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1955 yilinda Uluslararasi Calisma Orgiitii ve Tiirkiye Cumhuriyeti
arasinda imzalanan protokolle Yakin ve Ortadodu Calisma Enstitiist
(YODCE) adiyla faaliyetine baslayan Merkez, 1960 yilinda Trkiye
Cumhuriyeti Calisma Bakanligina badlanmis olup, 1985 yilinda Yakin
ve Orta Dogu Calisma Egitim Merkezi (YODCEM) olarak yeniden
yapilandirilarak faaliyetlerine devam etmistir. 2003'ten glnimiize
kadar ise Calisma ve Sosyal Giivenlik Egitim ve Arastirma Merkezi
(CASGEM) aduyla faaliyetlerini stirdtirmektedir.

CASGEM’in  kurulus amacl; calisma hayati ve sosyal glvenlik
konularinda ulusal ve uluslararasi diizeyde egitim, arastirma, inceleme,
yayin, dokiimantasyon ve danismanlik faaliyetlerinde bulunmaktir. Bu
baglamda 6zellikle 6gretim Gyeleri ile yapilan goriismelerde calisma
hayati ve sosyal glivenlik alaninin tim boyutlarini iceren bilimsel bir
derginin yayin hayatinda yer almasinin bu amacin gergeklestiriimesine
katkida bulunacadi dngdrilmastar.

Bu amacla “Calisma lliskileri Dergisi” bilim dinyasindaki yerini
almistir. Dergi, ¢alisma hayati ve sosyal giivenlik konularina yonelik
olarak yayin yapar. Bu alanda hazirlanan ve konuyu ¢alisma hayati
ve sosyal giivenlik acisindan ele alan Tiirkce veya ingilizce 6zgiin
bilimsel makaleler, belirlenen genel yayin ilkeleri cercevesinde en
az iki hakemin yayinlanmasi yontndeki goriisii Gzerine yayinlanir.
Dergi Ocak ve Temmuz aylarinda olmak tzere yilda iki defa ¢ikarilan
uluslararasi hakemli bilimsel bir dergidir.
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name Centre for Labour and Social Security Training and Research
(CASGEM).

The objective of CASGEM is to perform training, research, investigation,
publication, documentation and consultancy activities concerning
work life and social security at national and international levels. Within
this context, especially in the interviews made with academics, it has
been envisaged that publication of a scientific journal covering all
Calistacve Sosval Giivenlik Egitim ve Arastima Merkezi the aspects of the work life and social security will contribute to the
5 - achievement of this purpose.
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To this end, the “Journal of Labour Relations” was established to take
E c ASGEM its p/_ace_ in the scientific world. The Journal of _Labour Re/at/on; has

publications on work and employment and social security. Turkish or
English articles which are written on this issue and address this issue
with respect to work life and social security are published with the
approval of at least two reviewers according to the general publication
rules specified. It is a scientific peer reviewed international journal that
is published semi-annually as in January and July.
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Bultende yer alan tim icerik editorler ve genel yayin
yonetmeni tarafindan 6zenle gozden gecirilmekle
birlikte yayinlanan yazilardan ya da yazilarda belirtilen
goruslerden dogacak her turlt sorumluluk yazarlara
aittir. Bu derginin tum iceriginin telif hakki CASGEM’e
aittir. Dergide yayinlanan yazilar kaynak gosterilerek
kullanilabilir.

Bu yayin Avrupa Birligi ve Turkiye Cumhuriyeti'nin
mali katkisiyla hazirlanmistir. Bu yayinin iceriginden
yalnizca Human Dynamics liderligindeki konsorsiyum
sorumludur ve buigerik higbir sekilde Avrupa Birligi
ve Turkiye Cumhuriyeti’nin goris ve tutumunu
yansitmamaktadir.

Although the whole content is meticulously

reviewed by the editors and the editor-in-chief, all
responsibilities arising from the essays published or
from the opinions expressed in such essays belong to
the authors. The copyright of the content of this Journal
belongs to CASGEM. The essays published may be used
stating the source.

This publication has been published with the financial
contribution of the European Union and the Republic

of Turkey. The content of this publication is the sole
responsibility of the consortium led by Human Dynamics
and can in no way be taken to reflect the views and
attitude of the European Union or the Republic of Turkey.
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T.C. Calisma ve Sosyal Giivenlik Bakani
Dr. Mehmet MUEZZINOGLU

Minister of Labour and Social Seqyrity_ ]
of the Republic of Turkey Dr. Mehmet MUEZZINOGLU

Goreve Baslama Tarihi: 01 Eyliil 2016

9 Ocak 1955'te Bati Trakya Gumdulcine'de dogdu.
Cocukluk ve genclik yillarini Rumeli'de geciren Muez-
zinoglu, 1970 yilinda istanbul'a geldi. Lise tahsilini Is-
tanbul imam Hatip Lisesi'nde tamamladi. 1982 yilinda
istanbul Universitesi Cerrahpasa Tip Fakiltesi'nden
mezun olduktan sonra Bati Trakya'ya déndu. Geng bir
doktor olarak ideallerini gerceklestirmenin ancak ata
vataninda mumkin oldugunu dusundiginden 1983
yiinda Meric Nehri'ni asarak Turkiye'ye iltica etti.
1983-1986 vyillari arasinda istanbul Haseki Hastane-
si'nde Ic Hastaliklari ihtisasini tamamladi. 1986 yilinda
Turkiye Cumhuriyeti vatandasi oldu.

