerinin en az % 50 ve daha fazlasini almaya de-
vam ediyorlarsa istihdamda kabul edilmektedir. Referans haf-
tasi icinde “1 saat” bile calismarmig olan tcretsiz aile iscileri ve
yevmiyeliler istihdamda kabul edilmemektedir. Uretici koopera-
tifi Gyeleri, mesleki bilgi ve gorgilerini artirmak amaciyla belirli
bir menfaat (ayni ya da nakdi gelir, sosyal giivence, yol parasi,
cep harghgi vb.) karsiligi calisan ciraklar ve stajyer 6grenciler de
istihdam halinde olanlar kapsamina dahil edilmektedirler.

isiz: Referans dénemi iginde istihdam halinde olmayan (Kér
karsigi, yevmiyeli, ticretli ya da Gcretsiz olarak hi¢ bir iste
galismamig ve hayle bir is ile baglantisi da olmayan) kisiler-
den i aramak igin son (¢ ay icinde ig arama kanallarindan
en az birini kullanmig ve 2 hafta iginde ighasi yapabilecek
durumda olanlar igsiz nifusa dahildirler. Ayrica, t¢ ay iginde
baslayabilecegi bir is bulmug ya da kendi isini kurmus ancak
ise baslamak ya da igbasi yapmak icin gesitli eksikliklerini
tamamlamak amaciyla bekleyen kisiler de igsiz niifus kapsa-
mina dahildirler.

igsizlik orani: issiz niifusun isgiicii igindeki oranidr.

Bagvuru: ig arayanlann, gereksinimlerinin karsilanmasi icin
internet dzerinden ya da Turkiye Is Kurumu (ISKUR) Il M-
dirltiklerine dogrudan yaptiklar miiracaat.

Acik is: ISKUR’a igverenlerden intikal eden isci istemi.

Explation

Non-institutional population: Comprises all the population
excluding the residents of dormitories of universities, orphanage,
rest homes for elderly persons, special hospitals, prisons and
military barracks etc.

Labour force participation rate: Indicates the ratio of the
labour force to the population 15 years of age and over.

Labour force: Comprises all employed persons and all
unemployed defined in the below.

Persons employed: Comprises all the persons 15 years of age
and over who are included in the “persons at work” and “not at
work” described below.

Persons at work: Persons economically active during the
reference period for at least one hour as a regular employee,
casual employee, self employed, employer or unpaid family
worker.

Persons not at work: All self-employed and employers who
have a job but not at work in the reference week for various
reasons are considered as employed. Regular employees
with a job but did not work during the reference period for
various reasons are considered as employed only if they have
an assurance of return to work within a period of 3 months
or if they receive at least 50% of their wage or salary from
their employer during their absence. Unpaid family workers
and casual workers who did not work in the reference week
even 1 hour, are not considered as employed. The members
of producer cooperatives and apprentices or stajyers who
are working to gain any kind of benefit (income in cash or in
kind, social security, travelling cost, pocket money etc.) are
considered to be employed.

Persons unemployed: The unemployed comprises all
persons 15 years of age and over who were not employed
(neither worked for profit, payment in kind or family gain at
any job even for one hour, who have no job attachment) during
the reference period who have used at least one channels for
seeking a job during the last three months and were available
to start work within two weeks.Persons who have already found
a job or established his/her own job but has been waiting to
complete the process required to start work are also considered
to be unemployed.

Unemployment rate: Is the ratio of unemployed persons to the
labour force.

Application: An application made by a job seeker via internet
or directly to Turkish Employment Agency (ISKUR) provincial
offices to find a job

Job Vacancy: Vacancy reported by employer to ISKUR.
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ise Yerlestirme (Plasman): is arayanlarin ISKUR aracilig ile
ise yerlestiriimesi.

Acik Kontenjan: isverenlerin yasa geregi galistirmak zorunda
olduklari engelli ve eski hiikiimliilerle terérle miicadelede ma-
lul sayilimayacak sekilde yaralananlardan ise yerlegtirilecekle-
re iligkin agik isgtici sayisi.

Engelli: Bedensel, zihinsel veya ruhsal engelleri nedeniyle
galisma giictniin en az %40’indan yoksun oldugu saglik ku-
rulu raporu ile belgelenen kisi.

Eski Hiikiimlii: Bir yildan daha uzun sireli bir cezadan veya
devlet memuru olmaya engel bir sugtan hiikiim giyen, ceza-
siniinfaz kurumlarinda tamamilayan, cezasi ertelenen, kosullu
saliverilen, Gzel kanunlarda belirtilen sartlardan dolayr istih-
dam olanagi bulunmayan ve 6miir boyu kamu hizmetlerinden
yasakli bulunan kisi.

Terdrle Miicadelede Malul Sayilmayacak Sekilde Yarala-
nan (TMY): 21/6/1927 tarihli ve 1111 sayili Askerlik Kanu-
nu veya 16/6/1927 tarihli ve 1076 sayili Yedek Subaylar ve
Yedek Askeri Memurlar Kanunu kapsamina giren ve askerlik
hizmetini yaparken 12/4/1991 tarihli ve 3713 sayili Terérle
Miicadele Kanununun 21 inci maddesinde sayilan teror olay-
larinin sebep ve tesiri sonucu malul sayilmayacak sekilde
yaralananlardan askeri hastanelerce kendilerine verilen saglik
kurulu raporu ve terorle miicadelede yaralandigini g6steren
komutanlik yazisi ile durumlarini belgelendirilen kisilerdir.

Kayith isgiicii: is arayanlardan aktif kayitiarda yer alanlann timii.

Aktif Kayit: Son islem tarihinden itibaren 2 yil siire ile ise
gonderilmek dizere hazir olan kayit.

Kayith Igsiz: Galisma gaginda ve giiciinde olan, galigmak is-
teyen, Kuruma basvurdugunda asgari ticret diizeyinde gelir
getirici bir isi olmayan, Kurum tarafindan heniiz kendisine is
bulunamayan aktif kayrtlardaki kisilerdir. Kayith isgictinden,
daha iyi sartlarda is arayanlar, emeklilerden is arayanlar ve
belli bir is yerinde galismak isteyenler ¢ikanldiginda geri ka-
lanlar kayith igsiz sayiimaktadir.

Kurs: Herhangi bir mesledi olmayan, bir meslegi olmakla
birlikte mesleginde is bulamayan veya mesleginde yeterli ol-
mayan igsizlerin, niteliklerini gelistirerek istihdam edilebilirlik-
lerini artirmak amaciyla yapilan meslek edindirme, gelistirme
ve degistirme egitimlerini ifade eder.

Kursiyer: Meslek edindirme, gelistirme ve degistirme kursla-
rina katilan kisilerdir.

igsizlik Odenegi: issizlik Sigortas Kanununda belirtilen ko-
sullari sadlayan sigortali igsizlere Igsizlik Sigortasi Fonundan
belirli bir siire yapilan 6demedir.

Placement: Placing an unemployed person to work via
ISKUR.

Quota system: Number of vacancies which the employers are
required to fill with the disabled and exconvicts under the law.

Disabled: A person who lost minimum 40% of his/ her working
capacity as aresult of physical, mental or psychological disability
justified by a medical report.

Ex-convict: A person who is sentenced for an imprisonment of
more than one year or sentenced for a crime which may prohibit
him/her from being a civil servant and served his/her sentence
in prison, or whose punishment has been postponed or who is
released on condition, or unable to be employed because of the
special law prohibition there from, or has been prohibited from
performing public services by court decision for lifetime.

Injured who cannot be deemed as Wounded in Struggle
with the Terror: People who can provide command letter which
states they injured in the struggle with terror and medical board
report they take from military hospitals, out of injured people who
cannot be deemed as wounded by reasons and effects of terror
incidents during the military service stated in 21st article of the
Law of the Struggle with Terror of the date 12/4/1991 and number
of 3713, within the scope of Military Law of the date 21/6/1927
and number 1111 and the Law of Reserve Officers and Alternate
Military Employees.

Registered Labour Force: All job seekers in active registers.

Active Register: The register containing unemployed waiting
forajob, usually 2 year.

Registered Unemployed: A person who is at the working age,
capable of working, wishes to work and who, at the time of application
to ISKUR, has no income generating job to let eamn minimum wage
and has not yet been placed to a job by ISKUR. The registered labour
force excluding those searching for a job with better condition,
wishing to work at a particular Workplace, and the job seekers among
the retired is considered as registered unemployed.

Course: It means trainings of job gaining, developing and
changing in order to increase the employability of unemployed
people that have no vocations, that are not able to find a job
despite having vocations or that are inadequate in their vocations,
by developing their qualifications.

Trainee: People participating job gaining, developing and
changing trainings.

Unemployment Allowance: It is the payment made from the
Unemployment Insurance Fund for a certain period to the insured
unemployed persons who fulfill the requirements specified in the
Unemployment Insurance Act.
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issizlik Sigortasi: Bir igyerinde caligirken, galisma istek, ye-
tenek, saglik ve yeterliliginde olmasina ragmen, herhangi bir
kasit ve kusuru olmaksizin isini kaybeden sigortalilara issiz
kalmalari nedeniyle ugradiklan gelir kaybini belli siire ve 6lgi-
de karsilayan, sigortacilik teknidi ile faaliyet gdsteren zorunlu
sigorta koludur.

igsizlik Odenegi Basvurusu: igsizlik 6deneginden yararlan-
mak amaci ile sahsen veya elektronik ortamda ISKUR’a yapi-
lan bagvuruyu ifade etmektedir. Bagvurularin belirlenmesinde
basvurularnin sisteme eklenme tarihi esas alinmaktadir. Bag-
vuru sayist; hak eden, hak etmeyen, incelemesi devam eden
bildirge ve eglesmemis talep dilekgesi sayilarinin toplanma-
siyla elde edilmektedir.

Hak Eden Sayisi: issizlik sigortasi, Kisa Galisma, Ucret Ga-
ranti Fonu ve i§ kaybi Tazminati hizmetlerinden yararlananlari
ifade etmektedir. Hak eden sayisi bildirge dagiim raporunda
yer alan 6denegin tiiriine gore, 6demesi devam eden, 6de-
mesi kesilen, 6demesi biten bildirge sayililarinin toplanma-
siyla elde edilmektedir.

Kisa Galisma: Ug ayi gecmemek iizere; isyerinde uygulanan
caligma siiresinin, isyerinin tamaminda veya bir béliimiinde
gecici olarak en az tgte bir oraninda azaltilmasini veya sii-
reklilik kogulu aranmaksizin en az dort hafta siireyle faaliyetin
tamamen veya kismen durdurulmasini ifade eder.

Kisa Galisma Odenegi: 4447 sayili igsizlik Sigortasi Kanu-
nuna gore sigortal sayilan kisileri hizmet akdine tabi olarak
calistiran igverenin, genel ekonomik, sektorel veya bolgesel
kriz ile zorlayici sebeplerle igyerindeki haftalik ¢alisma siire-
lerini gecici olarak onemli 6lciide azaltmasi veya isyerinde
faaliyeti tamamen veya kismen gegici olarak durdurmasi
hallerinde, iscilere isyerinde uygulanan haftalik calisma
stiresini tamamlayacak sekilde, calisiimayan sdreler igin
0denen 0denekir.

Ucret Garanti Fonu Odenedi: isverenin konkordato ilan et-
mesi, aciz vesikasi veya iflasi nedenleri ile igverenin 6deme
giclugune dustiagi hallerde, isgilerin is iligkisinden kaynakla-
nan son iig aylik iicret alacaklanini kargilamak amaci ile Ucret
Garanti Fonundan yapilan 6demedir.

issizlik Sigortasi Fonu: igsizlik sigortasi primleri ile bu prim-
lerin degerlendirilmesinden elde edilen kazang ve iratlarin,
Devlet tarafindan yapilacak katki ve yardimlarin, ayrica bu
Kanun geregince isci ve igverenlerden alinacak ceza, gecik-
me zammi ve faizler ile diger her tiirlii gelir ve kazanglarin
toplandigi ve Devlet giivencesinde olan Fondur.

Unemployment Insurance: It is a compulsory insurance
branch operating with an underwriting technique that provides
for compensation of income loss incurred by the insured who,
despite having the will, qualifications, health and capability to
work at a Workplace, have lost their job without any wilful act or
failure on their part, for a certain period and to a certain extent.

Application for the Unemployment Allowance: It means the
application made personally or in electronic media to ISKUR in
order to benefit from the unemployment pay. The date of entering the
applications to the system is taken as a basis when determining the
applications. The number of applications is obtained by summing
up the numbers of those who are entitled, who are not entitled, of
declarations being inquired, and of the unmatched request petitions.

Number of Entitlements: It means those benefiting from the
services of unemployment insurance, short term work, wage
guarantee fund and compensation for loss of employment. It is
obtained by summing up the number of declarations payment
under which is ongoing, suspended or completed, by the type of
pay in the report on distribution of declarations for entitlement.

Short Term Work: It means temporarily reducing the working
duration by at least one-third all or part of the workplace for
a maximum of 3 months, or stopping the activity completely
or partially for minimum 4 weeks without any condition of
continuity.

Short Term Work Pay: It is the allowance paid to the
employees for the duration they did not work enabling them to
round up the weekly working duration in the Workplace in cases
where the employer, who employs the persons deemed to be
insured according to the Unemployment Insurance Law No.4447
who are subject to the labour contract, significantly reduces
weekly working durations temporarily, or stops the activity in the
Workplace completely or partially due to the general economic,
sectoral or regional crisis as well as to force majeure reasons.

Wage Guarantee Fund Pay:lt is the allowance paid from Wage
Guarantee Fund in order to cover the last 3-month wage claims
of workers arising from the employment relationship, in cases
where the employer becomes insolvent due to any arrangement
for bankruptcy and composition of debts.

Unemployment Insurance Fund: It is the fund under govern-
ment guarantee in which the unemployment insurance contribu-
tions, the earnings and revenues derived from the commercial
use thereof, contributions and subventions granted by the gov-
ernment as well as penalties, delay fees and interest imposed
pursuant to this Law on both the employees and the employers,

and any other income and earnings, are gathered.
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1.1. Tiirkiye isgiicii piyasasindaki yilhk gelismeler
Annual developments in Turkish labour market

Temel gdstergeler-Main indicators

2009

2010

2011

Kurumsal olmayan niifus-Non-institutional population
Galisma gadindaki niifus-Working age population
isgiicii-Labour force

istihdam- Employment

issiz-Unemployed

Kayitdisi istihdam- Informal employment

Ucretli veya yevmiyeli
Waged or per diem employee

Tanm digi-Non-agricultural

isgiiciine katiima orani
Labour force participation rate(%)

Erkek-Male (%)
Kadin- Fernale (%)
istihdam orami- Employment rate (%)

issizlik orani - Unemployment rate (%)

Tanm disi igsizlik orani
Non-agricultural unemployment rate (%)

Geng niifusta igsizlik orani
Youth unemployment rate” (%)

Kayitdigi istihdam orani
Informal employment rate (%)

Toplam iicretliler icinde kayit digi caligan iicretli
ve yevmiyeliler orani (%)

Rate of informal wage earners and per diem
earners in total wage earners

Tanm disi- Non-agricultural (%)

69.721
50.772
23.805
21.194
2.611
9.220
3.414
4.814
46,9
70,1
24,5
4,7
11,0
13,6
20,5

43,5

27,1

29,8

70.542
51.686
24.748
21.277
3.471
9.328
3.349
4.818
47,9
70,5
26
41,2
14,0
17,4
25,3

43,8

26,2

30,0

71.343
52.541
25.641
22.594
3.046
9.772
3.535
4915
48,8
70,8
27,6
43,0
11,9
14,8
21,7

43,3

25,7

29,1

72.376
53.593
26.725
24.110
2.615
10.139
3.739
4.988
49,9
71,7
28,8
45,0
9,8
12,4
18,4

421

25,1

27,8

73.604
54.724
27.339
24.821
2.518
9.686
3.436
4.589
50,0
71
29,5
45,4
9,2
11,5
17,5

39,0

22,0

24,5

Kaynak-Source: TUIK- TURKSTAT

(1) 15-24 yas grubundaki niifusu kapsamaktadir. Population within 15-24 age group

(15+yas, bin kisi) - (15+ age, Thousand people)
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1.2. lgsizlik oranlari
Unemployment rate

Ay Month

Ocak January
Subat February
Mart March
Nisan April
Mayis May
Haziran June
Temmuz July
Adustos August
Eyliil September
Ekim October
Kasim November

Aralik December

Yillik ortalama Average annual

Degisim Change %
-14,3
-9,6
-8,3
9,1
-12,8
-13,0
-7,7
-4,3
34
0,0
3,3
3,1
-6,3

14,0

1.2 igsizlik Oranlan
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1.3. Secilmis iilkelerde igsizlik oranlan

Unemployment rate in selected countries

Ocak  Subat Mart Nisan  Mayis Haziran Temmuz Agustos  Eyliil Ekim  Kasim  Aralik

January ~ February — March April May June July August ~ September  October ~ November December
Belgika-Belgium 3 73 71 71 70 70 75 78 79 81 83 84
Bulgaristan-Bulgaria 12,7 130 129 128 123 119 117 114 114 120 125 127
Gek Cumhuriyeti-Czech Republic 69 74 70 68 67 65 70 73 66 70 76 69
Danimarka-Denmark 80 80 82 79 77 77 175 75 71 69 68 69
Almanya-Germany 64 59 55 53 56 53 57 53 51 52 52 53
Estonya-Estonia 115 115 115 102 102 102 97 97 97 93 93 93
irlanda-/reland 15,0 151 150 148 149 154 155 153 143 139 13,7 138
Yunanistan-Greece 226 226 226 236 236 236 248 248 248 260 260 26,0
ispanya-Spain 240 246 24,8 248 247 245 247 250 254 259 26,2 26,1
Fransa-France 105 104 102 99 99 96 97 103 103 106 10,8 108
italya-/taly 10,3 109 115 110 102 104 98 90 106 11,8 11,7 11,2
Letonya-Latvia 16,3 16,3 16,3 16,1 16,1 16,1 135 13,5 135 13,8 13,8 1338
Litvanya-Lithuania 145 145 145 132 132 132 123 123 123 13,0 13,0 13,0
Liiksemburg-Luxembourg 53 52 51 49 48 47 49 49 51 52 54 57
Macaristan-Hungary 116 11,7 115 112 109 105 104 104 105 10,6 10,7 11,2
Malta-Malta 61 60 61 64 66 66 65 67 66 66 66 62
Hollanda-Netherlands 53 52 53 54 51 49 51 49 54 55 56 56
Avusturya-Austria 38 50 41 42 43 44 44 45 42 42 50 41
Polonya-Poland 105 106 105 101 99 97 98 99 99 99 101 104
Portekiz-Portugal 15,0 151 153 153 151 153 156 16,1 165 169 17,2 175
Romanya-Romania 76 76 76 69 69 69 68 68 68 69 69 69
Slovenya-Slovenia 89 87 83 81 81 84 90 92 92 96 94 97
Slovakya-Slovakia 142 141 14,0 13,7 135 13,7 13,7 13,6 138 141 145 147
Finlandiya-Finland 78 77 85 84 95 79 69 73 71 69 73 69
isveg-Sweden 84 82 80 80 85 91 74 75 76 75 78 76
Birlesik Krallik-United Kingdom 82 82 81 77 77 80 80 80 80 78 75 75
izlanda-/celand 69 69 69 72 72 72 50 50 50 48 48 48
Norveg-Norway 32 32 31 31 33 33 31 31 31 32 32 33
isvigre-Switzerland 43 43 43 37 37 37 43 43 43 44 44 44
Hirvatistan-Croatia 16,1 16,7 16,5 154 145 139 141 144 154 171 18,2 19,0
Tiirkiye-Turkey 102 104 99 90 82 80 84 88 91 91 94 10,1

Kaynak-Source : Uluslararasi Galisma Orgiitii (ILO) - htto://laborsta.ilo.org (06.05.2013)
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1.4. Secilmis iilkelerde geng issizlik oranlar
Youth unemployment rate in selected countries

Ocak  Subat Mart Nisan  Mayis Haziran Temmuz Agustos  Eyliil Ekim  Kasim  Aralik

January ~ February — March April May June July August ~ September  October ~ November December
Belgika-Belgium 186 193 184 168 158 16,1 199 222 228 224 21,8 218
Bulgaristan-Bulgaria 309 31,7 316 305 282 26,6 253 240 244 273 291 291
CGek Cumhuriyeti-Czech Republic 20,3 20,1 17,8 179 204 19,0 17,4 21,7 195 193 216 19,0
Danimarka-Denmark 150 155 159 150 142 139 141 144 132 129 12,7 128
Almanya-Germany 80 88 70 81 81 82 95 95 83 77 74 70
Estonya-Estonia 22,7 22,7 22,7 243 243 243 196 196 196 169 169 16,9
irlanda-freland 29,1 296 304 31,7 329 342 327 314 292 284 275 274
Yunanistan-Greece 528 528 528 539 539 539 566 566 566 57,8 57,8 57,8
ispanya-Spain 50,2 523 535 538 538 522 51,7 51,7 536 550 555 548
Fransa-France 244 238 233 229 229 224 225 239 259 269 270 259
italya-/taly 333 342 391 347 353 316 321 283 369 387 404 375
Letonya-Latvia 29,7 29,7 29,7 31,0 31,0 310 311 311 311 216 216 21,6
Litvanya-Lithuania 28,1 281 281 248 248 248 275 275 275 254 254 254
Liiksemburg-Luxembourg 209 202 198 188 184 176 154 159 174 18,0 181 18,2
Macaristan-Hungary 283 278 273 27,0 279 281 291 294 30,1 29,0 274 284
Malta-Malta 12,7 126 139 157 16,8 159 152 148 141 141 13,0 11,2
Hollanda-Netherlands 97 101 99 97 87 93 88 84 103 99 97 93
Avusturya-Austria 84 91 94 89 81 83 9,7 101 85 74 89 78
Polonya-Poland 279 28,0 271 257 251 246 250 256 268 269 274 279
Portekiz-Portugal 36,3 36,1 36,1 356 351 360 37,7 391 402 404 402 394
Romanya-Romania 238 238 238 215 215 215 2277 225 22,7 22,7 22,7 227
Slovenya-Slovenia 18,8 18,8 188 176 176 17,6 21,3 213 213 243 243 243
Slovakya-Slovakia 348 343 319 336 315 301 328 337 366 366 36,1 356
Finlandiya-Finland 204 205 240 235 30,7 176 11,7 135 170 16,2 155 16,4
isveg-Sweden 242 252 251 246 289 283 17,8 20,9 216 22,0 225 220
Birlesik Krallk-United Kingdom 21,4 216 21,0 20,1 204 214 216 216 211 20,7 202 20,3
izlanda-Iceland 172 172 172 180 180 180 81 &1 81 10,8 10,8 10,8
Norveg-Norway 72 79 77 86 93 91 85 84 90 95 87 88
isvigre-Switzerland 83 83 83 61 61 61 101 101 101 92 92 972
Hirvatistan-Croatia 451 451 451 370 370 370 376 376 376 51,5 51,5 515
Tiirkiye-Turkey 18,4 183 174 16,3 159 157 16,3 172 180 181 188 198

Kaynak : Uluslararasi Galigma Orgiitii (ILO) - htto://laborsta.ilo.org (05.05.2013)
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1.5. Secilmis iilkelerde isgiicii
Labour force in selected countries

isgiiciine katilma istindam issizlik Geng igsizlik
orani orani orani orani
Oike Lapqur force Employment Uneployment Youth unemployment
Country participation rate rate
2012 |Change 2012 |Change
% %

Belgika-Belgium 532 532 00 494 492 -04 71 75 56 187 197 53
Bulgaristan-Bulgaria 52,5 53,1 1,1 466 466 00 11,3 123 88 259 281 85
Gek Cumhuriyeti-Czech Republic 58,3 586 05 544 545 02 67 70 45 180 195 83
Danimarka-Denmark 639 632 -7,7 591 584 -12 7,6 75  -1,3 142 141 -07
Almanya-Germany 60,1 60,1 00 566 568 04 59 55 -68 86 81 -58
Estonya-£stonia 61,5 61,7 03 539 554 28 125 101 -192 224 209 -67
irlanda-freland 60,2 599 -05 514 511 -06 146 147 07 290 304 48
Yunanistan-Greece 532 530 -04 438 401 -84 177 242 367 444 553 245
ispanya-Spain 59,4 593 -02 46,5 445 43 216 250 157 464 532 147
Fransa-france 56,5 56,7 04 51,3 511 -04 9,2 9,9 76 22,0 238 82
italya-/taly 48,4 493 1,9 443 440 -07 84 10,7 274 291 353 213
Letonya-Latvia 585 598 22 490 509 39 162 149 -80 310 284 -84
Litvanya-Lithuania 57,4 578 07 487 501 29 153 132 -137 323 264 -183
Liiksemburg-Luxembourg 576 58,8 2,1 54,8 557 1,6 4,9 51 41 169 190 124
Macaristan-Hungary 51,0 520 20 454 463 20 109 109 00 260 282 85
Malta-Malta 50,8 515 1,4 475 482 5 65 64 -1,5 139 142 22
Hollanda-Netherlands 648 652 06 619 618 -02 44 53 205 77 95 234
Avusturya-Austria 612 615 05 587 588 02 41 43 49 83 87 48
Polonya-Poland 56,1 559 -04 50,7 502 -1,0 96 101 52 258 265 27
Portekiz-Portugal 61,3 610 -05 535 514 -39 127 157 236 301 37,7 252
Romanya-Romania 54,3 549 1,17 50,3 511 1,6 7,4 70 -54 237 22,7 42
Slovenya-Slovenia 579 575 -07 532 525 -13 82 88 7,3 157 206 312
Slovakya-Slovakia 591 592 02 511 509 -04 135 140 37 332 340 24
Finlandiya-Finland 66,1 660 -02 609 609 00 78 77 -1,3 199 190 -45
isveg-Sweden 709 71,1 03 654 654 00 78 80 26 226 236 44
Birlesik Krallik-United Kingdom 62,4 62,7 05 57,4 577 05 80 79 -1.3 211 210 -05
izlanda-/celand 798 799 0,1 742 751 1,2 7,0 60 -7143 144 136 -56
Norveg-Norway 13 714 07 690 692 03 32 31 317 87 85 -23
isvigre-Switzerland 680 682 03 653 653 00 40 42 50 77 84 91
Hirvatistan-Croatia 456 453 -07 395 381 -35 134 158 179 361 431 194
Tiirkiye-Turkey 499 500 02 450 454 09 98 92 61 184 175 49

Kaynak : Uluslararasi Galisma Orgiitii (ILO) - http://laborsta.ilo.org/sti/sti_E.html (05.05.2013)
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1.6. Tiirkiye is Kurumuna kayith isgiicii ve issiz bilgileri
Registered labour force and the unemployed information (Turkish Employment Agency)

Temel gostergeler

Main indicators Erkek Kadin Toplam Erkek Kadin Toplam
Male Female Total Male Female Total
Basvuru- Applications 860.206 538.149  1.398.355  1.476.264 820.061  2.296.325
i§siz-Unemployed 735.167 477.539 1.212.706 821.435 511.175 1.332.610
Diger-Other 125.039 60.610 185.649 654.829 308.886 963.715
Acik is-Job vacancy - - 660.623 - - 991.804
Kamu-Public - - 64.636 - - 140.668
Ozel-Private - - 595.987 - - 851.136

ise yerlestirme-Placements 261.967 101.705 363.672 390.979 165.608 556.587

Kamu-Public 46.421 13.064 59.485 105.519 32.129 137.648
Ozel-Private 215.546 88.641 304.187 285.460 133.479 418.939
Normal 229.091 95.995 325.086 360.513 160.273 520.786
Kamu-Public 45.797 12.996 58.793 104.918 32.062 136.980
Ozel-Private 183.294 82.999 266.293 255.595 128.211 383.806
Engelli-Disabled 32.643 5.706 38.349 30.203 5.328 35.531
Eski hiikiimlii-Ex convict 288 4 237 263 7 270
Kayitl isgiicii

Registered labour force 1.394.170 797975 2192145  2.188.403  1.293.322  3.481.725

Kayitl igsiz 1142928 702037 1.844.965 1433621 938641  2.372.262
Registered unemployed

Yurtdigt bagvuru 651 187 838 1198 267 1.465
Overseas applicant

Yurtdisi gonderme 52.241 250 52.491 57.790 163 57.953

Sending abroad

www.csgb.gov.tr
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1.7. lgsizlik sigortasi 6demeleri

Unemployment insurance payments

T Odeme miktar (Bin TL)
Une/;’?:;g;;:;g(;;;?ance AT GRS
(Thousand TL)

Hakeden kisi sayis Odeme yapilan kisi

Basvuran kisi sayisi

Number of applicant Number of those sayisi (*)

entitled Number of payees

Ocak January 50.066 67.663 36.840 43517  184.199  196.534 69.067 79.770

Subat February 33.970 46.338 25.163 28.604 182.446  193.861 69.304 81.091

Mart March 37.033 44.641 26.969 27.809  179.186  195.125 68.412 80.997
Nisan April 31.398 39.734 23.476 24.640 172.643  185.791 65.594 75.071
Mayis May 30.608 42.557 23.075 27.015 164.774  179.863 62.127 73.997
Haziran June 33.239 51.382 25.119 30.959  165.299  181.618 62.129 75.044
Temmuz July 37.356 52.776 27.915 31.950 166.504  189.511 64.138 80.912

Agustos August 34.931 43.186 24.886 25.782  167.113  188.959 65.904 82.655

Eyliil September 35.484 45.550 25.106 27.427  167.105  186.064 64.380 78.614

Ekim October 36.223 49.405 25.494 29.297  161.529  177.914 63.181 79.427

Kasim November 39.536 62.655 26.981 35.918 162.811  191.963 65.475 86.340

Aralik December 41.394 63.358 28.623 32.801  174.363  202.923 71.341 92.268

Yillkortalama 1 p35  G09.245 319.647  365.719 - 791.051  966.186

Average annual

Not: Bagvuran ve hakeden kisi sayilarina iliskin 2012 yili bilgileri geriye déniik olarak revize edilmigtir.

(*) Veriler kimulatiftir.
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1.11. igsizlik sigortasi fonu gelir-gider tablosu (*)
Unemployment insurance fund income-expenses balance

(Bin TL-Thousand TL)

Gelirler ve giderler

Incomes and expenses 2011 2012
Toplam gelir
Total incomes 10.177.629 11.599.858
Isci isveren primi
Worker-employer premium 3.892.121 4.629.221
Devlet katkisi o 1097374 543,074
Goverment contributions
Diger gelirler
Other incomes 62.844 152.535
Faiz gelirleri
Interest incomes 4.925.291 5.275.028
Toplam gider
Total expenses 2.602.802 3.951.133
Issizlik 6denegi 104,003 950721
Unemployment allowance : -
Kisa calisma ddenegi
Short term work pay 4.260 3.012
Aktif isgtict programiari
Active labour force programmes 345.897 1.096.394
Ekonomik kalkinma ve sosyal gelisme gideri
Economic and social development expenses 995.284 1.335.177
Ucret garanti fonu demesi 9,989 8,667
Wage guarantee fund payments : :
Diger giderler
Other expenses 453.970 538.162
Gelir-gider fark
Income-outcome gap 1.574.821 7.648.725
Toplam fon varhgr (**) T 61162.431

Total fund

Not: 193 sayili Gelir Vergisi Kanununun Gegici 67. maddesi kapsaminda fonun menkul kiymet gelirlerinden vergi tevkifati yapiimaktadr.

Not: Rakamlar yuvarlamadan dolayi toplami vermeyebilir.

* issizlik SigortasI Fonu'nun gelir ve giderleri ile ilgili veriler gegici olup kesin veriler http://www.iskur.gov.tr internet sitesinin Kurumsal Bilgi bélimiinin
Raporlar kisminda yayinlanan i§sizlik Sigortas! Fonu Bagimsiz Denetim Raporlarinda yer almaktadir.
** Toplam Varliga Ucret Garanti Fonu dahildir.
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1.12. Kisa caligma ddenegi
Short term work payments

Kisa ¢alisma - Short term work
Odeme sayisi (*) Odeme miktar (Bin TL)
Number of payment | Amount of payment (Thousand TL)

2.242

Ocak January

Subat February

Mart March

Nisan April

Mayis May

Haziran June

Temmuz July

Adustos August

Eyliil September

Ekim October

Kasim November

Aralik December

Toplam
Total

(*) Odeme yapilan kisi sayisi, kisa calisma Gdenegi almaya hak kazananlarin, ilgili aylara ait 6demelerini kapsamaktadir.

Hakeden kisi sayisi

Number of those entitled

2.368

548

109

1.435

316

635

153

200

5.821

996

554

594

165

2.840

2.455

810

634

414

1.405

1.043

665

586

152

310

293

1.358

765

737

318

127

792

922

274

233

133

799

194

385

101

147

221

4.244

950

599

676

255

3.003
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1.13. Ucret garanti fonu ddemeleri
Wage guarantee fund payments

Kisi sayisi Odeme miktan (Bin TL)
Number of payees Amount of payment (Thousand TL)
Ay Month

Ocak January 36 46 929  1.652 80 34 52 1549 2797 160
Subat February 61 19 980 507 398 69 38 1.737 735 792
Mart March 35 784 832 1.335 323 50 1.288 1409 1.725 775
Nisan April 18 978  2.841 296 178 25 1564 4.776 468 730
Mayis May 25 1.812  3.464 327 347 54 2981 3.780 658 866
Haziran June 12 1.303 377 577 113 19 2496 739 803 338
Temmuz July 88 1543 1167 350 252 98 2735 2.508 592 353
Agustos August 342 1.823 642 266 157 390 3.379  1.281 653 334
Eyliil September 162  2.155 576 104 84 258 5243 1.895 224 223
Ekim October 34 569 609 184 376 36 761 1.201 386 949
Kasim November 4 743 194 86 325 3 819 494 159  1.084
Aralik December 10 596 294 123 577 36 983 701 160  2.059

Toplam Total 22.339 22.069
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1.14. ise yerlestirme faaliyetleri (ISKUR)
Job placement activities (ISKUR)

2008 2009 2010 2011 2012
Basvurular
Applications 1275674 1435024  1217.936  1.398.355  2.296.325
3‘3"‘ ls 178.620 165.890 368.636 660.623 991.804
acancies
Kamu 14.360 21.388 60.039 64.636 140.668
Public
Ozel
Private 164.260 144,502 308.597 595.987 851.136
isverene takdim
Referral to employer 740.797 716766 1.092.120  2.036.637  3.262.375
ise yerlestirme
Job placament 109.595 118.278 205.231 363.672 556.587
Kayith isgiicii

Registered labour force 1.095.105 1.858.855 1.604.355 2.192.145 3.481.725

Kayith igsiz

Registered unemployed 987.840 1.689.349 1.414.541 1.844.965 2.372.262

Yurt dig1 gonderme

Sending abroad 58.602 59.479 54.847 52.491 57.953
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1.15. Tiirkiye is Kurumu tarafindan uygulanan kurslar ve programlar
Courses and programmes applied by ISKUR

e Program sayisi Katihmci sayisi
Kurs cesitleri Number of programmes | Number of participants

Course varieties

1 | vz | w1z
Cazibe merkezleri projesi - Aftraction centers projects 20 - 715 -
Calisanlarin mesleki editimi - Vocational training of employees 430 370 4978 8.453
Eski hiikiimliilere yonelik kurslar - Courses for ex-convict 20 20 220 198
GAP II 166 138 4.070 3.342
GAP Il TYGP 131 86 4179 5.399
GAP lI/Girigimcilik- GAP ll/Entrepreneurship 34 21 831 522
GAP II/UMEM 24 66 531 1127
GAP II/UMEM-IEP A 56 137 700
Girisimcilik - Entrepreneurship 872 900 23.314 24.953
Hibe Projeleri-Grant projects 396 - 11.432 -
Hiikiimliilere yonelik kurslar- Courses for convicts 315 334 4218 4.483

isgiicii yetigtirme kurslan / istihdam garantili

Vocational training courses/with employment guarantee 2.652 4.964 60.695 116.451

isgiicii yetistirme kurslari / Genel

Vocational training courses/General 1.212 1.576 26.985 34.019

isgiicii yetistirme kurslari / TYGP

Vocational training courses/TYGP 2.293 4.936 59.906 186.599

Engelli kurslan

Courses for the disabled 434 574 4.240 6.272
isbagi Egitim Programi (iEP)

On-Job Training 2.658 8.018 5.511 18.570
UMEM projesi- Project UMEM 1.746 2.359 27.309 41.054

UMEM projesi/IEP

Project UMEM)IEP 3.180 3.333 10.745 12.503

Toplam Total 16.594 21.351 250.016 464.645
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1.16. illere gére engelli kontenjanlari (2012 Aralik Sonu itibariyle)
The vacancies of disabled by provinces (As of December 31,2012)

Engelli caligtirmakla Galistirmakia Engelli kontenjan
yiikiimlii yiikiimlii oldugu Engelli calisan Engelli agik fazlasi sayisi
50+ igyeri sayisi engelli sayisi sayisi kontenjan sayisi Number of
il Number of workplaces with Number of Number of active | Vacancies for the | disabled employed
Province 50+ employees which | disabled required disabled disabled in excess of the
have to employ disabled to be employed quota
Kamu Ozel Kamu Ozel Kamu Ozel Kamu Ozel Kamu Ozel

Adana 426 2.352 409 2.064 156
Adiyaman 10 48 97 255 96 226 1 29 16 35
Afyonkarahisar 9 89 92 419 91 386 1 33 24 49
Agn B 9 38 23 38 17 0 6 11 3
Aksaray 3 45 22 242 22 213 0 29 2 11
Amasya 7 48 38 203 37 190 1 13 7 44
Ankara 72 1.287 1.940 7.703  1.726 6.640 214 1.063 315 566
Antalya 26 575 316 3.407 284 2.190 32 1.217 65 161
Ardahan 1 1 2 2 2 1 0 1 0 0
Artvin 7 27 53 118 53 104 0 14 12 18
Aydin 15 176 147 826 135 685 12 141 28 77
Balikesir 21 196 219 927 209 864 10 63 47 65
Bartin 4 48 35 228 34 220 1 8 17 19
Batman 7 33 113 134 112 87 1 47 7 11
Bayburt 2 3 17 10 17 7 0 3 7 4
Bilecik 5 67 22 479 21 423 1 56 7 23
Bingdl 6 17 37 90 37 75 0 15 13 11
Bitlis 9 13 47 49 46 44 1 5 9 12
Bolu 4 80 25 553 23 504 2 49 6 16
Burdur 8 48 66 179 65 164 1 15 21 10
Bursa 20 1.061 258 6.798 230 5.987 28 811 59 349
(Ganakkale 12 73 99 374 97 324 2 50 32 18
Gankin 9 33 62 194 60 183 2 11 14 35
Gorum 9 66 84 306 80 287 4 19 19 20
Denizli 9 346 93 1.792 75 1.640 18 152 26 139
Diyarbakir 21 109 251 430 240 335 11 95 66 32
Diizce 4 143 19 795 17 726 2 69 2 46
Edirne 9 63 49 358 37 289 12 69 14 18
Elazi§ 14 73 168 392 167 362 1 30 46 62
Erzincan 6 30 42 178 38 161 4 17 18 30

Erzurum 22 78 216 435 208 392 8 43 55 44
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1.16. illere gire engelli kontenjanlari (2012 Aralik Sonu itibariyle) (devam)
The vacancies of disabled by provinces (As of December 31,2012) (continued)

Engelli calistirmakla Cahstirmakla Engelli kontenjan
yiikiimlii yiikiimlii oldugu Engelli calisan Engelli acik fazlasi sayisi
50+ igyeri sayisi engelli sayisi sayisli kontenjan sayisi Number of
il Number of workplaces with Number of Number of active | Vacancies for the | disabled employed
Province 50+ employees which disabled required disabled disabled in excess of the
have to employ disabled to be employed quota

Kamu Ozel Kamu | Ozel | Kamu | Ozel | Kamu | Ozel | Kamu | Ozel
Public Private Public | Private | Public | Private | Public | Private | Public | Private
18 238 198 53 140

Eskisehir 337 1.629 330 1.431 7

Gaziantep 10 414 83 2.556 80 2.211 3 345 19 102
Giresun 8 40 44 189 43 179 1 10 9 23
Gimusghane 4 14 18 48 18 36 0 12 2 4
Hakkari 6 6 36 13 30 8 6 5 11 1
Hatay 9 130 56 750 52 596 4 154 13 53
Igdir 4 7 23 24 6 3 17 21 0 0
Isparta 11 57 87 288 83 249 4 39 18 23
istanbul 65 4.765 1.696 34.163 1.649 20.314 47 13.849 266 739
izmir 41 997 887 5.819 705 4.557 182 1.262 80 258
Kahramanmaras 16 186 222 1.144 217 1.062 5 82 46 83
Karabiik 4 42 20 280 20 232 0 48 5 19
Karaman 4 51 23 524 23 440 0 84 2 60
Kars 6 15 34 54 31 27 3 27 8 2
Kastamonu 7 40 74 183 40 165 34 18 2 9
Kayseri 15 352 228 2.056 219 1.941 9 115 40 214
Kinkkale 13 26 138 135 132 135 6 0 18 23
Kirklareli 7 76 57 516 54 416 3 100 7 8
Kirsehir 6 28 4 113 40 102 1 1 7 15
Kilis 0 15 0 46 0 40 0 6 0 9
Kocaeli 25 783 373 4.745 350 4.152 23 593 80 207
Konya 29 352 295 1.809 287 1.701 8 108 64 221
Kitahya 13 104 90 562 76 397 14 165 10 77
Malatya 11 129 93 716 87 612 6 104 33 75
Manisa 13 270 125 1.841 110 1.199 15 642 23 93
Mardin 7 43 57 175 55 155 2 20 7 17
Mersin 24 297 297 1.314 292 1.187 5 127 69 151
Mugla 22 188 256 751 245 598 11 153 66 81
Mus 6 12 37 49 13 22 24 27 3 0
Nevsehir 3 55 21 195 14 186 7 9 5 14

Nigde 7 39 55 174 50 144 5 30 15 21
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1.16. illere gére engelli kontenjanlari (2012 Aralik Sonu itibariyle) (devam)
The vacancies of disabled by provinces (As of December 31,2012) (continued)

Engelli calistirmakia Calistirmakla Engelli kontenjan
yiikiimlii yiikiimlii oldugu Engelli calisan Engelli agik fazlasi sayisi
50+ igyeri sayisi engelli sayisi sayisi kontenjan sayisi Number of
il Number of workplaces with Number of Number of active | Vacancies for the | disabled employed

Province 50+ employees which disabled required disabled disabled in excess of the
have to employ disabled to be employed quota

Public Private Public | Private | Public | Private | Public | Private | Public | Private
Ordu 6 103 60 426 59 372 1 54 16 30
Osmaniye 9 63 87 321 84 284 3 37 38 50
Rize 3 28 644 118 642 93 2 25 547 10
Sakarya 21 250 155 1.415 148 1.189 7 226 42 48
Samsun 25 173 221 826 195 735 26 91 42 63
Siirt 7 23 35 78 23 64 12 14 1 3
Sinop 6 23 42 103 42 95 0 8 10 11
Sivas 10 58 202 351 200 304 2 47 38 40
Sanlurfa 16 112 228 536 227 460 1 76 38 78
Sirnak 5 24 32 89 32 75 0 14 7 18
Tekirdag 12 479 97 3.090 86 1.706 11 1.384 19 34
Tokat 11 46 113 184 109 149 4 35 41 30
Trabzon 8 127 88 480 84 389 4 91 22 24
Tunceli 8 6 21 16 21 13 0 3 9 6
Usak 5 79 40 389 39 334 1 55 9 21
Van 10 44 159 176 156 114 3 62 38 6
Yalova 7 75 27 304 27 254 0 50 1 14
Yozgat 7 45 53 172 45 151 8 21 9 30
Zonguldak 14 112 89 611 82 479 7 132 14 48

Genel toplam

16.980 13.289 102.797 12.358 25.250

General total

Not: Engelli ve eski hiikimlii calistirma zorunlulugiu, 4857 sayili Is Kanunu madde 30°da diizenlenmistir.