1992 yilinda Refah Partisi’nde aktif siyasete katil-
di. AK Parti’nin kurulus calismalarinda bulundu ve
istanbul Kurucu il Yonetim Kurulu Uyesi oldu. 2002
- 2007 yillar arasinda AK Parti istanbul il Baskani
olarak gérev yapti. 2007 Genel Secimlerinde istan-
bul, 2011 Genel Secimlerinde Edirne ilimizden mil-
letvekili secilen Miezzinoglu, 61. Hukiimette Saglik
Bakanligl gorevine getirildi. 22 Mayis 2016 tarihinde
devraldigi AK Parti Sivil Toplum ve Halkla iliskiler'den
sorumlu Genel Baskanligi Yardimciligl gorevinin ar-
dindan 01 Eylul 2076 tarihinde 65. Hukimette Calis-
ma ve Sosyal Guvenlik Bakanligl gbrevine getirildi.

Avcilar Yardimlasma ve Dayanisma Vakfi ve Bati
Trakya Egitim Kultur Vakfi ve Balkan Medeniyeti Der-
neginin Kurucu Uyesi, Bati Trakya Tirkleri Dayanisma
Derneginin Uyesidir.

Orta diizeyde Yunanca, ingilizce ve Arapca bilen Sa-
yin Muiezzinoglu, evli ve 2 cocuk babasidir.

Assumed office on: September 01, 2016

Mehmet MUEZZINOGLU was born in Gumiilcine, Western
Thrace, on January 9, 1955. After spending his childhood and
youth in Rumelia, he came to Istanbul in 1970. He completed his
high school education in istanbul imam Hatip School (Religious
Vocational High School). He graduated from Cerrahpasa Med-
ical Faculty of istanbul University in 1982 and returned back
to Western Thrace. Since he thought that the realization of his
ideals was only possible through returning to father lands, he
took refuge in Turkey by crossing the Evros River in 1983. He
completed his specialization at Internal Medicine in Haseki Hos-
pital. He became a Turkish citizen in 1986.

He joined active politics with the Welfare party in 1952. He
took partin the foundation of the Justice and Development Par-
ty (AK Party), and became one of the founding members of
Istanbul Provincial Board. He served as the chairman of the AK
Party’s istanbul Province organization between 2002 - 2007.
He was elected as a Member of Parliament for istanbul in 2007
general election and re-elected to the Parliament for Edirne
in 2011 general election. He was appointed as the Minister of
Health in 61th Government. After having served as AK Party
Deputy Chairman in charge of Civil Society and Public Relations
which he took over on May 22, 2016, he was appointed as the
Minister of Labour and Social Security on September 1, 2016 in
the 65th Government.

He is one of the founding members of Avcilar Cooperation
and Solidarity Foundation, Western Thrace Education and Cul-
ture Foundation and Balkan Civilizations Association; and a
member of Western Thrace Turks Solidarity Assaciation.

Mr. Miezzinoglu who speaks Greek, English and Arabic on an
intermediate level is married and has two children.



Abdurrahim Senocak, 1967 yilinda Trabzon - Cayka-
ra'da dogdu. itk ve orta 6grenimini Bursa-Orhangazi'de,
lisans ve yiksek lisans egitimini ise izmir-Dokuz Eylil
Universitesi ilahiyat Fakultesi'nde tamamladi. Trabzon
ve izmir illerinde Milli Egitim Bakanligina bagli okullarda
vgretmenlik yapti. 2002 yilinda Egitim-Bir-Sen izmir Su-
besi kuruculari arasinda yer aldi. 2003-2014 yillari ara-
sinda sube baskanligl, 2008- 2015 yillarinda Memur-Sen
izmir Temsilciligi gorevlerini yuruttd. Senocak, bircok
TV programi, panel, konferans gibi etkinliklere konus-
maci olarak katildi. Nisan 2016 tarihinde Calisma ve Sos-
yal Guvenlik Bakan danismanligina getirilen Senocak, 14
Temmuz 2016 tarihinde Turkiye is Kurumu Genel Mudur
Yardimciligina gorevlendirildi. Senocak, 27 Ocak 2017
tarihinde ise Calisma ve Sosyal Guvenlik Egitim ve Aras-
tirma Merkezi Baskanligi gérevine atamistir. 2013-2015
yillari arasinda Yeni Asir Gazetesi'nde kose yazarligl da
yapan Senocak'in bir kitabr ile muhtelif dergilerde yayin-
lanmis cevirileri bulunmaktadir. Orta dizeyde ingilizce,
ileri duzeyde Arapca bilen Senocak, evli ve Ug cocuk ba-
basidir.