Note: The requirement to employ disabled persons and ex-convicts is requlated under Labour Law No. 4857 article 30
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1.17 illere gére eski hiikiimlii - TMY* kontenjanlari (2012 Aralik Sonu itibariyle)
The vacancies of ex convict by provinces (As of December 31,2012)

Eski hilkiimlii-TMY* oo oo S
galistirmakla yiikiimlii | '.(;all!§t|rmavkla . Eski hiikiimlii TMY* . Eski hukymlu-TMY*
50+ isyeri sayisi Vllllkl.l-mll-l. oldugu eski | calisan sayisi acik kontenjan kontenjan fazlasi
(Kamu) hiikiimlii-TMY* sayisi | Number of gct/ve sayIsl sayIsl
il (Kamu) ' ex convict (Kamu) (Kamu) '
Provice Number of workplaces | Number of ex cony/ct- Vacancies for Number of ex conl{/ct-
with 50+ employees | Wounded In The Fight the ex convict- Wounded In The Fight
which have to employ | Against Terrorism(**) . Wounded In The | Against Terrorism(**)
ex convict-Wounded required to be °,Z°' Fight Against employed in excess of
In The Fight Against employed (Public) PAVAIE | Torrorism(**) the quota (Public)
Terrorism(**) (Public) (Public)
Adana 24 262 206 0 56 72
Adiyaman 10 70 60 0 10 13
Afyon 9 62 44 0 18 6
Agn 5 25 19 0 6 7
Aksaray 3 17 10 0 7 0
Amasya 7 32 26 0 6 7
Ankara 72 1.185 647 0 538 83
Antalya 26 209 149 0 60 38
Ardahan 1 1 0 0 1 0
Artvin 7 31 27 0 4 7
Aydin 15 80 62 0 18 9
Balikesir 21 129 88 0 41 7
Bartin 4 22 21 0 1 1
Batman 7 79 70 0 9 10
Bayburt 2 14 9 0 5 0
Bilecik B 15 9 0 6 3
Bingal 6 27 17 0 10 2
Bitlis 9 34 23 0 11 2
Bolu 4 22 14 0 8 0
Burdur 8 41 26 0 15 6
Bursa 20 183 130 0 53 30
Ganakkale 12 56 41 0 15 11
Gankin 9 37 25 0 12 5
Gorum 9 49 35 0 14 7
Denizli 9 51 36 0 15 11
Diyarbakir 21 192 136 0 56 12
Dizce 4 9 7 0 2 1
Edirne 9 37 20 0 17 1
Elazi§ 14 124 83 0 41 9
Erzincan 6 22 9 0 13 0
Erzurum 22 136 99 0 37 16
Eskisehir 18 194 116 0 78 13
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1.17.illere Gére Eski Hiikiimlii - TMY* Kontenjanlari (2012 Aralik Sonu itibariyle) (devam)
The vacancies of ex convict by provinces (As of December 31,2012) (continued)

Provice

Gaziantep
Giresun
Gimisghane
Hakkari
Hatay
Igdir
Isparta
istanbul
izmir
K.maras
Karabiik
Karaman
Kars
Kastamonu
Kayseri
Kirikkale
Kirklareli
Kirsehir
Kilis
Kocaeli
Konya
Kiitahya
Malatya
Manisa
Mardin
Mersin
Mugla
Mus
Nevsehir
Nigde
Ordu
Osmaniye
Rize

Eski hiikiimlii-TMY*
calistirmakla yiikiimlii
50+ isyeri sayisi
(Kamu)

Number of workplaces
with 50+ employees
which have to employ
ex convict-Wounded

In The Fight Against

Terrorism(**) (Public)

Calistirmakla
yiikiimlii oldugu eski

(Kamu)
Number of ex convict-
Wounded In The Fight
Against Terrorism(**)

required to be
employed (Public)

49
22
19
17
37
11
58
994
496
164
17
22
22
40
118
65
47
20

248
214
59
53
101
37
192
178
18
16
28
46
37
235

Eski hiikiimlii
calisan sayisi
hiikiimli-TMY* sayisi | Number of active
ex convict

34
18
11
14
16

40
661
211
107

12

13

12

16

71

32

26

16

125
133
38
32
63
29
137
132

15

34

34
233

Ozel
Private

O O O O O O OO OO O O OO OO O OO OLOOLOoOOLuoOooo o oo o o o

Eski hiikiimlii-
T™MY* Eski hiikiimli-TMY*
acik kontenjan kontenjan fazlasi
sayisl sayisl
(Kamu) (Kamu)
Vacancies for Number of ex convict-
the ex convict- Wounded In The Fight
Wounded In The | Against Terrorism(**)
Fight Against employed in excess of
Terrorism(**) the quota (Public)
(Public)
15 6
4 5
8 0
3 5
21 2
8 0
18 6
333 113
285 32
57 20
5 2
9 0
10 1
24 3
47 15
33 0
21 1
4 1
0 0
123 3
81 10
21 3
21 4
38 5
8 4
55 25
46 18
16 0
9 0
13 0
12 9
3 15

2 187
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1.17.illere gére eski hiikiimlii - TMY* kontenjanlari (2012 Aralik Sonu itibariyle) (devam)
The vacancies of ex convict by provinces (As of December 31,2012) (continued)

Eski hiikiimli-TMY* | BRI S
galigtirmakla yiikiimlii Gahstirmakla Eski hiikiimlii T™MY* Eski hiikiimli-TMY*
50+ igyeri sayisi yiikiimlii oldugu eski | calisan sayisi acik kontenjan kontenjan fazlasi
(Kamu) hiikiimlii-TMY* sayis1 | Number of active sayisi sayisi
il (Kamu) ex convict (Kamu) (Kamu)
Provi Number of workplaces | Number of ex convict- Vacancies for Number of ex convict-
et with 50+ employees | Wounded In The Fight the ex convict- | Wounded In The Fight
which have to employ | Against Terrorism(**) - Wounded In The | Against Terrorism(**)
ex convict-Wounded required to be °,Z°' Fight Against employed in excess of
In The Fight Against employed (Public) PAVAIE | Torrorism(**) the quota (Public)
Terrorism(**) (Public) (Public)
Sakarya 21 112 83 0 29 14
Samsun 25 136 91 0 45 22
Siirt 7 29 15 0 14 0
Sinop 6 30 18 0 12 1
Sivas 10 153 113 0 40 10
Sanlurfa 16 188 123 0 65
Sirnak 5 27 19 0 8
Tekirdag 12 66 39 0 27 6
Tokat 11 67 53 0 14 21
Trabzon 8 56 41 0 15 7
Tunceli 3 15 11 0 4 3
Usak 5 31 24 0 7 6
Van 10 88 71 0 17 8
Yalova 7 19 13 0 6 2
Yozgat 7 35 16 0 19 3
Zonguldak 14 58 43 0 15 5

Genel toplam

General total

Not: Engelli ve eski hiikiimlii galistirma zorunlulugu, 4857 sayili is Kanunu madde 30°da diizenlenmigtir.
Note: The requirement to employ disabled persons and ex-convicts is requlated under Labour Law No. 4857 article

(*) 06/12/2012 tarihli ve 28489 sayili Resmi Gazetede yayimlanan Kamu Kurum ve Kuruluglarina Eski Hukimli i§§i Alinmasinda Uygulanacak Usul ve
Esaslar Hakkinda Yonetmelikte Degisiklik Yapiimasina Dair Yonetmelik geregi 19/9/2009 tarihli ve 27354 sayill Resmi Gazete’de yayimlanan Kamu Kurum
ve Kuruluglarina Eski Hiikiimlii isci Alnmasinda Uygulanacak Usul ve Esaslar Hakkinda Yonetmeligin adi “Kamu Kurum ve Kuruluglarina Eski Hiikiimlil
veya Terdrle Miicadelede Malul Sayimayacak Sekilde Yaralananlarin isci Olarak Alinmasinda Uygulanacak Usul ve Esaslar Hakkinda Yénetmelik” olarak
degistiriimis olup, eski hiikiimli kontenjanlarindan terérle miicadelede malul sayiimayacak sekilde yaralananlar da yararlanmaya baslamistir.

(**) By force of the Regulation, that is promulgated in the Official Gazette of the date 06/12/2012 and number 28489, on Amendments on the Regulation
regarding Procedures and Principles to be applied recruiting Ex-Convicted Workers to Public Institutions and Bodies; the name of the Regulation that is
promulgated in the Official Gazette of the date 19/9/2009 and number 27354 regarding Procedures and Principles to be applied recruiting Ex-Convicted
Workers to Public Institutions and Bodies has been changed as “the Regulation regarding Procedures and Principles to be applied recruiting Ex-Convicted
or the Injured who cannot be deemed as Wounded in Struggle with the Terror to Public Institutions and Bodlies as Workers”, and the Injured who cannot be
deemed as Wounded in the Struggle with Terror has begun to benefit from the contingents of Ex-Convicts.
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Aciklama

Sigortali: Kisa ve/veya uzun vadeli sigorta kollar bakimindan
adina prim 6denmesi gereken veya kendi adina prim 6demesi
gereken kisiyi ifade eder.

4/(a) Kapsamindaki sigortali: Hizmet akdi ile bir veya birden
fazla isveren tarafindan calistinlanlar ifade eder.

4/(b) Kapsamindaki sigortali: Koy ve mahalle muhtarlari ile
hizmet akdine badli olmaksizin kendi adina ve hesabina ba-
gimsiz galisanlardan;

1. Ticari kazang veya serbest meslek kazanci nedeniyle ger-
cek veya basit usdlde gelir vergisi miikellefi olanlar,

2. Gelir vergisinden muaf olup, esnaf ve sanatkar siciline
kayith olanlar,

3. Anonim sirketlerin yonetim kurulu Gyesi olan ortaklar,
sermayesi paylara bolinmis komandit girketlerin ko-
mandite ortaklar, diger sirket ve donatma istiraklerinin
ise tiim ortaklari,

4. Tanmsal faaliyette bulunanlari, ifade eder.”
4/(c) Kapsamindaki sigortali: Kamu idarelerinde;

1. 5510 sayill Kanunun 4 (incli maddesinin birinci fikrasi-
nin (a) bendine tabi olmayanlardan, kadro ve pozisyon-
larda siirekli olarak caligip ilgili kanunlarinda (a) bendi
kapsamina girenler gibi sigortali olmasi 6ngoriilmemis
olanlar,

2. 5510 sayili Kanunun 4iincii maddesinin birinci fikra-
sinin (a) ve (b) bentlerine tabi olmayanlardan, sozles-
meli olarak calisip ilgili kanunlarinda (a) bendi kap-
samina girenler gibi sigortali olmasi 6ngorilmemis
olanlar ile 657 sayili Devlet Memurlari Kanununun 86
nci maddesi uyarinca agiktan vekil atananlar, sigortali
sayilirlar.”

i§yeri: Sigortali sayilanlarin maddi olan ve olmayan unsurlar
ile birlikte islerini yaptiklar yerlerdir.

Pasif (Aylik ve gelir alanlar) sigortalilar: Uzun ve kisa va-
deli sigorta kollar bakimindan kendisine veya haksahiplerine
aylik ve/veya gelir baglananlar ifade eder.

Gelir: i§ kazas! veya meslek hastaligi halinde sigortallya veya
sigortalinin 6limu halinde hak sahiplerine yapilan sirekli
6demeyi ifade etmektedir.

Ayhk: Maldllik, yaglilik ve olim sigortalar ile vazife malalligu
halinde yapilan siirekli 6demeyi ifade eder.

Explation

Insuree: Shall mean the individual, for whom premium should
be paid or who should pay premium in terms of short and/ or
long term insurance branches.

Insuree within the scope of 4/(a): Who are employed by one
or more employer through a service contract

Insuree within the scope of 4/(b): Among the village and
quarter headmen and individuals working on his/her own name
and account without being bound by a service contract;

1. Who are income tax payers in real or ordinary procedure due to
commercial earnings or self-employment income,

2. Who are exempt from income tax and are registered to the
registry of traders and artisans,

3. Associates of joint-stock companies who members to board of
directors, active partners of commandite companies of which
capitals are divided into shares, all partners of other company
and maritime joint-adventures,

4. Who are active in agricultural activities.”
Insurance holder within the scope of 4/c: Public bodies;

1. among the ones who are not subject to item (a) of first
paragraph of this Article, who are not foreseen to be in-
surance holders, such as ones who work permanently in
permanent staff positions and are covered by item (a) in
their concerned laws,

2. among the ones who are not subject to item (a) and (b) of
first paragraph of this Article, who are not specified to be
insurance holders such as ones who work on contract and
are covered by item (a) in their concerned laws, and who are
assigned indirectly as proxy in accordance with Article 86 of
Public Servants Law number 657, shall be deemed insurance
holders.”

Workplace: Is the place where the insurance holders carry out
their works together with the material and immaterial elements.

Pensioners: The individuals, who or whose beneficiaries are
awarded a pension and/or an income within the context of short
term and long term insurance branches.

Income: Shall mean the continual payment made to the insurance
holder in case of work accident or occupational disease or to the
right holders in case of death of the insurance holder

Pension: Shall mean invalidity, old - age and survivors pensions
and the continuous payment made in case of duty disability
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Calisma Hayati istatistikleri Labour Statistics

2.2. Sosyal giivenlik kapsaminda galigan sigortalilar (4/a, 4/b, 4/c)
Insured persons under social security coverage (4/a, 4/b, 4/c)

4/a Kapsamindaki zorunlu sigortali sayilan Number of compulsory insured person (4/a)

Ay | Month 2008 2009 2010 2011 2012
Ocak-January 8.449.577 8.481.011 8.874.966 9.960.858 10.957.242
Subat-February 8.474.374 8.362.290 8.900.113 9.970.036 10.845.430
Mart-March 8.704.188 8.410.234 9.136.036 10.252.034 11.257.343
Nisan-April 10.097.779 8.503.053 9.361.665 10.511.792 11.521.869
Mayis-May 9.703.722 8.674.726 9.604.589 10.771.209 11.820.778
Haziran-June 9.188.005 8.922.743 9.743.072 11.045.909 12.087.084
Temmuz-July 9.127.041 9.013.349 9.976.885 11.112.453 12.107.944
Agustos-August 9.117.005 8.977.653 9.937.919 10.886.860 11.716.148
Eyliil-September 9.163.639 8.950.211 9.959.685 11.061.597 12.069.085
Ekim-October 9.119.936 9.046.769 9.992.591 11.078.121 11.743.906
Kasim-November 9.022.823 8.975.981 9.914.976 10.9684.191 11.996.881
Aralik-December 8.802.989 9.030.202 10.030.810 11.030.939 11.939.620

4/b (Bagimsiz calisanlar 1479 ve 2926) Zorunlu sigortali sayilari Number of insured persons (4/b)

Ay | Month 2008 2009 2010 2011 2012
Ocak-January 3.124.938 3.042.821 2.851.378 2.991.562 3.039.975
Subat-February 3.120.508 3.052.613 2.870.824 3.027.766 3.059.708
Mart-March 3.114.771 3.052.927 2.878.843 3.059.010 3.068.170
Nisan-April 3.116.223 3.067.756 2.888.488 3.102.039 3.058.583
Mayis-May 3.090.399 3.085.783 2.896.308 3.103.246 3.044.795
Haziran-June 3.103.104 3.051.391 2.888.898 3.089.309 3.040.162
Temmuz-July 3.136.366 2.877.507 2.926.292 3.053.242 3.042.931
Agustos-August 3.143.098 2.837.520 2.935.390 3.043.525 3.038.438
Eyliil-September 3.143.137 2.878.242 2.900.001 3.020.725 3.035.071
Ekim-October 3.034.113 2.891.157 2.912.221 3.023.173 3.013.973
Kasim-November 3.038.435 2.898.808 2.926.501 3.021.556 3.004.914
Aralik-December 3.025.650 2.847.081 2.963.322 3.002.517 2.967.357

Not: Zorunlu sigortali sayisina muhtarlar dahil olup, istege bagl sigortali sayisi dahil degildir.

4/c Kapsamindaki aktif sigortali sayilari Number of insured persons (4/c)

Ay | Month 2008 2009 2010 2011 2012
Ocak-January 2.445.058 2.467.894 2.224.741 2.287.487 2.563.237
Subat-February 2.444.156 2.472.894 2.232.394 2.301.439 2.576.419
Mart-March 2.442.871 2.279.020 2.233.661 2.306.478 2.574.644
Nisan-April 2.445.238 2.271.908 2.228.659 2.305.863 2.569.269
Mayis-May 2.443.717 2.270.276 2.220.134 2.312.096 2.574.350
Haziran-June 2.444.380 2.271.485 2.250.200 2.370.551 2.610.813
Temmuz-July 2.444.745 2.260.614 2.238.882 2.376.533 2.613.791
Agustos-August 2441141 2.248.048 2.244.534 2.509.484 2.600.540
Eyliil-September 2.439.735 2.262.750 2.246.537 2.537.648 2.613.470
Ekim-October 2.444.204 2.279.402 2.263.442 2.579.366 2.688.851
Kasim-November 2.457.222 2.266.276 2.260.299 2.543.634 2.622.715
Aralik-December 2.464.206 2.241.418 2.282.511 2.554.200 2.662.608

NOT: 4/c kapsarminda calisan aktif sigortali sayilari MART 2009 tarihinden itibaren kesenekleri Kuruma bildirilen kisi sayilari olarak verilmeye baslanmigtir.
MART 2009 tarihinden 6nce ise aktif sigortali sayilari katsay sistemine gére verildiginden, bu kapsamdaki aktif sigortali sayisi 2009 yilt ARALIK ayina gére
(kesenekleri Kuruma bildirilen kisi sayilari) gecmise yGnelik olarak 2000 yilina kadar revize edilmistir.
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Calisma Hayati istatistikleri Labour Statistics

2.4. Aylara ve cinsiyete gore 4/a Kapsaminda zorunlu sigortali sayisi, 2012
Number of Compulsorily Insured Person (4/a) by months and sex, 2012

Erkek / Male Kadin / Female

Ay - Month Toplam - Total

Ocak
Iy 10.957.242 8.271.671 755 2.685.571 245
Subat
Zooraary 10.845.430 8.165.560 753 2.679.870 24,7
Mart
py 11.257.343 8.504.062 755 2.753.281 245
arch
Nisan 11.521.869 8.726.829 757 2.795.040 243
April
A'V'ﬂa"'s 11.820.778 8.966.300 75.9 2.854.478 24 1
ay
Haziran 12.087.084 9.155.394 75.7 2.931.690 243
June
33/'}‘/‘“‘“2 12.107.944 9.199.704 76,0 2.908.240 240
Agustos 11.716.148 8.891.613 75.9 2.824.535 241
August
Eylii
12.069.085 9.141.425 75.7 2.927.660 243
September
Ekim 11.743.906 8.829.442 75,2 2.914.464 248
October 159 029, ! 14, !
Kasim
o 11.996.881 9.032.391 753 2.964.490 24,7
Aralik 11.939.620 8.957.841 75,0 2.981.779 25,0

December
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2.9. illere gore 4/a kapsaminda sigortali calistiran isyeri ve zorunlu sigortali sayilari
Number of workplaces and number of compulsorily insured person (4/a) by provinces

Aralik / December 2012

Kamu / Public Ozel / Private Toplam / Total
il
Province

: Zorunlu Zorunlu : Zorunlu

Isyeri sigortal sigortal Isyeri sigortal
Workplace Compulsory | Workplace Compulsory Workplace Compulsory

insured insured insured

1 Adana 650 19.099 35.487 238.429 36.137 257.528
2 Adiyaman 272 6.702 4.833 36.427 5.105 43.129
3 Afyonkarahisar 609 7.574 10.156 67.321 10.765 74.895
4 Adn 191 7.279 1.856 15.282 2.047 22.561
5 Amasya 271 3.827 4.873 31.656 5.144 35.483
6 Ankara 2.276  150.204 118.855 865.870 121.131 1.016.074
7 Antalya 732 17.131 57.578 379.483 58.310 396.614
8  Artvin 226 4.451 2.910 18.567 3.136 23.018
9 Aydin 938 8.535 22.186 112.850 23.124 121.385
10  Balikesir 875 11.795 23.786 126.628 24.661 138.423
11 Bilecik 223 2.347 3.886 37.094 4109 39.441
12 Bingoal 172 3.237 1.338 14.595 1.510 17.832
13 Bitlis 221 3.239 2.116 12.884 2.337 16.123
14 Bolu 280 3.211 6.101 46.621 6.381 49.832
15 Burdur 309 3.546 5.058 28.317 5.367 31.863
16  Bursa 846 16.972 61.893 549.546 62.739 566.518
17 Canakkale 441 5.796 11.544 59.161 11.985 64.957
18  Cankin 271 3.310 2.390 19.019 2.661 22.329
19 Gorum 537 5.188 7.317 46.361 7.854 51.549
20  Denizli 538 7.463 21.405 158.885 21.943 166.348
21 Diyarbakir 653 16.771 10.658 98.273 11.311 115.044
22  Edirme 351 4145 8.355 46.984 8.706 51.129

www.csgb.gov.tr
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2.9 illere gore 4/a kapsaminda sigortali cahstiran igyeri ve zorunlu sigortah sayilan (devam)
Number of workplaces and number of compulsorily insured person (4/a) by provinces (continued)
Aralk / December 2012

Kamu / Public Ozel / Private Toplam / Total
il
Province

: Zorunlu : Zorunlu : Zorunlu
Isyeri sigortal Isyeri sigortal Isyeri sigortal
Workplace Compulsory | Workplace Compulsory Workplace Compulsory
insured insured insured
23 Elazi§ 314 7.739 5.814 48.861 6.128 56.600
24 Erzincan 259 3.654 2.786 21.592 3.045 25.246
25  Erzurum 595 11.754 7.766 57.291 8.361 69.045
26 Eskigehir 607 14.267 17.119 136.664 17.726 150.931
27 Gaziantep 440 11.448 27.104 220.641 27.544 232.089
28  Giresun 414 4.625 6.717 39.964 7131 44589
29  Gimighane 138 1.913 1.721 11.452 1.859 13.365
30 Hakkari 121 3.346 900 7.487 1.021 10.833
31 Hatay 581 10.765 18.338 119.864 18.919 130.629
32 Isparta 436 5.730 7.202 41.938 7.638 47.668
33 Mersin 730 18.740 30.243 181.736 30.973 200.476
34 istanbul 3.685 97.377 445.088  3.441.483 448.773 3.538.860
35 izmir 2.013 30.644 106.160 729.085 108.173 759.729
36 Kars 232 5.999 2.091 13.323 2.323 19.322
37 Kastamonu 516 5.875 5.597 33.738 6.113 39.613
38  Kayseri 547 11.776 24.397 177.898 24.944 189.674
39  Kirklareli 293 3.597 6.894 49.624 7.187 53.221
40  Kirgehir 222 2.645 2.991 19.547 3.213 22.192
41 Kocaeli 693 20.047 36.182 378.553 36.875 398.600
42  Konya 990 19.127 36.955 229.053 37.945 248.180
43  Kitahya 501 8.906 9.340 70.193 9.841 79.099
44 Malatya 399 8.198 9.369 75.452 9.768 83.650
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2.9. illere gore 4/a kapsaminda sigortali calistiran isyeri ve zorunlu sigortali sayilari (devam)
Number of workplaces and number of compulsorily insured person (4/a) by provinces (continued)

Aralik / December 2012

Kamu / Public Ozel / Private Toplam / Total

Pr O'i/:'”CG isyeri szi';:)uritlallllll szi‘;:)uritlzllllll isyeri szi‘;:)uritlzl:lll
Workplace Compulsory | Workplace Compulsory Workplace Compulsory

insured insured insured

45  Manisa 942 11.984 23.475 182.208 24.417 194.192
46  Kahramanmaras 378 10.535 11.025 106.458 11.403 116.993
47 Mardin 296 6.507 3.796 44.602 4.092 51.109
48  Mugla 830 11.762 28.364 128.821 29.194 140.583
49 Mus 201 6.539 1.444 12.413 1.645 18.952
50  Nevsehir 229 2.903 4.838 31.106 5.067 34.009
51  Nigde 264 4.538 4.473 26.943 4.737 31.481
52 Ordu 455 5.073 10.283 62.865 10.738 67.938
53 Rize 384 11.317 5.292 30.556 5.676 41.873
54  Sakarya 479 10.384 17.602 127.863 18.081 138.247
55 Samsun 843 15.522 20.167 121.687 21.010 137.209
56  Siirt 181 3.770 1.545 14.839 1.726 18.609
57  Sinop 256 4.597 3.224 18.493 3.480 23.090
58  Sivas 595 10.725 7.235 52.126 7.830 62.851
59  Tekirdag 354 6.631 18.978 205.311 19.332 211.942
60 Tokat 482 7.744 6.491 39.150 6.973 46.894
61 Trabzon 615 9.708 14.391 94.418 15.006 104.126
62  Tunceli 156 1.935 884 5.185 1.040 7.120
63  SQanlurfa 443 22.385 8.722 87.226 9.165 109.611
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2.9. illere giire 4/a kapsaminda sigortal caligtiran isyeri ve zorunlu sigortal sayilan (devam)
Number of workplaces and number of compulsorily insured person (4/a) by provinces (continued)

64

65

66

67

68

69

70

71

72

73

74

75

76

7

78

79

80

81

il

Province
Usak
Van
Yozgat
Zonguldak
Aksaray
Bayburt
Karaman
Kirikkale
Batman
Sirak
Bartin
Ardahan
IGdir
Yalova
Karabuk
Kilis
Osmaniye

Diizce

Toplam - Total

Aralik / December 2012

Kamu / Public Ozel / Private Toplam / Total

isyeri
Workplace

295

331

519

374

199

119

207

210

208

145

129

123

138

148

210

145

282

209

38.982

Zorunlu
sigortali

Compulsory | Workplace

insured

3.151

16.046

6.710

14.787

2.161

2.891

2.229

4.981

9.683

4.168

2.579

2.847

3.111

2.308

2.141

2.775

5.392

2.609

875.122

7.246

5.311

4.491

9.905

5.012

862

3.271

3.791

2.930

1.505

3.256

885

1.273

5.217

4.425

1.070

5.223

5.767

1.499.024

Zorunlu
sigortali
Compulsory
insured

48.222
50.020
27.404
65.905
35.237

4.285
34.310
22.369
32.467
21.591
21.893

4.708

9.986
34.737
30.497

7.338
43.616
61.951

11.064.498

isyeri
Workplace

7.541
5.642
5.010
10.279
5.211
981
3.478
4.001
3.138
1.650
3.385
1.008
1.411
5.365
4.635
1.215
5.506
5.976

1.538.006

Zorunlu
sigortali
Compulsory
insured

51.373

66.066

34.114

80.692

37.398

7.176

36.539

27.350

42.150

25.759

24.472

7.555

13.097

37.045

32.638

10.113

49.008

64.560

11.939.620
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2.10. illere gére cinsiyet bazinda 4/a kapsamindaki zorunlu sigortalilar
Number of compulsorily insured person by sex and provinces (4/a)
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Province

Adana
Adiyaman
Afyonkarahisar
Agrni
Amasya
Ankara
Antalya
Artvin
Aydin
Balikesir
Bilecik
Bingol
Bitlis

Bolu
Burdur
Bursa
Ganakkale
Gankin
Gorum
Denizli
Diyarbakir
Edirne
Elazig
Erzincan
Erzurum
Eskisehir
Gaziantep

Erkek - Male

Say1-Number Say1-Number

201.404
35.855
61.438
19.802
28.863

734.843

292.582
19.250
88.392

106.003
31.140
15.412
14.352
36.407
25.546

409.238
49.498
17.505
40.452

115.093
97.958
35.089
48.044
20.897
58.861

112.260

200.532

78,2
83,1
82,0
87,8
81,3
72,3
73,8
83,6
72,8
76,6
79,0
86,4
89,0
73,1
80,2
72,2
76,2
78,4
78,5
69,2
85,1
68,6
84,9
82,8
85,3
74,4
86,4

Kadin - Female

56.124
7.274
13.457
2.759
6.620
281.231
104.032
3.768
32.993
32.420
8.301
2.420
1.771
13.425
6.317
157.280
15.459
4.824
11.097
51.255
17.086
16.040
8.556
4.349
10.184
38.671
31.557

21,8
16,9
18,0
12,2
18,7
21,7
26,2
16,4
27,2
23,4
21,0
13,6
11,0
26,9
19,8
27,8
23,8
21,6
21,5
30,8
14,9
31,4
15,1
17,2
14,7
25,6
13,6

Aralik / December 2012

Zorunlu sigortalilar / compulsory insured persons

Toplam / Total

257.528
43.129
74.895
22.561
35.483

1.016.074

396.614
23.018

121.385

138.423
39.441
17.832
16.123
49.832
31.863

566.518
64.957
22.329
51.549

166.348

115.044
51.129
56.600
25.246
69.045

150.931

232.089
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2.10.illere gire cinsiyet bazinda 4/a kapsamindaki zorunlu sigortalilar (devam)
Number of compulsorily insured person by sex and provinces (4/a) (continued)

29
30
31
32
33
34
35
36
37
38
39
40
M
42
43
44
45
46
47
48
49
50
51
52
53
54

Prownce

Giresun
Gimisghane
Hakkari
Hatay
Isparta
Mersin
Istanbul
Izmir

Kars
Kastamonu
Kayseri
Kirklareli
Kirsehir
Kocaeli
Konya
Kiitahya
Malatya
Manisa
Kahramanmaras
Mardin
Mugla

Mus
Nevsehir
Nigde

Ordu

Rize
Sakarya

Zorunlu s:gortalllar / compulsory insured persons

Erkek - Ma/e

Kadin - Female

Arallk / December 2012

Toplam / Total

Sayi-Number - Sayi-Number -

32.384
11.235
9.345
107.531
35.959
155.683
2.496.526
533.035
15.753
31.034
156.555
37.790
18.305
313.520
208.717
65.344
68.215
147.164
101.319
46.120
107.484
16.407
27.142
25.823
48.591
33.210
106.134

72,6
84,1
86,3
82,3
75,4
77,7
70,5
70,2
81,5
78,3
82,5
71,0
82,5
78,7
84,1
82,6
81,5
75,8
86,6
90,2
76,5
86,6
79,8
82,0
71,5
79,3
76,8

12.205
2.130
1.488

23.098

11.709

44.793

1.042.334
226.694
3.569
8.579

33.119

15.431
3.887

85.080

39.463

13.755

15.435

47.028

15.674
4.989

33.099
2.545
6.867
5.658

19.347
8.663

32.113

27,4
15,9
13,7
17,7
24,6
22,3
29,5
29,8
18,5
21,7
17,5
29,0
17,5
21,3
15,9
17,4
18,5
24,2
13,4

9,8
23,5
13,4
20,2
18,0
28,5
20,7
23,2

44.589
13.365
10.833
130.629
47.668
200.476
3.538.860
759.729
19.322
39.613
189.674
53.221
22.192
398.600
248.180
79.099
83.650
194.192
116.993
51.109
140.583
18.952
34.009
31.481
67.938
41.873
138.247
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2.10.illere gire cinsiyet bazinda 4/a kapsamindaki zorunlu sigortalilar (devam)
Number of compulsorily insured person by sex and provinces (4/a) (continued)

Aralik / December 2012

Zorunlu sigortalilar / compulsory insured persons

Erkek - Male Kadin - Female Toplam / Total

Sayi-Number Sayi-Number

il
Province

55 Samsun 103.496 75,4 33.713 24,6 137.209
56  Siirt 16.860 90,6 1.749 9,4 18.609
57 Sinop 17.102 74,1 5.988 25,9 23.090
58 Sivas 53.135 84,5 9.716 15,5 62.851
59 Tekirdag 151.594 71,5 60.348 28,5 211.942
60 Tokat 37.537 80,0 9.357 20,0 46.894
61 Trabzon 80.000 76,8 24.126 23,2 104.126
62 Tunceli 5.317 74,7 1.803 25,3 7.120
63 Sanlurfa 97.229 88,7 12.382 11,3 109.611
64 Usak 38.151 74,3 13.222 25,7 51.373
65 Van 59.369 89,9 6.697 10,1 66.066
66 Yozgat 29.178 85,5 4.936 14,5 34.114
67 Zonguldak 66.147 82,0 14.545 18,0 80.692
68 Aksaray 31.564 84,4 5.834 15,6 37.398
69 Bayburt 6.051 84,3 1.125 15,7 7.176
70 Karaman 25897 70,1 10.942 29,9 36.539
71 Kinkkale 23.262 85,1 4.088 14,9 27.350
72 Batman 36.904 87,6 5.246 12,4 42.150
73 Sirnak 23.435 91,0 2.324 9,0 25.759
74 Bartin 18.226 74,5 6.246 25,5 24.472
75 Ardahan 5.988 79,3 1.567 20,7 7.555
76 1gdir 10.943 83,6 2.154 16,4 13.097
77 Yalova 28.000 75,6 9.045 24,4 37.045
78  Karabik 26.251 80,4 6.387 19,6 32.638
79 Kilis 8.439 83,4 1.674 16,6 10.113
80 Osmaniye 39.919 81,5 9.089 18,5 49.008
81 Duzce 45.106 69,9 19.454 30,1 64.560

Toplam / Total 8.957.841 2.981.779 11.939.620
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2.11.Prime esas ortalama giinliik kazanclarin faaliyet gruplarina gére dagilimi (4/a)
Average daily insurable earnings by the branch of activity (4/a)

Aralik-December 2012

Ortalama giinliik kazang (TL) Average daily earning
Faaliyet gruplan
(NACE Siniflamasina gore)

Branch of activities by NACE codes DET]] Mevsimlik | Kamu Ozel Erkek Kadin | Toplam

Permanent | Seasonal | Public Private Male Female Total
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01  Bitkisel ve hayvansal dretim 49,58 4462 8011 42,83 50,54 4450 49,25
02 Ormancilik ve tomrukguluk 71,32 56,509 71,18 3564 6592 57,69 65,14
03  Balikgilik ve su rtinleri yetistiriciligi 45,59 33,27 9466 4442 46,24 41,68 45,45
05  Komiir ve linyit cikartimasi 105,02 84,56 163,16 53,80 100,77 56,69 100,43
06 Ham petrol ve dogalgaz ¢ikarimi 136,86 86,94 15298 80,61 124,45 118,35 124,31
07 Metal cevheri madenciligi 63,72 52,60 81,02 6156 61,44 70,35 61,72
08 Diger madencilik ve tas ocakgilig 47 97 5427 84,59 46,97 48,75 46,53 48,65
09  Madenciligi destekleyici hizmet 89,43 54,93 147,83 6596 84,17 73,31 83,77
10  Gida drdnleri imalati 48,21 48,06 81,09 4492 5047 40,84 48,21
11 lgecek imalat 76,06 34,74 7899 7580 76,83 69,66 75,82
12 Tatdn drinleri imalat 119,91 81,02 90,77 118,79 13954 87,42 118,32
13 Tekstil iriinleri imalati 41,56 4197 3944 4157 4257 39,03 41,56
14 Giyim esyalar imalati 37,62 4463 61,00 3724 3831 36,90 37,66
15  Deri ve ilgili Grtinler imalati 36,31 32,55 31,35 36,33 36,27 36,46 36,31
16  Adag, agag driinleri ve mantar dretimi 40,58 39,69 61,87 40,10 40,86 37,86 40,56
17 Kagit ve kagt tranleri imalati 59,04 31,37 57,48 59,04 61,12 4924 59,04
18  Kayith medyanin basiimasi ve ¢ogalt. 48,81 4939 9455 48,03 49,42 46,75 48,81
19 Kok komiirii ve petrol Griinleri imalati 121,29 4290 178,03 121,08 126,69 80,56 121,27
20  Kimyasal Griinleri imalat 70,50 4384 9189 69,81 7286 61,34 70,36
21 Czacilkve eczacliga lgkin maizeme 11025 6817 110,56 110,13 113,08 10465 110,14
22 Kaucuk ve plastik trtinler imalati 52,51 69,93 31,35 52,62 5428 4448 52,56
23  Metalik olmayan driinler imalati 52,54 54,44 90,74 52,35 53,41 4571 52,57
24  Ana metal sanayi 67,93 4533 9398 67,53 68,78 5486 67,72

25  Fabrik. metal driinleri (Mak. tec. harig) 50,94 4420 82,43 4951 51,58 45,57 50,86
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2.11 Prime esas ortalama giinliik kazanglarin faaliyet gruplarina gore dagilimi (4/a) (devam)
Average daily insurable earnings by the branch of activity (4/a) (continued)

Aralik-December 2012

Faaliyet gruplan Ortalama giinliik kazang (TL) Average daily earning

(NACE Siniflamasina gare) 3
Branch of activities by NACE codes DET)] Mevsimlik | Kamu Ozel Erkek Kadin | Toplam
Permanent | Seasonal | Public Private Male Female Total
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26 Bilgisayar, elektronik ve optik Gretimi 65,62 38,90 41,67 6568 69,53 56,39 65,61
27  Elektrikli techizat imalati 59,43 91,92 7322 5948 61,81 49,79 59,52
28  Makine ve ekipman imalati 51,95 48,37 54,80 51,83 52,38 48,97 51,89
29  Motorlu kara tasiti ve romork imalati 75,67 46,72 93,38 7562 76,72 68,35 75,66
30  Diger ulagim araglar imalati 101,65 52,99 108,58 95,10 99,97 118,20 101,00
31 Mobilya imalati 37,37 31,35 3135 3743 3744 3662 37,35
32 Diger imalatlar 40,79 3565 31,35 4091 40,13 42,63 40,75
33  Makine ve ekipman kurulumu ve onarimi 64,81 73,63 107,55 58,73 66,50 58,48 65,55
35 O Ao A si. et 7028 4375 12396 4970 67,28 4855 6546
36 gg‘gllt‘l'l‘r;‘gg'f”mas' antimasi ve 103,95 4943 11041 51,39 9621 10246 96,76
37 Kanalizasyon 68,57 40,47 72,15 4591 53,13 50,26 52,92
38 Atk maddelerin degerlendirilmesi 81,00 46,14 91,96 40,36 71,25 65,52 70,67
39  lyilegtirme ve diger atik yon. hiz. 89,87 51,79 97,91 39,07 8283 7212 80,93
41 Binaingaati 54,98 36,95 90,24 37,00 37,65 4749 37,96
42  Bina digi yapilarin ingaatl 105,81 53,36 109,19 5144 71,73 78,07 72,06
43  Ozel insaat faaliyetleri 53,19 46,63 88,04 46,53 50,82 47,65 50,46
45 Toptan ve par. tic. ve mot. tasit. onar. 48,71 52,73 131,46 4504 48,91 48,01 48,76
46  Toptan ticaret (Mot. tasit. onarimi harig) 51,07 4958 9263 51,03 50,78 51,84 51,07
a7 e doaret (L fast onanm 4228 3687 4620 4227 4232 4218 4227

49  Kara tagimaciligi ve boru hatti tagimaciligi 4478 4549 101,46 4168 44,87 4518 44,90

50  Su yolu tagimaciiigi 96,97 56,01 174,57 80,63 9581 68,59 94,48
51  Havayolu tasimaciligi 104,72 175,33 0,00 105,02 109,42 95,72 105,02
52  Tagima igin depolama ve destek faal. 66,78 42,81 96,26 62,81 61,12 74,55 63,69

53  Posta ve kurye faaliyetleri 59,31 4413 111,21 50,20 53,63 53,27 53,48
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2.11. Prime esas ortalama giinliik kazanglarin faaliyet gruplarina gére dagilimi (4/a) (devam)
Average daily insurable earnings by the branch of activity (4/a) (continued)

Aralik-December 2012

Faaliyet gruplan Ortalama giinliik kazang (TL) Average daily earning

(NACE Siniflamasina gare) 3
Branch of activities by NACE codes Daimi Mevsimlik | Kamu Ozel Erkek Kadin | Toplam
Permanent | Seasonal | Public Private Male Female Total
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55  Konaklama 53,84 43,18 60,02 5360 5546 49,17 53,67
56  Yiyecek ve igecek hizmeti faaliyetleri 37,15 38,13 51,82 3703 3768 36,07 37,28
58  Yayimcllik faaliyetleri 77,05 4763 169,20 7583 77,84 75,31 76,97
59  Sineme filmi ve ses kaydi yayimeiligi 63,72 80,36 83,59 64,05 63,63 6535 64,21
60  Programcilik ve yayincilik faaliyetleri 86,08 55,98 105,31 85,08 86,17 84,71 85,71
61  Telekominikasyon 65,35 47,30 126,15 63,71 68,69 54,88 64,20
62  Bilgisayar programlama ve danismanlik 98,72 4418 136,06 88,61 97,21 75,99 89,52
63  Bilgi hizmet faaliyetleri 77,45 37,24 66,60 49,60 56,79 44,71 49,76
64  Finansal hizmetler (Sig. ve emek. harig) 126,96 53,41 162,27 126,33 133,31 118,49 126,89
65  Sigorta reas. emek. fonl.(Zor. S. G. harig) 78,74 39,73 11564 78,37 8127 76,36 78,71
66  Finans. ve sig. hiz. igin yard. faal. 67,20 36,97 194,87 6522 70,29 64,08 67,16
68  Gayrimenkul faaliyetleri 47,79 58,33 32,27 47,92 49,93 45,03 47,91
69  Hukuki ve muhasebe faaliyetleri 4512 5424 62,59 4493 46,00 44,37 4514
70  idari danigmanlik faaliyetleri 92,24 51,67 111,59 86,70 9591 83,57 91,09
71 Mimarlik ve miihendislik faaliyeti 73,57 58,74 113,53 66,98 76,02 63,73 72,08
72  Bilimsel arastirma ve gelistirme faaliyetleri 139,43 63,66 161,71 106,73 144,63 122,02 137,91
73 Reklamcilik ve pazar aragtirmasi 58,75 53,28 7231 5786 58,77 58,52 58,66
74 Diger mesleki bilim. ve tek. faaliyetler 59,51 40,30 125,06 4152 58,33 58,51 58,40
75  Veterinerlik hizmetleri 52,19 58,33 8495 4498 55,83 49,02 52,55
17  Kiralama ve leasing faaliyetleri 65,38 4407 13438 51,79 63,39 59,23 62,55
78  istihdam faaliyetleri 79,22 48,89 107,74 54,07 7594 76,11 76,00
79  Seyahat acentesi, tur oper. rez. hiz. 57,57 50,82 94,97 5597 57,47 57,23 57,37
80  Gilvenlik ve sorugturma faaliyetleri 42,99 4329 58,63 42,74 4323 4297 43,21

81  Bina ve cevre diizenleme faaliyetleri 46,66 38,37 53,36 3830 43,00 38,70 41,77
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2.11. Prime esas ortalama giinliik kazanglarin faaliyet gruplarina gére dagilimi (4/a) (devam)
Average daily insurable earnings by the branch of activity (4/a) (continued)