Abdurrahim Senocak was born in 1967 in Trabzon - Cay-
kara. He completed his primary and secondary education in
Bursa-Orhangazi and his undergraduate and graduate edu-
cation in izmir-Dokuz Eylul University Faculty of Theology.
He taught in the schools affiliated to the Ministry of Nation-
al Education in Trabzon and izmir. In 2002, he was among
the founders of Egitim-Bir-Sen izmir Branch. He served as
the branch chairperson between 2003-2014 and in 2008-
2015 as the Representative of the Memur-Sen izmir. Seno-
cak participated in many TV programs, panels, conferences
and other events as a speaker. Senocak, who became the
consultant of the Ministry of Labour and Social Security on
April 2016, was appointed as the Assistant General Man-
ager of the Turkish Employment Agency on 14 July 2016.
Senocak was appointed as the President of the Centre for
Labour and Social Security Training and Research on 27
January 2017. Senocak who wrote in Yeni Asir Gazette as
a columnist between the years 2013 and 2015, also has a
book and translations published in various journals. Seno-
cak who knows English at intermediate level and Arabic at
advanced level, is married and father of three children.
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Aldigimiz Egitim Ne Ise O Kadar Oluruz
We Owe Everything We Are To Education

Kiymetli Okurlar,

2017nin ilk CASGEM bulteninde sizlerle birlikte olmaktan
kivang duyuyorum.

insanlarin kisilikleri ve becerileri, gecmiste yasamis ve 6g-
renmis olduklari sayesinde sekillenir. Egitim ile insanlar bilgi
ve becerilerini arttirir ve bu sayede toplum icindeki yerlerini
sekillendirirler. Egitim, calisanlarin meslekte ilerlemelerine
olanak saglar, kariyerlerini etkiler, ailesi ve toplum igindeki
itibarini sekillendirir. Ozellikle, glinimuiziin rekabetci is orta-
minda ¢alisanlarin almis olduklari egitimler hem calisanlarin
hem de kurumlarin basarisinda ve gelecek hedeflerine ulas-
malarinda énemlirol oynar.

Egitimin sosyal yonunu de unutmamak gerekir. Alinan her
egitim yeni arkadasliklar, yeni ortamlar ve yeni paylasimlar
demektir. insan monotonluktan kurtulmak icin hep “veni” sey-
ler pesinde kosar. Yeni egitimler insan hayatina yeni heyecan-
lar getirir. Bunun icin kurumlar ¢alisanlarina yonelik strekli
egitim politikasi uygularlarsa motivasyonu yiksek, is ve dzel
hayatinda mutlu, verimli calisanlara sahip olurlar. Ister isle il-
gili, isterse kisisel gelisimle ilgili konularda ¢alisanlara surekli
egitim verilmesi calisanlarin kisisel, kurumun ise kurumsal
kalitesinin yukselmesine neden olur.

CASGEM olarak czel ve kamu sektoritinde ver alan sirketlerin ca-
lisanlarina yonelik egitimlerimizin sayisi her gecen giin artmaktadir,
Bu cercevede merkezimizin sundugu egitimlerin listesine internet
sitemizden ulasabilirsiniz.

CASGEM'in 2017 yili hedefleri icinde sunulan egitim hizmet-
lerinin tum Turkiye genelinde daha taninir ve talep edilebilir
hale gelmesi de yer almaktadir. Bu anlamda secilmis buyuk
sehirlerde paydaslarimizin da destegi ile bilgilendirme ve tani-
tim toplantilarina baslamis bulunmaktayiz. 2017 yilinda yur-
dumuzun her verinden gelebilecek egitim taleplerine cevap
vermekten mutluluk duyacagiz.

Fransiz filozofu Helvetius'un dedigi gibi: "Aldigimiz egitim ne
ise o kadar oluruz.”

Bu vesile ile 2017 yilinin sizlere, tlkemize ve tum dinyaya
saglik, basari, mutluluk ve huzur getirmesini temenni ederim.

Saygilarimla,

Abdurrahim SENOCAK
CASGEM Baskani

Dear Readers,
lam proud to be with you in this first CASGEM bulletin of 2017.

People’s personalities and skills are shaped by the years
through what they have lived and learned in the past. With edu-
cation, people increase their knowledge and skills and thus they
shape their place in the society. Education allows employees to
progress in their profession, affects their careers, shapes their
family and their reputation in the society. Especially, the train-
ings employees received in today's competitive business envi-
ronment play animportant role for both employees and organi-
zations in terms of success and reaching future goals.

The social aspect of training should not be forgotten. Ev-
ery training means new friendships, new environments and
new sharing. Man always goes after “new” things to get rid of
monotony. New trainings bring new excitement to human life.
For this reason, if the organizations implement a continuous
training policy for their employees, they will have efficient em-
ployees who are motivated in their working and private lives.
Providing continuous trainings to employees either about work
or personal development will increase the personal quality of
employees and institutional quality of the organization.

As CASGEM, the number of trainings offered for employees
of private and public sectors is increasing day by day. In this con-
text, you can find a detailed list of our trainings on our website.

Offered training services' becoming more recognizable and
demandable throughout Turkey is also a part of CASGEM's 2017
objectives. In this sense, we have begun contact and promotion
meetings with the support of our stakeholders in selected big
cities. We will be pleased to respond to training demands that
may come from anywhere in our country in 2017.

As French philosopher Helvetius said: “We owe everything we
are to education.”

I hereby wish that the year 2017 will bring health, success,
happiness and peace to you, our country and whole world.

Best regards,

Abdurrahim SENOCAK
Head of CASGEM
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SOSYAL DIYALOG YOLUYLA KADIN DOSTU iS YERLERINI
BELGELENDIRME PROJESI KAPANIS TOPLANTISI

GERCEKLESTIRILDI

CLOSING MEETING OF CERTIFICATION PROJECT OF
WOMEN-FRIENDLY WORKPLACES THROUGH SOCIAL

DIALOGUE WAS HELD
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HAK-IS Konfederasyonu Kadin Komitesi ile Calisma ve
Sosyal Guvenlik Egitim ve Arastirma Merkezi (CASGEM)
tarafindan yurutulen “Sosyal Diyalog Yoluyla Kadin
Dostu s Yerlerini Belgelendirme” projesi kapanis top-
lantisi, 30 Kasim 2016 tarihinde Cumhurbaskani Sayin
Recep Tayyip Erdogan’in esi Sayin Emine Erdogan’in ka-
tilmiyla Rixos Grand Otel Ankara'da yogun katilimli bir
torenle gerceklestirildi.

Emine ERDOGAN
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-

The closing meeting of the “Certification of Wom-
en-Friendly Workplaces Through Social Dialogue” project
which has been carried out by HAK-IS Confederation Wom-
en’s Committee and Centre for Labour and Social Security
Training and Research (CASGEM) was held on 30 November
2016 with the participation of Ms. Emine Erdogan, the wife
of Mr. President Recep Tayyip Erdogan in Rixas Grand Hotel
Ankara with a ceremony with keen participation.



Toplantiya Cumhurbaskani Recep Tayyip Erdogan’in
esi Emine Erdogan hanimefendi, Calisma ve Sosyal Gu-
venlik Bakani Sayin Mehmet Miezzinoglu, Eski Aile ve
Sosyal Politikalar Bakani Sayin Sema Ramazanoglu, Mil-
letvekilleri, Belediye Baskanlarl, cok sayida Sivil Toplum
Orgutu Yonetici ve Uzmanlari, HAK-IS Konfederasyo-
nuna bagli Sendikalarin Yonetici ve Uzmanlari, HAK-IS
Kadin Komitesi Uyeleri, Yerel ve Ulusal Basin ve cok sa-
yida katilimer katildi.

Erdogan, konusmasinin ardindan Kadin Dostu s Yeri
Sertifika ve Odul Toreni'nde dereceye giren Uc isletme-
ye ddullerini takdim etti. Torende Kredi Yurtlar Kurumu
Dogu Karadeniz Yurt Mudurlugt Uctinct, Kerevitas Gida,
Sanayi ve Ticaret A.S. Giney Marmara Mudurlugu ikinci,
Antalya Buyuksehir Belediyesi ise birincilik 8duluna aldu.
Gerceklestirilen konusmalarin ardindan proje sonuclari-
na dair bilgiler paylasildi, Kadin Dostu Is Yeri Sertifika ve
Odul Toreni toplu aile fotograf cekimi ile program son
buldu.

The meeting was attended by Madam Emine Erdogan,
the wife of President Recep Tayyip Erdogan, the Minister
of Labour and Social Security Mr. Mehmet Muezzinoglu,
former Minister of Family and Social Policies Ms. Sema Ra-
mazanoglu, Deputies, Mayors, and Executives and Experts
of several NGOs, Directors and Experts of Trade Unions af-
filiated to HAK-Is Confederation, HAK-is Women Committee
Members, Local and National Press and a large number of
participants.

After her speech, Erdogan presented their awards to
the three businesses that ranked in the Women-Friendly
Workplaces Certification and Prize- Giving Ceremony. Inthe
ceremony, Credit and Dormitories Institution Eastern Black
Sea Dormitory Directorate the third place award, Kerevitas
Food, Industry and Commerce Inc. South Marmara Direc-
torate the second-place, and Antalya Metropolitan Munic-
ipality received the first-place award. After the speeches
made, information about project results was shared, the
program ended with Women-Friendly Workplaces Certifi-
cation and Prize-Giving Ceremony family photo shoot.
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CALISMA VE SOSYAL GUVENLIK EGITiM VE
ARASTIRMA MERKEZI’NDE DEVIR TESLIM YAPILDI

HANDOVER CEREMONY TOOK PLACE IN THE CENTRE FOR
LABOUR AND SOCIAL SECURITY TRAINING AND RESEARCH

Calisma ve Sosyal Guvenlik Egitim ve Arastirma Mer-
kezine atanan Sayin Abdurrahim SENOCAK, 27 Ocak
2017 Cuma gunu diizenlenen téren ile gorevini Sayin is-
mail AKBIYIK' dan devraldi. Gerceklestirilen devir-teslim
torenine CASGEM personeli de katildi. Yapilan konusma-
larin ardindan, iyi dilek ve temenniler ile toren son buldu.

Mr. Abdurrahim SENOCAK who is appointed to the Centre
for Labour and Social Security Training and Research took
over the duty from Mr. ismail AKBIYIK with @ ceremony
held on 27 January 2017 Friday. CASGEM personnel partic-
ipated in the handover ceremany. After the speeches, the
ceremony ended with best wishes and kind regards.




BULTEN / BULLETIN 4L
2017 - 1

CALISMA VE SOSYAL GUVENLIK BAKANI SAYIN MEHMET MUEZZINOGLU
'IS VE MESLEK DANISMANLARI EGITiM PROGRAMI'NA KATILDI

OUR MINISTER MR. MEHMET MUEZZINOGLU PARTICIPATED IN JOB
AND VOCATIONAL CONCULTANTS TRAINING PROGRAM’.

Calisma ve Sosyal Guvenlik Bakani Sayin Mehmet MU-
EZZINOGLU 13 Eylul ve 21 Eylul tarihlerinde CASGEM'| zi-
yaret ederek ysneticilerimizden bilgi aldi ve ‘is ve Meslek

Danismanlari Egitim Programi’'na katild.