Aralik-December 2012

Faaliyet gruplan Ortalama giinliik kazang (TL) Average daily earning

(NACE Siniflamasina gare) 3
Branch of activities by NACE codes Daimi Mevsimlik | Kamu Ozel Erkek Kadin | Toplam
Permanent | Seasonal | Public Private Male Female Total
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82 Biiro yGnetimi, biiro destegi faaliyetleri 70,54 48,47 93,36 6544 7412 59,48 68,34
84  Kamu yonetimi ve savunma, zor. Sos. giiv. 104,19 67,38 117,02 58,81 9421 6164 91,96
85  Egitim 52,70 51,32 43,00 59,38 5251 5262 @ 52,57
86 insan sagli hizmetleri 64,14 51,89 68,79 6237 70,56 59,16 63,36
87  Yatili bakim faaliyetleri 48,23 50,67 7580 4558 52,38 47,03 49,01
88  Sosyal hizmetler 49,78 50,62 74,67 48,62 61,31 4476 49,91
90 VYaratici sanatlar, eglence faaliyetleri 71,97 60,177 89,12 5735 69,84 70,24 69,99
91  Kiitiiphane arsiv ve miizeler 81,41 4998 7015 7242 71,01 7326 71,73
92  Kumar ve miisterek bahis faaliyetleri 33,50 39,73 4947 33,41 33,55 34,09 33,68
93  Spor, eglence ve dinlence faaliyetleri 48,51 65,38 100,40 47,78 50,99 46,49 49,76
94  Uye olunan kurulus faaliyetleri 75,00 58,11 62,24 77,34 7365 74,36 73,90
95  Bilgisayar ve kisisel ev esyalari onarimi 47,95 4355 47,67 4789 4766 48,79 47,88
96  Diger hizmet faaliyetleri 40,58 38,13 4710 3794 40,54 37,21 39,31
97  Evigi caliganlarin faaliyetleri 33,70 36,12 36,02 33,72 36,18 32,93 33,72
98  Hanehalklan tar. kendi intiyag faaliyetleri 34,76 64,35 91,83 34,76 35,73 33,21 34,83
99  Uluslar aras 6rgiit ve temsilcilik faaliyetleri 95,24 80,73 8515 9579 87,15 106,25 95,18

Toplam / Total
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2.12. Sosyal Giivenlik Kurumunun gelir ve gider dengesi
Revenues and expenditures of Social Security Institution

Milyon TL -Million TL

Gelirler Artig orani (%) Giderler Artig orani (%) Acik
Revenues Rate of Increase Expenditures Rate of Increase Deficit
2008 67.257 18,3 93.159 13,7 -25.902
2009 78.073 16,1 106.775 14,6 -28.703
2010 95.273 22,0 121.997 14,3 -26.724
2011 124.480 30,7 140.715 15,3 -16.235
2012 142.929 14,8 160.223 13,9 -17.294

2.12. Sosyal Giivenlik Kurumunun gelir ve gider dengesi dedisim orani
Rate of change in revenues and expenditures Social Security Institution
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2.13. Aylara gore Sosyal Giivenlik Kurumu gelir ve gider dengesi
Revenues and expenditures of Social Security Institution by months

Milyon TL -Million TL

Biitce kalemleri 2012
Budgetary ltems Ocak  Subat Mart Mayis Haziran Temmuz Agustos  Eyliil Ekim  Kasim  Aralk Toplam Ortalama
getary January February March May June July  August September October NovemberDecember Total — Average
I-Gelirler - Revenues 124.480 11.327 9.869 11.871 10.052 12.037 10.911 11.769 11.409 12.986  14.497 13.101 13.099 142.929 11.911
1- Prim gelirleri

. 81789 6957 6633 8509 6.622 8756 7.279 8.622 7.963  8.057 8.826 8.684 9.491 96.399  8.033
Premium revenues

2- Yeniden yapilandirma
7.772 477 160 452 127 314 106 91 301 123 123 37 105 2.961 247

Restructure
3- Devlet katkis
o 21176 2187  1.783  1.657 2127 1620 2211 2119 1895  1.960 1960 2104 2137 23537  1.961
State contribution
4- Ek 6deme
. 3.817 329 373 346 350 377 349 393 364 368 368 396 367 4372 364
Additional payment

5- Faturall 6demeler
. 6.147  1.024 567 565 473 537 529 403 263 436 436 230 69 5374 448
Invoiced payment
6- Diger gelirler
3.780 354 353 342 353 433 438 440 2105 2784 2784 1316 931 10.286 857
Other revenues
Il-Giderler - Expenditures 140.715 13.334 12.629 12.726 13.201 12.951 14.169 13.150 13.429 14271 14271 13.149 13.345 160.223 13.352

1- Emekli ayliklan

. 91615 8813 8270 8362 8974 8246 8936 8604 8768 9.414 9414 8674 8855 105294 8.774
Pension
2- Sigorta 6demeleri

914 73 90 95 86 105 85 76 104 104 104 101 107 1124 94

Insurance payment
3- Ek 6deme
Additional payment
4- Saglik harcamalari (Yolluk dahil)
Health expenditures (Transportation 36.542  3.740 3489 3547 3477 3711 4413 3610 3634 3872 3872 3440  3.606 44.151  3.679
allowance is included)

5- Faturali ddemeler

3.863 370 346 350 377 349 380 364 368 396 396 367 371 4432 369

5.116 90 194 141 108 233 92 266 300 189 189 204 108 2.030 169

Invoiced payment
6- Yonetim
o 682 79 62 60 61 60 73 63 63 64 64 63 62 776 65
Administration
7- YATIRIM
65 2 2 2 5 5 5 17 17 0 0 0 0 69 6
Investment

8- Diger giderler
) 1.917 167 176 168 114 242 184 150 176 233 233 300 236 2.347 196
Other expenditures
1II- Acik -Deficit -16.235 -2.006 -2.759  -855 -3.149  -914 -3.258 -1.741 -444 227 221 48 -246 -17.294 -1.441
IV- Biitge Transferi - Budget Transfers 52.772  5.427  6.060 4560 6122 4642 7.619 6.061 3518 3.302 3302 3411 3750 b58.728 4.894

1- Agik finansman

o 16.509 1445 2961 1.020 2806 1114  3.702 2371 189 108 108 1 319 17.250  1.437
Deficit financing
2- Devlet katkisi
o 21176 2187 1783 1657 2127 1620 2211 2119 1895  1.960 1960 2104 2137 23537  1.961
State contribution
3- Ek 6deme
- 3.817 329 373 346 350 377 349 393 364 368 368 396 367 4372 364
Additional payment
4- Faturali 6demeler
] 6.147  1.024 512 473 389 461 449 361 220 377 377 146 0 4609 384
Invoiced payment
5-Tesvikler
. 4.720 430 430 450 450 450 430 460 480 490 490 453 529  5.492 458
Incentives
g;i?];iieme giicii olmayaniarin GSS 403 12 0 614 0 620 478 357 370 0 0 311 308 3469 289

1- 2011 yili yatinm giderleri 3 ‘er aylik donemlerde revize edilmektedir.
2- Yapilandirma prim gelirleri bankalarda bekleme siiresi dikkate alinarak nakit bazl olacak sekilde revize edilmigtir.
3-2010 ve 2011 yill emekli aylik 6demelerine katilim paylar, icra, nafaka vb.kesintiler ilave edilmistir.

www.csgb.gov.tr
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2.18. OECD Ulkelerinde emeklilik yaglari
Retirement ages in OECD Countries

Ulkeler-Countries Kadin - Male Erkek - Female
Avustralya - Australia 63@ 65
Avusturya - Austria 60® 65
Belgika - Belgium 64© 65
Kanada - Canada 65 65
Gek Cumhuriyeti - Czech Republic 65@ 63
Danimarka - Denmark 656 65¢
Finlandiya - Finland 65 65
Fransa - France 60 60
Almanya - Germany 67 67
Yunanistan - Greece 65 65
Macaristan - Hungary 620 62
izlanda - Iceland 67 67
irlanda - Ireland 66 66
italya - /taly 60 65
Japonya - Japan 65 65
Kore - Korea 60@ 60@
Lilksemburg - Luxembourg 65 65
Meksika - Mexico 65 65
Hollanda - Netherlands 65 65
Yeni Zelanda - New Zealand 65 65
Norveg - Norway 67 67
Polonya - Poland 60 65
Portekiz - Portugal 65 65
Slovakya - Slovakia 62 62
Ispanya - Spain 65 65
Isveg - Sweden 65 65
Isvigre - Switzerland 64 65
Tirkiye(h) - Turkey 58 (44) 60 (48)
Birlesik Krallik - United Kingdom 60 65
Amerika Birlesik Devletleri - United States of America 67 67

Kaynak: Pension at a Glance 2009

(@) 2014 yilinda 65 olacaktir.

(b) 2024-2033 yillari arasinda 65 olacaktir.

(c) 2009 yilinda 65 olacaktrr.

(d) Gocuksuz kadinlar icin 65 iken, cocuk sayisina gore 62-65 arasinda degisiyor.

(e) 2024-2027 yillan arasinda 67 olacaktir.

(f) 2010 yilindan itibaren

(9) 2033 yilinda 65 olacaktir.

“(h) Emeklilik yasi 2000 yilindan sonra ise baglayanlar igin, 4447 sayili Kanun ile kadinlarda 58, erkeklerde 60 olarak belirlenmisti. 5510 sayili Kanunla
yapilan diizenleme ile emeklilik yas! ilk defa kanunun yiriirlige girdigi tarinte ise baglayanlar igin 58-60 olarak uygulanacak ve yag 2036’dan itibaren emekli
olacaklarda kademeli olarak erkeklerde 2046 yilinda, kadinlarda 2048 yilinda 65’e yiikseltilecektir.
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2.19. Kademeli yas artis1 (Tiirkiye)
Gradual age increase (Turkey)

Emeklilik Yasi
Donemler - Periods fetirement ages
01.01.2036-31.12.2037 59 61
01.01.2038-31.12.2039 60 62
01.01.2040-31.12.2041 61 63
01.01.2042-31.12.2043 62 64
01.01.2044-31.12.2045 63 65
01.01.2046-31.12.2047 64 65

01.01.2048 tarihinden itibaren 65 65
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Aciklama
isci: Bir is sozlesmesine dayanarak calisan gercek kisilere
denir. (4857 Is Kanunu/ mad. 2)

Uye isci: Toplu is sozlesmesinin imzalandigi tarihde taraf
sendikaya iye olanlardir.

Yetki Tespiti: Kurulu bulundugu iskolunda calisan isgile-
rin en az yuzde dctinin dyesi bulunmasi sartiyla isgi sen-
dikasl, toplu ig sozlesmesinin kapsamina girecek isyerinde
basvuru tarihinde galisan iscilerin yandan fazlasinin, islet-
mede ise yiizde kirkinin kendi dyesi bulunmasi hélinde bu
isyeri veya isletme icin toplu is sozlesmesi yapmaya yetki-
lidir. Toplu is s6zlesmesi yapmak isteyen isci sendikasi Ba-
kanliga bagvurarak yetkili oldugunun tespitini ister. igveren
sendikas! veya sendika tiyesi olmayan igveren de Bakanli-
0a basvurarak yetkili isci sendikasinin tespitini isteyebilir.
Bakanlik, kayrtlanna gore basvuru tarihi itibaryla bir isgi
sendikasinin yetkili oldugunu tespit ettiginde, basvuruyu,
isyeri veya isletmedeki isgi ve Uye sayisini, 0 iskolunda ku-
rulu isci sendikalan ile taraf olacak igveren sendikas! veya
sendika dyesi olmayan igverene alti is gund iginde bildirir.

Yetki Belgesi: Kendilerine gonderilen yetki tespit yazisini alan
isci veya isveren sendikalar veya sendika dyesi olmayan igve-
ren; taraflardan birinin veya her ikisinin yetki sartlarina sahip ol-
madigi veya kendisinin bu sartlan tagidigi yolundaki itirazini, ne-
denlerini de gostererek yazinin kendilerine teblig edildidi tarinten
itibaren alti is giini iginde mahkemeye yapabilir. Tespit yazisina
suresi i¢inde itiraz edilmemisse strenin bitimini takip eden alti
is guindi icinde; yapilan itiraz reddedilmisse ya da kendisine yetki
sartlarina sahip olmadigi bildirilen sendikanin itirazi sonucunda
yetki sartlanina sahip oldugunu tespit eden kesinlesmis mahke-
me karannin teblig edildigi tarihten itibaren alti ig gund iginde;
ilgili sendikaya, Bakanlikga bir yetki belgesi verilir.

Toplu is Sozlegmesi: Toplu is sozlesmesi, is sozlesmesinin
yapiimasi, igerigi ve sona ermesine iligkin hiikiimleri igerir.
Toplu is sozlesmesi, taraflann karsilikli hak ve borglan ile
sOzlesmenin uygulanmasi ve denetimini ve uyusmaziiklarin
¢Oziimi icin basvurulacak yollan diizenleyen hiikiimleri de
icerebilir.Cergeve sozlesme, sozlesmenin tarafi olan isgi ve
isveren sendikasinin tiyeleri hakkinda uygulanir ve mesleki
egitim, is saghgr ve guvenligi, sosyal sorumluluk ve istihdam
politikalarina iligkin diizenlemeleri igerebilir.Cergeve sozles-
me, taraflardan birinin ¢agnsi ve karsi tarafin ¢agriya olumlu
cevap vermesi ile en az bir, en ¢ok Gg yil igin yapilir. Bir toplu
is sozlesmesi ayni igskolunda bir veya birden gok isyerini kap-
sayabilir. Toplu is sozlesmesi yazili olarak yapilir.

Explation

Worker: Any person working under a contract of employment in any
job for wages.

Member worker: Date of signing the collective agreement process
is the number of members of the union signed a collective agreement

Determination of Competency: The worker’s trade union rep-
resenting at least three percent of the workers engaged in a given
branch of activity and more than half of the workers employed in the
first place and forty percent of the workers in the entreprisse to be
covered by the collective labour agreement shall be authorised to
conclude a collective labour agreement covering the workplace or
entreprise in question.The workers’ union wishing to conclude the
collective agreement shall make application to the Ministry with a
request to have its competence verified. An employers™ union or an
employer not belonging to any union may make an application to the
Ministry requesting the Ministry to determine the competent workers’
trade union.Upon determining that the workers’ trade union is compe-
tent according to its records, the Ministry shall communicate the ap-
plication, within six working days, together with the number of workers
employed and the number of union members in the workplace or en-
treprise concerned, to other workers’ trade unions constituted in the
same branch of activity and to the employers’ union or the employers
not belonging to such unions who shall be a party to the agreement.

Certificate of Competency: Any workers’ or employers’ trade
union or an employer not belonging to such a union who receives
the communicationmay apply to the competent court within six
working days after the receipt of such communication, disputing the
competence of either one or both of the parties or claiming that they
themselves have the required majority. The Ministry shall issue a
certificate of competence to the union concerned within six working
days after the expiry of the time limit allowed for an appeal if no
objection has been made, or within six working days of receiving
notice of the decision that determines that the union has competence
asaresult of the union’s objection or if the court rejects the objection.

Collective Agreement: A collective labour agreement shall contain
provisions on the conclusion, contents and expirationy of a contract
of employment. Collective labour agreements may also contain other
stipulations as to the mutual rights and obligations of the parties,
application and supervision of the agreement and the means to
be resorted for the settlement of disputes.A Framework agreement
shall apply to members of workers” and employers’” confederations
which are parties to this agreement and may cover the arrangements
concerning vocational training, health and safety at work, social
responsibility and employment policies.A Framework agreement
shall be concluded, upon the invitation of one of the parties and the
acceptance of other, for no less than one year and no more than three
years. A duration of one year minimum and three years maximum.
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Resmi Arabuluculuk: Toplu gérigme igin kararlastinlan ilk
toplantiya taraflardan biri gelmez veya geldigi halde goriis-
meye baglamazsa, toplu gériismeye basladiktan sonra top-
lantrya devam etmezse veya taraflar toplu gérisme siresi
icerisinde anlasamadiklarini bir tutanakla tespit ederlerse ya
da toplu goriisme siresi anlasma olmaksizin sona ererse, ta-
raflardan biri uyugsmazligi alti is guind iginde gorevli makama
bildirir. Uyusmazlik yazisini alan gérevli makam alti is giind
icinde taraflardan en az birinin katilimi ile veya katihm olmaz-
sa resen, resmi listede bir arabulucu gorevlendirir. Tarafla-
rin resmi arabulucu listesindeki bir arabulucu ismi (izerinde
anlagsma saglamalari halinde, belirlenen kisi gorevli makam
tarafindan o uyusmazlikta arabulucu olarak gorevlendirilir.
Arabulucu, taraflarin anlagmaya varmasi icin her tiirlii gabay!
harcar ve ilgililere 6nerilerde bulunur. Arabulucunun gorevi
kendisine yapilacak bildirimden itibaren on bes giin stirer. Bu
stire taraflarin anlasmasi ile en ok altr is ginii uzatilabilir ve
gorevli makama bildirilir.

Yiiksek Hakem Kurulu: Yiiksek Hakem Kurulu, Yargitayin bu
Kanundan dogan uyusmazliklara bakmakla gorevli daireleri-
nin bagkanlarindan en kidemli olaninin baskanliginda; Bakan-
lar Kurulunca, bakanliklar biinyesi diginda, isgi veya isveren
kuruluglart ile higbir sekilde baglantisi bulunmayan ve siyasi
parti organlarinda gorevli olmayan, ekonomi, igletme, sosyal
politika veya is hukuku konularinda bilgi ve tecriibe sahibi
olanlar arasindan secilecek bir iiye, dniversitelerin is ve sos-
yal givenlik hukuku anabilim dali 6gretim Gyeleri arasindan
Yiksekogretim Kurulunca secilecek bir tiye, Bakanlik Galis-
ma Genel Midird, isci sendikalan konfederasyonlarindan
kendisine mensup isci sayisi en yiiksek olan konfederasyon-
ca segilecek iki tiye, isverenler adina en gok isveren mensubu
olan igveren sendikalar konfederasyonunca biri kamu igve-
renlerinden olmak (izere segilecek iki tiyeden olusur. Yiksek
Hakem Kurulu, uyusmazh§i dosya tizerinde inceler. Gerekli
goriildigu durumlarda taraflar ve ilgililerden uyusmaziikla
ilgili her tirld bilgi ve belgeyi isteyebilir. Taraflar ve diger bi-
tin ilgililer, Yilksek Hakem Kurulunun istedigi bilgi ve belgeyi
vermekle yikimitdir. Yilksek Hakem Kurulu, goriislerini 6g-
renmek istedigi kisileri aginp dinler veya bunlarin goriglerini
yazi ile bildirmelerini ister.

A collective labour agreement may cover one or more workplaces
within the same branch of activity. A collective labour agreement
shall be done in written.

The Official Mediation: If either of the parties fails to appear at
the first meeting fixed determined for the collective bargaining or,
even if present at the meeting, fails to attend the meetings after
the commencement of the bargaining or, if the parties record in a
report that they have failed to come to an agreement or if the period
for collective bargaining terminates without any agreement, one
of the parties shall inform the situation to the competent authority
in writtening within six working days. Otherwise, competence of
the workers’ trade union shall be voidUpon receiving the dispute
in a report on disagreement, the competent authority shall assign
a mediator from an official list within six working days with the
participation of at least one party or if both parties fail to attend, directly
itself. On the condition that the parties agree on a mediator whose
name is among the official mediators list, the determined person
shall be assigned by the commissioned authority as the mediator for
the mentioned dispute The mediator shall make every effort to bring
about a settlement between the parties and make proposals to the
interested parties.The term of dutytenure of the mediator shall be 15
days starting from the notification made to him. This termperiod may
be extended for a maximum of six working days with the consent of
the parties; the competent authority shall be informed accordingly.

The Supreme Arbiration Board:The Arbitration Higher Board
of ArbitrationCouncil shall consist of the following, under the
chairmanship of the most senior head of the departments of the
Supreme Court,Court of Cassation responsible for the disputes
stemming from this law ; a member to be selected by the Council
of Ministers among persons having knowledge and experience
in economics, management, social policy or labour law, who
shall not have any ties in any way with workers’ orand employers’
organisations and or any function in the organs of the political parties
and shall be outside the ministries, @ member to be selected by
the CouncilBoard of Higher Education among the teaching staff of
labour law and social security law departments of the universities,
The Director General of Labour of the Ministry of Labour and Social
Security shall be composed of:Two members to be elected by the
workers’ confederation having the largest number of members,
on behalf of the employers, two members to be elected by the
employers’ confederation having the largest number of members,
one of whom is from the public employers. The Higher Board of
Arbitration shall examine the dispute on the basis of the documents.
the relevant documents on each case. The Board may request any
kind of information and document related to the dispute from the
parties and all those concermned, when necessary. The parties and
all those concerned shall be obliged to submit any document or
information that the Board requests. The Board shall also call upon
and hear those persons whose opinion it seeks, or shall request them
to submit their opinions in written.
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Grev: iscilerin, topluca calismamak suretiyle isyerinde faali-
yeti durdurmak veya isin niteligine gore 6nemli olgiide aksat-
mak amaclyla, aralaninda anlagarak veya bir kurulugun ayni
amagla topluca galismamalar igin verdigi karara uyarak i
birakmalarina grev denir. Toplu is sézlesmesinin yapiimasi
sirasinda uyusmazlik gikmasi halinde, isgilerin ekonomik ve
sosyal durumlari ile galisma sartlarini korumak veya gelistir-
mek amaclyla, bu Kanun hiikiimlerine uygun olarak yapilan
greve kanuni grev denir. Kanuni grev igin aranan sartlar ger-
ceklesmeden yapilan grev kanun digidr.

Lokavt:isyerinde faaliyetin tamamen durmasina neden olacak
tarzda, igveren veya isveren vekili tarafindan kendi karanyla
veya bir kurulugun verdigi karara uyarak, isgilerin topluca isten
uzaklastinimasina lokavt denir.Toplu ig sozlesmesinin yapil-
masi sirasinda uyusmazlik gikmasi ve is¢i sendikasi tarafin-
dan grev karari alinmasi halinde bu Kanun hikimlerine uygun
olarak yapilan lokavta kanuni lokavt denir. Kanuni lokavt igin
aranan sartlar gergeklesmeden yapilan lokavt kanun digidir.

Grev ve Lokavt Kararlari: Grev karari, 50 nci maddenin be-
sinci fikrasinda belirtilen uyusmazlik tutanaginin tebligi tarihin-
den itibaren altmig guin icinde alinabilir ve bu sire igerisinde
altr is giinii 6nceden karsi tarafa bildirilecek tarihte uygulama-
ya konulabilir. Bu stire icerisinde, grev kararinin alinmamasi
veya uygulanacag tarihin kargi tarafa bildirilmemesi halinde
toplu is sozlesmesi yapma yetkisi diiger. Uyugsmazligin tarafi
olan igveren sendikasi veya sendika tiyesi olmayan igveren,
grev kararinin kendisine tebliginden itibaren altmis giin iginde
lokavt karari alabilir ve bu siire igerisinde alti is giini 6nceden
kars tarafa bildirilecek tarihte uygulamaya koyabilir.

Greve Katilan isci Sayisi: Grev uygulamasina fiilen katilan
iSGi sayisini verir.

Greve Katilan isyeri Sayisi: Greve giden isyeri veya isletme-
ye bagh tim igyerlerinin sayisini verir.

Grev Sayisi: Toplu is sozlesmesi goriismelerinde anlasma
saflanamamasi iizerine greve giden igyerlerinin sayisini verir.

Grev ve Lokavt Yasagi:Can ve mal kurtarma islerinde; ce-
naze islerinde ve mezarliklarda; sehir sebeke suyu, eleki-
rik, dogal gaz, petrol iretimi, tasfiyesi ve dagitimi ile nafta
veya dogalgazdan baslayan petrokimya iglerinde; bankacilik
hizmetlerinde; Milli Savunma Bakanli§i ile Jandarma Genel
Komutanhgi ve Sahil Givenlik Komutanhginca dogrudan is-
letilen isyerlerinde; kamu kuruluslarinca yiriitilen itfaiye ve
sehir igi toplu tasima hizmetlerinde ve hastanelerde grev ve
lokavt yapilamaz.Bakanlar Kurulu, genel hayati onemli olgiide
etkileyen doga olaylarinin gergeklestigi yerlerde bu durumun
devami siiresince yiriirliikte kalmak kaydiyla gerekli gordigi

Strike: The expression strike means any concerted cessation by
workers of their work with the object of halting the activities of a given
establishment or of paralysing such activities to a considerable extent,
or any abandonment by workers of their work in accordance with a
decision taken to that effect by an organisation. Lawiful strike means
any strike called by workers in accordance with this law with the object
of safeguarding or improving their economic and social position and
working conditions, in the event of a dispute during negotiations to
conclude a collective labour agreement. Unlawful strike means any
strike called without fulfilling the conditions for a lawful strike.

Lockout: Lock-out means any action taken by an employer or his
representative, either upon his own initiative or in accordance with
a decision taken by an organisation, to collectively suspend workers
from work in a manner that completely stops the activities in the
workplace. Lawful lock-out means any lock-out ordered in accord-
ance with this law where there is a dispute in the course of negotita-
tions for a collective labour agreement and a decision to call a strike
has been taken by the workers’ trade union.

Decision to Call a Strike and Lockout: A decision to call a strike
may be taken in sixty days following the notification date of the report
on the dispute referred to in the fifth paragraph of Article 50 and put
into practice with in this period, and the date of the strike shall be
communicated to the counter-party six working days beforehand. If
a decision to call a strike is not taken or its implementation date is
not communicated to the counter-party within the mentioned peri-
od, authority to conclude a collective labour agreement shall end.
The employers’ union, or the employer not member to any union,
may take a lock-out decision within sixty working days of the date on
which the decision to call a strike is communicated to him and shall
put into practice within this period and the date of the lock-out shall
be communicated to the other party six working days beforehand.

Number of Workers Involved (In a strike): It gives the num-
ber of workers involved in a strike by stopping work.

Number of Work-places: It gives the number of work-places
belonging to the main establishments or enterprises.

Number of Strikes: It gives the number of establishments on
which the strike was practised, after the event of a dispute during
collective bargaining.

Prohibition of Strikes and Lockouts: It shall not be lawful to call a
strike or order a lock-out in the following works: Life or property-sav-
ing, funeral and mortuary, production, refining and distribution of city
water, electricity, natural gas and petroleum as well as petrochemical
works, production of which starts from naphtha or natural gas; bank-
ing services; in workplaces operated directly by Ministry of National
Defence, General Command of Gendarmerie and Coast Guard Com-
mand, fire fighting and urban public transportation services carried
out by public institutions and in hospitals. Where the life of the com-
munity is paralysed by natural disaster, the Council of Ministers may
prohibit strikes and lock-outs in the workplaces located in such areas
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isyerlerinde grev ve lokavt yasaklayabilir. Yasagin kalkma-
sindan itibaren altmis giin iginde altr is gtini Once kars tarafa
bildiriimek kaydiyla grev ve lokavt uygulamasina devam edilir.

Grev Oylamasinda Grevin Reddi: Grev kararinin isyerinde
ilan edildigi tarihte o isyerinde caligan isgilerin en az dortte
birinin ilan tarihinden itibaren alti is giind iginde igyerinin bagl
bulundugu gorevli makama yazili bagvurusu tizerine, gorevli
makamca talebin yapilmasindan baslayarak alti is giinii igin-
de grev oylamasi yapilir.Oylamaya iliskin itirazlar, oylama
giniinden baslayarak ¢ is giini iginde mahkemeye yapilir.
Itiraz, mahkemece iig is giinii iginde kesin olarak karara bag-
lanir.

Grev ve Lokavt Ertelemesi:Genel saghgi veya milli giivenligi
bozucu nitelikte ise Bakanlar Kurulu bu uyusmazlikia grev ve
lokavti altmis giin siire ile erteleyebilir. Erteleme siresi, ka-
rarin yayimi tarininde baslar.Erteleme kararninin yirdrlige gir-
mesi Uizerine, 60 Inci maddenin yedinci fikrasina gore belirle-
nen arabulucu, uyusmazhigin ¢6zimi icin erteleme siresince
her tlirli cabayr gosterir. Erteleme siresi igerisinde taraflar
aralaninda anlagarak uyusmazhigi 6zel hakeme de gotirebilir.
Erteleme siresinin sonunda anlagma saglanamazsa, alt! is
giint iginde taraflardan birinin bagvurusu tzering uyugmazlik
Yiiksek Hakem Kurulunca ¢oz(ilir.

Grev ve Lokavtin Baglamasi: Grev ve lokavt Kkarar, uyus-
mazlik tutanaginin tebligi tarihinden itibaren altmig giin iginde
alinabilir ve bu siire igerisinde alti is giinii 6nceden kargi ta-
rafa bildirilecek tarihte uygulamaya konulabilir. Bu stire igeri-
sinde, grev ve lokavt kararinin alinmamasi veya uygulanacag!
tarihin kars tarafa bildirilmemesi hélinde toplu is s6zlesmesi
yapma yetkisi diiser.Grev ve lokavt kararlari, karari alan taraf-
ca isyeri veya igyerlerinde derhal ilan edilir.

Katilim Orani: Greve katilan isgi sayisinin toplam isgi sayisi-
na olan oranidir.

Kaybolan isgiinii Sayisi: Greve katilan isci sayisinin isgiinii
sayisiyla carpimi ile bulunur. Hesaplamada ulusal bayram
ve genel tatil giinleri ile hafta tatili giini (Kamu igyerlerinde
cumartesi gtinleri de tatil olarak alinmaktadir) disinda kalan
gunler isgini olarak kabul edilmektedir.

Sendika: iscilerin ve igverenlerin calisma iliskilerinde, ortak
ekonomik sosyal hak ve menfaatlerini korumak ve gelistirmek
icin meydana getirdikleri ttizel kisilige sahip kuruluslardir.

as may be necessary, provided that it will be effective for as long as
the situation continues. The strike and lock-out shall be implement-
ed within sixty days after the prohibition is lifted, provided that the
opposite party is informed six working days beforehan

Rejection of Strike in Strike Ballot: If one fourth of the workers em-
ployed in that workplace on the date of announcement of a decision to
call a strike within six working days following its announcement apply
in writing to the competent authority that the relevant work place is
affiliated to, vote regarding the strike shall be taken within six working
days following this application.Objections regarding this vote shall be
made to the local court having jurisdiction in labour matters within
three working days starting from day of the voting. The court shall take
afinal decision regarding the objection within three working days.

Suspension of Strikes and Lockout: A lawful strike or lock-out
that has been called, ordered or commenced may be suspended by
the Council of Ministers for 60 days with a decree if it is prejudicial
to public health or national security. The suspension shall come into
force on the date of publication of the decree. After a suspension de-
cree has entered into force, a mediator designated according to sev-
enth paragraph of Article 50 shall make every effort for the settlement
of the dispute during the suspension period. During the suspension
period, the parties may also agree to refer the dispute to a private
arbitrator. If an agreement is not reached before the expiry date of the
suspension period, the High Board of Arbitration settles the dispute
upon the application of the either parties within six working days.

Commencement of a Strike or Lockout: A decision to call a
strike and lock-out may be taken in sixty days following notification
date of the report and put into practice within this period, and the date
of the strike shall be communicated to the counter-party six working
days beforehand. If a decision to call a strike is not taken or its im-
plementation date is not communicated to the counter-party with-
in the mentioned period, authority to conclude a collective labour
agreement shall end.The decision to call a strike and lock-out shall
immediately be announced in the workplace or the workplaces by
the party who has taken the said decision.

Participation Rate: Indicates the ratio of number of workers in-
volved in a strike to the number of total workers employed in the
establishment.

Number of Work-days not Worked: Means the amount of time
not worked calculated by multiplying the number of workers involved
with the number of work-days. In calculation; the work-days deemed
to be are the days excluding national and public holidays and Sun-
days (Saturdays in public sector).

Labour union: The associations of workers and employers which
are established to protect and improve joint economical and social
rights and benefits of their members in labour affairs.

www.csgb.gov.tr
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3.1. Sektdrlere gdre yapilan yetki tespitleri
Determinations of competence issued by sector

Sektor Tespit sayisi isyeri sayisi isci sayisi

Sector Number of determinations | Number of workplace Number of worker

Kamu / Public 1.789 11.374 291.970
2008 Ozel / Private 910 3.286 311.853
Toplam / Total 2.699 14.660 603.823
Kamu / Public 1.675 6.785 182.492
2009 Ozel / Private 812 5.131 235.553
Toplam / Total 2.487 11.916 418.045
Kamu / Public 1.178 2.665 103.114
2010 Ozel / Private 704 3.273 280.991
Toplam / Total 1.882 5.938 384.105
Kamu / Public 1.633 9.696 217.902
2011 Ozel/ Private 824 5.600 237.376
Toplam / Total 2.457 15.296 455.278
Kamu / Public 1.426 6.007 119.124
2012 Ozel / Private 938 3.987 403.845
Toplam / Total 2.364 9.994 522.969
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3.2. Sektirlere gore verilen yetki belgeleri
Certificates of competency given by years and sector

2008

2009

2010

2011

2012

Sektor

Sector

Kamu / Public

Ozel / Private

Toplam / Total

Kamu / Public

Ozel / Private

Toplam / Total

Kamu / Public

Ozel / Private

Toplam / Total

Kamu / Public

Ozel / Private

Toplam / Total

Kamu / Public

Ozel / Private

Toplam / Total

Yetki sayisi
Number of competences

1.681

1.796

3.477

1.801

801

2.602

1.068

701

1.769

1.609

719

2.328

1.027

656

1.683

isyeri sayisi
Number of workplace

3.262
6.274
9.536
12.272
4.898
17.170
2.381
3.318
9.699
10.044
5.089
15.133
3.682
2.968

6.650

isci sayisi
Number of worker

117.683

302.047

419.730

344.217

222.327

966.544

83.824

285.658

369.482

90.946

386.314

471.260

89.732

252.817

342.549
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3.3. Sektdrlere gore imzalanan toplu is sozlesmeleri
Collective agreements signed by sector

Sektor Sozlesme sayisi Isyeri sayisi isci sayisi
Sector Number of agreement Number of workplace Number of worker
Kamu / Public 1.190 3.328 107.258
2008 Ozel / Private 514 6.295 155.528
Toplam / Total 1.704 9.623 262.786
Kamu / Public 1.417 8.912 288.531
2009 Ozel / Private 578 2.632 216.265
Toplam / Total 1.995 11.544 504.796
Kamu / Public 1.219 4.528 166.294
2010 Ozel / Private 443 4.505 172.377
Toplam / Total 1.662 9.033 338.671
Kamu / Public 1.204 7.042 141.979
2011 Ozel / Private 735 7.015 280.823
Toplam / Total 1.939 14.057 422.802
Kamu / Public 1.164 5.169 102.983
2012 Ozel / Private 349 1.552 131.486

Toplam / Total 1.513 6.721 234.469
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3.4. i§yeri hiiyiikliiklerine gdre imzalanan toplu is sdzlesmeleri
Collective agreements signed by workplace size

isyeri biiyiikliigii Workplace size

Yil Sektor
Year Sector 11-25 | 26-50 | 51-100 |101-250|251-500 | 501-750 | 751-999 | 1000+ | Toplam
Kisi Kisi Kisi
Person | Person | Person | Person | Person | Person | Person | Person | Person Person

Kamu / Public 404 316 184 114 90 47 12 10 13 1.190
2008 Ozel / Private 126 65 65 53 86 62 13 14 30 514
Toplam / Total 530 381 249 167 176 109 25 24 43 1704
Kamu / Public 462 379 217 118 106 69 26 10 30 1417

2009 Ozel / Private 130 56 63 52 118 74 32 14 39 578

Toplam / Total 592 435 280 170 224 143 58 24 69  1.995
Kamu / Public 446 310 162 98 112 55 10 11 15 1.219
2010 Ozel / Private 75 43 45 52 100 62 29 9 28 443
Toplam / Total 521 353 207 150 212 117 39 20 43 1.662
Kamu / Public 455 336 158 97 93 35 8 6 16 1.204
2011 Ozel / Private 162 79 69 86 127 104 43 18 47 735
Toplam / Total 617 415 227 183 220 139 51 24 63  1.939
Kamu / Public 371 293 152 93 137 86 13 11 8 1.164
2012 Ozel / Private 4 42 33 37 75 61 25 11 24 349
Toplam / Total 412 335 185 130 212 147 38 22 32 1513

www.csgb.gov.tr
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3.5 Aylara gore imzalanan toplu is sozlesmeleri, 2012
Collective aggreements signed by months, 2012

Sozlesme sayisi isyeri sayisi Isci sayisi Uye igci sayisi
Sektor / Sector Number ofagreement Number of workplace | Number of worker | Number of member

Kamu / Public 113 D742 2144
3;::ary Ozel / Private 156 7.824 5.386
Toplam / Total 1 04 269 10.566 7.530
Kamu / Public 139 209 5.036 4,077
,?:;f;a,y Ozel / Private 49 141 27216 18.019
Toplam / Total 188 440 32,259 22,096
Kamu / Public 139 382 6.500 4910
m’éh Ozel / Private 30 55 3.666 2448
Toplam / Total 169 437 10.166 7.358
. Kamu / Public 111 730 10.525 7.834
z';)sr;" Ozel / Private 44 115 10.536 6.799
Toplam / Total 155 845 21.061 14.633
Kamu / Public 95 1379 10.469 7717
m‘/"s Ozel / Private 48 175 10,592 6.557
Toplam / Total 143 1554 21.061 14.274
_ Kamu / Public 212 843 27,699 20.120
y;;;’a" Ozel / Private 43 113 13.718 8.560
Toplam / Total 255 956 41.417 28.689
Kamu / Public 144 515 14.119 9.845
}3/';‘“‘“2 Ozel / Private 34 86 7.238 4.719
Toplam / Total 178 601 21.357 14.564
) Kamu / Public 193 558 18.192 13.895
23;3;‘;3 Ozel / Private 21 98 12,015 7.643
Toplam / Total 214 656 30,207 21,538
) Kamu / Public 34 185 4.822 3.210
ggl';;;mber Ozel / Private 16 310 12.959 8.837
Toplam / Total 50 495 17.781 12.047
. Kamu / Public 13 88 2.056 1.357
g'é't"‘)‘ber Ozel / Private 13 171 19.666 14.851
Toplam / Total 26 259 21,722 16.208
Kamu / Public 11 59 511 345
/'\‘,gi'e';‘?ber Ozel / Private 10 124 2 415 1708
Toplam / Total o1 183 2926 2053
Kamu / Public 8 18 312 245
g;*{‘:';';ber Ozel / Private 2 8 3641 2306
Toplam / Total 10 26 3.953 2.551

Kamu / Public . ; 102.983 75.699

Ozel / Private ; 131.486 87.842
Toplam / Total : : 234.469 163.541
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3.7. illere gire imzalanan toplu is sézlesmeleri, 2012
Collective agreements signed by province, 2012

il Sozlesme sayisi isyeri sayisi isci sayisi Uye igci sayisi
Province Number of agreement ~ Number of workplace ~ Number of worker ~ Number of member
1 Adana 26 81 4.989 3.810
2 Adiyaman 12 21 989 738
3 Afyonkarahisar 22 63 1.369 976
4 Agn 6 17 745 437
5 Amasya 12 42 693 525
6 Ankara 56 826 14.571 9.911
7 Antalya 26 77 4.078 2.769
8  Artvin 14 43 761 519
9 Aydin 28 119 1.898 1.511
10 Balikesir 22 148 2.857 2.055
11 Bilecik 4 21 328 234
12 Bingol 5 32 569 354
13 Bitlis 10 1.069 694 468
14 Bolu 7 29 1.100 837
15 Burdur 8 18 411 290
16 Bursa 37 133 9.316 6.240
17 Ganakkale 16 45 1.235 927
18 Gankin 5 20 467 265
19 Gorum 12 29 573 467
20 Denizli 26 81 1.843 1.451
21 Diyarbakir 15 50 2.191 1.440
22 Edime 10 22 636 411
23 Elazi§ 15 32 1.389 965
24 Erzincan 13 29 527 457
25 Erzurum 23 67 2.125 1.552
26 Eskigehir 15 45 3.724 2.671

27 Gaziantep 19 92 3.728 2117
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3.7.

28

29

30

31

32

33

34

35

36

37

38

39

40

4

42

43

44

45

46

47

48

49

50

51

52

53

54

illere gire imzalanan toplu is sozlesmeleri, 2012 (devam)
Collective agreements signed by province, 2012 (continued)

Province
Giresun
Gumushane
Hakkari
Hatay
Isparta
Mersin
istanbul
izmir
Kars
Kastamonu
Kayseri
Kirklareli
Kirsehir
Kocaeli
Konya
Kiitahya
Malatya
Manisa
Kahramanmaras
Mardin
Mugla
Mus
Nevsehir
Nigde
Ordu
Rize

Sakarya

Sozlesme sayisi
Number of agreement

114
77
12

27
12

49
59
36
28
28

25
10
17
20
27
13
22

isyeri sayisi
Number of workplace

66
34
10
95
70
78
749
383
31
21
69
29
19
107
167
97
41
81
36
13
81
10
29
26
42
43
66

Isci sayisi
Number of worker

1.365
448
452

2.074

1.313

4.109

71.618
16.722
748
710

4.834

4.919
515

13.924

1.872

3.244
673

3.543

1.096
524

1.760
583
855
698
916
732

2.069

Uye igci sayisi
Number of member

979
293
268
1.629
955
2.889
90.705
11.225
464
608
3.249
3.322
3
8.968
1.331
1.867
521
2.293
738
419
1.399
406
666
531
684
956
1.481
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3.7. lllere gore imzalanan toplu is sozlesmeleri, 2012 (devam)
Collective agreements signed by province, 2012 (continued)

il Sozlesme sayisi isyeri sayisi isci sayisi Uye igci sayisi
Province Number of agreement  Number of workplace ~ Number of worker  Number of member
55 Samsun 18 191 3.368 2.456
56 Siirt 4 12 473 343
57 Sinop 5 23 561 402
58 Sivas 22 46 1.372 967
59 Tekirdag 24 36 2.985 2.216
60 Tokat 25 36 1.715 1.148
61 Trabzon 40 82 1.516 1.229
62 Tunceli 7 25 449 272
63 Sanlurfa 16 59 2.687 1.856
64 Usak 12 28 675 469
65 Van 7 42 1.763 1.209
66 Yozgat 10 40 860 591l
67 Zonguldak 22 38 1.723 1.457
68 Aksaray 11 17 384 248
69 Bayburt 3 15 350 213
70 Karaman S 23 651 442
72 Kinkkale 12 28 766 500
72 Batman 8 42 1.467 941
73 Simak 5 15 499 321
74 Bartin 9 25 601 483
75 Ardahan 3 1 170 110
76 1gdir 7 8 189 157
77 Yalova 7 23 574 436
78 Karabiik 5 18 172 122
79 Kilis 3 17 325 240
80 Osmaniye 10 34 759 567
81 Diizce 9 43 1.293 1.022

Toplam/Total 234.469 163.541
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3.8. Resmi arabuluculuk galigmalari
The Studies of the official mediations

2008

2009

2010

2011

2012

Arabulucuk sonuglari

Result of mediations

Anlagma ile sonuglanan
Concluded with a settlement

Anlagmazlik ile sonuglanan
Concluded with a disagreement

Anlagma ile sonuglanan
Concluded with a settlement

Anlagmazlik ile sonuglanan
Concluded with a disagreement

Anlagma ile sonuglanan
Concluded with a settlement

Anlagmazlik ile sonuglanan
Concluded with a disagreement

Anlagma ile sonuglanan
Concluded with a settlement

Anlagmazlik ile sonuglanan
Concluded with a disagreement

Anlagma ile sonuglanan
Concluded with a settlement

Anlagmazlik ile sonuglanan
Concluded with a disagreement

Arabuluculuk
sayisi
Number of
mediations

146

375

158

427

115

300

125

290

73

178

Kapsadig
uyusmazlik sayisi
Number of disputes
comprised

146

1.531

158

427

300

359

125

341

73

178

Kapsadidi igyeri isyerindeki isci

sayis

Number of
workplace
comprised

1.137

2.326

776

7.039

536

1.815

789

3.770

15.064

75.338

sayisi
Number of
workers in work
place

31.121

239.551

29.436

264.225

100.333

149.610

19.127

196.245

1.382

1.458
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3.9. Yiiksek Hakem Kurulunca sonuglandirilan toplu is sozlesmeleri
Collective agreements concluded by The Supreme Arbitration Board

Toplu is s6zlesme Kapsadigi isyeri _
sayisi sayisl Isci sayisi
Gelis nedeni Sektor Number of collective | Number of workplaces | Number of workers

Reason of conclusion Sector agreements comprised

Kamu / 59 32 693 106 23162 1.047
Public
Grev ve lokavt yasag Bzel /
Prohibition of strike and Private 14 9 39 99 2141 17.295
lockout (2822/32)
Toplam / 73 41 732 205 25303  18.342
Total
Kamu /
Public 0 0 0 0 0 0
Grev oylamasinda grevin
reddi Ozel /
Rejection of strike in strike  Private 4 4 4 o S e
ballot (2822/36)
Toplam / 4 4 4 34 387 365
Total
Kamu /
Public 59 18 116 64 1.531 823
Ozel hakem olarak dzel /
Private arbitrator Private 0 4 0 5 0 605
(2822/58)
Toplam / 59 22 116 69 1531 1.428
Total
Kamu /
Public 0 0 0 0 0 0
Grev ve lokavt ertelemesi Bzel /
Suspension of strike and Private 0 0 0 0 0 0
lockout (2822/34)
Toplam /
Total 0 0 0 0 0 0

Kamu /
Public

Ozel /

Toplam / Total Private
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3.10. Yiiksek Hakem Kurulunca sonuglandirilan toplu is sozlesmeleri
Collective agreements concluded by the Supreme Arbitration Board

Kapsadigi isyeri sayisi
Number of workplaces
comprised

isci sayisi
Number of workers

Sektor Toplu i sdzlesme sayisi

Sector Number of agreements

Kamu / Public 166 319 10.151
2008  Ozel / Private 18 4 3.478
Toplam / Total 184 360 13.629
Kamu / Public 155 644 26.845
2009  Ozel/ Private 38 112 9.143
Toplam / Total 193 756 35.988
Kamu / Public 159 389 10.634
2010  Ozel / Private 24 331 15.857
Toplam / Total 183 720 26.491
Kamu / Public 118 809 24.693
2011 Ozel / Private 18 43 2.528
Toplam / Total 136 852 27.221
Kamu / Public 50 170 1.870
2012 Ozel / Private 17 138 18.265
Toplam / Total 67 308 20.135

Not-note
1-2008 yilinda 20 igyeri, 2009 yilinda ise 27 iyeri Yiiksek Hakem Kuruluna bagvuruyu miiteakip kendi aralaninda anlagarak toplu is sézlesmesi imzalamislardir.
Twenty of applicants in 2008, twenty seven in 2009 have signed agreements among themselves after application to the Board.

2- Fortisbank, Denizbank, Finansbank ve tim bagl isyerleri igin 13.02.2009 tarihinde Yiksek Hakem Kurulu’nca tegmil miitalaasi verilmistir. An agreement to
be extended for the workers of Fortisbank, Denizbank, Finansbank by the Supreme Arbitration Board on 13.02.2009.
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3.13.iskollarina gire isci ve sendikall igci sayilari, Ocak 2013
Workers and members of trades unions by economic activity, January 2013

Sendikal .
iskolu Isci sayis1 | isci sayisi Se:f;::ﬂ(gzra
E O Number of | Number of T

conomic activity orker -t o
rate

workers

(<]
o &
2%
ER
&
ERS]
%2
=

Avcilik, Balikgilik, Tanm ve Ormancilik

Hunting and fisheries, agriculture and forestry 123171 34.457 21,97

Gida Sanayii

2 Food industry 520.913 69.605 13,36

g Madencilik ve Tas Ocaklan 186.608  35.894 19,23
Mining and stone quarries .
Petrol, Kimya, Lastik, Plastik ve llag

. Petroleum, chemicals, rubber, plastics and medicine HEEE IR0 i
Dokuma, Hazir Giyim ve Deri

5 Textile, ready-made clothing and leather 995.640 85.633 8,60
Agag ve Kagit

6 Wood and paper 222.981 14.432 6,47
Iletisim

7 Communication 68.394 16.203 23,69
Basin, Yayin ve Gazetecilik

: Printed and published materials and journalism LIREIL 415 S
Banka, Finans ve Sigorta

9 Banking, finance and insurance 265.736 60.654 22,82
Ticaret, Biiro, Egitim ve Giizel Sanatlar

it Commerce, office, education and fine arts 2l ST il
Gimento, Toprak ve Cam

11 Cement, clay and glass 161.908 27.109 16,74
Metal

12 Metal 1.367.258 206.325 15,09

13 Insaat 1438464  33.757 2,35
Construction
Enerji

14 Energy 234.575 46.470 19,81
Tasimacilik

15 Transport 671.179 38.228 5,70
Gemi Yapimi ve Deniz Tagimaciligi, Ardiye ve Antrepoculuk

e Shipbuilding and maritime transportation, warehouse and storage LSOt 10.055 6,93
Saglik ve Sosyal Hizmetler

17 Health and social services 281196 7154 2,54
Konaklama ve Eglence Isleri

E Accommodation and entertainment bl P i

19 Savunma ve Gvenlik 191784 23309 1215
Defence and security
Genel Isler

20 General affairs 655.417 134.035 20,45

Toplam / Total 10.881.618 1.001.671 9,21
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3.14 igkollarina ve sendikalara gore igci ve sendikall isci sayilari, Ocak 2013
Workers and members of trades unions by economic activity and trade union , January 2013

_ - Uye
2 iskolu ;\?5,;]22‘;'3; Sendikanin adi Member
£3 | Economic activity Trade union’s name Say
2 worker
Number
T. ORMAN-i$
(Tirkiye Orman iscileri Sendikasi) 724 0,59
TARIM-i$
Avcilik, Balikgilik, (Tirkiye Orman, Topraksu, Tanm ve Tarim 9.953 8,08
Tarnim ve Ormancilik Sanayii Iscileri Sendikast)
1 Hunting and 123.171
fisheries, agriculture BiR ORMAN-i$
and forestry (Birlik Orman isileri Sendikasi) 0 0.00
0Z ORMAN-i$
(Oz Ormancilik ve Tarim, Avcilik ve Balikgilik 23.780 19,31
Iscileri Sendikasl)
SEKER-i$ .
(Tiirkiye Seker Sanayii Iscileri Sendikasi) LEE Sl
('i__Z GIDA-i$
(Oz Tatun, Miskirat, Gida Sanayii ve Yardimcl 20.971 4,03
) Gida Sanayii 520,913 Iscileri Sendikas!)
Food industry ' TEK G'DA'|$
(Ttrkiye Tattn, Muskirat, Gida Sanayii ve 31.179 5,99
Yardimel Iscileri Sendikast)
GIDA-I$ (Tiirkiye Gida Sanayii Iscileri
Sendikast) Leifite U
TURK MADEN-i$
(Ttirkiye Maden Isgileri Sendikas!) 24.201 12,96
B GENEL MADEN-i§
Madencilik ve Tag (Tiirkiye Genel Maden Iscileri Sendikasi) 11.418 6,12
Ocaklan
- 186.698
Mlnlng and stone DEV MADEN-SEN
quarries (Tiirkiye Devrimci Maden Arama ve igletme 178 0,10
Isgileri Sendikas)
0Z MADEN-I$ 97 0.05

(Maden iscileri Sendikasi)
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3.14. iskollarina ve sendikalara gore isci ve sendikali isci sayilari, Ocak 2013 (devam)
Workers and members of trades unions by economic activity and trade union, January 2013 (continued)

: . Uye
24 iskolu II\?L?IIT]?)Z‘II‘I(S);’ Sendikanin adi Member
= ; Economic activity worker Trade union’s name Say %
Number
PETROL-i$ _
(Tarkiye Petrol, Kimya, Lastik Isgileri 27.392 5,88
Sendikast)
Petrol, Kimya, LASTIK-i$
Lastik, Plastik ve (Tirkiye Petrol, Kimya ve Lastik Sanayii iscileri 7.168 1,54
llag Sendikas)
4 Petroleum, 466.031 o
chemicals, rubber, ILKIM-I§ .
plastics and (llag, Kimya, Petrol ve Lastik Sanayii Is¢ileri 15 0,00
0z PETROL-i$ _
(Petrol, Kimya, Lastik, Plastik Isgileri 461 0,10
Sendikast)
OzipLiK-i§
(Tim Dokuma, Iplik, Trikotaj, ve Giyim Sanayii 17.006 1,71
Iscileri Sendikasi)
TEKSIF i _
(Turkiye Tekstil, Orme ve Giyim Sanayii Iscileri 54.845 5,51
Sendikast)
T. DERI-i$
(Ttirkiye Kundura Sanayii, Deri ve Deriden
Yapilan Her Turli Esya (Saraciye) Yapimi ve 1.804 0,18
Debagat Igleri, Kirkgilik, Tutkal Sanayii ve
Dokuma, Hazir Bagarsak Isleme Iscileri Sendikast)
Giyim ve Deri
Textile, ready-made el DOKU OR-Ig
SISt A S (Dokuma ve Orme iscileri Sendikasi) o H
TEKSTIL
(Tekstil igileri Sendikas) WA
il 1678 0,17

(Bagimsiz Tekstil iscileri Sendikasi)

HUR TEKSTIL-SEN
(Hr Tekstil Dokuma, Iplik, Trikotaj, Deri ve 0 0,00
Giyim Iscileri Sendikasi)
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3.14. iskollarina ve sendikalara gore isci ve sendikali isci sayilari, Ocak 2013 (devam)
Workers and members of trades unions by economic activity and trade union, January 2013 (continued)

isci sayisi
Number of
worker

iskolu
Economic activity

I
gm
=8
25
@ <

=

Agag ve Kagit

Wood and paper 222.981

iletigim

o 68.394
Communication

Basin, Yayin ve
Gazetecilik
8 Printed and
published materials
and journalism

104.141

Banka, Finans ve
Sigorta
Banking, finance
and insurance

265.736

Sendikanin adi
Trade union’s name

AGAC-i$ _
(Ttirkiye Agag Sanayii Iscileri Sendikas)
SELULOZ-i$

(Tiirkiye Seliiloz, Kagit ve Mamiilleri iscileri
Sendikast)

0z AGAG-iS
(Agag, Mantar, Sunta ve Mobilya Sanayii
Isileri Sendikas)

YAPSAN-i$

(Yapim, Agag, Prefabrik Sanayii isgileri
Sendikast)

TUMKA-i$

(Tiirkiye Tim Kagrt ve Seliiloz Sanayii iscileri
Sendikas)

0Z KAGIT-i$ _
(Kagit, Ambalaj ve Seliiloz Isgileri Sendikasi)

T. HABER-I$

(T.Telekominikasyon, Posta, Telgraf, Telefon,
lletisim, Bilisim, Gagr Merkezi, Radyo)
BASIN-i$

(Tarkiye Basin, Yayin, Grafiker ve Ambalaj
Iscileri Sendikasi)

TGS
(Ttirkiye Gazeteciler Sendikasi)

BASIN-i$ _
(Turkiye Basin Sanayii Iscileri Sendikast)

MEDYA-i$
(Medya Isgileri Sendikasi)

BASS i
(Banka ve Sigorta Iscileri Sendikast)

BANKSIS _
(Turkiye Banka ve Sigorta Isgileri Sendikas)

BASISEN _
(Banka - Sigorta Iscileri Sendikast)

BANK-SEN .
(Devrimci Banka ve Sigorta Isgileri Sendikasi)

Uye

Member

Sayi

Number

2.446

3.268

7.380

26

593

719

16.203

1.791

817

946

960

10.446

11.584

38.131

493

%

1,10

1,47

3,31

0,01

0,27

0,32

23,69

1,72

0,78

0,52

0,54

3,93

4,36

14,35

0,19
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3.14. iskollarina ve sendikalara gore isci ve sendikali isci sayilari, Ocak 2013 (devam)
Workers and members of trades unions by economic activity and trade union, January 2013 (continued)

- Uye
iskolu Iscl sayist Sendikanin adi

Economic activity NL;/”;? ;Z,Of Trade union’s name Sayl o
Number ?

(<}
[=I
= _.
=8
&
25
% 2
=3

KOOP-i$ .
(Ttirkiye Kooperatif ve Biiro Isgileri Sendikasi) 28.089 131
TEZ-KOOP-i$
(Tiirkiye Ticaret, Kooperatif, Eitim, Biro ve 50.319 2,34
Guzel Sanatlar Isgileri Sendikast)
TYS
(Ttrkiye Yazarlar Sendikas) 0 0,00
MUOZIK-SEN 0 0.00
. ) (Muzik ve Sahne Sanatgilar Sendikasi) ’
Ticaret, Biiro,
Egitim ve Giizel
Sanatlar SINE-SEN
10 commerce, office, 2121890 iirkiye Sineme Emekgileri Sendikasi) 15 0,00
education and fine
arts SOSYAL-i$
(Tiirkiye Sosyal Sigortalar, Egitim, Buro, Tic., 7.246 0,34
Kooperatif ve Giizel Sanatlar Isgileri Sendikasi)
T. BURO-i$
(Ttirkiye Kooperatif, Biiro, Ticaret, Egitim, 55 0,00
Guizel Sanatlar ve Yardimcr Iscileri Sendikasi)
OYUNCULAR SENDIKASI
(Sahne, perde, Ekran, Mikrofon Oyuncular 40 0,00
Sendikast)
0z BURO-i$
(Buro, Egitim, Guzel Sanatlar, Ticaret ve 5.988 0,28
Kooperatif Is¢ileri Sendikas!)
TURKIYE GIMSE-i$
(Ttirkiye Gimento, Seramik, Toprak ve Cam 20.142 12,44
Sanayii Iscileri Sendikast)
(}lment%a'l;:prak ve KRISTAL-ig
11 Cement. clav and 161.908 (Cam, Gimento, Seramik ve Toprak Sanayii 6.747 417
; Clay Iscileri Sendikasl)
glass
SERSAN-i$
(Tam Seramik, Gimento, Toprak ve Cam 220 0,14

Sanayii Isgileri Sendikasi)
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3.14. iskollarina ve sendikalara gore isci ve sendikali isci sayilari, Ocak 2013 (devam)
Workers and members of trades unions by economic activity and trade union, January 2013 (continued)

. Uye
iskolu ML T Sendikanin adi Member

Economic activity NL;Verr)grof Trade union’s name Sayi
Number °

(5]
o ©
S
2o
S
= O
2 =8

=

TURK METAL

(Ttrkiye Metal, Celik, Mihimmat, Makine,
Metalden Mamiil Esya, Otomontaj ve Yardimel
Iscileri Sendikasi)

151.734 11,10

GELIK-i$ _
(Demir, Celik, Metal ve Metal Mamiilleri Isgileri 27.493 2,01
Sendikast)
BIRLESIK METAL-I$
(Birlesik Metal Isgileri Sendikasi) 26.061 1.91
Metal METSAN-i§
12 Metal 1.367.258 (Metal Sanayii Iscileri Sendikas) 64 0.00
KALIP-i$
(Makine ve Kalip Yapma iscileri Sendikasr) 12 0,01
GESEN
(Celik Yapi Iscileri Sendikast) 8 0,01
TURK METAL-I$ .
(Demir, Celik, Metal ve Oto Sanayii Isgileri 636 0,05
Sendikast)
BAMIS
(Bagimsiz Metal isgileri Sendikas) 147 001
YOL-i$
(Tiirkiye Yol, Yapi, ingaat iscileri Sendikasi) 32.385 2,29
ingaat INSAN-i$ _
18 Construction 1438.464  Tircive Insaat Sanayii iscileri Sendikas) B
DEVRIMCI YAPI-i$ > 000
(Devrimei Yapi Iscileri Sendikasi) ’
TES-i$ _
(Ttirkiye Enerji, Su ve Gaz Iscileri Sendikast) 43.862 19,56
Enerji ENSAN-I§
14 Energy 234575 (Enerji Sanayii Iscileri Sendikast) 309 013
ENERJISEN 979 0.12

(Elektrik, Gaz, Su, Baraj Galisanlar Sendikasi)
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3.14. iskollarina ve sendikalara gore isci ve sendikali isci sayilari, Ocak 2013 (devam)
Workers and members of trades unions by economic activity and trade union, January 2013 (continued)

: isci sayisi .
Iskolu Number of Sendikanin adi

Economic activity - Trade union’s name

S
o ©
=«
=3
=
= O
20 =5

=

DEMIR YOL-i$

(Tarkiye Demiryolu i§gileri Sendikasi) 14.563 217
HAVA-i$
(Turkiye Sivil Havacilik Sendikasi) 13.497 2,01
TOMTIS
(Tirkiye Motorlu Tastt iscileri Sendikasi) 6.775 1,01
Tasimacilik
15 671.179 o
Transport NAKLIYAT-i$ _
(Turkiye Devrimci Kara Nakliyat Iscileri 2.789 0,42
Sendikasi)
KARSAN-i$ .
(Tasimacilik ve Kargo Sanayii Iscileri 978 0,09
Sendikast)
TASIMA i$ SENDIKASI _ %6 0.00
(Hava, Kara ve Demiryolu Tasima Is Sendikasi) ’
LIMAN-i$ _
(Ttirkiye Liman ve Kara, Tahmil, Tahliye Isgileri 3.140 2,18
Gemi Yapimi ve Sendikast)
Deniz Tagimacih1, TURKIYE DOK GEMi-i§
Ardiye ve (Tiirkiye Liman, Dok ve Gemi Sanayii isileri 2.245 1,56
Antrepoculuk Sendikasi)
16 Shipbuilding 143.764
and maritime TURK DENiz-i$
transportation, (Tiirkiye Denizciler Sendikasi) 4536 316
warehouse and . .
storage LIMTER-I$ .
(Liman, Tersane, Gemi Yapim-Onarim Isgileri 134 0,09
Sendikast)
SAGLIK-i$
(Turkiye Saglik iscileri Sendikasi) 5.264 187
Saglik ve Sosyal
Hizmetler DEV SAGLIK-i$
' peatthand social~ 2811%% (Devrimi Sagiik isgileri Sendikasi) 1234 044
services
SIHHAT-I$ 656 0,23

(Tam Saglik Hizmetleri iscileri Sendikasi)
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3.14. iskollarina ve sendikalara gore isci ve sendikali isci sayilari, Ocak 2013 (devam)
Workers and members of trades unions by economic activity and trade union, January 2013 (continued)

isci sayisi
Number of
worker

iskolu
Economic activity

I
gm
=8
25
@ <

=

Konaklama ve
Eglence igleri
Accommodation
and entertainment

18 630.768

Savunma ve
Giivenlik
19 Defence and Pk

security

Genel isler

20 General affairs

655.417

Toplam / Total 10.881.618

Sendikanin ad
Trade union’s name

TOLEYiS

(Tarkiye Otel, Konaklama ve Dinlenme Yerleri
Iscileri Sendikas)

OLEYiS _
(Tarkiye Lokanta ve Eglence Yerleri Iscileri
Sendikasl)

TURKON-i$ .
(Turizm, Konaklama ve Eglence Sanayii Iscileri
Sendikas!)

SPOR-EMEK-SEN

(Devrimci Spor Emekgileri Sendikasi)

DEV TURIZM-I§
(Devrimei Turizm Isgileri Sendikas)

FUTBOL-SEN
(Futbol Gahsanlan Sendikasi)

TURK HARB-i$ .
(Tarkiye Harb Sanayii ve Yardimel Iskollar
Iscileri Sendikas)

0z-i |

(Oz Savunma ve Givenlik Isgileri Sendikasi)
Gl']VENLiK-i§ )

(Ttim Ozel Givenlik ve Hizmet Iscileri
Sendikast)

0z GUVENLIK-i§ _

(Tdm Hizmet ve Ozel Givenlik Isgileri
Sendikast)

BELEDIYE-i$ .
(Turkiye Belediyeler ve Genel Hizmetler Isgileri
Sendikas!)

HIZMET-i$ _

(Ttim Belediye ve Genel Hizmet Isgileri
Sendikas!)

GENEL-i$ _

(Ttirkiye Genel Hizmetler Iscileri Sendikas)
KONUT-i$ _

(Tim Belediye ve Konut Iscileri Sendikasi)
TUM BELEDIYE-i$ _

(Ttim Belediye ve Genel Hizmetler Iscileri)

Uye
Member

Sayi
Number

14.012

6.357

7.194

279
21.134
1.936

239

41.314

51.079

41.466
175

1

1.001.671

%

2,22

1,01

1,14

0,00
0,00

0,04

11,02

1,01

0,12

0,00

6,30

7,79

6,33
0,03

0,00
9,21

Not: 6356 Sayili Sendikalar ve Toplu Is Sozlesmesi Kanununun 1. maddesi hiikmiine gére yonetim kurulu karari ile faaliyet gosterecekleri
iskolunu Bakanliga bildirmeyen sendikalara yer verilmemistir.
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3.15. iskollarina ve konfederasyonlara gire sendika sayilari
Number of trade unions by economic activity and confederations

iskolu Is¢i sendikalari (*) isveren sendikalan (**)

Economic activity 2008 mmmm 2008 mmmm

Tanim ve ormancilik, avcilik ve balikgilik
Agriculture and forestry, hunting and fishing

Madencilik / Mining

Petrol, kimya ve lastik
Petroleum, chemicals and rubber

Gida sanayi / Food industry

Iskolu no
Nu.of ec.ac.

2
3
4
5  Seker/ Sugar

6  Dokuma / Textile 1
7  Deri/ Leather

8 Adgag/ Wood

9  Kagit/ Paper

10 Basin ve yayin / Printing and publishing

11 Banka ve sigorta / Banking and insurance

Cimento,toprak ve cam / Cement, clay and
glass
13 Metal / Metal

14  Gemi/ Ship building
15 ingaat / Construction

—
N

16  Enerji / Energy

Ticaret, biiro, editim ve giizel sanatlar
Commerce, office, education and arts

18 Kara tasimacihg / Highway transport

—_
~

19 Demiryolu tasimacihg: / Railway transport
20 Deniz tasimacilii / Sea transport

21  Hava tasimaciligi / Air transport

Ardiye ve antrepoculuk / Storage and
warehousing

23  Haberlesme / Communication

24  Saglik / Health
Konaklama ve eglence yerleri

N
N
~N WO =L 2L d a0 RO N RO WWw SO W, o

N = O LW N N = =2 a2 N P O 0RO WLWON S S,Ww R, W
[S2 BRSO RN NG I S R . > =2 N - G I o o IR N & ) B & RN SRR L R LS R I O, e

~N LW NN =2 s 20 R, RN O RN O 2,202, R, o

o D MO O o+~ 0w -+~ O Mo Ww MM oo 2+ 2 22 W =+ 00 N~ o o
O D NN O O O 4 O W D o ol o Ww M O -4 =4 242 W =+ 0o ~ o o
O D NN O O o 4~ oD MDD o ol o wWw oo -4 =4 242 W =+ o &~ o o
O NN N O O o 4 oMM MDD o ol o Ww M OO0 -+ =4 242 W =+ 00 N~ o o

O© W = N LwoN S sals00DR,WwWNNDoOREOONNDLWwWWwW Lo 2w, o
A =24 O N ND O O O -4 O N D O oOoT o Ww P O 4 S e W - o M~ o o

25 Accommodation and entertainment

26  Milli savunma / National defence 1 1 1

27  Gazetecilik / Journalism 2 2 3 1 1 1 1

28  Genel isler / General services 7 6 8 9 5 4 4 4
Toplam / Total 102 100 103 103 103 47 48 47 471 47

(*) 2821 sayil Sendikalar Kanuna gdre kurulmus olup; dyesi kalmamig, acze diismis, kapanma iglemleri sonuglanmamig ve yasal sendika Gyeligi devam
edenler dahil, toplam sendika sayilaridir.

(**) 2821 sayill Kanunun 3’lincii maddesine gére; birden fazla iskolunda faaliyet gdsterebilen 2 Kamu isveren Sendikasi (Kamu-is ve TUHIS) sadece
toplama ilave edilmigtir. Two public employers’ associations (Kamu-Is and TUHIS) which may operate in more than one economic activity under article 3
of Act No 2821, respecting trades unions are shown onli in total.
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3.16. igkollari ve cinsiyete gére isci sendikalarinin zorunlu organlarinda gorev alanlar, 2012
Distribution of the officials in charge at the mondatory bodies of the workers’ trade unions by sectors and sex, 2012

Yénetim kurulu | Denetim kurulu | Disiplin kurulu

il a§kan Managing Supervisory Diciplinary
Chairman 4 A .
committee committee committee

Erkek | Kadin (Toplam| Erkek | Kadin Toplam| Erkek | Kadin |Toplam| Erkek | Kadin |Toplam
Male |Female| Total | Male |Female| Total | Male |Female| Total | Male |Female | Total

0 6 29 0 29 15 3 18 13 5 18

iskolu
Economic activity

Iskolu no
Nu. of ec.act.

Tanim ve ormancilik, avcilik ve balikgilik
Agriculture and forestry, hunting and fishing

2 Madencilik / Mining 0 3 17 0 17 9 0 9 13 0 13
3 Patolum, ohamicas and ubber 0 416 117 12 01212 2 1
4 Gida sanayi / Food industry 3 0 3 15 0 15 8 1 9 9 2 11
5  Seker/Sugar i 0 1 5 0 5 3 0 3 3 0 3
6  Dokuma/ Textile 11 0 11 40 5 45 24 9 33 25 12 37
7  Deri/ Leather i o0 1 7 0 7 3 0 3 3 0 3
8  Agac/Wood 2 1 3 9 2 1 9 0 9 11 0 11
9  Kagit/ Paper 3 0 3 0 9 0 9 0 9
10  Basin ve yayin / Printing and publishing 2 0 2 9 1 10 6 0 6 6 0 6
11 Banka ve sigorta / Banking and insurance 5 0 5 2 7 29 13 2 15 10 13 23
12  Gimento,toprak ve cam / Cement, clay and glass 3 1 4 17 1 18 11 1 12 12 2 14
13 Metal / Metal 7 1 8 3 2 37 219 3 24 271 1 28
14 Gemi/ Ship building 2 0 2 7 1 8 6 0 6 6 0 6
15  ingaat/ Construction 3 0 3 16 0 16 8 1 9 10 1 11
16  Enerji / Energy 4 0 4 20 0 20 12 0 12 14 0 14
7 Commerce, ofice, educaton andars. 5 0 52 127 11 41516 117
18  Kara tasimacigi / Highway transport 3 1 4 24 4 28 14 2 16 15 1 16
19  Demiryolu tasimacihgi / Railway fransport 1 0 1 5 0 5 3 0 3 5 0 5
20  Deniz tagimaciligi / Sea transport 1 0 1 5 0 5 2 1 3 5 0 5
21 Hava tasimaciligi / Air transport it 0 1 7 2 9 3 0 3 2 1 3
22  Ardiye ve antrepoculuk / Storage and warehousing 2 1 3 8 0 8 6 0 6 5 0 5
23  Haberlesme / Communication i 0 1 5 0 5 3 0 3 5 0 5
24 Saghk/ Health 2 0 2 11 3 14 7 2 9 11 0 11
25 osommodaton nd enaranment 5 0 528 120 14 11520 12
26  Milli savunma / National defence i 0 1 6 0 6 3 0 3 5 0 5
27  Gazetecilik / Journalism i 0o 1 8 0 8 3 0 3 3 1 4
28  Genel igler / General services 6 0 6 33 1 3 13 2 15 14 3 17

T oplam - Total 89 5 94 439 32 471 251 32 283 289 46 335
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3.17 iskollan ve cinsiyete gore isveren sendikalarinin zorunlu organlarinda gorev alanlar, 2012
Distribution of the officials in charge at the mondatory bodies of the employers’ associations by sectors and Sex

Yénetim kurulu | Denetim kurulu | Disiplin kurulu

Bagkan

% “i Economic activity o o
= Male |Female| Total | Male |Female| Total | Male |Female| Total | Male |Female| Total

1 Agriculurs and oy, hnting an fshing 0000000000000
2 Madencilik / Mining 0 0 0 0 0 0O OO O O 0 O
3 ggg}éiﬁgc‘a’;}gﬂ;d rubber 40 4% 1.3 11 112 14 0 14
4  Gida sanayi/ Food industry 8 0 8 53 0 53 24 0 24 28 0 28
5  Seker/Sugar i 0 1 5 0 5 3 0 3 3 0 3
6  Dokuma / Textile 3 0 323 023 9 0 9 7 2 9
7 Deri/Leather i 0 1 6 0 6 3 0 3 3 0 3
8  Adacg/Wood o 1+ 1 4 1 5 3 0 3 3 0 3
9  Kagit/ Paper i 0 1 7 0 7 2 1 3 2 1 3
10  Basin ve yayin / Printing and publishing 0 0 0 0 O 0O OO O O O O
11 Banka ve sigorta/Banking and insurance 0 0 0o 0 0 0O OO O O 0 O
12  Gimento,toprak ve cam / Cement, clay and glass 4 0 4 24 0 24 11 1 12 11 1 12
13 Metal / Metal 3 0 31 01 9 0 911 0 11
14 Gemi/ Ship building 0 0 0 00O OO 0 O 0O O O
15  ingaat/ Construction 5 0 5 3 0 3 15 0 15 15 0 15
16  Enerji / Energy 0o 0 0 0 0 OO O O 0 0 O
7 Commeroe ffce educatonandarts 128 21 5 16 6 0 6
18  Kara tagimacihid / Highway transport 2 0 2 14 014 6 0 6 8 0 8
19 Demiryolu tagimacihig / Railway transport 0o 0o 0o 0 0O O OO O 0 0O
20  Deniz tasimaciligi / Sea transport i 0 1.9 0 9 3 0 3 3 0 3
21 Hava tasimacihigi / Air transport 0 0 0 0O 0O 0O OO O O 00O
22  Ardiye ve antrepoculuk / Storage and warehousing 0 0 0 0 0O 0O OO O O O O
23 Haberlesme / Communication 0 0 0o 0 0 0O OO O 0O
24 Saghk/ Health 1 1 2 13 3 16 5 1 6 8 0 8
25 fecommogaton and enteranment 2.0 21 01 606 6 06
26  Milli savunma / National defence 0 0 © 0 0 0 0 0 0 O
27 Gazetecilik / Journalism 1 0 1 2 3 0 3 1 2 3
28  Genel igler / General services 4 0 4 25 1 26 11 1 12 12 0 12

(*) Kamu igveren sendikalari. Public sector employers’ organisation.
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Calisma Hayati istatistikleri Labour Statistics

3.22. Net asgari iicret hesabi ve isverene maliyeti (01.01.2012-30.06.2012)
Net minimum wage calculation and Its cost to the employer (01.01.2012-30.06.2012)

Briit asgari dicret 2012 Yili igin Asgari Gegim indirim Tutarlan (TL/AY)

YIL

ilk 6 Ay [N Bekar ve gocuksuz : 66,49
2007 562,5 585,0 Evli esi calisan: 66,49 Evli esi calismayan: 79,79
2008 608,4 638,7 | Evliesi calisan 1 gocuklu: 76,46 Evli esi galismayan 1 cocuklu: 89,76
2009 666,0 693,0 Evli esi calisan 2 cocuklu: 86,43 Evli esi calismayan 2 ¢ocuklu: 99,73
2010 729,0 760,5 Evli esi calisan 3 cocuklu: 93,08 Evli esi calismayan 3 cocuklu: 106,38
2011 796,5 837,0 Evli esi calisan 4 cocuklu: 99,73 Evli esi calismayan 4 cocuklu: 113,03
2012 886,5 940,5 Evli esi calisan 5 gocuklu: 106,38 Evli esi calismayan 5 ¢cocuklu dst simir: 113,03

(*) SGK Prime Esas Kazang Alt Sinir (TL/AY)
16 yasindan bilyikler icin: 886.50 (TL/AY)
16 yasindan kiigikler icin: 760.50 (TL/AY)

16 yagini doldurmus isciler icin
Asgari Ucretin Hesab (TL/AY)

isverene maliyeti Asgari iicretin netinin hesabi TL/AY
- Asgari Ucret 886,50
Asgari Ucret 886,50 | gicorta Primi %14 124,11
issizlik Sigortast Fonu %1 8,87
(***) Sigorta Primi %14.5 128,54 | Asgari Gegim indirimi 66,49
(**) Gelir Vergisi %15 46,54
T Damga Vergisi %06,6 5,85

0

Issizlik sigortasi %2 17,73 KESTHEATopar 185,37
isverene Maliyeti 1.032,77 | Net asgari ticret 701,13

16 yasini doldurmamig isciler igin
Asgari Ucretin Hesabi (TL/AY)

igverene maliyeti Asgari icretin netinin hesabi TL/AY

o Asgari Ucret 760,50
Asgart Ucret 760,501 Sigorta Primi %14 106,47
issizlik Sigortasi Fonu %1 7,61

(***) Sigorta Primi %14.5 110,27 | Asgari Gegim indirimi 66,49
(**) Gelir Vergisi %15 30,48

P 0 Damga Vergisi %06,6 5,02
Issizlik sigortasi %2 15,21 Kesintiler Toplam 149 57
isverene Maliyeti 885,98 | Net asgari lcret 610,93

Kapicilar igin

Asgari Ucretin Hesabi (TL/AY)

Kapicilar; 193 Sayil Gelir Vergisi Kanununun 23 incii maddesi geregdince gelir vergisinden, 488 Sayili Damga Vergisi Kanununun (2) Sayil Tablonun IV. Béliminin
(34) numarali fikrasi geregince damga vergisinden muaf tutulmaktadir.)

i§verene Maliyeti Asgari Ucretin Netinin Hesabi TL/AY
Asgari Ucret 886,50 | Asgari Ucret 886,50
(***) Sigorta Primi %14.5 128,54 | Sigorta Primi %14 124,11
isveren igsizlik Sigorta Fonu %2 17,73 | issizlik Sigortasi Fonu %1 8,87
isverene Maliyeti 1.032,77 | Kesintiler Toplami 132,98
Net asgari ticret 753,53

Not: 5083 sayili Kanunun 2 inci maddesi uyarinca; Tirk Lirasi cinsinden yapilan iglemlerin sonuglarinda ve 6deme asamalarinda yarim kurusun (zerindeki degerler bir kuruga

tamamlanmig olup, yanim Kurug ve altindaki degerler dikkate alinmamigtir.

(*) 25.02.2011 tarih ve 27857 (miikerrer) sayili Resmi Gazetede yayimlanan 6111 Sayili Kanun madde 39: 5510 sayili Kanunun 82 nci maddesinin birinci fikrasi asagidaki
sekilde degistiriimistir. Bu Kanun geregince alinacak prim ve verilecek ddeneklerin hesabina esas tutulan giinliik kazancin alt siniri, sigortalilarin yaslarina uygun asgari iicretin
otuzda biri, st sinin ise 16 yasindan biyiik sigortalilanin giinliik kazang alt sininnin 6,5 katidir.

(**) Gelir vergisi hesaplanirken; 193 Sayili Gelir Vergisi Kanununun 32 nci maddesi uyarinca iscinin bekar ve ¢ocuksuz oldugu durumdaki asgari gegim indirimi uygulanmistir.

(***) 26.05.2008 tarih ve 26887 sayill Resmi Gazetede yayimlanan 5763 Sayili Kanun madde 24:5510 sayili Sosyal Sigortalar ve Genel Sagdlik Sigortasi Kanununun 81 inci
maddesinin birinci fikrasina agagidaki (1) bendi eklenmistir.

l. Bu Kanunun 4 tncii maddesinin birinci fikrasinin (a) bendi kapsamindaki sigortalilan galistiran 6zel sektor igverenlerinin, bu maddesinin birinci fikrasinin (a) bendine gore
malulliik, yashlik ve 6lim sigortalar primlerinden, isveren hissesinin bes puaniik kismina isabet eden tutar Hazinece karsilanir. isveren hissesine ait primlerin Hazinece
karsilanabilmesi igin, igverenlerin ¢aligtirdiklan sigortalilarla ilgili olarak bu Kanun uyarinca aylik prim ve hizmet belgelerinin yasal siresi igerisinde Sosyal Givenlik Kurumuna
vermeleri, sigortalilarin tamamina ait sigorta primlerinin sigortall hissesine isabet eden tutar ile Hazinece karsilanmayan isveren hissesine ait tutan yasal siiresinde 6demeleri,
Sosyal Giivenlik Kurumuna prim, idari para cezasi ve bunlara iliskin gecikme cezasi ve gecikme zammi borcu bulunmamasi sarttir.
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3.23. Net asgari iicret hesabi ve isverene maliyeti (01.07.2012-31.12.2012)

Net minimum wage calculation and Its cost to the employer (01.07.2012-31.12.2012)
2012 Yili igin Asgari Gegim indirim Tutarlan (TL/AY)

Briit asgari dicret

YIL

ilk 6 Ay [N Bekar ve gocuksuz : 66,49

2007 562,5 585,0 Evli esi calisan: 66,49 Evli esi calismayan: 79,79
2008 608,4 638,7 Evli esi calisan 1 cocuklu: 76,46 Evli esi calismayan 1 cocuklu: 89,76
2009 666,0 693,0 Evli esi calisan 2 gocuklu: 86,43 Evli esi calismayan 2 ¢ocuklu: 99,73
2010 729,0 760,5 Evli esi calisan 3 cocuklu: 93,08 Evli esi calismayan 3 cocuklu: 106,38
2011 796,5 837,0 Evli esi calisan 4 cocuklu: 99,73 Evli esi calismayan 4 cocuklu: 113,03
2012 886,5 940,5 | Evli esi calisan 5 cocuklu: 106,38 Evli esi calismayan 5 cocuklu dst sinir: 113,03

(*) SGK Prime Esas Kazang Alt Sinirt (TL/AY)

16 yasindan bilyiikler icin: 940.50 (TL/AY)

16 yasindan kiiciikler igin: 805.50 (TL/AY)

16 yasini doldurmus isciler igin
Asgari Ucretin Hesabi (TL/AY)

isverene maliyeti Asgari iicretin netinin hesabi TL/AY
- Asgari Ucret 940,50
GEET 94050 | oicorta Primi %14 131,67
issizlik Sigortast Fonu %1 9,41
(***) Sigorta Primi %14.5 136,37 | Asgari Gegim indirimi 66,49
(**) Gelir Vergisi %15 53,42
Lo Damga Vergisi %06,6 6,21

0

Rl e L5 Kesintiler Toplami 200,71
i§verene Maliyeti 1.095,68 | Net asgari iicret 739,79

16 yasini doldurmamig isciler igin
Asgari Ucretin Hesabi (TL/AY)

igverene maliyeti Asgari iicretin netinin hesabi TL/AY

- Asgari Ucret 805,50
Asgari Ucret 80550 | oioorta Primi %14 112,77
issizlik Sigortast Fonu %1 8,06

(***) Sigorta Primi %14.5 116,80 | Asgari Gegim indirimi 66,49
(**) Gelir Vergisi %15 36,21

ST 0 Damga Vergisi %06,6 5,32
RS 1611 | osintier Toplam: 162,35
isverene Maliyeti 938,41 | Net asgari iicret 643,15

Kapicilar igin

Asgari Ucretin Hesabi (TL/AY)

Kapicilar; 193 Sayil Gelir Vergisi Kanununun 23 Gincii maddesi geregdince gelir vergisinden, 488 Sayill Damga Vergisi Kanununun (2) Sayil Tablonun IV. B8liminin
(34) numaral fikrasi geregince damga vergisinden muaf tutulmaktadir.)

isverene Maliyeti Asgari Ucretin Netinin Hesabi TL/AY
Asgari Ucret 940,5 | Asgari Ucret 940,50
(***) Sigorta Primi %14.5 136,37 | Sigorta Primi %14 131,67
isveren igsizlik Sigorta Fonu %2 18,81 | Igsizlik Sigortasi Fonu %1 9,41
i§verene Maliyeti 1.095,68 | Kesintiler Toplami 141,08
Net asgari licret 799,43

Not: 5083 sayili Kanunun 2 inci maddesi uyarinca; Tirk Lirasi cinsinden yapilan iglemlerin sonuglarinda ve Gdeme asamalarinda yarim kurusun tzerindeki degerler bir kuruga

tamamlanmig olup, yanm Kurug ve altindaki degerler dikkate alinmamigtir.

(*) 25.02.2011 tarih ve 27857 (milkerrer) Sayill Resmi Gazetede yayimlanan 6111 Sayili Kanun madde 39: 5510 sayill Kanunun 82 nci maddesinin birinci fikrasi asagidaki
sekilde degistiriimistir. Bu Kanun geregince alinacak prim ve verilecek 6deneklerin hesabina esas tutulan giinliik kazancin alt siniri, sigortalilarin yaslarina uygun asgari iicretin
otuzda biri, st sinin ise 16 yasindan buyik sigortalilarin giinliik kazang alt sininnin 6,5 katidir.

(**) Gelir vergisi hesaplanirken; 193 Sayili Gelir Vergisi Kanununun 32 nci maddesi uyarinca isginin bekar ve gocuksuz oldugu durumdaki asgari gegim indirimi uygulanmigtir.

(***) 26.05.2008 tarih ve 26887 Sayill Resmi Gazetede yayimlanan 5763 Sayili Kanun madde 24:5510 Sayili Sosyal Sigortalar ve Genel Saglik Sigortasi Kanununun 81 inci
maddesinin birinci fikrasina asagidaki (1) bendi eklenmigtir.

l. Bu Kanunun 4 tincti maddesinin birinci fikrasinin (a) bendi kapsamindaki sigortalilan calistiran 6zel sektor igverenlerinin, bu maddesinin birinci fikrasinin (a) bendine gore
malulliik, yaslilik ve éliim sigortalari primlerinden, igveren hissesinin bes puanlik kismina isabet eden tutar Hazinece Kargilanir. igveren hissesine ait primlerin Hazinece
kargilanabilmesi igin, isverenlerin galistirdiklan sigortalilarla ilgili olarak bu Kanun uyarinca aylik prim ve hizmet belgelerinin yasal siiresi icerisinde Sosyal Giivenlik Kurumuna
vermeleri, sigortalilarin tamamina ait sigorta primlerinin sigortali hissesine isabet eden tutari ile Hazinece karsilanmayan igveren hissesine ait tutari yasal siiresinde 6demeleri,
Sosyal Giivenlik Kurumuna prim, idari para cezasi ve bunlara iliskin gecikme cezasi ve gecikme zammi borcu bulunmamasi sarttir.