Labour and Social Security Minister Mr. Mehmet MU-
EZZINOGLU visited CASGEM on September 19th and Sep-
tember 21st, received information from our managers and
participated in the ‘Job and Vocational Consultants Training
Program’.
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SENDIKALARDA KADIN LIDERLER YETISTIRILIYOR
WOMEN LEADERS ARE TRAINED IN TRADE UNIONS

CASGEM’in Destekleyici Kurulus Olarak Rol Aldigi "Sendikalarda Kadin Liderler
Yetistiriliyor” Projesi Acilis Toplantisi Gerceklestirildi

Opening Meeting Of The Project "Trade Unions Are Raising Woman Leaders" In Which
CASGEM Has A Role As Supporting Organization Was Held

Oz Iplik-is Sendikasi tarafindan yurutulen, CASGEM ta-
rafindan desteklenen ve isvec istanbul Baskonsoloslugu

tarafindan finanse edilen “Sendikalarda Kadin Liderler Ye-
tistirilmesi Projesi”nin acilis ve tanitim toplantisi 29 Eylul
2016 tarihinde The Green Park Hotel'de yapildi. Toplantiya
CASGEM Baskani ismail AKBIYIK, Oz iplik-Is Sendikasi Ge-
nel Sekreteri Rafi AY, HAK-IS Konfederasyonu Genel Bas-
kani Mahmut ARSLAN, Ak Parti Ankara Milletvekili Julide
SARIEROGLU, Isvec Istanbul Baskonsolosu Therese HY-
DEN ve cok sayida davetli katildi. Proje ile sendikaya tye
kadinlarin kapasitelerinin gelistirilerek kurumsal duzeyde
sendikanin yonetim kademelerinde daha fazla yer alma-
larinin 6zendirilmesi ve 6rgutlu olunanis yerlerinde en az
bir kadin sendika temsilcisinin yetistirilmesi amaclaniyor.
Proje ile ayrica kadinlarin sendikalarin karar alma meka-
nizmalarina katiimlarinin arttirilmasi icin kapasitelerinin
gelistirilmesi ve iyilestirilmesi, kadin iscilerin sendikal li-
der olmak Uzere egitilmesi ve gelistirilmesi gibi unsurlar
da amaclaniyor. Proje kapsaminda isci kadinlara CASGEM
CSG Egitim Uzmanlar C. Guliz BOZDEMIR ve Kibra 0Z-
TURK SEVER tarafindan cesitli kisisel gelisim ve liderlik
egitimlerinin yani sira, hedef belirlemeye yonelik birebir
kocluk uygulamalari da yapilacak.

The opening and publicity meeting of “Raising Woman
Leaders in Trade Unions Project” carried out by 0z Iplik-Is
Trade Union, supported by CASGEM and funded by the
Consulate General of Sweden in Istanbul was held at The
Green Park Hotel on September 29, 2016. The Chairman
of CASGEM ismail AKBIYIK, Oz Iplik-Is General Secretary
Rafi AY, Chairman of HAK-IS Confederation Mahmut AR-
SLAN, AK Party Deputy of Ankara Julide SARIEROGLU,
Consul General of Sweden Istanbul Therese HYDEN and
a number of guests attended to meeting. With the proj-
ect, it is aimed to encourage female trade union mem-
bers to take more place at the top management of the
trade unions at the institutional level by improving their
capacities and to raise at least 1 woman trade union rep-
resentative in organized workplaces. The project also
aims to develop and improve the capacity of women to
increase their participation in the decision-making mecha-
nisms of trade unions, to train and develop women work-
ers as trade union leaders. Within the scope of the proj-
ect, CASGEM LSS Training Experts C. Guliz BOZDEMIR and
Kubra OZTURK SEVER will be conducting various personal
development and leadership trainings as well as individual
coaching for goal setting.



Tanitim toplantisinin acilis konusmasini yapan Oz Ip-
lik-Is Sendikasi Genel Sekreteri Rafi AY, projenin sendika-
lasmada, sendikal camiada ve sendikalarda karar alma
mekanizmalarinda kadinlarin daha gorunur olmasi adina
farkindalik olusturacagini dile getirdi. Sendikal camia-
ya, kadin liderler yetistirmeyi planladiklarini kaydeden
Ay, “Isvec Istanbul Baskonsoloslugu tarafindan finanse
edilen, CASGEM destegiyle yurttecegimiz proje 12 ay
surecek ancak biz diin oldugu gibi, proje kapsaminda da
kadinlarin karar alma mekanizmalarina katiimlarini art-
tirmak icin faaliyetlerimize devam edecegiz. Kadinlar ak-
lini, potansiyelini, emegini ve glictint ortaya koydugunda
Ustesinden gelemeyecegi problem ve sorunlar yoktur.
Kadinlar firsat ve imkan esitligini bekliyor aslinda. Uy-
gun sartlarda gucunu de en iyi sekilde ortaya koyuyor-
lar. Kadinlarin etkinlik alanlarinin daha genis olmasi de-
mokratik toplumun bir geregidir.” diye konustu.