Calisma Hayati istatistikleri Labour Statistics

3.24. Net asgari iicret hesabi ve igverene maliyeti (01.01.2013-30.06.2013)
Net minimum wage calculation and Its cost to the employer(01.01.2013-30.06.2013)

YIL

Briit asgari dicret

2012 Yili igin Asgari Gegim indirim Tutarlan (TL/AY)

ilk 6 Ay VAN Bekar ve gocuksuz : 73,40 Evli esi calismayan: 88,07
2007 562,5 585,0 Evli esi calisan: 73,40 Evli esi calismayan 1 cocuklu:99,08
2008 608,4 638,7 | Evliesi calisan 1 cocuklu: 84,40 Evli esi alismayan 2 cocuklu: 110,09
2009 666,0 693,0 Evli esi calisan 2 cocuklu: 95,41 Evli esi calismayan 3 cocuklu: 117,43
2010 729,0 760,5 Evli esi calisan 3 cocuklu: 102,75 Evli esi calismayan 4 cocuklu: 124,77
2011 796,5 837,0 Evli esi calisan 4 cocuklu: 110,09 Evli esi calismayan 5 cocuklu: 124,77
2012 886,5 940,5 Evli esi calisan 5 cocuklu: 117,43 Ust sinir
2013 978,6 1021,5 | (*) SGK Prime Esas Kazang Alt Siniri (TL/AY)
16 yasindan bilyikler icin: 978,60 (TL/AY)
16 yasindan kiigikler icin: 839,10 (TL/AY)
16 yagini doldurmus isgiler igin
Asgari Ucretin Hesabi (TL/AY)
isverene maliyeti Asgari iicretin netinin hesabi TL/AY
i Asgari Ucret 978,60
Asgari Ucret 97860 | gicorta Primi %14 137,00
issizlik Sigortasi Fonu %1 9,79
(***) Sigorta Primi %14.5 141,90 | Asgari Gegim indirimi 73,40
(**) Gelir Vergisi %15 51,37
P Damga Vergisi %06,6 7,43
BT TEREE L Kesintiler Toplami 205,59
igverene Maliyeti 1.140,07 | Net asgari licret 773,01

isverene maliyeti

Asgari Ucret
(***) Sigorta Primi %14.5

issizlik sigortasi %2

isverene Maliyeti

839,10

121,67

16,78
977,55

16 yasini doldurmamig isciler igin
Asgari Ucretin Hesab (TL/AY)

Asgari iicretin netinin hesabi TL/AY

Asgari Ucret

Sigorta Primi %14
issizlik Sigortasi Fonu %1
Asgari Gegim indirimi
(**) Gelir Vergisi %15
Damga Vergisi %06,6
Kesintiler Toplami

Net asgari licret

839,10
117,47
8,39
73,40
33,59
6,37
165,82
673,28

isverene Maliyeti

Asgari Ucret

(***) Sigorta Primi %14.5
isveren igsizlik Sigorta Fonu %2
isverene Maliyeti

978,60
141,90
19,57
1.140,07

Kapicilar igin
Asgari Ucretin Hesabi (TL/AY)

Kapicilar; 193 Sayil Gelir Vergisi Kanununun 23 incii maddesi geregdince gelir vergisinden, 488 Sayill Damga Vergisi Kanununun (2) Sayil Tablonun IV. Béliminin
(34) numarali fikrasi geregince damga vergisinden muaf tutulmaktadir.)

Asgari iicretin netinin hesabi TL/AY

Asgari Ucret

Sigorta Primi %14
issizlik Sigortast Fonu %1
Kesintiler Toplami

Net asgari ticret

978,60
137,00

9,79
146,79
831,81

Not: 5083 sayili Kanunun 2 inci maddesi uyarinca; Tirk Lirasi cinsinden yapilan iglemlerin sonuglarinda ve 6deme asamalarinda yarim kurusun (zerindeki degerler bir kuruga

tamamlanmig olup, yanm Kurug ve altindaki degerler dikkate alinmamigtir.

(*)  Gelir vergisi hesaplanirken; 193 Sayili Gelir Vergisi Kanununun 32 nci maddesi uyarinca iscinin bekar ve gocuksuz oldugu durumdaki asgari gegim indirimi uygulanmistir.
(**) 26.05.2008 tarih ve 26887 Sayill Resmi Gazetede yayimlanan 5763 Sayili Kanun madde 24:5510 sayili Sosyal Sigortalar ve Genel Saglik Sigortasi Kanununun 81 inci

maddesinin birinci fikrasina agagidaki (1) bendi eklenmigtir.

l. Bu Kanunun 4 tncti maddesinin birinci fikrasinin (a) bendi kapsamindaki sigortalilan galigtiran 6zel sektor igverenlerinin, bu maddesinin birinci fikrasinin (a) bendine gore
malulliik, yashilik ve 6liim sigortalar primlerinden, igveren hissesinin bes puaniik kismina isabet eden tutar Hazinece karsilanir. isveren hissesine ait primlerin Hazinece
kargilanabilmesi icin, isverenlerin calistirdiklar sigortalilarla ilgili olarak bu Kanun uyarinca aylik prim ve hizmet belgelerinin yasal siiresi igerisinde Sosyal Givenlik Kurumuna
vermeleri, sigortalilarin tamamina ait sigorta primlerinin sigortall hissesine isabet eden tutar ile Hazinece kargilanmayan isveren hissesine ait tutar yasal siresinde demeleri,

Sosyal Giivenlik Kurumuna prim, idari para cezas ve bunlara iliskin gecikme cezasi ve gecikme zammi borcu bulunmamasi sarttir.
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3.25. Net asgari iicret hesabi ve isverene maliyeti (01.07.2013-31.12.2013)
Net minimum wage calculation and Its cost to the employer (01.07.2013-31.12.2013)

viL Briit asgari dicret

2012 Yili igin Asgari Gegim indirim Tutarlan (TL/AY)

ilk 6 Ay [N Bekar ve gocuksuz : 73,40 Evli esi galismayan: 88,07
2007 562,5 585,0 Evli esi calisan: 73,40 Evli esi calismayan 1 cocuklu:99,08
2008 608,4 638,7 | Evliesi calisan 1 cocuklu: 84,40 Evli esi alismayan 2 cocuklu: 110,09
2009 666,0 693,0 Evli esi calisan 2 cocuklu: 95,41 Evli esi calismayan 3 ¢ocuklu: 117,43
2010 729,0 760,5 Evli esi calisan 3 cocuklu: 102,75 Evli esi calismayan 4 cocuklu: 124,77
2011 796,5 837,0 Evli esi calisan 4 cocuklu: 110,09 Evli esi calismayan 5 cocuklu: 124,77
2012 886,5 940,5 Evli esi calisan 5 gocuklu: 117,43 Ust sinir
2013 978,6 1021,5 | (*) SGK Prime Esas Kazang Alt Sinin (TL/AY)
16 yasindan bilyikler icin: 1.021,50 (TL/AY)
16 yasindan kiigikler icin: 877,50 (TL/AY)
16 yagini doldurmus isciler icin
Asgari Ucretin Hesabi (TL/AY)
isverene maliyeti Asgari iicretin netinin hesabi TL/AY
i Asgari Ucret 1.021,50
Asgari Ucret 102150 | ioorta Primi %14 143,01
issizlik Sigortast Fonu %1 10,22
(***) Sigorta Primi %14.5 148,12 | Asgari Gegim indirimi 73,40
(**) Gelir Vergisi %15 56,84
Lo Damga Vergisi %06,6 7,75
RS 2us Kesintiler Toplami 217,82
isverene Maliyeti 1.190,05 | Net asgari iicret 803,68
16 yasini doldurmamig isciler igin
Asgari Ucretin Hesabi (TL/AY)
igverene maliyeti Asgari icretin netinin hesabi TL/AY
L Asgari Ucret 877,50
Asgari Ucret 877,50 | sigorta Primi %14 122,85
issizlik Sigortasi Fonu %1 8,78
(***) Sigorta Primi %14.5 127,24 | Asgari Gegim indirimi 73,40
(**) Gelir Vergisi %15 38,48
S Damga Vergisi %06,6 6,66
riSesshe 17:55 | esintiler Topiari 176,77
isverene Maliyeti 1.022,29 | Net asgari licret 700,73
Kapicilar igin
Asgari Ucretin Hesabi (TL/AY)
Kapicilar; 193 Sayil Gelir Vergisi Kanununun 23 tincii maddesi geregince gelir vergisinden, 488 Sayili Damga Vergisi Kanununun (2) Sayil Tablonun IV. Béliminin
(34) numaral fikrasi geregince damga vergisinden muaf tutulmaktadir.)
igverene Maliyeti Asgari Ucretin Netinin Hesabi TL/AY
Asgari Ucret 1.021,50 | Asgari Ucret 1.021,50
(***) Sigorta Primi %14.5 148,12 | Sigorta Primi %14 143,01
isveren igsizlik Sigorta Fonu %2 20,43 | igsizlik Sigortasi Fonu %1 10,22
isverene Maliyeti 1.190,05 | Kesintiler Toplami 153,23
Net asgari ticret 868,28

Not: 5083 sayili Kanunun 2 inci maddesi uyarinca; Tirk Lirasi cinsinden yapilan iglemlerin sonuglarinda ve 6deme asamalarinda yarim kurusun (zerindeki degerler bir kuruga

tamamlanmig olup, yarim Kurug ve altindaki degerler dikkate alinmamigtir.

(*)  Gelir vergisi hesaplanirken; 193 Sayili Gelir Vergisi Kanununun 32 nci maddesi uyarinca iscinin bekar ve gocuksuz oldugu durumdaki asgari gegim indirimi uygulanmistir.

(**) 26.05.2008 tarih ve 26887 Sayili Resmi Gazetede yayimlanan 5763 Sayill Kanun madde 24:5510 Sayili Sosyal Sigortalar ve Genel Saglik Sigortasi Kanununun 81 inci
maddesinin birinci fikrasina agagidaki (1) bendi eklenmigtir.

l. Bu Kanunun 4 tncti maddesinin birinci fikrasinin (a) bendi kapsamindaki sigortalilan galigtiran dzel sektor igverenlerinin, bu maddesinin birinci fikrasinin (a) bendine gore
malulliik, yaslilik ve 6liim sigortalar primlerinden, isveren hissesinin bes puaniik kismina isabet eden tutar Hazinece Kargilanir. igveren hissesine ait primlerin Hazinece
karsilanabilmesi icin, isverenlerin calistirdiklan sigortalilaria ilgili olarak bu Kanun uyarinca aylik prim ve hizmet belgelerinin yasal siiresi icerisinde Sosyal Givenlik Kurumuna
vermeleri, sigortalilarin tamamina ait sigorta primlerinin sigortall hissesine isabet eden tutar ile Hazinece kargilanmayan isveren hissesine ait tutar yasal siresinde demeleri,
Sosyal Givenlik Kurumuna prim, idari para cezas ve bunlara iliskin gecikme cezasi ve gecikme zammi borcu bulunmamasi sarttir.
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3.26. Kidem tazminati tavan miktan
The amount of severance pay ceiling

Yiiriirliik tarihleri Miktar (TL/Y1l)

Validity dates TL / Year
01.01.2008 - 30.06.2008 2.087,92
01.07.2008 - 31.12.2008 217319
01.01.2009 - 30.06.2009 2.260,05
01.07.2009 - 31.12.2009 2.365,16
01.01.2010 - 30.06.2010 2.427,04
01.07.2010 - 31.12.2010 2.517,01
01.01.2011 - 30.06.2011 2.623,23
01.07.2011 - 31.12.2011 2.731,85
01.01.2012 - 30.06.2012 2.917,27
01.07.2012 - 31.12.2012 3.033,98
01.01.2013 - 30.06.2013 3.129,25
01.07.2013 - 31.12.2013 3.254,44

3.26. Yillik ortalama kidem tazminati tavani degisim orani (%)
The average annual change of severance pay ceiling
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3.27 Sonuclandirlan isci sikayet bagvurularinin sikayet konularina gére dagilimi, 2012
Distribution of concluded investigation of worker applications according to complaint issues, 2012

23,7

<

DOihbar tazminati B Kidem tazminati BAylk ticret O Yillik izin ticreti W Fazla ¢aliyma
Payment in lieu of notice Severance Pay Monthly wage Annual leave with pay Overtime

@ Hafta tatili ticreti O Resmi tatil ticreti @ Sigortasizlik ODiger
Weekend wage General Offical Holiday Pay Uninsured Other
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4.2 Yillara gore konfederasyonlara bagh sendika ve iiye sayilari
Members of trade unions by confederations

Konfederasyon / Confederation

TORKIYE KAMU-SEN

KESK

MEMUR-SEN

BASK

DESK

HURRIYETGI KAMU-SEN

DEMOKRAT KAMU-SEN

ANADOLU KAMU-SEN

HAK-SEN

BIRLESIK KAMU-i$

BAGIMSIZ

Toplam Total

2008

Sendika sayisi
Number of trade unions
Uye sayisi

Number of members 357.841
Sendika sayisi 11
Number of trade unions
Uye sayisi

Number of members
Sendika sayisi
Number of trade unions
Uye sayisi

Number of members 314.701
Sendika sayisi 10
Number of trade unions
Uye sayisi

Number of members
Sendika sayisi
Number of trade unions
Uye sayis

Number of members
Sendika sayisi 9
Number of trade unions

Uye sayisi 16
Number of members

Sendika sayisi

Number of trade unions

Uye sayis

Number of members

Sendika sayisi

Number of trade unions

Uye sayisi

Number of members

Sendika sayisi 9
Number of trade unions
Uye sayis

Number of members
Sendika sayisi
Number of trade unions
Uye sayisi

Number of members
Sendika sayisi
Number of trade unions
Uye sayis

Number of members
Sendika sayisi
Number of trade unions
Uye sayisi

Number of members

1

223.460
11

4.509

2.261

18.529
15
10.118
74
931.435

2009

1
375.990
11
224.413
1
376.355
11
4.976

11

2.967

20.731

18
11.629
77
1.017.072

2010

11
369.600
11
219.195
11
392.171
11
3.628

2.881

3.060

21.731
24

11.088
90
1.023.362

2011

1
394.497
11
232.083
1
515.378
11
3.627

4146

3.499

26.422

31

15.450
97
1.195.102

2012

11
418.991
11
240.304
11
650.328
11
3.078

4.577

10
4.016

33.477

41
20.890
111
1.375.661
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Number of civil servants with number of unionized civil servants and unionization rate by economic activity, 2012

4.6 Hizmet kollarina gére kamu gorevlileri, sendikal iiye sayisi ve sendikalagsma orani, 2012

Calisma Hayati istatistikleri Labour Statistics
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Kamu Gorevlileri | Civil Servants

4.7. Kamu gorevlileri sendikalar ve iiye sayilari, 2012
Unionization statistics of civil servants, 2012

Sendikalasma

S
= s ..
o § Hizmet kolu Kamu gorevlileri sendikasinin unvani II\JIZSHZZ‘;';; oranl %
B 'S Economic activity Name of civil servants trade unions Unionization rate
£ 3 members %
5= (%)
E=
Toplam kamu gérevlisi 201.201
Biiro, Bankacilik ve Sigortacilik Hizmetleri Number of total civil servants ' 56.85
Office Banking And Insurance Sendika iiyesi kamu gorevlisi 114.373 /
Number of unionized civil servants :
BES ( Biiro Emekgileri Sendikast) KESK 21.555 10,71
TURK BURO-SEN ( Tiirkiye Biiro, Bankacilik ve Sigortacilik Hizmet Kolu P
Kamu Calisanlan Sendikasi) TURKIYE KAMU SEN 42423 21,08
BURO MEMUR - SEN (Biiro Memurlar Sendikasi) MEMUR-SEN 45.884 22,81
g s BURO HAK-SEN (Biiro Galiganlari Hak Sendikast) HAK-SEN 1.358 0,67
o .2
& R .
S & BIRLESIK BURO - I$ (Birlesik Biiro Hizmet Kolu Kamu Emekgileri i i i
§ § Sendikasi) BIRLESIK KAMU 1$ 1.047 0,52
=S
= Z BAGIMSIZ BURO-SEN (Bagimsiz Biiro Hizmet Kolu Sendikasi) BASK 520 0,26
Sa
- =
§ § MES (Mustakil Emekgiler Sendikast) BAGIMSIZ 62 0,03
RS
=)
&= DEMOKRATIK OFiS-SEN (Tarkiye Demokratik Ofis Galisanlan Sendikas) DESK 367 0,18
ADALET BURO-SEN (Tiirkiye 1 Nolu Hizmetleri Kolu Galiganlar A
Sendikas) BAGIMSIZ 1.089 0,54
HURSEN (Hiir Kamu Galiganlan Sendikasi) BAGIMSIZ 39 0,02
TOM BURO-SEN (Tiim Biiro Galiganlar Sendikasi) BAGIMSIZ 29 0,01
Toplam kamu gorevlisi 951.360
Egitim, Ogretim ve Bilim Hizmetleri Number of total civil servants '
Office Banking And Insurance Sendika iiyesi kamu gorevlisi 605.691
Number of unionized civil servants :
TURK EGITiM-SEN (Tiirkiye Egitim ve Ogretim Bilim Kiiltiir Hizmet Kolu -
Kamu Galisanian Sendikas) TURKIYE KAMU SEN 205.724 21,62
EGITIM-SEN (Egitim ve Bilim Emekcileri Sendikast) KESK 125.316 13,17
E S EGITIM-BIR-SEN (Egitimciler Birligi Sendikasi) MEMUR-SEN 231.472 24,33
g s
E é GES (Gagdas Egitimciler Sendikasi) BAGIMSIZ 22 0,00
£5
% 3 TEM-SEN (Tiim Egitimciler ve Egitim Mifettigleri Sendikasi) BAGIMSIZ 1.759 0,18
> 2
- =
é § 0ZGUR EGITIM-SEN (Ozgiir Egitim ve Bilim Galiganlan Sendikasr) BAGIMSIZ 696 0,07
8= ANADOLU EGITIM-SEN (Anadolu Egitim Ogretim ve Bilim Hizmetleri DESK 498 0,04
Sendikast)
ATA EGITiM - SEN (Ata Egitim Bilim ve Kiiltiir Galisanlan Sendikas1) BAGIMSIZ 53 0,01
EGITIM - i$ (Egitim ve Bilim isgorenleri Sendikasi) BIRLESIK KAMU i$ 29.872 3,14

www.csgb.gov.tr
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4.7. Kamu gorevlileri sendikalar ve iiye sayilari, 2012 (devam)
Unionization statistics of civil servants, 2012 (continued)

Sendikalasma

S

= "G Iy

E § Hizmet kolu Kamu gorevlileri sendikasinin unvani EZ;ZZ‘{";; orani %

BS Economic activity Name of civil servants trade unions Unionization rate

E S members o

S5= (%)

E=
TEG - SEN (Ttim Egitim Calisanlar Sendikasi) BAGIMSIZ 6.362 0,67
KUVAYI EGITiM SEN (Kuvay! Milliye Egitim Sendikasi) BAGIMSIZ 27 0,00
EGIT!M HAK-SEN (Egitim, Ogretim ve Bilim Galisanlari Hak HAK-SEN 849 0,09
Sendikasi)

AND-SEN (Anadolu Egitim GalisanlariBirligi Sendikas) BAGIMSIZ 490 0,05
EGSEN (Egitim Calisanlar Sendikasi) BAGIMSIZ 2 0,00
TOM EGITiM- BIR SEN (Tiim Egitimiler Birligi Sendikasi) BAGIMSIZ 78 0,01
BAGIMSIZ EGITiM GALISANLARI SENDIKASI (Bagimsiz Egitim,

Ogretim ve Bilim Hizmet Kolu Kamu Gorevlileri Sendikasi) BASK 123 0.01

gé DES (Demokrat Egitimciler Sendikasi) BAGIMSIZ 428 0,04

ZT

) B A R X o B . - . . .

8 BIRL!K EGITIM-SEN (Egitim, Ogretim ve Bilim Hizmetleri Galisanlan BAGIMSIZ 513 0,05

£ 5 Sendikas)

SO .

= § EY-SEN (Egitim Yoneticileri Sendikas!) BAGIMSIZ 127 0,01

> 2

- =

é § BILGEG-SEN (Bilingli ve Geligimci Egitim Galiganlan Sendikasi) BAGIMSIZ 111 0,01

5 &

S EGITIM SOZ-SEN (Egitim ve Bilim Galisanlannin Sozii Sendikasi) BAGIMSIZ 93 0,01
MEG-SEN (Milli Egitim ve Blim Hizmetleri Galisanlan Sendikasi) BAGIMSIZ 36 0,00
TEG-SEN (Tum Egitim Gonillileri Sendikasi) BAGIMSIZ 234 0,02
DEMOKRATIK EGITiM SEN (Demokratik Egitim Galisanlan Sendikasi) ~ DESK 19 0,00
METESEN (Mesleki ve Teknik Egitim, Ogretim ve Bilim Hizmet Kolu BAGIMSIZ 971 0,03

Kamu Galisanlar Sendikasi)
AKTIF EGITIM SEN (Aktif Egitimciler Sendikasr) BAGIMSIZ 402 0,04

BAGIMSIZ EG_ITIM-SFN (Be@msu Egitim, Ogretim ve Bilim Hizmet BAGIMSIZ 109 0,01
Kolu Kamu Gorevlileri Sendikast)
EGIT BIL-SEN (Egitim ve Bilim Galiganlan Sendikasr) BAGIMSIZ 75 0,01

Toplam kamu gorevlisi
Saglik ve Sosyal Hizmetler Number of total civil servants 430.682

Health and Social Services Sendika iiyesi kamu gorevlisi
Number of unionized civil servants

308.837

TURK SAGLIK-SEN (Tiirkiye Saglik ve Sosyal Hizmetler Kolu Kamu

§§ Calisanlan Sendikas) TURKIYE KAMU SEN 89.706 20,83
Z s

s § SES (Saglik ve Sosyal Hizmet Emekgileri Sendikasi) KESK 41.052 9,53
B =

£5

2 3 SAGLIK - SEN (Saglik ve Sosyal Hizmet Galisanlan Sendikasr) MEMUR-SEN 173.718 40,34
Sa

s . L L - -

s BIRLESIK SAGITIK - IS (Birlesik Saglik ve Sosyal Hizmet Iskolu BIRLESIK KAMU-IS 132 003
=g Galisanlan Sendikast)

3= BAGIMSIZ SAGLIK - SEN (Bagimsiz Saglik ve Sosyal Hizmetler BASK 247 047

Kamu Gorevlileri Sendikast)

www.csgb.gov.tr
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4.7. Kamu gorevlileri sendikalar ve iiye sayilari, 2012 (devam)
Unionization statistics of civil servants, 2012 (continued)

Sendikalasma

S
= s ..
o § Hizmet kolu Kamu gorevlileri sendikasinin unvani Il\JIZ?nls)?a‘rﬂgll‘ oranl %
BS Economic activity Name of civil servants trade unions Unionization rate
E 3 members (%)
£ = k
HUR SAGLIK-SEN (Hirriyetgi Saglik ve Sosyal Hizmetleri Sendikasi) 1 0,00
SAGLIK HAK-SEN (Saglik ve Sosyal Hizmet Galisanlari Hak ]
Sendikasi) HAK-SEN 585 0,14
TUM SAGLIK - SEN (Tiim Saglik ve Sosyal Hizmet Galisanlar
Sendikasi) DESK 599 0,14
S0Z-SEN (Saglik ve Sosyal Hizmet Galisanlarinin Sozii Sendikasr) BAGIMSIZ 190 0,04
ACIL-SEN (Sagjlik ve Sosyal Hizmetler Kamu Galisanlan Sendikasi) BAGIMSIZ 102 0,02
SAGLIK GALISANLARI SENDIKASI (Saglik ve Sosyal Hizmetler Kolu A
Galisanlan Sendikas) BAGINMSIZ 30 001
= . <
s § HIZMET SAGLIK-SEN (Saglik ve Sosyal Hizmet Galiganlan Hizmet BAGIMSIZ 39 0.01
Z S Sendikasi) :
58 i X ; i -
= & BIRLIK SAGLIK-SEN (Saglik ve Sosyal Hizmet Galiganlan Birligi A
% § Sendikas) BAGIMSIZ 37 0,01
; g SAGITIK $0Z-SEN (Saglik ve Sosyal Hizmet Kolu Galisanlarinin Sozii BAGIMSIZ 397 0,08
55 Sendikasi)
S S SAGLIK DEGiSIM-SEN (Saglik ve Sosyal Hizmet Galisanlan Degisim "
E é Sendikas) BAGIMSIZ 135 0,03
[} X : .
GENEL SAGLIK-I$ (Genel Saglik ve Sosyal Hizmet Kolu Kamu 5
Galisanlan Sendikasi) BAGIMSLZ 560 013
DEMOKRATIK SAGLIK-SEN (Demokratik Saglik Sosyal Hizmet <
Galisanlan Sendikasi) BAGINMSIZ a7 010
BEYAZ-SEN (Beyaz Onlilk Saglik ve Sosyal Hizmet Galiganlan BAGIMSIZ 29 0.01
Sendikasi) ’
ANADOLU SAGLIK-SEN (Anadolu Saglik ve Sosyal Hizmet
Galisanlan Sendikas) DESK 378 009
TIP-SEN (Saglik Calisanlarini ve Haklarini Koruma ve Yiikseltme =
Sendikasi) BAGIMSIZ 2 0,00
$0Z SAGLIK-SEN (Saghk Galisanlan Sozciisii Sendikasi) BAGIMSIZ 58 0,01

Toplam kamu gorevlisi 111.495
Yerel Yonetim Hizmetleri Number of total civil servants :

Municipal Services Sendika iiyesi kamu gorevlisi
Number of unionized civil servants

99.258

TUM BEL-SEN (Tiim Belediye ve Yerel Yonetim Hizmetleri Emekgileri

Sendikasi) KESK 30.043 26,95
g % g{l:lé éI(E)I;I\EIII.":IrIIZSI\:IJ’EEIk aSSIIE)N (Tairkiye Yerel Yonetim Hizmetleri Kolu TURKIYE KAMU SEN 14515 12.84
% é BEM - BIR - SEN (Belediye ve Ozel idare Galisanlan Birligi Sendikasi) ~ MEMUR-SEN 53.171 47,69
;E: ig YEREL-i$ (Yerel Yonetim Hizmeti Kolu Kamu isverenleri Sendikasi) BIRLESIK KAMU-i$ 1270 114
g g YEREL HAK-SEN (Yerel Yonetim Galisanlari Hak Sendikasi) HAK-SEN 213 0,19
=S (A i < . .
8S gg\lfi;;\lrlﬂs;ﬁ SYeEanliEli.aI;III)ZMET-SEN (Bagimsiz Yerel Yonetimler BASK » 013

BELBIR-SEN (Demokratik Belediye ve Ozel idare Galiganian Birligi DESK 105 0,09

Sendikasi)
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4.7. Kamu gorevlileri sendikalar ve iiye sayilari, 2012 (devam)
Unionization statistics of civil servants, 2012 (continued)

=
<]
=
S
=
-
]
e
N
I

Sendikalar ve Konfederasyonu
Membership to Confederation

Sendikalar ve Konfederasyonu

Membership to Confederation

Sendikalar ve Konfederasyonu

Nu.of ec.act.

Membership to Confederation

Hizmet kolu
Economic activity

Basin, Yayin ve iletisim Hizmetleri
Printing Publishing and Communication

TORK HABER - SEN (Tiirkiye Haberlesme, Kagit ve Basin-Yayin
Hizmet Kolu Kamu Galisanlar Sendikasi)

HABER - SEN (Basin Yaymn ve iletisim Emekgileri Sendikasi)

BIRLIK HABER - SEN ( Birlik Haberlesme ve iletisim Galisanlan Sen.)

BAGIMSIZ HABER - SEN (Bagjimsiz Haberlesme ve Basin -Yayin
Hizmet Kolu Kamu Gorevlileri Sendikasi)

HABER HAK - SEN (Basin Yayin ve iletisim Galiganlan Sen.)

DEMOKRAT HABER - SEN (Tiirkiye Demokrat Haberlesme
Galisanlan Sendikasi)

Kiiltiir ve Sanat Hizmetleri

Culture and Art

TURK KOLTUR SANAT-SEN (Tiirkiye Kiltiir ve Sanat Hizmetleri
Kamu Gorevlileri Sendikasl)

KULTOR SANAT- SEN (Kiiltiir ve Sanat Emekgileri Sendikasi)

KOLTOR MEMUR - SEN (Kiiltiir Memurlan Sendikasi)
BAGIMSIZ KULTUR SANAT-SEN (Bagimsiz Killtiir ve Sanat
Galisanlan Sendikasi)

KOLTUR SANAT-i$ (Kiiltiir ve Sanat Hizmet Kolu Kamu isgorenleri
Sendikasi)

KOLTUR HAK-SEN (Killtiir, Sanat ve Turizm Galiganlan Hak
Sendikasi)

Bayindirlik, ingaat ve Koy Hizmetleri

Public Works, Construction and Rural Services

TURK iMAR - SEN (Tiirkiye imar ve insa Hiz. Kamu Gorevlileri Sen.)

YAPI-YOL - SEN (Yol, Yapi, Altyapi, Bayindirlik ve Tapu Kadastro
Kamu Emekgileri Sendikast)

BAYINDIR MEMUR - SEN (Bayindrr, insaat, Yol, Yapi, Tapu ve
Kadastro Galisanlan Birligi Sendikas)

BAGIMSIZ YAPI IMAR-SEN (Bagimsiz Yapi ve imar Galigan. Sen.)

iMAR HAK - SEN (imar Galisanlari Hak Sendikasi)

-- Sendikalasma
Kamu garevlileri sendikasinin unvani S orani %
. ) Number of S
Name of civil servants trade unions Unionization rate
members (%)
Toplam kamu gérevlisi
Number of total civil servants 36.411
o o 78,91
Sendika iiyesi kamu gorevlisi 28.733
Number of unionized civil servants .
TURKIYE KAMU SEN 11.792 32,39
KESK 3.943 10,83
MEMUR-SEN 12.231 33,59
BASK 723 1,99
HAK-SEN 14 0,04
DESK 30 0,08

Toplam kamu gérevlisi
Number of total civil servants

Sendika iiyesi kamu gorevlisi
Number of unionized civil servants

TURKIYE KAMU SEN 2.539
KESK 4,035
MEMUR-SEN 3.761
BASK 66
BIRLESIK KAMU-i$ 256
HAK-SEN 16

Toplam kamu gorevlisi
Number of total civil servants

Sendika iiyesi kamu gérevlisi
Number of unionized civil servants

TURKIYE KAMU SEN 5.572
KESK 3.811
MEMUR-SEN 10.547
BASK 304
HAK-SEN 657

17,19

27,32

25,46

0,45

1,73

0,11

16,28

11,14

30,82

0,89

1,92
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4.7. Kamu gorevlileri sendikalar ve iiye sayilari, 2012 (devam)

o
o
=
[=}
_
=
[«b)
=
N
Bl

Sendikalar ve Konfederasyonu
Membership to Confederation

Sendikalar ve Konfederasyonu
Membership to Confederation

Nu.of ec.act.

Unionization statistics of civil servants, 2012 (continued)

Hizmet kolu
Economic activity

Ulastirma Hizmetleri
Transportation

TORK ULASIM -SEN (Tirkiye Ulagtirma Hizmet Kolu Kamu
Gorevlileri Sendikast)

BTS (Birlik Tagimacilik Galisanlar Sendikasi)

ULASTIRMA MEMUR SEN (Ulastirma Galiganlart Memur Sendikasi)

BAGIMSIZ ULASIM - SEN (Bagimsiz Ulastirma Hizmetleri Kamu
Galisanlan Sendikasi)

ULASTIRMA FAAL - SEN (Ulastirma Faal Memur Sen)
ULASIM HAK -SEN (Ulastirma Galisanlan Hak Sendikasi)
UDEM HAK -SEN (Ulastirma ve Demiryolu Galiganlari Hak Sen.)

ULASIM-i$ (Ulagtirma Hizmet Kolu Kamu Emekgileri Sendikasi)

Tarim ve Ormancilik Hizmetleri

Agriculture and Forestry

TARIM ORKAM - SEN (Tarim, Orman ve Hayvancilik Hizmet Kolu
Kamu Emekgileri Sendikast)

TORK TARIM ORMAN - SEN (Tiirkiye Tanm-Orman ve Gida Hizmet
Kolu Kamu Gorevlileri Sendikasi)

TOG BiR- SEN (Tanm-Orman Galisanlan Birligi Sendikast)
BATOG - SEN (Bagimsiz Tanim -Orman ve Gevre Sendikasi)

TOG HAK-SEN (Tarim-Orman ve Gevre Hak Sendikast)

BIRLIiK TARIM ORMAN-SEN (Birlik Gida Tarim orman ve Gevre
Galisanlan Sendikasl)

TARIM ORMAN-i$ (Tarim, Orman, Hayvancilik ve Gevre Hizmet Kolu
Kamu Emekgileri sendikasi)

DEM TOC-SEN (Demokratik Tanm Orman ve Gevre Galisanlari
Sendikast)

Kamu gorevlileri sendikasinin unvani
Name of civil servants trade unions

Toplam kamu gorevlisi
Number of total civil servants

Sendika iiyesi kamu gérevlisi
Number of unionized civil servants

TORKIYE KAMU SEN
KESK

MEMUR-SEN

BASK

DESK

BAGIMSIZ

HAK-SEN

BIRLESIK KAMU-I$

Toplam kamu gorevlisi
Number of total civil servants

Sendika iiyesi kamu gorevlisi
Number of unionized civil servants

KESK

TORKIYE KAMU SEN
MEMUR-SEN

BASK

HAK-SEN

BAGIMSIZ
BIRLESIK KAMU-i$

DESK

Uye sayisi
Number of
members

28.850
20.078

7.608

2.808

9.178

80

33

208

50

113

3.165

11.916

33.645

153

215

19

787

196

Sendikalasma
orani %
Unionization rate

(%)

69,59

26,37

9,73

31,81

0,28

0,11

0,72

0,17

0,39

4,98

18,74

52,90

0,24

0,34

0,03

1,24

0,31
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4.7. Kamu gorevlileri sendikalari ve iiye sayilari, 2012 (devam)
Unionization statistics of civil servants, 2012 (continued)

Tp— Sendikalasma
Hizmet kolu Kamu gorevlileri sendikasinin unvani ve say orani %
Number of

Economic activity Name of civil servants trade unions members Unionization rate
(%)

Hizmet kolu no.
Nu.of ec.act

Toplam kamu gdrevlisi 39.005
Enerji, Sanayi ve Madencilik Hizmetleri Number of total civil servants '
Energy, Industry and Mining Sendika iiyesi kamu gorevlisi

Number of unionized civil servants

—
(=}

71,13
27.744

TURK ENERJI-SEN (Tiirkiye Enerji Sanayi ve Madencilik Hizmet

Kolu Kamu Galisanlar Sendikas) TURKIYE KAMU SEN 7222 18,52

ESM (Enerji, Sanayi ve Maden Kamu Emekgileri Sendikasi) KESK 3.988 10,22

ENERJI BIR - SEN (Enerji, Sanayi ve Madencilik Hizmetleri

Galisanlan Birligi Sendikasi) MEMUR-SEN 16.375 41,98

BAGIMSIZ ENERJI - SEN (Bagimsiz Enerji, Sanayi ve Madencilik

Hizmet Kolu Kamu Goreviileri Sendikas) BASK 100 0.26

Sendikalar ve Konfederasyonu
Membership to Confederation

ENERJi HAK -SEN (Enerji, Sanayi ve Madencilik Galisanlari Hak

Sendikasi) HAK-SEN 59 015

Toplam kamu gédrevlisi 106.386
Diyanet ve Vakif Hizmetleri Number of total civil servants :

Religious and Foundational Services Sendika iiyesi kamu gorevlisi
Number of unionized civil servants

89.287

TURK DIYANET VAKIF-SEN (Tiirkiye Diyanet ve Vakif Hizmetleri Kolu

Kamu Gorevileri Sendikasi) TURKIYE KAMU SEN 20.174 18,96

DIYANET -SEN (Tiirkiye Diyanet ve Vakif Gorevlileri Sendikasi) MEMUR-SEN 60.346 56,72

DIVES (Diyanet ve Vakif Emekgileri Sendikasi) KESK 588 0,55

BAG. DIYANET VAKIF-SEN (Bagimsiz Diyanet ve Vakif Galisanlar

Sendikasi) BASK 121 0,11

Sendikalar ve Konfederasyonu
Membership to Confederation

DIVA - SEN (Tiirkiye Diyanet ve Vakif Hizmetleri Kolu Diyanet ve

Vakif Galiganlan Sendikasr) BAGIMSIZ 5.208 4,90

DIN BiR - SEN (Ozerk Diyanet Vakif Galisanlan Birligi Sendikast) DESK 2.850 2,68

Toplam kamu gérevlisi
Number of total civil servants 2.017.978
Genel Toplam / General

Sendika iiyesi kamu gorevlisi
Number of unionized civil servants 1.375.661

Not:

1. 4688 Sayil Kamu Gorevlileri Sendikalarn Kanununun 15. nci maddesinde belirtilen kamu gorevlilerini kapsamaz.

2. Uyesi olmayan veya iiye bildiriminde bulunmayan sendikalara bu istatistikte yer verilmemistir.

3. Toplam galisan kamu gorevlisi sayisi, bildirimde bulunan kamu kurum ve kuruluglarinin bildirimlerine gore olusturulmustur.

www.csgb.gov.tr



& csGB

Kamu Gorevlileri | Civil Servants

4.8. Yillara gore kamu gorevlileri ve iiye sayilar
Civil servants and union members by years

Kamu gorevlisi sayisi (*) Sendika iiyesi kamu gdrevlisi sayisi Sendikalagma orani

Number of total civil servants Number of unionized civil servants Unionization rate

2008 1.691.299 930.397 55,01
2009 1.784.414 1.017.072 57,00
2010 1.767.737 1.023.362 57,89
2011 1.874.543 1.195.102 63,75
2012 2.017.978 1.375.661 68,17

(*): 1- 4688 Sayih Kamu Gorevlileri Sendikalar Kanununun 15. nci maddesinde belirtilen kamu gorevlilerini kapsamaz.
2- Toplam calisan kamu gorevlisi sayisl, bildirimde bulunan kamu kurum ve kuruluglarinin bildirimlerine gore olusturulmustur.

4.8. Yillara gore sendikalagsma oranlari
Unionization rate by years
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icindekiler
Aciklama
Grafik
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Calisma Hayati istatistikleri Labour Statistics

Aciklama

Teftis Tiirleri: Galisma hayatina iligkin teftis, denetim ve
incelemeler “Genel”, “Kontrol” ve “inceleme” teftisi tiiriin-
de yapilir.

Genel Teftig: Calisma hayatina ait mevzuat hiikimlerine
uyulup uyulmadigr hususlarinda “Yillik Teftis Programlan”
geregi yapilan teftistir.

Kontrol Teftis: Yillik Teftis Programlari geregi yapilan teftis
sonucunda tespit edilen mevzuata aykiriliklarin yerine geti-
rilip getirilmediginin kontroli amaciyla yapilan teftilerdir.

inceleme Teftisi: Yilik Teftis Programlan diginda; i iliks-
kisi devam eden iscilerden gelen sikayet, ihbar, igkolu tes-
piti, 4817 sayili, 4447 sayili, 4904 sayili Kanunlara gore
yapilan incelemeler, is kazasi, meslek hastalig, isletme
belgesi ve Kurul Bagkanligina veya grup basgkanliklarina in-
celenmek Uzere intikal ettirilen konulardan teftis hizmetiyle
bagdasir nitelikte olanlar hakkinda yapilan teftistir.

Explation

Types of Inspection: Inspection, auditing and examinations in
relation to labor life, are carried out as “General”, “Control” and
“Examination” Inspections.

General Inspection: General Inspection is carried out according
to “Annual Inspection Programmes” in order to control compli-
ance with labour legislation.

Control Inspection: Control Inspection is carried out in order to
control whether the breaches of legislation detected by inspection
according to Annual Inspection Programmes, are remedied or not.

Examination Inspection: Except Annual Inspection Pro-
grammes, Examination Inspection is carried out upon complaints
and denouncements from employees who have an ongoing em-
ployment relationship with employer, as well as, on the determi-
nation of labor branch, examinations conducted according to the
Laws No. 4817, No. 4447, No. 4904, on occupational accidents,
on occupational ilinesses, on operation permits and on the issues
which are compatible with inspection among the issues conveyed
to the Labour Inspection Board or to the Labour Inspection Board
Groups in order to be examined.

www.csgb.gov.tr
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Calisma Hayati istatistikleri Labour Statistics

5.1. i§ saghd ve giivenligi teftigleri, 2012
Occupational health and safety inspections, 2012

5.3.