CASGEM Baskani ismail AKBIYIK yapmis oldugu konus-
masinda projenin ve kadinin toplumdaki 6nemine degi-
nerek, “Kadinlar, tretime ve yonetime katilma imkanina
kavustuklari her tlkede, toplumsal gelisme cabalarinda
etkin ve cok onemli roller tstlenmektedirler. Hichir tilke-
nin kadinlarin emegi ve katkisi olmadan saglikli bir sekil-
de gelismesi, kalkinmasi, demokratiklesmesi mtmkin
degildir. GUnumuzde de kadinlarin, sosyal, ekonomik ve
politik katkilarina her zamankinden fazla ihtiyac duyul-
maktadir. Kadin emeginin Uretim surecinde yer almasi
ulkenin kalkinmasinda kritik bir noktadir. Kadinlar, treti-
me ve yonetime katilma imkanina kavustuklari her tlke-
de, toplumsal gelisme cabalarinda etkin ve cok cnemli
roller Ustlenmektedirler. Hichir tlkenin kadinlarin emegi
ve katkisi olmadan saglikli bir sekilde gelismesi, kalkin-
masl, demokratiklesmesi mumkun olmamaktadir. Gunu-
muzde de kadinlarin, sosyal, ekonomik ve politik katkila-
rina her zamankinden fazla ihtiyac duyulmaktadir. Kadin
emeginin Uretim surecinde yer almasi tlkenin kalkinma-
sinda kritik bir noktadir” dedi.

Projeye ve Turkiye'de kadin calisanlara iliskin konusan
Calisma ve Sosyal Guvenlik Bakanligl, Mustesar Yar-
dimcisi Dr. Ali Kemal SAYIN konusmasinda istatistiklere
yer vererek, Bakanligimiz calisanlarinin %40'inin kadin-
lar olustugunu ancak yonetim kademesinde bu sayinin
%12'ye dustiginut ancak bu sayilarin artmasini temenni
ettiklerini belirtti.

Proje ile ilgili konusan HAK-IS Baskani Mahmut ARS-
LAN, “Bu proje bana anlatildigi zaman gercekten ben de
heyecanlandim. Bu konu oncelikle cesaret gerektiriyor.
Erkek egemen bir toplumda boyle bir proje yapmak ger-
cekten cesaret istiyor. Ama kadinlarimizin liderligi cok
onemli, boyle bir calismaya ihtiyag vardi. Umarim bu ul-
kede sendikalarimizin basinda gelecekte kadin liderleri
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Oz Iplik-Is General Secretary Rafi AY, who made the
opening speech of the introductory meeting, stated that
the project will raise awareness in favour of women being
more visible in unionisation, trade union society and deci-
sion-making mechanisms of the trade unions. Expressing
that they plan to raise woman leaders in unionist society,
Ay told that, “The project funded by the Consulate Gen-
eral of Sweden in Istanbul which we will carry out with
the support of CASGEM will last for 12 months but we
will continue to our activities increase woman participa-
tion to decision-making mechanisms within the scope of
the project, as we did in the past. When woman reveal
their mind, potential and power there is not any problem
or issue they could not overcome. In fact, women are ex-
pecting equal opportunities and opportunities. Under right
conditions they present their power at its best. A wider
range of women's activities is a necessity for the demo-
cratic society.

Mentioning the importance of the project and woman in
the society in his speech, CASGEM Chairman Ismail AKBI-
YIK expressed that “Women play an active and crucial role
in the struggle for social development in every country
where they have the opportunity to participate in produc-
tion and governance. It is not possible for any country to
progress, develop and democratize in a healthy manner
without women'’s labour and contribution. Today women's
social, economic and political contributions are needed
more than ever. Presence of woman labour in production
process is a critical point for the development of a coun-
try.”

Speaking about the project and woman employees in
Turkey, Deputy Secretary of the Ministry of Labour and
Social Security Dr. Ali Kemal SAYIN, by giving place to
statistics in his speech, stated that 40% of Ministry em-
ployees is consist of women but this figure decreases to
12% at the administrative level, however, they wish these
numbers to increase.

Speaking about the project, HAK-IS Chairman Mahmut
ARSLAN said, “I was really excited when this project was
told to me. First of all, this issue needs courage. Itis indeed
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grme imkanimiz olur. Bu konuda HAK-IS iddiali bir
yerde duruyor’ dedi.

AK Parti Ankara Milletvekili Julide SARIEROGLU ise
“Gercekten kadinin adinin olmadigl dénemlerde HAK-
IS 6nemli bir adim atarak kadin platformunu olustur-
mustur. Turkiye'nin her bolgesinde diger sendikalar-
da bu imkanlar olmadigi icin ilerlemeler kisitli kald.
Sendikalarda kadinlarin sayisinin artmasi Turkiye'deki
onemli gelismelerle paralel olduguna inaniyorum.
Yapilan tesvik uygulamalari, Anayasa da yapilan ya-
sal duzenlemelerle basta calisma hayati olmak Uzere
toplumun her kesiminde kadinlar daha aktif ve etkin
hale geldiler. Kadinlarinis gictine girisine baktigimizda
cok ciddiartislar goruyoruz. Sendikalarin da kadin tye
sayisini arttirmalart icinde uygun ortam oldu. HAK-IS
kadin Gye sayisini bu sayede arttirmistir. Kadinlarimiz
her zaman guclu ve dik durus icerisindeydi, sadece uy-
gun ortamlar s6z konusu degildi. Erkek egemen vapi
nedeniyle ve bazi nedenlerle kadinlar sendika konu-
sunda bir miktar cekimser davrandilar. Kadin Komite-
lerinin kurumsallasmasiyla HAK-IS'in kadin konusun-
dakikararli durusu ile birlikte HAK-IS Konfederasyonu
somut calismalarla 6nemli calismalar gerceklestirdi.
Bundan sonra HAK-IS Konfederasyonumuz ve sen-
dikalarimiz ‘Ben de Varim' diyen kadinlarimizin daha
etkin gorevlerde olmasi icin calismalarini daha da art-
tirarak strdureceklerdir diye inaniyorum. Kadin guiclu
olursa sorunlarin ¢ozimu daha iyi olacak diye inani-
yorum. Son 14 senede Turkiye'nin yasamis oldugu
degisim surecinde kadinlarin rolint gordugtmuzde
daha belli oluyor” diye konustu.