4 7
isletme belgesi, sikayet
ve diger
Enterprise
license,complaint and
other
%94,3
Kontrol teftigi
Control inspections
%3229
Inceleme teftisi
Investigations
%40,6
Genel teftig
General inspections
%36,6
is kazasi ve meslek
hastalig
Employment injuries and
occupational diseases
%5,7
e J
Isin yiiriitiimii teftigleri, 2012
Administrative Inspections, 2012
4 ™
Kontrol t
Control ins 5 i
Inceleme teftisi Is kanunlar
Investigations Labour laws
%288,2 %99,4
2821 ve 2822 sayili
kanunlar
2821 and 2822-
numbered laws
%0,6
. J
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Calisma Hayati istatistikleri Labour Statistics

5.5. Grup bagkanliklan ve bagh illere gdre incelenen is kazalan, 2012
Investigation occupational injuries by group presidencies and affiliated provinces, 2012

Kaza sonucu

I kazas: sayisi Result of occupational injuries

ST Number of occupational

Group Presidencies injuries Oliim Yaralanma Uzuv kaybi
Death Injured Loss of limb

Adana 4 21 2 0
Gaziantep 2 6 3 0
Hatay

Mersin 2 1 8 0
Kahramanmaras 3 10 27 0
Kilis

Osmaniye 1 0 9 0
Sanliurfa 1 1 0 0
Ankara 57 13 43 6
Afyonkarahisar 3 1 2 0
Aksaray

Bilecik 4 1 3 0
Bolu 1 0 31 0
Gankin 1 0 2 0
Diizce 1 0 1 0
Eskisehir 5 8 1 0
Karaman 5 3 20 1
Kastamonu 4 2 2 0
Kayseri 1 0 0 1
Kirsehir 4 3 1 0
Kirkkale 1 1 0
Kocaeli 3 1 10 0
Konya 4 1 25 0
Kiitahya 4 0 4 0
Nevsehir 1 0 1 0
Nigde

Sakarya 3 1 2 0
Sivas 10 4 7 2
Tokat 4 1 3 0
Yozgat 1 1 1 0
Toplam / Total 117 40 160 10

www.csgb.gov.tr
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5.5. Grup bagkanliklari ve bagh illere gdre incelenen is kazalar, 2012 (devam)
Investigation occupational injuries by group presidencies and affiliated provinces, 2012 (continued)

Kaza sonucu
Result of occupational injuries

s kazasi sayisi

Grup Baskanliklari

Group Presidencies AT .Of. ocelip el =
Death Injured Loss of limb

Antalya 1 0 1 0
Burdur
Isparta 1 0 1 0
Bursa 9 2 6 1
Balikesir 1 0 1 0
Ganakkale
Toplam / Total 10 2 7 1
Erzurum 4 9 1
Agri
Ardahan
Bayburt
Bitlis
Erzincan
Hakkari
Igdir
Kars
Van
Toplam / Total 4 9 1
istanbul 18 28 21 2
Edirne
Kirklareli 1 0 1
Tekirdag 2 2 0 0
Yalova
Toplam / Total 21 30 22 2
izmir 43 44 8 0
Aydin 1 0 1 0
Denizli 1 2 3 1
Manisa 12 13 50 0
Mugla 2 1 1 0
Usak 4 5 0 0
Toplam / Total 63 65 63 1

www.csgb.gov.tr



Calisma Hayati istatistikleri Labour Statistics

5.5. Grup bagkanliklan ve bagh illere gdre incelenen is kazalar, 2012 (devam)
Investigation occupational injuries by group presidencies and affiliated provinces, 2012 (continued)

: Kaza sonucu
Grup Baskanliklari l§ kazasi sayisi Result of occupational injuries

Number of occupational

roup Presidenci o
Group Presidencies injuries

Malatya

Adiyaman

Batman

Bingol

Diyarbakir 2 0 2 0
Elazig

Mardin

Mus 1 0 1 0
Siirt

Sirnak

Tunceli

Samsun 2 6 6 1
Amasya 1 2 1 0
Artvin 1 1 0 0
Gorum 2 0 2

Giresun 1 4 1

Gumiighane 1 1 0 0
Ordu 1 1 0 0
Rize 3 3 2 0
Sinop

Trabzon 2 0 2 0
Zonguldak 3 3 0 0
Bartin 1 0 1 0
Karabuk

Toplam / Total

Genel toplam / General total

www.csgb.gov.tr
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5.6 i§ kollarina gore incelenen is kazalan, 2012
Investigation occupational injuries by economic activity, 2012

Kaza gegiren isci sayisi
Number of worker who have
occupationa/ injuries

: Kaza sonucu
Is kazasi Result of occupational injuries
sayisl

Number of
occupational Ya§- Age ClnSIvel -Sex

o= Oliim | Yaralanma | Uzuv kayhi
s 1 4 | Katm | Erkek Injured | Loss of limb
Female | Male

iskolu
Economic Activity

-
(&}
3+

[~ NS
= o
=273
[=]
= 5
@2
S
=

Tarim ve Ormancihik, Avcilik ve

1 :;;:Iég;ltg‘re and Forestry,Hunting and 3 0 5 0 5 2 3 0
Fishing

2 Madencilik / Mining 20 0 29 1 28 15 13 1
Jvciciivrea R IS T N
4  Gida Sanayi / Food Industry 16 19 67 37 49 10 75 1
5 Seker/ Sugar

6 Dokuma / Textile 8 0 71 33 38 M 59 1
7 Deri/ Leather 1 0 1 0 1 0 1 0
8 Agag/Wood 10 0 10 2 8 5 3 2
9 Kadit / Paper 4 0 3 1 2 1 1 1
10 Basin ve Yayin / Printing and Publishing 1 0 1 0 1 0 1 0
1 ;;;Zl;:n :: Sigorta / Banking and 1 0 1 0 1 0 y 0
12 grl'r;zl;;g: oprak ve Cam/Cement, Clay 10 1 10 0 1 7 3 1
13  Metal / Metal 41 5 92 5 92 27 67 3
14  Gemi/ Ship Building 4 1 11 0 12 4 8 0

15 ingaat/ Construction 72 1 115 4 112 70 43 3




Calisma Hayati istatistikleri Labour Statistics

5.6 s kollarina gore incelenen is kazalari, 2012 (devam)
Investigation occupational injuries by economic activity, 2012 (continued)

Kaza gegiren isci sayisi
Number of worker who have
occupationa/ injuries

Kaza sonucu

i§ kazasi Result of occupational injuries

sayisi

Number of
occupational Ya§- Age Clnswet-Sex

- Oliim | Yaralanma | Uzuv kayhi
njuries 18+ | Kadin | Erkek Injured | Loss of limb
Female | Male

16 Enerji / Energy 15 7 2

iskolu
Economic Activity

-
(]
3+

[ S
= O
=2's
(=]
= 3
2o
g
=

Ticaret, Biiro, Egitim ve Giizel Sanatlar
17 Commerce, Office, Education and Arts 10 0 15 1 14 4 11 0

18 Kara Tagimacilii / Highway Transport 7 0 6 0 6 2 4 0
Demiryolu Tasimaciligi / Railway

19 Transport 2 0 1 0 1 0 1 0

20 Deniz Tagimacihigi / Sea Transport 1 0 1 0 1 1 0 0

21 Hava Tasimaciligi / Air Transport 1 0 2 0 2 2 0 0
Ardiye ve Antrepoculuk / Storage and

22 Warehousing 1 0 1 0 1 1 0 0

23 Haberlesme / Communication 2 0 3 0 3 0 3 0

24 Saglik / Health

Konaklama ve Eglence Yerleri
25 Accommodation and Entertainment 2 0 2 0 2 2

26 Milli Savunma / National Defence
27 Gazetecilik / Journalism

28 Genel isler / General Services 8 0 7 2 5 4 3

Toplam Total 251 30 513 90 453 206 322
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5.6: Cinsiyete gdre incelenen is kazalari, 2012
Investigation occupational injuries by sex, 2012

\
O Kadin OErkek
Female Male
e J
5.6: incelenen ig kazalarinin sonuglari, 2012
Result of investigation occupational injuries, 2012
' ™
oOlum oOYaralanma ©Uzuv kaybi
Death  Wounted Loss of limb
N J

www.csgb.gov.tr
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5.7. incelenen is kazalarinin olug nedenleri, 2012 (devam)

Investigation occupational injuries by economic activity, 2012 (continued)
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Ticaret, Biiro, Egitim Giizel

17 Sanatlar / Commerce,

10

Office, Education and Arts

Kara Tagimaciligi /
Highway Transport

18

o

Demiryolu Tagimaciligi /

Railway Transport

19

Deniz Tagimacihg: / Sea
Transport

20

Hava Tasimacihg / Air
Transport

21

Storage and Warehousing

Ardiye ve Antrepoculuk /
Haberlegme /

22

Communication

23

24 Saglik / Health

Konaklama ve Eglence
25 Yerleri / Accommodation

1

and Entertainment

Milli Savunma / National

Defence
27 Gazetecilik / Journalism

26

Genel isler / General

N

19

10 56 27

Toplam Total

(*) Kazalarin olug nedenleri ILO standartlarina gére diizenlenmistir.

Type of accidents were arranged to ILO standarts




00'€09'686'S 0¢. 00'626'861 SLE 00'9€}'62 0} 00'68+'8¢ 8¢ 00'809' HEY Ly 00'7£9'06%'S G09 00'vE+652"} 66 00'0vS'HET'Y 06¢ Jwz|

00GLLYOL I PLLE 00'769'€08'2 0L 00°1£0°€S e 0098712 08¢  00°/8.°GEST 60€ 00°12y"00€'8H ov'L 00°evY'L62C 65 00'826'200°9} Sve'L Inquess|
0025022 6 00'7LY'L ¢ 000 0 00°629 L 006629 I 00'825'%9 A 00°0St°0F 4 00'82} 72 S eleds|
000 0 000 0 000 0 000 0 000 0 00°0 0 000 0 000 0 1Ipgj
00°0£5°85¢ 9€ 00°/82°G} 14 000 0 00'8G€’L ¢ 00'626°€ L ¢ 00°€82°EVC e 00°05.'65 i 00'€€5 €81 8l fereH
000 0 000 0 000 0 00°0 0 000 0 000 0 00°0 0 000 0 UepfeH
00'9Y€ 61 ot 00'G6.2'9 I 00'G6.°9 L 00°0 0 000 0 00'185°2y 6 00°0 0 00°18G°2y 6 aueysnwiNg
00861291 6¢ 00°07L 72 €l 000 0 00°06£'9 ok 00°056°29 € 00'85t'26 9l 00°2.8'8 € 00°18G°€8 el unsaly
00°0St'621°€ 9/¢ 00°221'65€ 9 008980} 14 00729°62 144 00°G89'81E 9l 00'6£2°028°C [ 00°0VEVIE L 1418 00°€€6°G0S"} 86 dajueizey
00'759'8€2' | Gel 00°108'98€ Ge 000 0 00°169°61 62 00°0k1'29€ 9 00'€G8° 158 00} 00°Gy 1 65y S9 00'80.'26€ g€ yasins3
00'6Y9' 12l 02 000 0 000 0 000 0 00°0 0 00'6Y9° k2l 02 00°715°6S 9l 00'GEL"29 14 wninzi3
00'008°2€ ok 000 0 000 0 00°0 0 000 0 00'908°2€ ok 00°9£0°9€ 6 00°0LL'} I ueouiziy
00'+91°081 43 00'0L€°2€ 8 000 0 00°G6€°€ g 00°G26°€€ € 00'+6L 2k e 00'8€8°68 6} 00'€56°2S S Bize3
007665542 68¢ 00°€v.'965 el 000 0 00'G9'SS 88 00'860° S 37 00°+52'655'} 86| 00'G0€" L.} 69 00'9v6'H8E'} 68 aulip3
00'9.G°2LL' L 191 00'60t'289 S0t 00°0 0 000 0 00601289 GOk 0029458 a9 0022202 34 00626282 61 93zna
00'€LL e 414 00'28€'6 9 00'806' - 14 00629 b 006629 5 00°+6€292 oy 00°02H 3 00'+22 192 6€ Jiveqiedig
0066512 v8l 00'€S2 v 1 14 000 0 00662+ ¢ 00'856°C+ ¢ 00'92/°H0L 08} 0075955y 891 00'20°9%2 cl uad
00'6629€€ 75 00'7v8'7y ol 000 0 00'720'% 9 00'02L'0F 14 00°556'+6¢ 19 0049902+ 124 00762 H.} Ll wniod
00°2SE" L0k 0¢ 00'€Sy"Ly 8 000 0 002y L 00+ ey 3 00'668'€S cl 00'656'2€ L 00'06°GH 3 Ljued
00'629°€09 0s 00'662'Sy al 000 0 00’7207 9 00'52L 9 00'088'25G 8¢ 0065292 vh 00'G29' 8 ve a[expfeUed
00'62HEEL'S 8LL 00'G06'78¢ G6 00'eeecH S 00'8/8'8¢ £ 00'769°2EE 9¢ 00722 8YLYy €29 00'+99'70€°€ 0gy 00'€95° eV} €61 esing
00'8vE'62 1 e 0082478 14 000 0 00792 [ 0078792 ¢ 00°022'Sy L 00'05°€ € 00°0LV' Y 14 nping
0026€96€ Ly 00026y | Ge 000 0 00'920°€} 02 00'v¥8'0E} S 00'2Lv'25e ac 00'720°64F €l 00'86€°€E} 6 nog
0082201 14 00'evL’1e € 000 0 00'85€" ¢ 00'68€°02 3 00'566'08 b 000 0 0056608 5

00'588'2¢ ¢ 000 0 000 0 000 0 000 0 00'588'2¢ ¢ 000 0 00'588'22 ¢

00'22'98 8l 000 0 000 0 000 0 000 0 00'22'98 8l 00'686'S [ 00'292°08 9l

000 0 000 0 000 0 000 0 000 0 000 0 000 0 000 0

0086692 € 000 0 000 0 000 0 000 0 0086692 &) 0086692 S 000 0

00'90%°85¢ 61 005629 3 000 0 000 0 006629 3 00'HH9' 152 8l 00°68.'7¢ S 00'928'922 €l uipeg
00'967'619'} €61 00'909°9€ LI 000 0 008709 6 00'8550€ 8 00068281} 9/l 00'929'09+ €L 00'792'22E’} €0} lisaxijeg
00'998'829 16 0060702 8l 00'708'2 ¢ 00°FHL9 6 00°767°19 L 00°257°85S 6. 00°065°67¢ 6 00298802 0C uiphy
00'965°201 ¥4 00 Hy'G2 ¥4 000 0 00'79v'2 L 00°056'29 0k 00'28}'2e 0 00'¢8}'2e 0 000 0 uipy
000 0 000 0 000 0 000 0 000 0 000 0 000 0 000 0 ueyepy
00°+52'€98°€} €Ll 00'/85'9€6'S 962’} 000 0 00°9€8°059 }SL  00'15L°G82°G G¥g 00'799'926'2 Ley 00202701} 6. 00'296'+28'9 8ve eAjeluy
00'61£'G58°01 Ly8L 00'+29°25€'C 10£ 000 0 00°Ge 861 6Ly 00°9vC ¥S8'L 8¢ 008792058 9Ll 00°8EY"1SY'S €66 00'0+2'H50'E €le EIRjUY
00°GH8"IEY 0S 00'22L'1e ] 000 0 000 0 00°22L'}e S 00'880°04y 414 00°609°002 9¢ 00687602 6 eAsewy
00'888°0L1 6¢ 00'€62°€y 4 000 0 00'876°¢ 9 00°G78°6€ 9 0066022} Ll 00°607°€6 €l 00'989°€€ 14 fesesyy
00072 %01 € 000 0 000 0 000 0 000 0 00072 %01 € 000 0 00072 %01 € 1By
00°690°/2¥ 69 00°0+2 79 6 000 0 009122 14 0076719 S 00°G58'29¢ 95 00'88€°62¢ g 00°297°€€L €l JesiyereyUoAY
00°095°62€ 6 00210782 Ly 000 0 00208°5e 8¢ 00°01¢'85¢ € 00°875°56 8 000 0 00'875'G6 8 ueweAipy
00'8EY'EVYT 91€ 00°2G1'102 g 000 0 00'810'81 92 00°6E1 €81 61 00°182°2v2 T (¥4 00°G50'790°} 051 00'922'8L1'L el EUEPY

ERT] ER:T R
auly Jo junouty auly 4o Junouly auly Jo Junouty auly 4o Junouty auiy Jo Junouty auyy jo junowy | joJaquinyy | auy Jo junowy | joJaquiny | - auly jo junowty | Jo Jaquiny
(1L) 1en} B39 (7L) 1en} ez39 11) uein} eza) (71) weny ezag (71) wen; ezag 1sifeg (71) weny ezag 1sifeg (71) wein) ezag 1sifeg
1ak§) 1ak§) uaks§)
90UIN0Id

ubia.oj Juapuadapuy NEIEY R S90e/d Y10/ A1ajes pue yjfeay [euonedna) $1990S® dARASIUILPY |
[e10] npjniAn 19ueqek npjnifn 19ueqep uak§) 1B1juannB an 16116es §) nwnnnA ws
WY1doL uesije) ziswibeg
SI0UBIaI04 JO SHLLLIS] ¥IOM YL UO MET / 8% IN0geT U0 MET /G8Y
unuey| epunpjey ajuiz) ewsie uuepioueqe, ipkes 218y nunuey §j 1ikes 268y

10z ‘sme| pajeal Aq auij sneASUILUPY
2102 ‘1iejeza) eled Lepi 3106 elejunuey i1bj| "g°g

(72}
(&]
=
(7]
—
2]
—
D
o
=
(]
o]
(3+]
—
"
e
=
-—
(]
—
(2]
——
4
—
<
=
(2]
==
(2]
£
e
‘<
O

www.csgb.gov.tr



05°9¥8'055"€0 1 06'}/v'¥8€°0C L6V’ 002.58LL @ 00'882°6LL'C  6YSC 0511998081 9 00'G/E'991 €8 : GL'} 1125682 G2'€09°€L9YS [ejol / wejdoy
00°0v0'6%S Gl 00'858°2¢ 14 000 0 000 0 00'858'2¢ 14 0028} kes LHE 00'8vv'S8€ 6 00'vELSEL 61 Yepinbuoz
00°'2€9'79 L 000 0 000 0 000 0 000 0 002979 L 000 0 00°'2£9'79 L 166204
00°0L£'9€ oL 00'065°€L 3 000 0 000 0 00'065°€} 3 00'08.ccH 6 00'069'0¢ € 00°060°26 9 BAOEA
00'898'18. 9l 0087671 € 000 0 00'85€" 4 00°065°€} 3 00026992 €l 00°058'v¢. 3t 00'0£0°2y 4 UBA
00'252'€02 L€ 00'vLy'L [ 000 0 00'629 3 006629 3 008296} 1) 0076} LS+ 14 00'780°6€ L Hesn
000 0 000 0 000 0 000 0 000 0 000 0 000 0 000 0 l|ouny
00268" 2’k 9l 00°€H6°07C 34 000 0 00'2v9°22 12 00992'8}¢ 143 00'626'080'} 68 00°006'0% 9y 00'620°0%9 6€ uozqel]
00'627'68 143 000 0 000 0 000 0 000 0 00'627'68 143 00°169°G1 8 00'8€L°€L 9 exoL
00'92€'622'€ 41174 00'029'625 Sl 00°24LC L 00°G26'0S 6. 00'826°GeS 6€ 00'902'679'¢ 182 00°G20'9S2°} 802 00°'+€£9°€68 6. Depanta)
00'7+2'28 4 00'7+2'28 4 00'697"2 L 000 0 00°GYLyL 3 000 0 000 0 000 0 Heun§
00°00461E 8 00'055°6S 14 000 0 000 0 00°055°65 14 00°055°6S 14 000 0 0005565 14 epnijues
008250y 0€ 00'065°€L ¢ 000 0 000 0 00°065°€} ¢ 00'8€6'€6€ 8¢ 000 0 00'8€6°€6€ 8¢ SEeAIS
00'7+1'v6 el 00'968'6¢ ] 000 0 009122 14 00°08}°2e L 0081279 8 00°000'G 14 00'812'6S 14 douig
00°0052 6 000 0 000 0 000 0 000 0 00°0052 6 000052 6 000 0 His
00'292'628'L 86 00°06°07 | x4 000 0 00°6512k 9L 00°182°8¢2k L 00'22€'889'L LL 00°691 ¥S 9y 00°€S 1 7€T’ L 4 unsweg
00'8Y. L2S LH 00'GG8°EE L 43 00'905'6 14 00°Ge6' L0k Gl 0072y ee € 00°€68°€6€ 6L 00°€9Y°02E [24 00°0et°€2 L ehieyes
00882805 €9 00'200°10€ (2% 000 0 00°207°2e €€ 00°G65'82¢ 6 00°98.°202 ¥4 0079 vS L 0022 €Sk vl Yy
00'}G12EL €l 000 0 000 0 000 0 000 0 00'}G12EL €l 00°005°€ L S 00'1G9°811 8 afiuewso
00888226 161 00°}6G°G52 141 00°1G1'8 € 00°006°29 001 00°005°629 L 00°26€°291 L€ 00°€€£'09 92 00'709°901 LE npio
00'729'1€ L 00'7LY'L ¢ 000 0 00°629 L 006629 L 00°002 72 6 00°002'v2 6 000 0 apoIN
00°GEZ €6 e 00°GLL6LE 9l 00°G6€°€ S 000 0 00°02€'9kH L 00°025°€L 8 0072L°1S 9 00°9Y.'1e ¢ 14aSAN
00°¢.8°0} L 000 0 000 0 000 0 000 0 00°¢.8°0} L 000 0 00'c.8°01 L Sy
00'295'L6€'L oSt 00'899° €y €9 000 0 00°G06'81 8¢ 00°€9. vey Ge 00'768'€56 8 00'768°202 (1% 00°000° 152 Sy B0y
00°€9t'Gv6 8G1 00'926'85 1 4 00°2LL2 L 00°961 71 e 00°€90°2 | ¥4 00°/8t'98. G 00°906'99} 0S 00'185°619 S9 uisiay
00°6€€°SS 8 007}k L ¢ 000 0 000 0 00'vEL 'L ¢ 00502 '8¢ € 000 0 00602 '8¢ 9 uiplely
00°08.'6+2 6.1 00'89%°'1€ 14 00°682°2 3 00919 L 00'€95°82 ¢ 0021889 G/l 00982 '62€ A" 00'925'85€ 8¢ Esluepy
00°016°22 Ly 00'790°02 S 00°0 0 00°€28’L € 00°172'81 ¢ 00°98°20 (2% 00°0€£¥02 92 00°9L1°€02 9l elefeny
00°0LY'¥81'L 68 00'7LY'L ¢ 000 0 00°629 L 006629 3 00'966'9L1 'L 18 00°65€°SSE 99 00°2€9'128 1€ eAueIny
00'G6}'G06' L [X44 00°076°€62 89 00°0 0 00°680'92 (14 00°158°292 8¢ 00'GSZ'LIO'L €sl 00°G6€999 4 00°098 776 LL efuoy|
00'622'59¢ 7 0042 00'cv1'698 6v¢ 00°€St've 6 00°€20°2L 201 00°299°C/L €El 00'980°96€°€ 168'9 00°€2y'SHL L 912 00'€99°089'} S0 [9B90)
00'07€'9 € 000 0 000 0 000 0 000 0 00'07€'9 € 000 0 00'07€'9 € SIIY
00'950'7S A 00'erL’le 14 000 0 00'8G€’L ¢ 00°G8€°02 ¢ 00'c1€'2E €l 00°008°61 L 00°€LGCH ¢ yasiny
05'H5€°25G €L 05'2v8'el 14 000 0 00'85€" ¢ 05'v87°2k ¢ 00°'605°8€S 69 GL'eve0/e (37 G2'594H'892 8¢ I[JePHIY
000590922 a9 00222 W2 6¥ 000 0 00'v10°€2 A 00'¢€2'812 cl 00'€LE615'C €l 0005204 8 00'62}+605°2 G BN
00'65E716°L e 0066688 61 000 0 00'G80°8 [ 00'806°08 L 00'99€'528'} (414 00°+6€"HH. 98 00'GL6°CHE'L 99 LasAey|
00004294 ve 00'207'1e € 000 0 000 0 002072 € 00'869°S | e 000 0 00'869'SY | e nuouesey
00'968'Sy 9 000 0 000 0 000 0 000 0 00°'968'Sy g 00'0S2'}e € 009772 € SIeN
00'79v°202 [374 00'+65°2LH 8¢ 000 0 00'9+2°2 e 00'G/8'69}+ L 00'€/8'7€ Gl 0005222 €l 00'€zheh ¢ Ueweley
00°€.£'8€2 9l 000 0 000 0 000 0 000 0 00°€.£'8€2 9l 00'287°2L 8 00°+68'G9}4 8 Anqeey
00°/8¥°SLy Ly 00'6€€ I 000 0 000 0 00'6€€ 3 0087 }H'S.Y 9y 00'066'22E 43 0085425k 143 SeJeLuuBWeIyey

auly Jo junouty auly Jo Junowty auyy Jo junouty auly Jo Junouty aujy Jo Junouty auyy Jo Junouty aujy Jo Junouty auyy Jo junouty
(71) 1en) ez39 (71) 1N} €239 11) uen) ezag (71) 1.} €239 (1) 1en) €239 (1) ven) ez39 (1) ven) ez39)

i 89UIN0Id

[e10] ubra.of Juapuadapul sIgubia.o4 $308/d Y0 f1a/es pue yjjeay [euoiednaaQ $1930Se BARASIUILPY
weydoy npynaAn 19ueqed npjniAn 19ueqe uaks) weydop 1B1juannb an 161 Bes §) nwmnnk ws)
uesijed zisunbeg
S19ub19104 JO SHLLLIA] YIOM 8Y[ U0 MET /|8h 1N0geT Uo Me7 /G8Y
unuey epunpjey Lajuiz) ewsije uuepoueqe, 1ikes L8y

(panunuod) z |0z Smej pajejal Aq aull sARASUILLPY
(weaap) Z1.0g ‘1iejezad eied Lepl 3106 elejunuey I16]] "g°g

(7p)
=
o
—
()
(ab)
o
(7p]
=
—
=]
o
He]
(ge}
—
S
e
(2
=
e
(-4}
[t
e

www.csgb.gov.tr



Yabancilarin Galisma Izinleri

Work Permits of Foreigners
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Calisma Hayati istatistikleri Labour Statistics

Aciklama
Yabanci: 5901 sayil Tiirk Vatandaghgr Kanununa gore;
Turkiye Cumhuriyeti Devleti ile vatandaglk bagi bulunma-
yan Kisi.

Bagimh Galisan: Gergek veya tuzel kisiligi haiz bir veya
birden fazla igveren emrinde Ucret, aylk, komisyon ve
benzeri karsiligi calisan yabanciy! ifade eder.

Bagimsiz Galisan: Baska sahislari istihdam etsin veya et-
mesin kendi ad ve hesabina ¢alisan yabancly! ifade eder.

Galigma izni Alma Yiikiimliiliigii: Turkiye’nin taraf oldugu
ikili ya da cok tarafli s6zlesmelerde aksi ongorilmedikge,
yabancilarin Turkiye’de bagimli veya bagimsiz galigmaya
baslamadan once izin almalar gerekir.

Bagimsiz Galigma izni: Bagimsiz galigacak yabancilara,
Trkiye'de en az bes yil kanuni ve kesintisiz olarak ikamet
etmis olmalan kosuluyla Bakanlikga bagimsiz ¢alisma izni
verilebilir.

Siireli Galigma izni: Siireli calisma izni, is piyasasindaki
durum, galisma hayatindaki gelismeler, istihdama iligkin
sektorel ve ekonomik konjonktur degisiklikleri dikkate ali-
narak hizmet akdinin veya isin stiresine gore, belirli bir is-
yeri veya isletmede ve belirli bir meslekte galismak tzere
en ok bir yil gecerli olmak tizere veriimektedir.

Uzatma: Bir yillik kanuni ¢alisma siresinden sonra, ayni
isyeri veya isletme ve ayni meslekte calismak (izere ¢a-
ligma izninin siiresi @i yila kadar uzatilabilmektedir. Ug
yillik kanuni ¢aligma sdresinin sonunda, ayni meslekte ve
diledigi igverenin yaninda calismak zere, ¢alisma izninin
siresi alti yila kadar uzatilabilir.

Siiresiz Galisma izni: Tiirkiye'nin taraf oldugu ikili ya
da cok tarafll sozlesmelerde aksi Ongorilmedikge Tr-
kiye’de en az sekiz yil kanuni ve kesintisiz ikamet eden
veya toplam alti yillik kanuni galismasi olan yabancilara,
is piyasasindaki durum ve galisma hayatindaki gelismeler
dikkate alinmaksizin ve belirli bir igletme, meslek, mulki
veya cografi alanla sinirlandinimaksizin stresiz ¢alisma
izni verilebilir.

Explation

Foreigner: According to the Turkish Citizenship Law No. 5901,
any person not in the bond of citizenship with the Republic of
Turke is deemed to be a foreigner.

Dependent Employee: Means the foreigner that works for wage,
salary, commission, etc. at the disposal of one or more employer
that has a natural or legal person.

Independent Employee: Means the foreigner that works for and
on the account of himself/herself, whether he/she employs other
persons or not.

Obligation of Getting Work Permission: Unless otherwise
provided in the bilateral or multi-lateral agreements to which
Turkey is a party, the foreigners are obliged to get permission
before they start to work dependently or independently in Turkey.

Independent Work Permit: The permit may be given to the
foreigners, who will work independently, on condition that they
have resided in Turkey legally and uninterruptedly for at least five
years.

Work Permit For A Definite Period Of Time: Work permit for a
definite period of time is granted to be valid for a maximum period
of one year, taking into consideration the situation in the business
market, developments in the labour life, sectorial and economic
conjuncture changes regarding employment, according to the
duration of residence permit of the foreigner and the duration of
the service contract or the work, to work in a certain Workplace or
enterprise and in a certain job.

Extension: After the legal working duration of one year, duration
of the work permit may be extended up to three years, on condition
of working in the same workplace or enterprise and in the same
job. Atthe end of legal working duration of three years, duration of
the working permit may be extended up to six years, on condition
of working in the same profession and at the disposal of a desired
employer.

Work Permits For an Indefinite Period Of Time: Unless
otherwise provided in the bilateral or multi-lateral agreements to
which Turkey is a party, work permit for an indefinite period of time
may be given to the foreigners that have resided in Turkey legally
and uninterruptedly for at least eight years or that have legally
worked for a total of six years, without taking into consideration
the conditions in the labour market and the developments in
the working life and without restricting to a certain enterprise,
profession, civil or geographical area.

www.csgb.gov.tr
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6.1. Yillara ve izin tiirlerine gore yabancilara verilen ¢aligma izin sayisi
Number of work permit given to foreigners by types of permission and years

izin Tiirii
Type of permission

Toplam

Siireli Siiresiz Bagimsiz Total
Definite Indefinite Independent

2003 804 50 1 855
2004 7.065 226 11 1.302
2005 9.248 159 31 9.438
2006 10.465 120 18 10.603
2007 8.823 96 11 8.930
2008 10.582 107 16 10.705
2009 13.931 83 9 14.023
2010 14.098 101 2 14.201
2011 17.223 129 16 17.368
2012 32.184 78 10 32.272

www.csgb.gov.tr
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6.2. Yillara gore yabancilara verilen c¢aligma izin sayisi
Number of work permit given to foreigners by years

Caligma izin sayisi

Ay Number of work permit
Month
208 | 2000 | 200 | 2011 | 2012
Ocak
843 997 1.211 1.290 1.420
January
Subat
734 927 1.274 1.509 1.476
February
Mart
949 1.494 1.097 1.632 2.341
March
Nisan
1.019 1.381 1.875 1.966 2.563
April
Mayis
1.096 1.020 1.472 1.698 3.266
May
Haziran
877 1.314 1.376 1.704 3.057
June
Temmuz
789 910 1.130 1.292 3.018
July
Agustos
773 1.404 863 1.350 2.806
August
Eylil
969 986 841 924 2.780
September
Ekim
749 971 598 1.258 2.626
October
Kasim
1.190 1.214 905 1.331 3.432
November
Aralik
717 1.405 1.559 1.414 3.487
December

Toplam - Total
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6.3. Aylara gore yabancilara verilen galigma izin sayisi, 2012
Number of work permit given to foreigners by months, 2012

Ay Type of permission Taplam

Month o o : Total
Siireli Siiresiz Bagimsiz
Definite Indefinite Independent

Ocak 1414 4 2 1.420
January

Subat 1469 6 1 1476
February

Mart

March 2.333 7 1 2.341
April

Mayis 3.955 10 1 3.266
May

Haziran 3.049 8 0 3.057
June

Temmuz 3.013 4 1 3.018
July

Agustos 2796 8 2 2.806
August

Eylil

September 2.763 15 2 2.780
Ekim

- 2.621 5 0 2.626
Kasim 3.498 4 0 3.432
November

Aralik

- 3.485 2 0 3.487

Toplam-Total
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6.4. Yillara ve cinsiyete gore yabancilara verilen ¢alisma izin sayisi
Distribution of work permit given to foreigners by years and sex

Calisma izin sayis1 Number of work permit

Yil Kadin

2003 259 30,3 996 69,7 855
2004 3.013 41,3 4.289 58,7 7.302
2005 3.541 37,5 5.897 62,5 9.438
2006 4.033 38,0 6.570 62,0 10.603
2007 3.264 36,6 5.666 63,4 8.930
2008 4.054 37,9 6.651 62,1 10.705
2009 5.058 36,1 8.965 63,9 14.023
2010 5.704 40,2 8.497 59,8 14.201
2011 (%) 8.379 48,3 8.986 51,7 17.365
2012 19.546 60,6 12.726 39,4 32.272

(*): 2011 yilinda 3 kiginin cinsiyeti bilinmemektedir.

6.4: Yillara ve cinsiyete gore yabancilara verilen ¢aligma izinlerinin oransal dagilimi
Proportional distribution of work permit given to foreigners by years and sex

f N
80,0
70,0 - 62,5 62.0 63,4 621 63,9
69,7 58,7 1 ] 59,8 60,6
60,0 —_— \51,7
50,0 -
% 40,0 - — X 48,3
41,3 N 402
30,0 37,5 38,0 36.6 37,9 36,1 ) 394
30,3 ’
20,0 -
10,0 -
0,0 T T T T T T T T T
2003 2004 2005 2006 2007 2008 2009 2010 2011 2012
e=t=m Kadin - =FErkek
Female Male
S




\\s csee

Yabacllarlnal§m Izinleri | Work Permits of Fdreigners

6.5. Egitim diizeyine gore yabancilara verilen ¢aligma izin sayisi, 2012
Number of work permit given to foreigners by education status, 2012
izin Tiirii

Egitim Diizeyi Type of permission

Toplam

Egucation Siatus Siireli Siiresiz Bagimsiz lotal
Definite Indefinite Independent

670 1 0 671

Okuryazar
Literacy

ilkokul

Primary education 687 0 0 687

Ortaokul

Secondary education 2.962 2 1 2.965

Lise
High school 12.159 13 0 12.172

Yiiksekokul

Tertiary education (short cycle) 3442 ! 0 3.489

Universite
Tertiary education (bachelor level or 11.033 46 9 11.088
equivalent)

Y.lisans ve ustl
Tertiary education (master, doctoral 1.189 9 0 1.198
level or equivalent)

Bilinmeyen
Unknown 2 0 0 2

Toplam-Total
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6.6. Egitim diizeyi ve cinsiyete gore yabancilara verilen ¢alisma izin sayisi, 2012
Number of work permit given to foreigners by education status and sex, 2012

Egitim diizeyi Kadin

Education status Female

Okuryazar

) 548 123 671
Literacy
ilkokul
Primary education 15 A Re
Ortaokul
Secondary education 1.997 968 2.965
Lise
High school 8.076 4.096 12.172
Yiiksekokul
Tertiary education (short cycle) 1.991 1498 3.489
Universite 5.980 5.108 11.088
Tertiary education (bachelor level or equivalent) ' ' '
Y lisans ve st
Tertiary education (master, doctoral level or equivalent) 468 730 1198
Bilinmeyen 1 1 9

Unknown

Toplam-Total
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6.7. Yas grubu ve cinsiyete gore yabancilara verilen galisma izin sayisi, 2012
Number of work permit given to foreigners by age groups and sex, 2012

Yas Gruplar Erkek Toplam

Age Groups Male Total
15-19 90 55 145
20-24 2.844 952 3.796
25-29 4.162 2.155 6.317
30-34 3.044 2.216 5.260
35-39 2.216 1.964 4.180
40-44 1.990 1.866 3.856
45-49 1.867 1.429 3.296
50-54 1.697 971 2.668
55-59 1.061 608 1.669
60-64 436 359 795
65+ 113 143 256

i 20 s

Toplam-Tofal 12.726
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6.8. Uyruklara ve izin tiirlerine gore yabancilara verilen ¢alisma izin sayisi, 2012
Number of work permit given to foreigners by type of permission and nationalities, 2012

Uyruk

Nationality

Almanya

Germany

Amerika Birlesik Devletleri
United States of America
Arnavutluk

Albania

Avustralya

Australia

Avusturya

Austria

Azerbeycan

Azerbaifan

Belgika

Belgium

Beyaz Rusya

Belarus

Brezilya

Brazil

Bulgaristan

Bulgaria

Gek Cumhuriyeti

Czech Republic

Gin Halk Cumhuriyeti
People’s Republic of China
Danimarka

Denmark

Endonezya

Indonesia

Etyopya

Ethiopia

Fas

Morocco

Filipinler

Philippines

Fransa

France

Giiney Kore (Kore Cumhuriyeti )
South Korea (Republic of Korea)
Gircistan

Georgia

Hindistan

India

Hollanda

Netherlands

Irak

Iraq

ingiltere

England

Siireli
Definite

1.117
936
75
105
188
750
156
228
117
446
4
2.447
72
793
115
132
367
667
3056
6.434
334
269
207
827

izin Tiirii
Type of permission

Siiresiz
Indefinite

Bagimsiz
Independent

1.126
936
75
105
191
755
157
228
117
447
4
2.448
72
794
115
132
369
677
305
6.434
334
270
209
830
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6.8. Uyruklara ve izin tiirlerine gdre yabancilara verilen ¢aligma izin sayisi, 2012 (devam)
Number of work permit given to foreigners by type of permission and nationalities, 2012 (continued)

izin Tiirii
Uyruk Type of permission
Nationality Siireli Siiresiz Bagimsiz
Definite Indefinite Independent

sk Aepubic o ran 714 2 0 716
o 74 1 0 75
e 330 : 0 331
iSsv\:/Z%ish 139 2 0 141
e 495 3 0 498
o 282 4 0 286
532333 188 0 0 188
s 567 0 0 567
/}?22}2 74 0 0 74
FRomupl of Kayzasn 607 3 0 610
iy 80 0 0 80
il 75 0 0 75
2;”2’,1327,-2 S}J EZ,“JBV?' 885 4 0 889
Uity 828 0 : 829
Folany 138 0 0 138
Fortoge 77 0 0 77
Roma. 301 i 0 302
Fusuan Fodnaon 2.154 6 0 2160
Syt (o g Rty 219 1 0 220
Thotand 262 0 0 262
it 183 1 0 184
Turmenistn 1422 0 0 1422
o 2.600 1 0 2601
Pl 338 3 g 350
Unkronn 393 1 0 394
o 1.601 5 0 1,606

Toplam-Total 32.184 78 10 32.272

(*) izin sayis1 70’den daha az olanlardr.
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6.9. Uyruklara ve cinsiyete gére yabancilara verilen ¢aligma izin sayisi, 2012
Number of work permit given to foreigners by nationalities and sex, 2012

Uyruk

Nationality

Almanya

Germany

Amerika Birlesik Devletleri
United States of America
Arnavutluk

Albania

Avustralya

Australia

Avusturya

Austria

Azerbeycan

Azerbaijan

Belgika

Belgium

Beyaz Rusya

Belarus

Brezilya

Brazil

Bulgaristan

Bulgaria

Gek Cumhuriyeti

Czech Republic

Gin Halk Cumhuriyeti
People’s Republic of China
Danimarka

Denmark

Endonezya

Indonesia

Etyopya

Ethiopia

Fas

Morocco

Filipinler

Philippines

Fransa

France

Guney Kore (Kore Cumhuriyeti )
South Korea (Republic of Korea)
Glrcistan

Georgia

Hindistan

India

Hollanda

Netherlands

Irak

Iraq

ingiltere

England

Kadin
Female

508
397
36
56
54
252
70
181
51
263
29
282
23
764
90
79
324
217
27
5.882
20
107
27

342

618
539
39
49
137
503
87
47
66
184
42
2.166
49
30
25
53
45
460
278
552
314
163
182

488

1.126
936
75
105
191
755
157
228
117
447
71
2.448
72
794
115
132
369
677
305
6.434
334
270
209

830
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6.9. Uyruklara ve cinsiyete gére yabancilara verilen ¢alisma izin sayisi,2012 (devam)
Number of work permit given to foreigners by nationalities and sex, 2012 (continued)

Uyruk Kadin Erkek Toplam
Nationality Female Male Total

iran islam Cumhuriyeti

Islamic Republic of Iran 161 555 716
};5223 19 56 75
e 55 276 331
iSSvVVZ%ish 51 90 141
e 87 411 498
preis 59 207 286
G 83 105 188
Kt 406 161 567
Koy 10 64 74
Romuti of Kyayzaan 448 162 610
gy 35 45 80
Eovt 10 65 75
Repubic ol Moldoa 757 132 889
Uit 716 113 829
oo 64 74 138
Fortuga 10 67 77
Romans 204 08 302
Rusuan Fodraon 1.836 324 2160
oo e .
T 185 77 262
i 43 141 184
T 1.266 156 1422
e 2.079 522 2,601
Eraooien 102 248 350
Crknown 185 209 394
bt 568 1.038 1.606

Toplam-Total 19.546 12.726 32.272
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6.10. Ekonomik faaliyetlere ve izin tiirlerine gore yabancilara verilen galigma izin sayisi, 2012
Number of work permit given to foreigners by type of permission and economic activities, 2012

) izin tiirii
Faaliyet .
Type of permission

Kodu Ekonomik Faaliyetler/Economic Activities Toplam

Activity (NACE Rev.2 siniflamasina gore) o o ) Total
Code Siireli Siiresiz Bagimsiz
Definite | Indefinite | Independent
49 0 0

Bitkisel ve hayvansal iiretim ile avcilik ve ilgili hizmet
1 faaliyetleri / Crop and animal production, hunting and
related service activities

49

Ormancilik ve tomrukguluk

‘ Forestry and logging 0 0 0 0

3 Balikgilik ve su Griinleri yetistiriciligi 4 0 0 4
Fishing and aquaculture
Komiir ve linyit cikartiimasi

2 Mining of coal and lignite = ! : 263

5 Ham petrol ve dogal gaz ¢ikarimi 50 0 0 59
Extraction of crude petroleum and natural gas
Metal cevherleri madenciligi

i Mining of metal ores B2 0 0 85
Diger madencilik ve tag ocakgilig

8 Other mining and quarrying 40 0 0 40
Madenciligi destekleyici hizmet faaliyetleri

g Mining support service activities 135 0 0 135
Gida driinlerinin imalati

10 Manufacture of food products 126 1 0 127
Iceceklerin imalatl

Ul Manufacture of beverages 1z 0 0 12
Thtiin driinleri imalati

12 Manufacture of tobacco products 20 0 0 20
Tekstil trtinlerinin imalati

g Manufacture of textiles 211 1 0 212
Giyim esyalarinin imalati

14 Manufacture of wearing apparel 424 1 0 425

15 Deri ve ilgili iriinlerin imalati 73 0 0 73

Manufacture of leather and related products

Adag, agag Uriinleri ve mantar Grtnleri imalati (mobilya
harig) saz, saman ve benzeri malzemelerden oriilerek
16 esyalann imalati Manufacture of wood and of products of 6 0 0 6
wood and cork, except furniture; manufacture
of articles of straw and plaiting materials

Kagit ve kagit trtinlerinin imalati

L Manufacture of paper and paper products 5 Y . J

18 Kayitl medyanin basilmasi ve gogaltiimasi %6 0 0 %6
Printing and reproduction of recorded media

19 Kok kémiirii ve rafine edilmis petrol driinleri imalatl o5 0 0 o5

Manufacture of coke and refined petroleum products
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6.10. Ekonomik faaliyetlere ve izin tiirlerine gore yabancilara verilen ¢alisma izin sayisi,2012 (devam)
Number of work permit given to foreigners by type of permission and economic activities, 2012 continued

Faaliyet lzin turt! .
Type of permission

Kodu Ekonomik Faaliyetler/Economic Activities Toplam

Activity (NACE Rev.2 simiflamasina gére) o o 5 Total
Code Siireli Siiresiz Bagimsiz
Definite | Indefinite | Independent
118 1 0

20 Kimyasallarin ve kimyasal tiriinlerin imalati
Manufacture of chemicals and chemical products

119

Temel eczacilik triinlerinin ve eczaciliga iliskin malzemelerin
imalati

&l Manufacture of basic pharmaceutical products and e b ! e
pharmaceutical preparations
Kauguk ve plastik tiriinlerin imalati

22 Manufacture of rubber and plastic products 7 1 0 80

23 Diger metalik olmayan mineral driinlerin imalati 46 0 0 46
Manufacture of other non-metallic mineral products
Ana metal sanayii

24 Manufacture of basic metals % 1 0 %
Fabrikasyon metal iiriinleri imalati (Makine ve techizat harig)

25  Manufacture of fabricated metal products, except machinery 231 3 0 234
and equipment

%6 Bilgisayarlarin, elektronik ve optik Grlinlerin imalati 16 0 0 16
Manufacture of computer, electronic and optical products
Elektrikli techizat imalati

2 Manufacture of electrical equipment 4 2 J L

08 Baska yerde siniflandinimamig makine ve ekipman imalat 11 1 0 112

Manufacture of machineryand equipment n.e.c.
Motorlu kara tasit, treyler (romork) ve yari treyler (yari

29  romork) imalati 133 1 0 134
Manufacture of motor vehicles, trailers and semi-trailers

Diger ulagim araglarinin imalati

30 Manufacture of other transport equipment 43 1 0 44
Mobilya imalati

31 Manufacture of furiture 22 0 0 22
Diger imalatlar

2 Other manufacturing 179 0 0 179

33 Makine ve ekipmanlarin kurulumu ve onarimi 98 ’ q %
Repair and installation of machinery and equipment

35 Elektrik, gaz, buhar ve havalandirma sistemi iiretim ve dagitimi 789 0 0 789

Electricity, gas, steam and air conditioning supply




6.10. Ekonomik faaliyetlere ve izin tiirlerine gore yabancilara verilen ¢alisma izin sayisi,2012 (devam)
Number of work permit given to foreigners by type of permission and economic activities, 2012 continued