Sayin Julide Sarieroglu-

courageous to carry out such a project in a male-dominated
society. But the leadership of our women is very important,
there was need for such a study. | hope we will have the op-
portunity to see women leaders in our trade unions in this
country. In this regard, HAK-IS stands in an ambitious place.”

AK Party Deputy in Ankara, Julide SARIEROGLU told that "In
times when the woman's name is actually absent, HAK-IS took
an important step to create a women's platform. Since other
trade unions in every region of Turkey do not have these op-
portunities progresses remained limited. | believe that the in-
crease in the number of women in the union is parallel to the
important developments in Turkey. With incentive practices,
and legal regulations made in the Constitution women became
more active in every part of the society, especially in working
life. When we look at the entry of women into the workforce,
we see very significant increases. It is also a favourable en-
vironment for trade unions to increase the number of their
woman members. HAK-IS has increased its member number
in this way. Our women were always in a strong and upright
posture, but there wasn't any suitable environment. Due to
the male dominated structure and for some reasons, women
have been somewhat timid about trade unions. With the in-
stitutionalization of the Women's Committees, together with
its decisive stance HAK-IS has carried out many important
and concrete studies. | believe that from now on, our HAK-IS
Confederation and trade unions will continue to extend their
studies so that our women who say “I'm all for it!”, are in
more effective positions. | believe that when the woman is
strong, the solution of the problems will be better. It is more
evident when we see the role of women in the process of
change that Turkey has experienced in the last 14 years”.
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TURK PATENT ENSTITUSU iS SAGLIGI VE GUVENLIGI KURULU

EGITIMLERI YAPILDI

TURKISH PATENT INSTITUTE OCCUPATIONAL HEALTH AND

SAFETY TRAININGS WERE HELD

Bilim Sanayi ve Teknoloji Bakanlig Turk Patent Ensti-
tust Baskanlig), is Sagligl ve Guvenligi Kurul Egitimleri
27-28 Eylul 2016 tarihinde, CASGEM Isveri Hekimi, is Gu-
venligi Uzmanligi ve Diger Saglik Personeli Egitimlerin-
den sorumlu mudurd Sah Seyhmus Ektirici tarafindan
Turk Patent Enstitust Toplanti salonunda verilmistir.

Toplantiya Turk Patent Enstitiisu isveren vekili olarak
Baskan Yardimcisi ibrahim Yasar, idari ve Maliisler Daire
Baskani Resit Gurmen, iSG Uzmani, Calisan Temsilcisi,
Personel Sorumlusu, Sivil Savunma Uzmani, Temizlik
personeli firma Yetkilisi, Guvenlik Personeli Firma Yet-
kilisi katildi.

Egitim Programi sirasinda 18.01.2013 tarihli ve 28532
sayili Resmi Gazete'de yayimlanan “is Sagligi ve Guven-
ligi Kurullari Hakkinda Yonetmelik™ te belirtilen asagi-
daki egitimler verildi;

a) Kurulun gérev ve yetkileri,

b) is sagligl ve guivenligi konularinda ulusal mevzuat
ve standartlar,

c) Sikca rastlanan is kazalari ve tehlikeli vakalarin ne-
denleri,

¢) Is hijyeninin temmel ilkeleri,

)
d) iletisim teknikleri,
e) Acil durum onlemleri,
f) Meslek hastaliklari,
g) Isyerlerine ait 6zel riskler,
g) Risk degerlendirmesi,

Egitim soru ve cevaplarla sona erdi.

Ministry of Industry and Technology, Turkish Patent In-
stitute Presidency, Occupational Health and Safety Train-
ings were held on 27-28 September 2016 Turkish Patent
Institute Meeting Hall by manager, Sah Seyhmus Ektirici,
in charge of CASGEM Workplace Physician, Occupational
Safety Expertise and Other Healthcare Personnel Train-
ings.

Turkish Patent Institute Employer Vice President Ibrahim
Yasar, Head of Administrative and Financial Affairs Resit
GUrmen, OHS Expert, Employee Representative, Person-
nel Responsible, Civil Defense Expert, Cleaning Personnel
Company Official and Security Personnel Company Official
attended to the meeting.

During the Training Program the following trainings were
given, which were stated in the “Regulation on Occupation-
al Health and Safety Boards” published in 18.01.2013 dated

Official Gazette No. 28532;

a) The duties and authorities of the board,

b) National legislation and standards on occupational
health and safety issues,

C) Frequent occupational accidents and causes of dan-
gerous cases,

¢) The basic principles of occupational hygiene,
d) Communication techniques,

e) Emergency measures

f) Occupational diseases,

g) Special risks of the workplace,

)

Risk assessment.