Faaliyet
Kodu

Activity
Code

36

37

38

39

41

42

43

45

46

47

49

50

o]l

52

53

55

Calisma Hayati istatistikleri Labour Statistics

Ekonomik Faaliyetler/Economic Activities
(NACE Rev.2 siniflamasina gore)

Suyun toplanmasi, aritilmasi ve dagrtiimasi
Water collection, treatment and supply

Kanalizasyon
Sewerage

Atgin toplanmasi, 1slahi ve bertarafi faaliyetleri maddelerin
geri kazanimi

Waste collection, treatment and disposal activities; materials
recovery

iyile§tirme faaliyetleri ve diger atik yonetimi hizmetleri
Remediation activities and other waste management services

Bina ingaatl
Construction of buildings

Bina disi yapilarin ingaati
Civil engineering

Ozel ingaat faaliyetleri
Specialised construction activities

Motorlu kara tagitlarinin ve motosikletlerin toptan ve
perakende ticareti ile onarimi

Wholesale and retail trade and repair of motor vehicles and
motorcycles

Toptan ticaret (Motorlu kara tagitlar ve motosikletler haric)
Wholesale trade, except of motor vehicles and motorcycles

Perakende ticaret (Motorlu kara tasitlar ve motosikletler haric)
Retail trade, except of motor vehicles and motorcycles

Kara tasimaciligi ve boru hatti tagimaciligi
Land transport and transport via pipelines

Su yolu tagimaciligi
Water transport

Hava yolu tagimaciiigi
Air transport

Tasimacilik igin depolama ve destekleyici faaliyetler
Warehousing and support activities for transportation

Posta ve kurye faaliyetleri
Postal and courier activities

Konaklama
Accommodation

Siireli | Siresiz | Bagimsiz e
Definite | Indefinite | Independent
1 0 0

275

869

273

108

1.116

760

76

19

736

86

4.945

izin tiirii
Type of permission

Toplam

1

275

869

275

109

1.123

763

78

19

736

86

4.953
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6.10. Ekonomik faaliyetlere ve izin tiirlerine gre yabancilara verilen ¢aligma izin sayisi, 2012 (devam)
Number of work permit given to foreigners by type of permission and economic activities, 2012

: izin tiirii
Faaliyet .
Type of permission

Kodu Ekonomik Faaliyetler/Economic Activities Toplam

Activity (NACE Rev.2 simiflamasina gire) o o ) Total
Code Siireli Siiresiz Bagimsiz
Definite | Indefinite | Independent
354 0 0

56 Yiyecek ve igecek hizmeti faaliyetleri 354
Food and beverage service activities

58 Yayimcllik faaliyetleri

Publishing activities 16 0 0 16

Sinema filmi, video ve televizyon programlar yapimeiligi, ses
kaydi ve miizik yayimlama faaliyetleri
59  Motion picture, video and television programme production, 33 0 0 33
sound recording
and music publishing activities

60 Programcilik ve yayincilik faaliyetleri

Programming and broadcasting activities o u v o

61 Telekomiinikasyon

Telecommunications 194 0 0 194

62 Bilgisayar programlama, danismanlik ve ilgili faaliyetler

Computer programming, consultancy and related activities 158 J . 1K)

63 Bilgi hizmet faaliyetleri

Information service activities 30 1 0 3

Finansal hizmet faaliyetleri (Sigorta ve emeklilik fonlar harig)
64  Financial service activities, except insurance and pension 154 0 0 154
funding

Sigorta, reasiirans ve emeklilik fonlar (Zorunlu sosyal giivenlik
harig)

65 Insurance, reinsurance and pension funding, except 4 0 0 4
compulsorysocial security

66 Finansal hizmetler ile sigorta faaliyetleri icin yardimc faaliyetler

Activities auxiliary to financial services and insurance activities J Y v o
Gayrimenkul faaliyetleri

68 Real estate activities 26 0 0 26
Hukuk ve muhasebe faaliyetleri

e Legal and accounting activities e b Y e
idare merkezi faaliyetleri idari danigmanlik faaliyetleri

70 Activities of head offices; management consultancy activities 744 1 0 795
Mimarlik ve miihendislik faaliyetleri teknik muayene ve analiz

71 Architectural and engineering activities; technical testing and 190 3 0 193

analysis

188
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6.10. Ekonomik faaliyetlere ve izin tiirlerine gre yabancilara verilen ¢aligma izin sayisi, 2012 (devam)
Number of work permit given to foreigners by type of permission and economic activities, 2012

) izin tiirii
Faaliyet .
Type of permission

Kodu Ekonomik Faaliyetler/Economic Activities

Bilimsel arastirma ve gelistirme faaliyetleri

Activity (NACE Rev.2 siniflamasina gire) o o )
Code Siireli Siiresiz Bagimsiz
Definite | Indefinite | Independent
11 0 0

& Scientific research and development 11
Reklamcilik ve piyasa arastirmasi

i Advertising and market research o . . o

74 Diger mesleki, bilimsel ve teknik faaliyetler 54 1 0 55
Other professional, scientific and technical activities
Veterinerlik hizmetleri

e Veterinary activities e g U e
Kiralama ve leasing faaliyetleri

77 Rental and leasing activities 47 0 0 47
istihdam faaliyetleri

it Employment activities 1 y v 1
Seyahat acentesi, tur operatoril ve diger rezervasyon hizmetleri
ve ilgili faaliyetler

7 Travel agency, tour operator reservation service and related 497 2 0 499
activities

80 Giivenlik ve sorusturma faaliyetleri 4 0 0 4
Security and investigation activities
Binalar ile ilgili hizmetler ve gevre diizenlemesi faaliyetleri

81 Services to buildings and landscape activities 194 0 0 194
Biiro yonetimi, biiro destek ve is destek faaliyetleri

82  Office administrative, office support and other business 773 3 0 776
support activities

84 Kamu yonetimi ve savunma zorunlu sosyal giivenlik 44 0 0 44
Public administration and defence; compulsory social security
Egitim

85 Education 1.926 17 0 1.943
insan sagligr hizmetleri

86 Human health activities 306 0 3 309
Yatil bakim faaliyetleri

& Residential care activities & Y v &

88 Barinacak yer saglanmaksizin verilen sosyal hizmetler 64 0 0 64

Social work activities without accommodation
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6.10. Ekonomik faaliyetlere ve izin tiirlerine gdre yabancilara verilen galigma izin sayisi, 2012 (devam)
Number of work permit given to foreigners by type of permission and economic activities, 2012 (continued)

Faaliyet
Kodu

Activity
Code

90

91

92

93

94

95

96

97

98

99

Ekonomik Faaliyetler/Economic Activities
(NACE Rev.2 siniflamasina gore)

Yaratici sanatlar, gosteri sanatlari ve eglence faaliyetleri
Creative, arts and entertainment activities

Kuttiphaneler, arsivler, miizeler ve diger kiltirel faaliyetler
Libraries, archives, museums and other cultural activities

Kumar ve musterek bahis faaliyetleri
Gambling and betting activities

Spor faaliyetleri, eglence ve dinlence faaliyetleri
Sports activities and amusement and recreation activities

Uye olunan kuruluslarin faaliyetleri
Activities of membership organisations

Bilgisayarlarin, kisisel esyalarin ve ev esyalarinin onarimi
Repair of computers and personal and household goods

Diger hizmet faaliyetleri
Other personal service activities

Ev ici calisan personelin isverenleri olarak hanehalklarinin
faaliyetleri
Activities of households as employers of domestic personnel

Hanehalklari tarafindan kendi kullanimlarina yonelik olarak
uretilen aynm yapiimamig mal ve hizmetler

Undifferentiated goods-and services-producing activities of
private households

for own use

Uluslararasi orgiitler ve temsilciliklerinin faaliyetleri
Activities of extraterritorial organisations and bodies

Bilinmeyen
Unknown

Toplam / Total

izin tiirii
Type of permission
Definite | Indefinite | Independent
1.829 0 0 1.829
0 0 0 0
9 0 0 9
1.270 0 0 1.270
19 0 0 19
37 0 0 37
689 1 0 690
8.861 1 1 8.863
10 0 0 10
43 0 0 43
390 1 0 391
32.184 78 10 32.272
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6.11. illere ve izin tiirlerine gire yabancilara verilen ¢alisma izin sayisi, 2012
Number of work permit given to foreigners by type of permission and provinces, 2012

izin tiirii
il Type of permission

Province Siireli Siiresiz Bagimsiz
Definite Indefinite Independent

Adana 308 0 0 308
Adiyaman 8 0 0 8
Afyonkarahisar 81 0 0 81
Agn 1 0 0 1
Amasya 7 0 0 7
Ankara 5.163 8 0 5171
Antalya 6.698 8 0 6.706
Artvin 68 0 0 68
Aydin 71 0 0 71
Balikesir 44 0 0 44
Bilecik 58 0 0 58
Bingol 0 0 0 0
Bitlis 0 0 0 0
Bolu 7 0 0 7
Burdur 21 0 0 21
Bursa 653 1 2 656
Ganakkale 306 0 0 306
Cankiri 7 0 0 7
Gorum 9 0 0 9
Denizli 66 0 0 66
Diyarbakir 51 0 0 51
Edirne 23 0 0 23
Elazig 7 0 0 7
Erzincan 25 0 0 25
Erzurum 35 0 0 35
Eskisehir 67 0 0 67
Gaziantep 235 1 0 236
Giresun 122 0 0 122
Gimishane 2 0 0 2
Hakkari 0 0 0 0
Hatay 292 0 0 292
Isparta 16 0 0 16
Mersin 190 0 0 190
istanbul 11.460 47 5 11.512
izmir 2.057 6 2 2.065
Kars 1 0 0 1
Kastamonu 111 0 0 111
Kayseri 44 0 0 44
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6.11. illere ve izin tiirlerine gore yabancilara verilen caligma izin sayisi, 2012 (devam)
Number of work permit given to foreigners by type of permission and provinces, 2012 (continued)

izin tiirii
Type of permission

Siiresiz Bagimsiz
Indefinite Independent
0 0

Province T
Siireli

16

11

Kirklareli 16
Kirsehir 0 0 11
Kocaeli 625 2 1 628
Konya 102 1 0 103
Kiitahya 31 0 0 31
Malatya 29 0 0 29
Manisa 134 0 0 134
Kahramanmarag 23 0 0 23
Mardin 17 0 0 17
Mugla 952 2 0 954
Mus 1 0 0 1
Nevsehir 68 0 0 68
Nigde 9 0 0 9
Ordu 152 0 0 152
Rize 133 0 0 133
Sakarya 154 0 0 154
Samsun 219 0 0 219
Siirt 9 1 0 10
Sinop 7 0 0 7
Sivas 3 1 0 4
Tekirdag 139 0 0 139
Tokat 10 0 0 10
Trabzon 147 0 0 147
Tunceli 0 0 0 0
Sanlurfa 43 0 0 43
Usak 11 0 0 11
Van 11 0 0 11
Yozgat 1 0 0 1
Zonguldak 89 0 0 89
Aksaray 163 0 0 163
Bayburt 2 0 0 2
Karaman 6 0 0 6
Kirikkale 7 0 0 7
Batman 7 0 0 7
Sinak 164 0 0 164
Bartin 265 0 0 265
Ardahan 2 0 0 2
Igdir 8 0 0 8
Yalova 30 0 0 30
Karabiik 7 0 0 7
Kilis 2 0 0 2
Osmaniye 30 0 0 30
Diizce 31 0 0 31
Toplam-Total 8 0
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6.12. Bagvuru tiiriine gore yabancilara verilen ¢alisma izin sayisi, 2012

Ocak
January

Subat
February

Mart
March

Nisan
April

Mayis
May

Haziran
June

Temmuz
July

Agustos
August

Eylil
September

Ekim
October

Kasim
November

Aralik
December

Toplam-Total

Number of work permit given to foreigners by type of application 2012

Basvuru Tiirii

Type of application

ilk Basvuru
First application

907

1.101

1.822

2.090

2.824

2.681

2.565

2.322

2.363

2.114

3.004

2.948

Uzatma bagvurusu
Extension application

513

375

519

473

442

376

453

484

417

512

428

539

1.420

1.476

2.341

2.563

3.266

3.057

3.018

2.806

2.780

2.626

3.432

3.487
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6.13. Bagvuru tiiriine ve cinsiyete gére yabancilara verilen ¢alisma izin sayisi, 2012
Number of work permit given to foreigners by type of application and sex, 2012

Basvuru tiirii
Cinsiyet Type of application Toplam
e ilk bagvuru Uzatma bagvurusu fotal
First application Extension application

Kadin

Female 17.487 2.059 19.546
Erkek

Male 9.254 3.472 12.726
Toplam-Total 26.741 5.531 32.272

6.13. Basvuru tiiriine ve cinsiyete gore yabancilara verilen ¢alisma izinlerinin oransal dagihimi, 2012
Proportional distribution of work permit given to foreigners by type of application and sex, 2012

Ik basvuru @ Uzatma basvurusu
First application Extension application

Kadin Erkek
Female Male
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Aciklama
s giivenligi uzmanu: i§ sagligi ve giivenligi alaninda go-
rev yapmak tzere Bakanlikga yetkilendirilmis, is guvenligi
uzmanhgr belgesine sahip miihendis, mimar veya teknik
eleman, ifade eder.

isyeri hekimi: Is saglg ve giivenligi alaninda gérev yap-
mak uzere Bakanlikga yetkilendirilmis, isyeri hekimligi bel-
gesine sahip hekimi, ifade eder.

Ortak saglik ve giivenlik birimi: Kamu kurum ve kuru-
luslari, organize sanayi bolgeleri ile Tirk Ticaret Kanunu-
na gore faaliyet gosteren sirketler tarafindan, igyerlerine
is saghg ve givenligi hizmetlerini sunmak dzere kurulan
gerekli donanim ve personele sahip olan ve Bakanlikga
yetkilendirilen birimi, ifade eder.

Egitim kurumu: i§ guvenligi uzmanu, igyeri hekimi ve diger
saglik personelinin egitimlerini vermek izere Bakanlikga
yetkilendirilen kamu kurum ve kuruluslarini, dniversiteleri
ve Tlrk Ticaret Kanununa gore faaliyet gosteren sirketler
tarafindan kurulan miesseseleri, ifade eder.

Toplum sadligi merkezi (TSM): isyeri hekimligi hizmeti
vermek (izere yetkilendirilen Saglik Bakanhigina bagl top-
lum sagligr merkezlerini, ifade eder.

is giivenligi uzmanhg editici belgesi

a) Pedagojik formasyona veya egiticilerin egitimi belgesine
ve ig saghgi ve givenligi alaninda en az bes yillik mes-
leki tecriibeye sahip; (A) sinifi is givenligi uzmanlan, is
saghgr ve guvenligi, is saghgi veya is glivenligi lisansust
egditimine sahip mihendis, mimar veya teknik elemanlar
ile Bakanlikta gorevli is saghgi ve giivenligi uzmanlarina,

b) Pedagojik formasyona veya egiticilerin egditimi belgesi-
ne sahip ve en az bes yil teftis yapmis is mifettislerine,

c) Pedagojik formasyona veya egiticilerin egitimi belgesine
ve en az on yillik uzmanlik tecriibesine sahip, miihendis,
mimar veya teknik eleman niteligini haiz Bakanlkta go-
revli calisma ve sosyal giivenlik egitim uzmanlarina,

Explation

Occupational safety expert: Any engineer, architect or
technical staff who are authorised by the Ministry to work in
the field of occupational health and safety and who have oc-
cupational health and safety expertise certificate.

Occupational physician: Any physician who is authorised
by the Ministry to work in the field of occupational health and
safety and who has occupational medicine certificate.

Joint health and safety unit: Any unit which is established
by public institutions and organisations, organised industrial
zones and companies operating under the Turkish Code
of Commerce in order to provide occupational health and
safety services to workplaces, with required equipment and
personnel and which is authorised by the Ministry.

Training institution: Public institutions and organisations,
universities and enterprises established by companies oper-
ating in accordance with the Turkish Code of Commerce au-
thorised by the Ministry to provide training for occupational
safety specialists, occupational physicians and other health-
care personnel.

Community health center: Any community health center af-
filiated to the Ministry of Health which is authorised to provide
occupational physician service.

Occupational safety expert trainer certificate is issued to
positions given below in the case of their application, having
received pedagogical training or training of trainers certificate
and having at least five years of experience in occupational
health and safety,

a) 1) Class (A) occupational safety experts,

2) Engineers, architects or technical staff who have
Master’s Degree in occupational safety and health,
occupational safety or occupational health,

3) Occupational health and safety experts working at the
Ministry,

b) Labour inspectors who have received pedagogical training
or training of trainers certificate and who have at least five
years of inspection experience,

¢) Labour and social security training experts working at the
Ministry, whom are engineer, architect or technical staff
and received pedagogical training or training of trainers
certificate with at least ten years of expertise experience,

www.csgb.gov.tr
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d) Mihendis, mimar, fizikgi, kimyager ve teknik Ggret-
menler ile hukuk fakiiltelerinden mezun olanlardan Gini-
versitelerde Bakanlikga ilan edilen egitim programlarina
uygun en az dort yanyil ders verenlere, bagvurmalar
halinde diizenlenir.

isyeri hekimligi egitici belgesi;

a. Pedagojik formasyona veya egiticilerin egitimi belgesi-
ne ve is saghgH ve giivenligi alaninda en az bes yillik
mesleki tecribeye sahip; isyeri hekimleri ile is saghgi
ve givenligi, is saghgi veya is giivenligi lisansiisti egi-
timine sahip hekimlere,

b. Universitelerde, Bakanlikga ilan edilen egitim program-
larina uygun alanlarda en az dort yaryil ders veren he-
kimlere,

c. i§ ve meslek hastaliklan ya da igyeri hekimligi yan dal
uzmanlar ile uzmanlik egitimi siresince is saghgi ve
guvenligi ile ilgili en az 150 saat teorik ve uygulamali
editim alan halk saghg uzmanlarina, bagvurmalar ha-
linde, diizenlenir.

(A) simifi ig giivenligi uzmanhg belgesi;

1. (B) sinifi ig giivenligi uzmanhg belgesiyle en az dort yil
fiilen gorev yaptigini i giivenligi uzmanhgi sozlesmesi
ile belgeleyen ve (A) sinifi is givenligi uzmanhgi egiti-
mine katilarak yapilacak (A) sinifi ig giivenligi uzmanhgi
sinavinda basarili olan muhendis, mimar veya teknik
elemanlara,

2. Is saglii ve giivenligi alaninda en az bes yil teftis yap-
mig mihendis, mimar veya teknik eleman olan is mu-
fettigleri, en az bes yil uzman olarak galigmig Bakanlik
is saghgi ve givenligi uzmanlan, is saghgr ve givenligi
veya ig glvenligi doktorasi yapmig olan mihendis, mi-
mar veya teknik elemanlar ile Genel Mudirlik ve bagh
birimlerinde miihendis, mimar veya teknik eleman ola-
rak en az on yil gorev yapmis olanlardan (A) sinifi ig
givenligi uzmanhgi igin yapilacak sinavda basaril olan-
lara,

Is Saﬁlll ve iivenliﬁi | Occupational Health and Safety

d) Engineers, architects, physicists, chemists, technical in-
structors and people who have bachelor of laws degree,
who have at least four semesters of experience as lec-
turer in the universities in the fields in compliance with
programmes announced by the Ministry,

Occupational physician trainer certificate is issued to
below positions in the case of their application;

a) Occupational physicians or physicians who have Master’s
Degree in occupational safety and health, occupational
safety or occupational health, who have received pedagog-
ical training or training of trainers certificate and who have
at least five years of experience in occupational health and
safety,

b) Physicians who have at least four semesters of experience
as lecturer in universities in the fields in compliance with
programmes announced by the Ministry,

¢) Physicians who undertake fellowship in workrelated and
occupational diseases or occupational medicine or public
health specialists who have at least 150 hours of course in
occupational safety and health involving theory and prac-
tice, during their specialist training.

The Ministry shall issue a Class (A) occupational safety

expert’s certificate to;

1) engineers, architects or technical staff who submit an oc-
cupational safety expert contract proving at least four years
of experience with a class (B) occupational safety expert
certificate, and who participated class (A) occupational
safety expertise training programme and passed the exam-
ination for class (A) occupational safety expertise.

2) Labour inspectors who are engineer, architect or techni-
cal staff with at least five years of inspection experience
in occupational health and safety; occupational health and
safety experts with at least five years of experience of ex-
pertise in the Ministry; engineers, architects or technical
staff with doctor of science degrees in occupational health
and safety or occupational safety; engineers, architects or
technical staff with at least ten years of experience at the
Directorate General and its affiliated units, and who passed
the examination for class (A) safety expertise,
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(B) simifi ig giivenligi uzmanhg belgesi;

1. 1) (C) sinifi ig givenligi uzmanhg belgesiyle en az tg yil
fiilen gorev yaptigini is givenligi uzmanhgi sozlesmesi
ile belgeleyen ve (B) sinifi is giivenligi uzmanhgr egiti-
mine katilarak yapilacak (B) sinifi ig giivenligi uzmanhgi
sinavinda basarili olan muihendis, mimar veya teknik
elemanlara,

2. i§ saghgr ve givenligi veya is guvenligi yiksek lisansi
yapmig olan miihendis, mimar veya teknik elemanlar-
dan (B) sinifi i giivenligi uzmanhgr sinavinda basaril
olanlara,

(C) simfi ig giivenligi uzmanhg belgesi;

(C) sinifi is giivenligi uzmanhgi egitimine katilarak yapi-
lacak (C) sinifi ig givenligi uzmanhgr sinavinda basarili
olan miihendis, mimar veya teknik elemanlara Bakanlikga
verilir.

The Ministry shall issue a Class (B) occupational safety
expert’s certificate to;

1. Engineers, architects or technical staff who submit an
occupational safety expert contract proving at least three
years of expertise experience with a class (C) occupational
safety expert certificate, and who participated class (B) oc-
cupational safety expertise training programme and passed
the examination for class (B) occupational safety expertise.

2. Engineers, architects or technical staff with master of sci-
ence degrees in occupational health and safety or occu-
pational safety and passed the examination for class (B)
occupational safety expertise.

The Ministry shall issue a Class (C) occupational safety

expert’s certificate to;

Engineers, architects or technical staff who participated class

(C) occupational safety expertise training programme and

passed the examination for class (C) occupational safety ex-

pertise.

www.csgb.gov.tr



& csGB

is Saghd1 ve Gilvenligi | Occupational Health and Safety

7.1. is Saghdi ve Giivenligi Genel Miidiirliigii tarafindan yiiriitiilen belgelendirme iglemleri, 2012
Certification process conducted by General Directorate of Occupational Health and Safety, 2012

A sinifi is B sinifi ig C sinifi is

giivenlig giivenlig giivenligi _

uzmanhd uzmanhg uzmanhg Isyeri Hekimi e .

A class B class C class Occupational Egmcl bel_gpm
; . ; " Trainer certificate
occupational occupational occupational physician
safety expert’s safety expert’s safety expert’s

certificate certificate certificate
Ocak January 1 6 1.155 706 15
Subat February 35
Mart March 18
Nisan April 17
Mayis May 25
Haziran June 4 6 3.657 779 23
Temmuz July 28
Agustos August 17
Eyliil September 513
Ekim October 21
Kasim November 78
Aralik December 3 128 4,632 527 109
Toplam Total 8 140 9.444 2.012 441

7.2 is Saghdi ve Giivenligi Genel Miidiirliiii tarafindan yiiriitiilen yetkilendirme islemleri, 2012
Authorization by General Directorate of Occupational Health and Safety, 2012

Toplum Saghg
Ay Egitim kurumlan Ortak Saglik Giivenlik Birimi Merkezi
Month Training institutions Joint health and safety unit Community health
center
Ocak January 3 4
Subat February 4 6
Mart March 1 11
Nisan April 2 12 1
Mayis May 2 13 1
Haziran June 3 13
Temmuz July 3 23
Agustos August 10
Eyliil September 4 22
Ekim October 2 18
Kasim November 5 29 2
Aralik December 9 32 1

Toplam Tofal 34 191 11
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7.3. is Saghdi ve Giivenligi Merkezi Miidiirliigiinde (iSGUM) ve bélge laboratuvar sefliklerinde yapilan dlgiim ve

analizler, 2012

Number of the measurements and analysis made in ISGUM and regional laboratories, 2012

ﬁlgiim ve analiz sayilan (Fiziksel, kimyasal, biyolojik
testler dahil)
Number of the measurements and analyses (Physical,
chemical and biological tests are included)

Atomik absopsiyon cihazi (grafit/alevli) 15/1ileher bir ilave
element analizi

Atomikabsorpsiyon cihazi ile kanda kursun analizi

Atomik absopsiyon cihazi (grafit/alevli) ile havada agir metal
analizi

Aydinlatma ol¢imi

El-kol titresimi maruziyet 6lgimi

Foruer transform infrared spekirofometresinde serbest silis
analizi

Gaz kromatografi analizi
Hava akim hizi

idrarda fenol analizi

idrarda TCA analizi

idrarda hiippiirik asit analizi
Isitme testi (Odyometri)

i§yeri havasinda dedektor veya tiip ile ANLK gaz 6lgimii

i§yeri havasinda toz numunesi alma ve grametrik deg. (30
0lg.kadar)

lyon kromatografisinde analiz
Kanda albumin tayini

Kanda ALP tayini

Kanda ALT tayini

Kanda AST tayini

Kanda GGT tayini

Kanda glikoz tayini

17

9

18

119

39

15

15

131

41

54

82

198

12

199

83

258

1.037

202

95

15

1.067

Bilge laboratuvar seflikleri

H istanbul Kayseri | Kocaeli
10

Regional laboratories

32 1 101
4 67

3 10 155 19 20 307

94 80 641 149 238 1.519
11 27
1 4 322 19 17 601

17 14 23 13 36 201

29 35

258

1.037

27 64 150 118 92 668

99 133 415 44 336  1.253
6 7 3 30 67
1.067
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7.3. is Saghdi ve Giivenligi Merkezi Miidiirliigiinde (iSGUM) ve bélge laboratuvar sefliklerinde yapilan dlgiim ve
analizler, 2012 (devam)

Number of the measurements and analysis made in ISGUM and regional laboratories, 2012 (continued)

Olciim ve analiz sayilan (Fiziksel, kimyasal, biyolojik Bolge laboratuvar seflikleri
testler dahil) Regional laboratories Toplam

Number of the measurements and analyses (Physical, Total

chemical and biological tests are included . .

Kandakolestrol tayini

Kanda kreatinin tayini

Kanda total protein tayini 387 387
Kanda (re tayini

Kanda drik asit tayini

Kisisel giriltii maruziyeti (30 6lg. sonra her bir 6lgiim igin) 144 144

Kisisel girliltti maruziyeti (30 6l¢. kadar her bir 6lgim icin) 45 27 92 43 26 57 211 561

Lifsi tozlarin kontarasyon tayini 41 51 13 14 68 1 1 189
Lifsi tozlarin tir analizi 1 5 1 7
PA akciger filmi gekimi ve degerlendirmesi 1.648 1.648
Pnémokonyoz degerlendirme okuyucu egitimi 2 2
Sedimantasyon 232 232
Solunum fonksiyon testi 1.114 1.114
Tam idrar tetkiki 305 305
Tam kan sayimi 340 340
Termal konfor sartlarinin élgtimii 38 80 27 39 66 22 70 342
Tum vucut titresim kisisel maruziyeti 2 54 7 4 81 148
Yiiksek basinch sivi kromotografisinde analiz 8 24 2 41 75

Toplam - Total 400 422 2.043 477 1.234
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7.4. Gahigma ve is Kurumu il Miidiirliikleri tarafindan verilen igletme belgeleri, 2012
Enterprise licenses given by Provincial Director of Labour ISKUR 2012

isletme belgesi isletme belgesi

isletme belgesi

il Midiirligu il Midiirligi il Midrligi

- sayis! (*) o sayis! (*) e sayis! (*)
orcots | | ot | | o |
Adana 27 Edirne 24 Malatya 12
Adiyaman 5 Elazig 6 Manisa 54
Afyonkarahisar 6 Erzincan 0 Mardin 7
Agn 0 Erzurum 3 Mersin 8
Aksaray 1 Eskisehir 185 Mugla 6
Amasya 2 Gaziantep 67 Mus 1
Ankara 58 Giresun 3 Nevsehir 2
Antalya 17 Gimishane 2 Nigde 3
Ardahan 0 Hakkari 0 Ordu 4
Artvin 2 Hatay 10 Osmaniye 7
Aydin 10 Igdir 1 Rize 6
Balikesir 121 Isparta 1 Sakarya 11
Bartin 5 istanbul 272 Samsun 8
Batman 3 Izmir 43 Siirt 0
Bayburt 0 Kahramanmaras 19 Sinop 0
Bilecik 48 Karabiik 6 Sivas 6
Bingal 0 Karaman 4 Sanlurfa 2
Bitlis 0 Kars 0 Sirak 2
Bolu 3 Kastamonu 5 Tekirdag 41
Burdur 1 Kayseri 49 Tokat 3
Bursa 93 Kirikkale 3 Trabzon 4
Ganakkale 2 Kirklareli 4 Tunceli 0
Gankin 4 Kirsehir 2 Usak 8
Gorum 4 Kilis 1 Van 0
Denizli 29 Kocaeli 61 Yalova 3
Diyarbakir 6 Konya 26 Yozgat 2
Diizce 15 Kiitahya 14 Zonguldak 5

Toplam / Total 1.478

(*) 04 Aralik 2009 tarihinde yiiriirliige giren iletme Belgesi Hakkinda Yonetmelik kapsaminda 2012 yilinda isveren veya isveren vekilinin bagvuru ve beyani
iizerine Galisma ve Is Kurumu il Miidiirliiklerince verilen isletme belgesidir.
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1.5. Ulusal Meslek Standardi, 2012
National Occupational Standards (NOS),2012

Resmi Gazete
Hazirlayan Kurulug Tarih ve Sayisi
Occupational Standards | Number and Date
Setting Bodies (0SSBs) |  of the Official
Journal

Sektor Ulusal Meslek Standardi
Industry National Occupational Standards (NOS)
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21.03.2012/28240

ingaat Betoncu (Seviye 3) ; -
! Construction Concrete Worker (Level 3) INTES (Se((,:\glrjll((ie;iei{i)on)
” Gimento Uretim Elemani (Seviye 2) Gels
Cement Manufacturing Worker (Level 2)
Gimento Uretim Elemani (Seviye 3) GElS
Cam, Gimento ve Toprak Cement Manufacturing Worker (Level 3) 21 0(3M2u?(1ﬁ/§)3240
Glass, cement and clay - Gimento Uretim Elemani (Seviye 4) GEis (Second edition)
Cement Manufacturing Worker (Level 4)
5 Gimento Uretim Sorumlusu (Seviye 5) GElS
Cement Manufacturing Supervisor (Level 5)
6 Ahgap Isleme Makineleri Operatorii (Seviye 3) ASO
Wood Processing Machine Operator (Level 3)
7 Ahsap isleme Makineleri Operatorii (Seviye 4) ASO
Adiac Isleri Kag Wood Processing Machine Operator (Level 4)
gag Isleri, Kagit ve
AT N o . 21.03.2012/28240
Kagit Uriinleri Agac Kesme ve Boylama Operatorii (Seviye 3) .
8 ; . ASO (Miikerrer)
Wooden works, paper  Logging and Sizing Operator (Level 3) (Second edition)
9 and paper products Ahsap Tornaci (Seviye 3) ASO
Wood Turning Lathe Operator (Level 3)
10 Kereste imalatgisi (Seviye 3) ASO
Lumber Manufacturing Worker (Level 3)
Mobil Ving Operatorii (Seviye 3) T,
L Mobile Crane Operator (Level 3) AU e
ingaat Panel Kalipci (Seviye 3) ; &l '03'2..012/ iz
12 . INTES (Mukerrer)
Construction Panel Moulder (Level 3) (Second edition)
13 Seramik Karo Kaplamacisi (Seviye 3) INTES
Ceramic Tiling Worker (Level 3)
Masaj Uygulayicisi (Seviye 3)
14 Massage Practitioner (Level 3) TESK
15 Makyaj Uygulayicisi (Seviye 3) TESK
Toplumsal ve Kisisel Make-up Practitioner (Level 3) 21 03.2012/28240
Hizmetler Makyaj Uzmani (Seviye 5) o
16 . o TESK (Miikerrer)
Social and personal ~ Make-up Specialist (Level 5) (Second edition)
17 Services Ddvme ve Taki (Piercing) Uygulayicisi (Seviye 3) TESK
Tattoo and Piercing Practitioner (Level 3)
18 Kalici Makyaj Uygulayicisi (Seviye 3) TESK
Permanent Make-up Practitioner (Level 3)
19 Web Ofset Baski Operatorii (Seviye 3) iTo
Web Offset Printing Operator (Level 3)
Medya, iletisimve ~ Web Ofset Baski Operatorii (Seviye 4) ;
AL Yayincilik Web Offset Printing Operator (Level 4) e 21 0(3M2(|]<1 2/ 2?240
. L ukerrer
oy Meda communicalion Tahaka Ofset Baski Operatorii (Seviye 3) fo (Second edition)
and publishing  Sheet-fed Offset Printing Operator (Level 3)
29 Tabaka Ofset Baski Operatorii (Seviye 4) iTo

Sheet-fed Offset Printing Operator (Level 4)
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7.5. Ulusal Meslek Standardi, 2012 (devam)
National Occupational Standards (NOS),2012 (continued)
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23

24

25

27

28

29

30

31

32

34

35

37

38

39

40

4

42

43

44

Sektor
Industry

Metal
Metal

Tekstil, Hazir Giyim, Deri

Textile, ready-made
clothing and leather

Metal

Metal

Medya, iletisim ve
Yayincilik

Media, communication

and publishing

Bilisim Teknolojileri
Information data
technologies

Elektrik ve Elektronik

Electric and electronic

Agag isleri, Kagit ve
Kagit Uriinleri
Wooden works, paper
and paper products

Ulusal Meslek Standardi
National Occupational Standards (NOS)

Hidrolik Pnomatikci (Seviye 4)
Hydraulic Pneumatic Technician (Level 3)
Hidrolik Pnomatikci (Seviye 5)
Hydraulic Pneumatic Technician (Level 4)

Dokuma Kumas Desen Hazirlama Elemani (Seviye 3)
Woven Fabric Pattern Design Worker (Level 3)

Dokuma Kumas Desinatori (Seviye 4)
Woven Fabric Designer (Level 4)

Dokuma Kumas Desinatérii (Seviye 5)
Woven Fabric Designer (Level 5)

Remaydzcii (Diiz Orme Hazir Giyim) (Seviye 3)

Linking Machine Operator (Flat Knitting Ready Wear) (Level 3)

Sicak Metal Sekillendirmeci (Seviye 3)
Hot Metal Forming Worker (Level 3)

Sicak Metal Sekillendirmeci (Seviye 4)

Hot Metal Forming Worker (Level 4)

Kalip ve Takim-Aparat isgisi (Seviye 5)
Moulding and Tool-Equipment Worker (Level 5)
Ofset Baski Oncesi Birim Sorumlusu (Seviye 5)
Offset Pre-Printing Unit Supervisor (Level 5)
Ofset Baski Birim Sorumlusu (Seviye 5)

Offset Printing Unit Supervisor (Level 5)

Ag Teknolojileri Elemani (Seviye 4)

Network Technologies Operator (Level 4)

Ag Teknolojileri Elemani (Seviye 5)

Network Technologies Operator (Level 5)

Ag Teknolojileri Uzmani (Seviye 6)

Network Technologies Expert (Level 6)
Bilgisayar Donanim Elemani (Seviye 4)
Computer Hardware Operator (Level 4)
Bilgisayar Donanim Elemani (Seviye 5)
Computer Hardware Operator (Level 5)
Asansér Montajcisi (Seviye 3)

Elevator Assembly Technician (Level 3)
Asansér Montajcisi (Seviye 4)

Elevator Assembly Technician (Level 4)
Asansor Bakim ve Onarimcisi (Seviye 3)
Elevator Maintenance and Repair Technician (Level 3)
Asansor Bakim ve Onarimcisi (Seviye 4)
Elevator Maintenance and Repair Technician (Level 4)
Otomasyon Sistemleri Montajcisi (Seviye 4)
Automation System Installation Technician (Level 4)
Otomasyon Sistemleri Programcisi (Seviye 5)
Automation System Programmer (Level 5)
Ahsap Iskeletci (Seviye 3)

Timber Framing Worker (Level 3)

Presci (Mobilya) (Seviye 3)

Press Operator (Furniture) (Level 3)

Hazirlayan Kurulug

Resmi Gazete
Tarih ve Sayisi

Occupational Standards | Number and Date

Setting Bodies (0SSBS)

HAK-IS/GELIK-iS

HAK-IS/CELIK-iS

BESOB
BESOB
BESOB
ITKIB
MESS
MESS
MESS
iTo
iTo
TUBIDER
TUBIDER
TUBIDER
TUBIDER
TUBIDER
ASO
ASO
ASO
ASO
ASO
ASO
ASO

ASO

of the Official
Journal

21.03.2012/28240
(Mikerrer)
(Second edition)

10.04.2012/28260
(Miikerrer)
(Second edition)

10.04.2012/28260
(Mukerrer)
(Second edition)

10.04.2012/28260
(Mukerrer)
(Second edition)

10.04.2012/28260
(Miikerrer)
(Second edition)

27.04.2012/28276
(Mikerrer)
(Second edition)

13.06.2012/28322
(Miikerrer)
(Second edition)
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7.5. Ulusal Meslek Standardi, 2012 (devam)
National Occupational Standards (NOS),2012 (continued)

Resmi Gazete
Hazirlayan Kurulug Tarih ve Sayisi
Occupational Standards | Number and Date
Setting Bodies (0SSBs) |  of the Official
Journal

Ulusal Meslek Standardi
National Occupational Standards (NOS)

Sektor
Industry
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Akaryakit ve Otogaz ikmal ve Dolum Elemani (Seviye 3)

e Fuel Oil and Auto Gas Supply and Filling Worker (Level 3) WIABSIALLS
Kompozit Uriin Uretim Eleman (EI Yatirmasi, Piiskiirtme, RTM,
infiizyon) (Seviye 3) ;
. Composites Manufacturing Worker (Hand Lay-Up, Spray-Up, RTM, KIBEASKSD
Infusion) (Level 3)
Kimya, Petrol, Lastik ve Kompozit Uriin Uretim Elemani (HKB, Sicak Kaliplama) (Seviye 3) i
i Plastik Composites Manufacturing Worker (SMC, Hot Moulding) (Level 3) AL 0 13-0(6M2i1?<¥r/ezr?322
Chemicals, petroleum, - Kompozit Uriin Uretim Elemant (Elyaf Sarma ve Savurma Dokiim) (Second edition)
. rubber and plastics  (Seviye 3) KIPLAS/KSD
Composites Manufacturing Worker (Filament Winding and Blow ! /
Casting) (Level 3)
Kompozit Uriin Uretim Elemani (Pultruzyon) (Seviye 3) i
o Composites Manufacturing Worker (Pultrusion) (Level 3) AL
Kompozit Uriin Uretim Elemani (Devamli Levha) (Seviye 3) i
e Composites Manufacturing Worker (Continuous Sheet) (Level 3) KIBEASKSD
Borverkgi (Seviye 4)
5 Borwerk Operator (Level 4) AS02.ve 3. 058
54 Metal CNC Programcisi (Seviye 4) ASO 1. 0SB 13'0?M2[]?(l$r/;?322
11 (Seviy
5 CNC Programmer (Level 5) ASO1.0SB
Elektrik Pano Montajcisi (Seviye 3)
e Electrical Box Assembly Worker (Level 3) MY Ll
Elektrik Pano Montajcisi (Seviye 4)
e Electrical Box Assembly Worker (Level 4) B LR
Elektrik Pano Montajcisi (Seviye 5)
20 Elektrik ve Elektronik  Electrical Box Assembly Worker (Level 5) MY bl 13-0&%?(1?{;?322
Electric and electronic  Viiksek Gerilim Kablo Aksesuarlari Montajcisi (Seviye 4) Second edit
59 , ; ASO 1. 0SB (Second edition)
High Voltage Cable Accessories Assembly Worker (Level 4)
Yiiksek Gerilim Teghizati Test Elemani (Seviye 4)
& High Voltage Equipment Testing Worker (Level 4) ML Ol
61 Yi}ksek Gerilim Teghizan Test' Elemani (Seviye 5) ASO 1. 0SB
High Voltage Equipment Testing Worker (Level 5)
Tekstil, Hazir Giyim, Deri ... .. . 10.07.2012/28349
62 Textile, ready-made l%‘;g; ((f;‘/'zg?) iTKiB (Miikerrer)
clothing and leather (Second edition)
Makine Montajcisi (Seviye 3)
o Metal Machine Fitter (Level 3) HEDE T 10'0(7M2u(|)<l?r/e2r§3349
64 Metal Makine Montajcisi (Seviye 4) ASO 2. ve 3. 0SB (Second edition)
Machine Fitter (Level 4) ' '
Makine Ressami (Seviye 3)
65 Mechanical Draftsman (Level 3) AS02.va 3. 0SB
66 Metal Makine Ressami (Seviye 4) ASO 2. ve 3. 0SB 10'0(7“}'%?(;?:;?349
Metal Mechanical Draftsman (Level 4) ' ’ (Second edition)
67 Makine Ressami (Seviye 5) ASO 2. ve 3. 0SB

Mechanical Draftsman (Level 5)
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7.5. Ulusal Meslek Standardi, 2012 (devam)
National Occupational Standards (NOS),2012 (continued)

Resmi Gazete
Tarih ve Sayisi

Hazirlayan Kurulug

=3
2=
IS Sektor Ulusal Meslek Standardi ;
»n o . ; Occupational Standards | Number and Date
D
% § Industry National Occupational Standards (NOS) Setting Bodles (0SSBs) |  of the Official
= Journal
Otomotiv Kontrol, Test ve Ayar Isgisi (Seviye 4)
e Otomotiv Automotive Control, Testing and Calibration Worker (Level 4) il 1 00(7M2u(l)<:>?r/e2r§3349
69 Otomotive Motosiklet Bakim Onarimcisi (Seviye 4) MEKSA (Second edition)
Motorcycle Maintenance Repair Technician (Level 4)
70 Biyogaz Sistemleri Personeli (Seviye 3) Ege Universitesi Giines
Biogas Systems Worker (Level 3) Enerijisi Enstitiisti
71 Biyogaz Sistemleri Personeli (Seviye 4) Ege Universitesi Giines
Biogas Systems Worker (Level 4) Enerjisi Enstitiisi
79 Biyogaz Sistemleri Personeli (Seviye 5) Ege Universitesi Giines
Biogas Systems Worker (Level 5) Enerijisi Enstitiisti
73 Fotovoltaik Giig Sistemi Personeli (Seviye 3) Ege Universitesi Giines
Photovoltaic Power System Worker (Level 3) Enerijisi Enstitiisti
74 Enerji Fotovoltaik Giig Sistemi Personeli (Seviye 4) Ege Universitesi Giines 05-0(9M2[J?<:z?r/ezrf)3402
Energy Photovoltaic Power System Worker (Level 4) Enerjisi Enstitisi (Second edition)
75 Fotovoltaik Giig Sistemi Personeli (Seviye 5) Ege Universitesi Giines
Photovoltaic Power System Worker (Level 5) Enerjisi Enstitiisii
76 Riizgér Gug Sistemi Personeli (Seviye 3) Ege Universitesi Giines
Wind Power System Worker (Level 3) Enerijisi Enstitiisti
77 Riizgér Giig Sistemi Personeli (Seviye 4) Ege Universitesi Giines
Wind Power System Worker (Level 4) Enerjisi Enstitiisii
78 Riizgér Gug Sistemi Personeli (Seviye 5) Ege Universitesi Giines
Wind Power System Worker (Level 5) Enerijisi Enstitiisti
TCDD'yi Geligtirme
79 Tren Teskilcisi (Seviye 4) ve TCDD Personeli
Railway Shunting Worker (Level 4) Dayanisma ve
Yardimlasma Vakfi
TCDD'yi Geligtirme
80 Kondiiktér (Seviye 4) ve TCDD Personeli
Conductor (Level 4) Dayanisma ve
Yardimlagma Vakfi
TCDD'yi Geligtirme
81 istasyon Trafik isletmeni (Seviye 5) ve TCDD Personeli
Station traffic manager (Level 5) Dayanigma ve
Yardimlagsma Vakfi
TCDD'yi Geligtirme
82 Enerji Trafik Kontrol6rii (Demiryolu) (Seviye 6) ve TCDD Personeli 05'0(9M2i]?(l$r/;?402
Energy Traffic inspector (railways) (Level 6) Dayanisma ve (Second edition)
Yardimlasma Vakfi
Rayli Sistemler Sinyalizasyon Bakim ve Onarimcisi (Seviye 4) \T,ggggbepee“rzgmﬁ
83 Rail systems signalization maintenance and repair technician (Level Dayanisma ve
4 Yardimlagma Vakfi
Rayh Sistemler Sinyalizasyon Bakim ve Onarimcisi (Seviye 5) UL Gell§tlrmg
: A ) ) ey ve TCDD Personeli
84 Rail systems signalization maintenance and repair technician (Level Dayanisma ve
9) Yardimlasma Vakfi
Rayli Sistemler Sinyalizasyon Bakim ve Onarimcisi (Seviye 6) \T,g[%ggbepe;ﬂ;n;ﬁ
85 Rail systems signalization maintenance and repair technician (Level

6)

Dayanisma ve
Yardimlagsma Vakfi
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86

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

Sektor
Industry

Metal
Metal

Medya, iletisim ve
Yayincilik
Media, communication
and publishing

ingaat
Construction

Ulusal Meslek Standardi
National Occupational Standards (NOS)

Metal Sac islemeci (Seviye 3)
Sheet Metal Worker (Level 3)

Metal Sac islemeci (Seviye 4)
Sheet Metal Worker (Level 4)

Metal Kesimci (Seviye 3)
Metal Cutting Worker (Level 3)

Metal Kesimci (Seviye 4)
Metal Cutting Worker (Level 4)

Metal Levha isleme Tezgah Operatorii (Seviye 3)
Metal Plate Workbench Operator (Level 3)

Metal Levha isleme Tezgéah Operatorii (Seviye 4)
Metal Plate Workbench Operator (Level 4)

Kurgu Yénetmeni (Seviye 6)
Director of Editing (Level 6)

Program Yapimcisi (Televizyon ve Radyo) (Seviye 6)
Programme Producer (Television and Radio) (Level 6)

Program Yapim Yardimcisi (Televizyon ve Radyo) (Seviye 5)
Assistant Programme Producer (Television and Radio) (Level 5)

Televizyon Program Yonetmeni (Seviye 6)
TV Programme Director (Level 6)

Televizyon Program Yonetmen Yardimcisi (Seviye 5)
Assistant TV Programme Director (Level 5)

Televizyon Teknik Yonetmeni (Seviye 5)
TV Technical Director (Level 5)

Radyo Teknik Yénetmeni (Seviye 5)
Radio Technical Director (Level 5)

On Dokiimlii Beton Uretim Hatti Sorumlusu (Seviye 4)
Precast Concrete Production Line Supervisor (Level 4)

On Dékiimlii Beton Eleman Montajcisi (Seviye 3)
Precast Concrete Component Assembly Worker (Level 3)

On Dokiimlii Beton Kiirciisii (Seviye 3)
Precast Concrete Curing Worker (Level 3)

On Dokiimlii Beton Ongermecisi (Seviye 3)
Precast Concrete Prestressing Worker (Level 3)

Kartonpiyer Uygulayicisi (Seviye 3)
Plasterboard Application Worker (Level 3)

Panel Gati Kaplamacisi (Seviye 3)
Panel Roof Coating Worker (Level 3)

Hazirlayan Kurulug

ASO
ASO
ASO
ASO
ASO

ASO

Radyo Televizyon
Yayincilar Meslek Birligi
(RATEM)

Radyo Televizyon
Yayincilar Meslek Birligi
(RATEM)

Radyo Televizyon
Yayincilar Meslek Birligi
(RATEM)

Radyo Televizyon
Yayincilar Meslek Birligi
(RATEM)

Radyo Televizyon
Yayincilar Meslek Birligi
(RATEM)

Radyo Televizyon
Yayincilari Meslek Birligi
(RATEM)

Radyo Televizyon
Yayincilar Meslek Birligi
(RATEM)

INTES

INTES

INTES

INTES

INTES

INTES

Resmi Gazete
Tarih ve Sayisi

Occupational Standards | Number and Date
Setting Bodies (0SSBS)

of the Official
Journal

15.09.2012/28412
(Mikerrer)
(Second edition)

15.09.2012/28412
(Mukerrer)
(Second edition)

15.09.2012/28412
(Miikerrer)
(Second edition)




Calisma Hayati istatistikleri Labour Statistics

7.5. Ulusal Meslek Standardi, 2012 (devam)
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105

106

107

108

109

110

111

112

113

114

115

116

117

118

119

120

121

122

12

w

124

125

126

Sektor
Industry

Kimya, Petrol, Lastik ve
Plastik
Chemicals, petroleum,
rubber and plastics

Bilisim Teknolojileri
Information data
technologies

Ulastirma, Lojistik ve
Haberlesme
Transport, logistics and
communication

ingaat
Construction

Metal
Metal

Agag Isleri, Kagit ve
Kagit Uriinleri
Wooden works, paper
and paper products

Ulusal Meslek Standardi
National Occupational Standards (NOS)

Plastik Levha ve Dékme Film Uretim Operatéril (Ekstriizyon) (Seviye3)
Plastic Plate and Cast Film Production Operator (Extrusion) (Level 3)

Plastik Profil Uretim Operatorii (Ekstriizyon) (Seviye 3)
Plastic Profile Production Operator (Extrusion) (Level 3)

Plastik Sigirme Film Uretim Operatérii (Ekstriizyon) (Seviye 3)
Plastic Blown Film Production Operator (Extrusion) (Level 3)

Bilgi Islem Destek Elemani (Seviye 4)
Information Processing Support Worker (Level 4)

Bilgi islem Destek Elemani (Seviye 5)
Information Processing Support Worker (Level 5)

BT Satig Elemani (Seviye 4)
IT Salesperson (Level 4)

BT Satis Sorumlusu (Seviye 5)
IT Sales Supervisor (Level 5)

Sistem Isletmeni (Seviye 4)
System Operator (Level 4)

Sistem igletmeni (Seviye 5)
System Operator (Level 5)

Veri Giris Elemani (Seviye 4)
Data Entry Worker (Level 4)

Depo Sorumlusu (Seviye 4)
Warehouse Supervisor (Level 4)

Harita Kadastrocu (Seviye 4)
Surveyor (Level 4)

Harita Kadastrocu (Seviye 5)

Surveyor (Level 5)

Yapi Teknik Ressami (insaat / Altyapi / Ustyapi) (Seviye 4)
Building Draftsperson (Construction/ Infrastructure/ Superstructure)
(Level 4)

Yapi Teknik Ressami (Mimari / i¢ Mimari) (Seviye 4)

Building Draftsperson (Architecture / Interior Decoration) (Level 4)

CNC Takim Tezgahlari Uygulama ve Servis Gorevlisi (Seviye 5)
CNC Machine Operation and Maintenance Staff (Level 5)

Ahsap Mobilya imalatgisi (Seviye 3)
Wooden Furniture Manufacturer (Level 3)
Ahgap Mobilya imalatgisi (Seviye 4)
Wooden Furniture Manufacturer (Level 4)
Ahsap Mobilya imalatgisi (Seviye 5)
Wooden Furniture Manufacturer (Level 5)

Ahgap Tekne imalatgisi (Seviye 3)
Wooden Boat Manufacturer (Level 3)

Ansap Tekne imalatgisi (Seviye 4)
Wooden Boat Manufacturer (Level 4)

Ahgap Tekne imalatgisi (Seviye 5)
Wooden Boat Manufacturer (Level 5)

Resmi Gazete
Hazirlayan Kurulug Tarih ve Sayisi

Occupational Standards | Number and Date
Setting Bodies (0SSBs) |  of the Official

Journal
KIPLAS/PAGEV
16.10.2012/28443
KiPLAS/PAGEV (Miikerrer)
(Second edition)
KIPLAS/PAGEV
TBV/TUBIDER
TBV/TUBIDER
TBV/TUBIDER
) 16.10.2012/28443
TBV/TUBIDER (Mikerrer)
(Second edition)
TBV/TUBIDER/TEKIS
TBV/TUBIDER/TEKIS
TBV/TUBIDER/TEKIS
16.10.2012/28443
TiSK/KIPLAS (Miikerrer)

(Second edition)

Bayindir Memur-Sen

Bayindir Memur-Sen 16.10.2012/28443
(Mikerrer)
Bayindir Memur-Sen (Second edition)

Bayindir Memur-Sen

16.10.2012/28443
TiAD (Mikerrer)
(Second edition)
ASO
ASO
ASO 16.10.2012/28443
(Mkerrer)
ASO (Second edition)
ASO
ASO




~~ cscB

is Saghgi ve Giivenligi | Occupational Health and Safety

7.5. Ulusal Meslek Standardi, 2012 (devam)
National Occupational Standards (NOS),2012 (continued)

Resmi Gazete
. LEVAEVENRTTTE Tarih ve Sayisi
Sektor Ulusal Meslek Standardi ;
Industry National Occupational Standards (NOS) ggg#; ZZZ%;S%?;;Z; Nug;li):é g?gcgjte

Journal
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Tarihi Eser Koruma ve Restorasyon Elemani (Seviye 4)

127 insaat Historical Artefact Conservation and Restoration Staff (Level 4) Bayndir Memur-Sen 5.1 (2M2u(|)<l?r/ezrt)3488
Construction Tarihi Eser Koruma ve Restorasyon Elemani (Seviye 5) S i
. econd edition
128 Historical Artefact Conservation and Restoration Staff (Level 5) Bayindir Memur-Sen ( )
Bozulabilir Dékiim Kalipgisi (Seviye 4)
128 Metal Deformable Casting Maker (Level 4) = 05.1 fMi?(l?r/;?“SS
130 Metal Kokl (Kalici) Dokim Kalipgisi (Seviye 4) MESS (Second edition)
Die Casting Maker (Level 4)
131 Dis Ticaret Eleman (Seviye 4) TiM
Foreign trade staf (Level 4)
132 Dis Ticaret Sorumlusu (Seviye 5) TiM
Ticaret (Satis ve Foreign trade supervisor (Level 5)
133 Pazarlama) Satin Alma Elemani (Seviye 4) ATO 2&1553;)2
Commerce (sales and  Purchasing staff (Level 4) (Second edition)
194 marketing) Satin Alma Sorumlusu (Seviye 5) ATO
Purchasing supervisor (Level 5)
135 Satin Alma Yoneticisi (Seviye 6) ATO

Purchasing manager (Level 6)
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1.6 Faaliyet kollari ve cinsiyete gore is kazalari ve meslek hastaliklan (4/a), 2012
Occupational injuries and occupational diseases by activity code and sex (4/a), 2012
i§ kazasi sayisi Meslek hastaligi sayisi
Number of occupational Number of occupational
injuries diseases

Faaliyet gruplan
(NACE Siniflamasina gore)

Faaliyet kodu
Activity code

Branch of activities by NACE codes Erkek Toplam
Male | Female | Total Male | Female | Total
01 Bitkisel ve hayvansal diretim 424 80 504 0 0 0
02  Ormancilik ve tomrukguluk 83 2 85 0 0 0
03  Balikgilik ve su diriinleri yetistiriciligi 53 9 62 0 0 0
05  Komiir ve linyit glkartimas 8.828 0 8.828 231 0 231
06  Ham petrol ve dogalgaz gikarimi 44 0 44 0 0 0
07  Metal cevheri madencilig 421 0 421 4 0 4
08  Diger madencilik ve tag ocakgili 564 5 569 1 0 1
09  Madenciligi destekleyici hizmet 99 2 101 0 0 0
10 Gida irinleri imalati 2.243 729 2.972 3 0 3
11 lcecek imalat 58 5 63 0 0 0
12 Tiitin driinleri imalat 17 8 25 0 0 0
13 Tekstil rinleri imalati 3.987 1.140 5.127 1 0 1
14 Giyim esyalan imalati 474 369 843 2 1 3
15 Deri ve ilgili iiriinler imalati 142 30 172 0 0 0
16 Agag, afag iriinleri ve mantar dretimi 907 28 935 3 0 3
17 Kagit ve kagrt driinleri imalati 595 40 635 1 0 1
18  Kayith medyanin basiimas ve gogalt. 256 10 266 0 0 0
19 Kok kdmirii ve petrol iriinleri imalati 44 0 44 0 0 0
20  Kimyasal iiriinleri imalat 691 53 744 1 0 1
21 Eczacilik ve eczaciliga iliskin malzeme imalati 20 12 32 0 1 1
22 Kauguk ve plastik diriinler imalat 2.146 165 2.311 2 0 2
23 Metalik olmayan driinler imalati 3.484 249 3.733 7 1 8
24 Ana metal sanayi 4.884 54 4.938 6 0 6
25  Fabrik. metal iiriinleri (Mak. tec. harig) 6.851 194 7.045 25 1 26
26  Bilgisayar, elektronik ve optik diretimi 274 78 352 0 0 0
27 Elektrikli techizat imalat 1.707 171 1.878 3 0 3
28  Makine ve ekipman imalati 2175 60 2.235 4 0 4
29  Motorlu kara tagiti ve romork imalati 1.727 69 1.796 0 0 0
30  Diger ulagim araglar imalat 436 3 439 1 0 1
31 Mobilya imalat 1.553 35  1.588 0 0 0
32 Diger imalatlar 90 19 109 7 0 7
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1.6 Faaliyet kollari ve cinsiyete gore is kazalar ve meslek hastaliklari (4/a), 2012 (devam)
Occupational injuries and occupational diseases by activity code and sex (4/a), 2012 (continued)

i§ kazasi sayisi Meslek hastaligi sayisi

g 8 Faaliyet gruplan Number p( oqcupationa/ Number qf occupational
T s (NACE Siniflamasina gore) /gl diseases
8 3 Branch of activities by NACE codes Erkek
Male | Female | Total Male | Female | Total
33 Makine ve ekipman kurulumu ve onarim 1.027 18 1.045 8 0 8
35  Elektrik, gaz, buhar ve hava sis. iiret. dagt. 312 13 325 0 0 0
36  Suyun toplanmasi aritiimast ve dagitiimasi 67 1 68 0 0 0
37 Kanalizasyon 10 0 10 0 0 0
38 Atk maddelerin degerlendirilmesi 285 9 294 4 0 4
39 lyilestirme ve diger atik yon. hiz. 11 0 11 0 0 0
41  Binaingaati 4.467 44 4.511 5 0 5
42 Bina digi yapilarin insaati 1.936 12 1.948 10 0 10
43 Ozel ingaat faaliyetleri 2.705 45 2.750 15 0 15
45 Toptan ve par. tic. ve mot. tagit. onar. 261 9 270 0 0 0
46  Toptan ticaret (Mot. tagit. onanimi harig) 1.027 86 1.113 4 0 4
47  Parekende tic. (Mot. tagit. onarimi harig) 1.357 310 1.667 4 0 4
49 Kara tagimaciligi ve boru hattr tagimaciligi 2.473 76 2.549 11 0 1
50  Su yolu tagimaciligi 266 0 266 0 0 0
51  Havayolu tagimaciigi 43 17 60 0 0 0
52  Tagima igin eepolama ve destek faal. 1.378 311 1.689 5 0 5
53  Posta ve kurye faaliyetleri 72 3 75 0 0 0
55  Konaklama 663 231 894 0 0 0
56 Yiyecek ve icecek hizmeti faaliyetleri 1.027 283 1.310 0 0 0
58  Yayimcllik faaliyetleri 9 0 9 0 0 0
59  Sineme filmi ve ses kaydi yayimcilig 9 1 10 0 0 0
60  Programcilik ve yayincilik faaliyetleri 2 0 2 0 0 0
61  Telekominikasyon 3 0 3 0 0 0
62  Bilgisayar programlama ve danismanlik 3 2 5 0 0 0
63  Bilgi hizmet faaliyetleri 10 9 19 0 0 0
64  Finansal hizmetler (Sig. ve emek. hari) 15 13 28 0 2 2
65  Sigorta reas. emek. fonl.(Zor. S. G. harig) 7 0 7 0 0 0
66  Finans. ve sig. hiz. igin yard. faal. 4 3 7 0 0 0
68  Gayrimenkul faaliyetleri 7 4 11 0 0 0
69  Hukuki ve muhasebe faaliyetleri 32 10 42 1 0 1
70  idari damismanlik faaliyetleri 268 38 306 0 1 1
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1.6 Faaliyet kollari ve cinsiyete gore is kazalarn ve meslek hastaliklari (4/a), 2012 (devam)
Occupational injuries and occupational diseases by activity code and sex (4/a), 2012 (continued)

i§ kazasi sayisi Meslek hastaligi sayisi

:2‘ 8 Faaliyet gruplan Number Qf_ oqcupationa/ Number qf occupational
T s (NACE Siniflamasina gore) et diseases
83 Branch of activities by NACE codes
Male | Female | Total Male | Female | Total
71 Mimarlik ve miihendislik faaliyeti 108 12 120 0 0 0
72  Bilimsel aragtirma ve gelistirme faaliyetleri 6 3 9 0 0 0
73 Reklamcilik ve pazar aragtirmasi 55 13 68 0 0 0
74 Diger mesleki bilim. ve tek. faaliyetler 14 2 16 0 0 0
75  Veterinerlik hizmetleri 14 3 17 0 0 0
77  Kiralama ve leasing faaliyetleri 67 4 Al 0 0 0
78  listihdam faaliyetleri 21 1 22 0 0 0
79  Seyahat acentesi, tur oper. rez. hiz. 40 7 47 0 0 0
80  Giivenlik ve sorugturma faaliyetleri 248 12 260 0 0 0
81  Bina ve gevre diizenleme faaliyetleri 524 113 637 1 0 1
82  Biiro yénetimi, biiro destegi faaliyetleri 251 44 295 1 1 2
84  Kamu yonetimi ve savunma, zor. Sos. giv. 35 1 36 0 0 0
85  Egitim 98 24 122 1 0 1
86 Insan saghgi hizmetleri 71 60 131 5 0 5
87  Yatili bakim faaliyetleri 3 5 8 0 0 0
88  Sosyal hizmetler 3 11 14 0 0 0
90 VYaratici sanatlar, eglence faaliyetleri 10 0 10 0 0 0
91  Kiitiiphane argiv ve miizeler 5 0 5 0 0 0
92  Kumar ve miisterek bahis faaliyetleri 131 6 137 1 0 1
93  Spor, eglence ve dinlence faaliyetleri 67 14 81 0 0 0
94  Uye olunan kurulus faaliyetleri 7 1 8 0 0 0
95 Bilgisayar ve kisisel ev esyalar onarimi 373 31 404 0 0 0
96  Diger hizmet faaliyetleri 538 168 706 2 1 3
97  Evigi caliganlann faaliyetleri 2 0 2 0 0 0
98  Hanehalklari tar. kendi intiyag faaliyetleri 4 4 8 1 0 1
99  Uluslar arasi érgiit ve temsilcilik faaliyetleri 2 0 2 0 0 0
Bilinmeyen 1.360 75 1.435 5 0 9

Toplam - Total 69.090 5.781 74.871 386 395

o
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7.7. illere ve cinsiyete gire is kazalari ve meslek hastaliklar (4/a), 2012
Occupational injuries and occupational diseases by province and sex (4/a), 2012

i§ kazasi sayisi Meslek hastaligi sayisi
Number of occupational injuries Number of occupational diseases

Male Female Total Male Female Total
01 Adana 1.035 1.068 0 0 0
02 Adiyaman 162 35 197 0 0 0
03 Afyonkarahisar 443 11 454 0 0 0
04 Agri 5 0 5 0 0 0
05 Amasya 195 1 196 0 0 0
06 Ankara 2.969 112 3.081 61 2 63
07 Antalya 1.295 273 1.568 0 0 0
08 Artvin 323 5 328 0 1 1
09 Aydin 799 75 874 0 0 0
10 Balikesir 782 165 947 5 0 5
11 Bilecik 526 77 603 1 0 1
12 Bingol 38 0 38 0 0 0
13 Bitlis 31 0 3 0 0 0
14 Bolu 449 67 516 1 0 1
15 Burdur 110 2 112 0 0 0
16 Bursa 8.117 1.186 9.303 1 0 1
17 Ganakkale 264 21 285 0 0 0
18 Gankir 98 5 103 2 0 2
19 Gorum 0 0 0 0 0 0
20 Denizli 2.276 344 2.620 0 1 1
21 Diyarbakir 150 4 154 0 0 0
22 Edimne 159 66 225 1 1 2
23 Elazig 505 5 510 0 0 0
24 Erzincan 66 2 68 0 0 0
25 Erzurum 386 15 401 4 2 6
26 Eskisehir 806 75 881 0 0 0
27 Gaziantep 948 16 964 0 0 0
28 Giresun 88 2 90 1 0 1
29 Gimughane 46 1 47 0 0 0
30 Hakkari 0 0 0 0 0 0
31 Hatay 603 2 605 0 0 0
32 Isparta 146 18 164 0 0 0
33 Mersin 496 14 510 2 0 2
34 stanbul 8.570 880 9.450 20 1 21
35 izmir 7.074 522 7.596 19 1 20
36 Kars 17 0 17 0 0 0
37 Kastamonu 65 5 70 0 0 0
38 Kayseri 2.478 79 2.557 0 0 0
39 Kirklareli 284 53 337 0 0 0
40 Kirsehir 228 2 230 0 0 0
41 Kocaeli 2.896 156 3.052 11 0 11
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7.1. illere ve cinsiyete gire is kazalari ve meslek hastaliklari (4/a), 2012 (devam)
Occupational injuries and occupational diseases by province and sex (4/a), 2012 (continued)

i§ kazasi sayisi Meslek hastaligi sayisi
il Number of occupational injuries Number of occupational diseases

Male Female Total Male Female Total
42 Konya 958 25 983 0 0 0
43 Kiitahya 1251 50 1.301 7 0 7
44 Malatya 139 2 14 0 0 0
45 Manisa 6801 426 1.227 8 0 8
46 Kahramanmaras 473 36 509 6 0 6
47 Mardin 11 0 11 0 0 0
48 Mugla 731 74 805 1 0 1
49 Mus 7 0 7 0 0 0
50 Nevsehir 55 3 58 0 0 0
51 Nigde 75 3 78 2 0 2
52 Ordu 244 15 259 0 0 0
53 Rize 116 4 120 1 0 1
54 Sakarya 380 29 409 0 0 0
55 Samsun 527 12 539 0 0 0
56 Siirt 3 0 3 0 0 0
57 Sinop 109 5 114 0 0 0
58 Sivas 219 7 226 3 0 3
59 Tekirdag 2658 475 3.133 0 0 0
60 Tokat 142 6 148 0 0 0
61 Trabzon 350 14 364 1 0 1
62 Tunceli 14 1 15 0 0 0
63 Sanliurfa 102 1 103 0 0 0
64 Usak 596 50 646 1 0 1
65 Van 67 0 67 0 0 0
66 Yozgat 69 0 69 0 0 0
67 Zonguldak 3884 34 3.918 221 0 221
68 Aksaray 124 4 128 0 0 0
69 Bayburt 40 1 4 0 0 0
70 Karaman 321 75 396 0 0 0
71 Kinkkale 144 6 150 0 0 0
72 Batman 69 1 70 1 0 1
73 Sirnak 2 0 2 0 0 0
74 Bartin 266 5 271 4 0 4
75 Ardahan 1 0 1 0 0 0
76 1gdir 0 0 0 0 0 0
77 Yalova 311 10 321 0 0 0
78 Karabiik 918 11 929 1 0 1
79 Kilis 49 1 50 0 0 0
80 Osmaniye 269 9 278 0 0 0
81 Diizce 667 57 724 0 0 0
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7.8. Yas gruplarina ve cinsiyete gore is kazalan, 2012
Occupational injury by the age groups and sex (4/a), 2012

Is kazasi sayisi

Yas Gruplari Number of occupational injuries
Female Total

-14 9 0 9
15-17 436 63 499
18-24 10.815 1.228 12.043
25-29 15.096 1.089 16.185
30-34 15.197 1.111 16.308
35-39 11.251 1.000 12.251
40-44 8.220 700 8.920
45-49 5.453 363 5.816
50-54 1.776 155 1.931
55-59 608 43 651
60-64 161 13 174
65+ 68 16 84

Toplam - Total 69.090

7.9. i§yeri biiyiikliigii ve cinsiyete gore is kazalari, 2012
Occupational injury by the workplace size and sex (4/a), 2012

Zorunlu sigortals Is kazasi sayis1
L saylsi Number of occupational injuries
Isyeri biiyiikliigii
. Number of
Size of workplace : Erkek Kadin Toplam
compulsorily
insured person Male Female Total
1-3 kisi-person 1.543.433 19.489 1.744 21.233
4-9 kisi-person 1.965.065 4.598 288 4.886
10-20 kisi-person 1.779.095 6.211 387 6.598
21-49 kisi-person 2.082.432 8.263 550 8.813
50-99 kisi-person 1.163.645 5.700 417 6.117
100-199 kisi-person 1.117.597 6.839 622 7.461
200-249 kisi-person 326.857 1.893 179 2.072
250-499 kisi-person 851.485 4.879 479 5.358
500-1000 kisi-person 557.315 4.285 421 4.706
1001+ kisi-person 552.696 6.933 694 1.627

Toplam - Total 11.939.620
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8.1 Yiiriirliikte bulunan ikili sosyal giivenlik sdzlesmeleri ve anlagmalari
Bilateral social security agreements in force

imza tarihi

Date of signature

Yiriirlik tarihi

Enforcement date

ingiltere - United Kingdom
Almanya - Germany
Hollanda - Netherlands
Belgika - Belgium
Avusturya - Austria
Isvigre - Switzerland
Fransa - France

Libya - Libya

Danimarka - Denmark
isveg - Sweden

Norveg - Norway

Kuzey Kibnis Tiirk Cumhuriyeti
Turkish Republic of Northern Cyprus

Makedonya - Macedonia
Azerbaycan - Azerbaijan

Romanya - Romania

Giircistan - Georgia

Bosna Hersek - Bosnia Herzegovina
Kanada - Canada

Kebek - Quebec

Cek Cumhuriyeti - Czech Republic
Arnavutluk - Albania

Liiksemburg - Luxembourg

09.09.1959
30/04/1964
04.05.1966
07.04.1966
10.12.1966
05.01.1969
20/01/1972
13/09/1984
22/01/1976
30/06/1978
20/07/1978
03.09.1987
07.06.1998
17/07/1998
07.06.1999
12.11.1998
27/05/2003
19/06/1998
15/10/1998
28/06/2001
15/07/1998
12.08.2004

06.01.1961
11.01.1965
02.01.1968
05.01.1968
10.01.1969
01.01.1972
08.01.1973
09.01.1985
02.01.1978
01.05.1981
06.01.1981
12.01.1988
07.01.2000
08.09.2001
03.01.2003
20/11/2003
09.01.2004
01.01.2005
01.01.2005
01.01.2005
02.01.2005
06.01.2006
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8.2 isgiicii Anlagmalari
Labour Force Agreements

Tiirkiye - Federal Almanya istisna Akdi Anlagmasi
Turkey - The Federal Republic of Germany Work Labour Force
Tiirkiye - Federal Almanya i§glicii Anlagmasi

Turkey - The Federal Republic of Germany Exceptional Work Agreement
Tiirkiye - Avustralya isgiicii Anlagmasi

Turkey - Australia Labour Force Agreement

Tiirkiye - Avusturya iggiicii Anlagmasi

Turkey - Austria Labour Force Agreement

Tiirkiye - Belcika isgiicii Anlagmasi

Turkey - Belgium Labour Force Agreement

Tiirkiye - Fransa isgiicii Anlagmasi

Turkey - France Labour Force Agreement

Tiirkiye - Hollanda isgiicii Anlasmasi

Turkey - The Netherlands Labour Force Agreement

Tiirkiye - isveg Isgiicii Anlagmasi

Turkey - Sweden Labour Force Agreement

Tiirkiye - Kuzey Kibris Tiirk Cumhuriyeti i§gi‘|ci'| Anlagmasi
Turkey - The Turkish Republic of Northern Cyprus Labour Force
Tiirkiye - Katar iggiicii Anlagmasi

Turkey - Qatar Labour Force Agreement

Tiirkiye - Libya isgiicii Anlasmasi

Turkey - Libya Labour Force Agreement

Tiirkiye - Urdiin isgiicii Anlagmasi

Turkey - Jordan Labour Force Agreement

Uluslararasi Anlagmalar ve Sozlesmeler |'Ihternational Conventions and Agreements

imza tarihi

Date of signature

18.11.1991

30.10.1961

05.10.1967

15.05.1964

16.07.1964

08.04.1965

19.08.1964

10.03.1967

09.03.1987

01.04.1986

05.01.1975

08.07.1982
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8.3 Tiirkiye tarafindan onaylanan ILO sdzlesmeleri
ILO Conventions ratified by the Republic of Turkey

Sozlesme no. ve onay tarihi

Convention number and Sozlesmenin adi / Title of the convention
ratification date
2 issizlik Hakkinda 2 Numaral Sozlesme
14.07.1950 Convention Concerning Unemployment
11 Tanim igcilerinin Dernek Kurma ve Birlesme Haklarina iligkin 11 Numaral
Sozlesme
Convention Concerning the Rights of Association and Combination of Agricultural
29.03.1961
Workers
14 Sinai Miiesseselerinde Hafta Tatili Yapiimasi Hakkinda 14 Numarali Sozlesme
Convention Concerning the Application of the Weekly Rest in Industrial
27.12.1946 :
Undertakings .
15 Trimci ve Atesci Sifatiyla Gemilerde Ise Alinacaklarin Asgari Yasinin Tespitine
Dair 15 Numaral Sozlesme (1)
Convention Fixing the Minimum Age for the Admission of Young Persons to
29.09.1959 )
Employment As Trimmers Or Stokers
26 Asgari Ucret Tespit Usulleri ihdasina iliskin 26 Numaral Sozlegme
29.01.1975 Convention Concerning the Creation of Minimum Wage-Fixing Machinery
29 Cebri veya Mecburi Galistirma Hakkinda 29 Numarah Sézlesme
30.10.1998 Convention Concerning forced or Compulsory Labour
34 Ucretli is Bulma Biirolarinin Kapatilmasi Hakkinda 34 Numaral Sizlesme (2)
27.12.1946 Convention Concerning Free-Charging Employment Agencies
42 Mesleki Hastaliklarin Tazmini Hakkinda 42 Numarali Sézlesme
97.12.1946 Convention Concerning Workmen’s Compensation for Occupational Diseases
o (Revised 1934)
45 Her Nevi Maden Ocaklarinda Yeralti ilerinde Kadinlarin Galigtirimamasi
Hakkinda 45 Numarah Sézlesme
91.04.1938 Convention Concerning the Employment of Women on Underground Work in
o Mines of All Kinds
Ticaret Gemilerinde Galigan Kaptanlar ve Gemi Zabitlerinin Mesleki
53 o P
Yeterkiliklerinin Icaplarina lligkin Sozlesme
92 04.2005 Convention Concerning the Minimum Requirement of Professional Capacity for
R Masters and Officers on Board Merchant Ships
55 Gemiadamlarinin Hastalanmasi, Yaralanmasi ya da Oliimii Halinde Armatoriin
Sorumluluguna lligkin Sozlesme
17.03.2005 Convention Concerning the Liability of the Shipowner in Case of Sickness, Injury or

Death of Seamen
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8.3 Tiirkiye tarafindan onaylanan ILO sdzlegsmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

Sozlesme no. ve onay tarihi

Convention number and Sozlesmenin adi / Title of the convention
ratification oate

Deniz islerinde Galistinilacak Gocuklarin Asgari Yas Haddinin Tespiti Hakkinda

2 58 Numaral Sozlesme (1)
99.09.1959 Convention Fixing the Minimum Age for the Admission of Children to Employment
e at Sea (Revised 1936)
59 Sanayi isyerlerine Alinacak Gocuklarin Asgari Yas Sinirini Belirleyen 59
Numaral Sézlesme (1)
12.07.1993 Convention Fixing the Minimum Age for Admission of Children to Industrial
R Employment (Revised 1937)
68 Gemilerde Miirettabat icin iage ve Yemek Hizmetlerine iliskin Sozlesme
17.03.2005 Convention Concerning Food and Catering for Crews on Board Ship
69 Gemi Ascilarinin Mesleki Ehliyet Diplomalarina iliskin Sozlesme
17.03.2005 Convention Concerning the Certification of Ships Cooks
73 Gemiadamlarinin Saglik Muayenesine iliskin Sozlesme
17.03.2005 Convention Concerning the Medical Examination of Seafarers
77 Sanayide Gocuklarin ve Genglerin ise Elveriglikleri Yoniinden Saghk
Muayenesine Tabi Tutulmalar Hakkinda Sdzlesme
02.11.1984 Convention Concerning Medical Examination for Fitness for Employment in
T Industry of Children and Young Persons
80 Uluslararasi Galigma Orgiitiiniin 29. Toplantisinda Kabul Edilen Son Maddelerin
Degistirilmesi Hak. 80 No.lu Sozlesme
13.07.1949 Final Articles Revision Convention, 1946
81 Sanayi ve Ticarette is Teftisi Hakkinda 81 Numaral Sozlesme
05.03.1951 Convention Concerning Labour Inspection in Industry and Commerce
87 Sendika Ozgiirliigii ve Orgiitlenme Hakkinin Korunmasina iligkin 87 Numarali
Sozlesme
Convention Concerning Freedom of Association and Protection of the Right to
12.07.1993 ;
Organise
88 is ve isci Bulma Servisi Kurulmasi Hakkinda 88 Numarali Sozlesme
14.07.1950 Convention Concerning the Organisation of the Employment Service
92 Miirettebatin Gemide Barinmasina iligkin Sozlesme

17.03.2005 Convention Concerning Crew Accommodation on Board Ship
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8.3 Tiirkiye tarafindan onaylanan ILO sdzlegsmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

Sozlesme no. ve onay tarihi

Convention number and Sozlesmenin adi / Title of the convention
ratification oate

Bir Kamu Makam Tarafindan Yapilan Sozlesmelere Konulacak Galigma

e Sartlarina iligkin 94 Numarah Sozlesme
29.03.1961 Convention Concerning Labour Clauses in Public Contracts
95 Ucretin Korunmasi Hakkinda 95 Numarali Sézlesme
29.03.1961 Convention Concerning the Protection of Wages
96 Ucretli is Bulma Biirolar Hakkinda 96 Numaral Sézlesme (3)
23.01.1952 Convention Concerning Free-Charging Employment Agencies (Revised 1949)
03 Orgiitlenme ve Toplu Pazarlik Hakki ilkelerinin Uygulanmasina iliskin 98
Numaral Sézlesme
93.01.1952 Convention Concerning the Application of the Principles of the Right to Organise
o and to Bargain Collectively
99 Tarimda Asgari Ucret Tespiti Usulleri Hakkinda 99 Numarali Sozlesme
23.06.1970 Convention Concerning Minimum Wage Fixing Machinery in Agriculture
100 Esit Degerde ig igin Erkek ve Kadin iggiler Arasinda Ucret Esitligi Hakkinda 100
Numarah Sézlegme
19.07.1967 Convention Concerning Equal Remuneration for Men and Women Workers for
o Work of Equal Value
102 Sosyal Giivenligin Asgari Normlari Hakkinda 102 Numarali Sézlesme (4)
29.01.1975 Convention Concerning Minimum Standards of Social Security
105 Zorunlu Galigmanin Kaldinimasina iligkin 105 Numarali Sozlesme
29.03.1961 Convention Concerning the Abolition of Forced Labour
108 Gemiadamlarinin Ulusal Kimlik Kartlarina iligkin Sozlesme
07.02.2005 Convention Concerning Seafarers National ldentity Documents
111 is ve Meslek Bakimindan Ayrimcilik Hakkinda 111 Numarah Sézlesme

19.07.1967 Convention Concerning Discrimination in Respect of Employment and Occupation
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8.3 Tiirkiye tarafindan onaylanan ILO sdzlegsmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

Sodzlesme no. ve onay tarihi
Convention number and Sozlesmenin adi / Title of the convention

ratification date

iscilerin iyonizan Radyasyonlara Kargi Korunmasi Hakkinda 115 Numarali

M Sozlesme
15.11.1968 Convention Concerning the Protection of Workers against lonising Radiations
116 Sonu¢ Maddelerinin Revizyonuna Dair 116 Numaral Sézlesme
02.09.1968 Final Articles Revision Conventions, 1961
118 Vatandaslarla Vatandas Olmayan Kimselere Sos.Giiv. Konusunda Esit Muamele
Yapilmasi Hak. 118 No.lu Sozlesme (5)
Convention Concerning Equality of Treatment of Nationals and Non-Nationals in
25.06.1974 ) '
Sacial Security
119 Makinalarin Gerekli Korunma Tertibati ile Techizi Hakkinda 119 Numarali
Sozlesme
13.11.1967 Convention Concerning the Guarding of Machinery
122 istindam Politikasiyla ilgili 122 Numarah Sézlegme
13.12.1977 Convention Concerning Employment Policy
123 Yeralti Madenlerinde ise Alnmada Asgari Yas Hakkinda 123 Numarali
Sozlesme
Convention Concerning the Minimum Age for Admission to Employment
08.12.1992 S
Underground in Mines
127 Tek iscinin Tagiyabilecegi Yiikiin En Gok Agirhg Hakkinda 127 Numarali
Sozlesme
Convention concerning the Maximum Permissible Weight to Be Carried By One
13.11.1975
Worker
133 Miirettebatin Gemide Barinmasina iliskin (ilave Hiikiimler) Sozlegme
Convention Concerning Crew Accommodation on Board Ship (Supplementary
17.03.2005 .
Provisions)
134 is Kazalarinin Onlenmesine (Gemiadamlan) iligkin Szlesme
17.03.2005 Convention Concerning the Prevention of Occupational Accidents to Seafarers
135 isletmelerde isci Temsilcilerinin Korunmasi ve Onlara Saglanacak Kolayliklar
Hakkinda 135 Numarah Sézlesme
12.07.1993 Convention Concerning Protection and Facilities fo Be Afforded to Workers’

Representatives in the Undertaking




Calisma Hayati istatistikleri Labour Statistics

8.3 Tiirkiye tarafindan onaylanan ILO sdzlegsmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

Sodzlesme no. ve onay tarihi

Convention number and Sozlesmenin adi / Title of the convention
ratification date
138 istihdama Kabulde Asgari Yasa iliskin 138 Numarali Sozlesme (6)
30.10.1998 Convention Concerning Minimum Age For Admission to Employment

insan Kaynaklarinin Degerlendirilmesinde Mesleki Egitim ve Yonlendirmenin

142 Yeri Hakkinda 142 Numaral Sozlesme
Convention Concerning Vocational Guidance and Vocational Training in the
12.07.1993
Development of Human Resources
144 Uluslararasi Galigma Normlar Uygulamasinin Gelistirilmesinde Uclii Danigsma
Hakkinda 144 Numarah Sézlesme
12.07.1993 Convention Concerning Tripartite Consultations to Promote the Implementation of
. international Labor Standards
146 Gemiadamlarinin Yillik Ucretli iznine iligkin Sozlesme
28.07.2005 Convention Concerning Annual Leave with Pay for Seafarers
151 Kamu Hizmetinde f)rgiitlem_ne Hakkinin Korunmasi ve istihdam Kogullarinin
Belirlenmesi Yontemlerine Iligkin 151 No.lu Sézlesme
12.07.1993 Convention Concerning Protection of the Right to Organise and Procedures for
T Determing Conditions of Employment in the Public Service
152 Liman iglerinde Saglik ve Giivenlige iligkin Sozlesme
17.03.2005 Convention Concerning Occupational Safety and Health in Dock Work
153 Karayolu Tagimacilijinda Galisma Saatleri ve Dinlenme Siirelerine iligkin
Sozlesme
17.03.2005 Convention Concerning Hours of Work and Rest Periods in Road Transport
155 is Saghn ve Giivenligi ve Caligma Ortamina iligkin Sozlegme
Convention Concerning Occupational Safety and Health and the Working
22.04.2005 )
Environment
158 Hizmet iligkisine isveren Tarafindan Son Verilmesi Hakkinda 158 Numaral
Sozlesme
Convention Concerning Termination of Employment at the Initiative of the
04.01.1995
Employer
159 Sakatlarin Mesleki Rehabilitasyonu ve istihdami Hakkinda 159 Numarali
Sozlesme
96.06.2000 Convention Concerning Vocational Rehabilitation and Employment (Disabled

Persons)
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8.3 Tiirkiye tarafindan onaylanan ILO sdzlegsmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

Sozlesme no. ve onay tarihi
Convention number and Sozlesmenin adi / Title of the convention

ratification date

161 is Saghgi Hizmetlerine iliskin Sozlesme
22.04.2005 Convention Concerning Occupational Health Services

164 Gemiadamlarinin Saghginin Korunmasi ve Tibbi Bakimina iliskin Sozlesme
17.03.2005 Convention Concerning Health Protection and Medical Care for Seafarers

166 Gemiadamlaninin Ulkelerine Geri Génderilmesine iligkin Sozlesme
17.03.2005 Convention Concerning the Repatriation of Seafarers (Revised)

Kitii Sartlardaki Gocuk isciliginin Yasaklanmasi ve Ortadan Kaldinimasina

182 iligkin Acil Onlemler Sozlesmesi

Convention Concerning the Prohibition and Immediate Action for the Elimination

25.01.2001 of the Worst Forms of Child labour

—_

. 138 Sayili Sézlesmenin onaylanmasi nedeniyle 30.10.1998 tarihinde kendiliginden fesholmustur. /t was expired on 30.10.1998 by the ratification of ILO
Convention No.138

2. 96 Sayil Sozlesmenin onaylanmasi nedeniyle 23.01.1952 tarihinde kendiliginden fesholmustur. /t was expired on 23.01.1952 by the ratification of ILO
Convention No.96.

3. Tirkiye I1l. B6lum hikiimlerini kabul etmistir. Turkey has accepted the provisions of the Section Ill.

411,10, V, VI, VL IX ve X. Boliimler onaylanmistir, Sozlesmenin 3. Madde 1. Paragrafi geregince, Hikiimet 1. ve VII. Bolimlerden dogan yikimlliklerini
9d ve 48c Maddelerinde belirtilen gegici aykirn hiikiimler sakli kalmak kaydiyla kabul eder. The sections II, lll, V, VI, VIII, IX, X were ratified. The Turkish
government accepts its obligations deriving from the sections Il and IV save for the transient derogatory provisions specified in the articles 9d and 48c.

5. 2. Maddede yer alan (a)’dan (g)’ye (g dahil) kadar olan sigorta kollari. Insurance branches from (a) to (g) [including (g)] as stated in Article 2.

6. Asgari yas 15 olarak kabul edilmigtir. The minimum age is recognised as 15.