The training has ended with questions and answers.
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[SKUR GENEL MUDURLUGU PERSONELINE AZ TEHLIKELI SINIF

EGITiMI VERILDI

LESS HAZARDOUS CLASS TRAINING PROVIDED TO THE
PERSONNEL OF GENERAL DIRECTORATE OF ISKUR

Turkiye is Kurumu Genel Mudurligu Personeline Az
Tehlikeli Sinif 8 saatlik Is Sagligi ve Guvenligi Egitimler,
isyeri Hekimi, Is Guvenligi Uzmanligi ve Diger Saglik Per-
soneli Egitimleri sorumlu Mudurt Sah Seyhmus EKTIRICI
tarafindan ISKUR binasinda verildi.

ISKUR Personelinin yogun ilgi gosterdigi egitimlerde, 15
Mayis 2013 tarihinde yayimlanan Calisanlarin is Sagligi
ve GuUvenligi Usul ve Esaslarini diizenleyen ydnetmelik
geregi asagida belirtilen egitimler verildi.

EGITIM KONULARI
1. Genel konular
a) Calisma mevzuatiile ilgili bilgiler,

b) Calisanlarin yasal hak ve sorumluluklar,

c) Isyeri temizligi ve duizeni,

¢) Is kazasi ve meslek hastaligindan dogan hukuki so-
nuclar

2. Saglik konulari

a) Meslek hastaliklarinin sebepleri,

b) Hastaliktan korunma prensipleri ve karunma teknik-
lerinin uygulanmasi,

c) Biyolojik ve psikososyal risk etmenleri,

¢) ilkyardim

3. Teknik konular

a) Kimyasal, fiziksel ve ergonomik risk etmenleri,

b) Elle kaldirma ve tasima,

c) Parlama, patlama, yangin ve yangindan korunma,

¢) Is ekipmanlarinin gtivenli kullanimi,

d) Ekranli araclarla calisma,

e) Elektrik, tehlikeleri, riskleri ve onlemleri,

f)is kazalarinin sebepleri ve korunma prensipleri ile
tekniklerinin uygulanmasi,

g) Guvenlik ve saglik isaretleri,

g) Kisisel koruyucu donanim kullanimi,

h) Is sagligi ve guivenligi genel kurallar ve guivenlik kilturd,

1) Tahliye ve kurtarma.

8 hours Less Hazardous Class Occupational Health and
Safety Trainings were provided to the personnel of Gener-
al Directorate of ISKUR by Sah Seyhmus EKTIRICI, manager
director of Workplace Physicians, Occupational Safety Ex-
pertise and Other Healthcare Personnel Trainings at ISKUR
building.

In the training program which attracted intensive atten-
tion of ISKUR personnel, the following trainings were pro-
vided in accordance with the Regulation Regarding the Pro-
cedures and Principles of Occupational Health and Safety
of Employees published on 15 May 2013.

TRAINING SUBJECTS
1. General Issues

a
b
C

Information on labour legislation,
Legal rights and responsibilities of employees,
Workplace hygiene and order,

—_—— — —

@

Legal consequences arising from workplace accidents
and occupational diseases

2. Health Issues

a) Causes of occupational diseases,

b) The principles of prevention from disease and the ap-
plication of protection techniques,

c) Biological and psychosacial risk factors,

¢) First aid

3. Technical Issues

a) Chemical, physical and ergonomic risk factors,

b) Manual lifting and handling,

c) Flaming, explosion, fire and fire protection,

c)

)

d) Working with screened vehicles,

Safe use of work equipment,

e) Electricity, hazards, risks and precautions,

f) The reasons of workplace accidents and the applica-
tion of the protection principles and techniques,

g) Safety and health signs,

g) Use of personal protective equipment,

h) The general principles of business health and safety
and safety culture,

) Evacuation and rescue
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CASGEM 5. ULUSLARARASI SHF SAFETY & HEALTH FUARINA

KATILDI

CASGEM ATTENDED IN 5. INTERNATIONAL SHF SAFETY &

HEALTH FAIR, ISTANBUL

5. Uluslararasi SHF Safety & Health Fuari, istanbul
Fuar Merkezinde 22-25 Eylul 2016 tarihlerinde duzen-
lendi. Is sagligl ve guvenligi bilincinin artirilmasi ve far-
kindalik kulturunin olusturulmasi amaclanan fuarda,
CASGEM'e ayrilan stantta fuar suresince CASGEM'in fa-
aliyetleri kurum, kurulus ve ziyaretcilere tanititdi.

5% International Safety and Health Fair (SHF) was held in
Istanbul Exhibition Centre on 22-25 September 2016. The
activities of CASGEM were introduced to the institutions,
organizations and visitors during the fair which aimed to in-
crease awareness of the health and safety awareness and
awareness cultures.

MOBILYA VE KAGIT SANAYiI iSCILERI iS SAGLIGI VE

GUVENLIGI (iSG) EGITIM PROJESI

PROJECT OF OCCUPATIONAL HEALTH AND SAFETY (OHS)
TRAINING FOR FURNITURE AND PAPER INDUSTRY WORKERS

0z Agac-is Sendikasi tarafindan yurutulen ve Calis-
ma ve Sosyal Guvenlik Egitim ve Arastirma Merkezi'nin
(CASGEM) paydas oldugu "Mabilya Ve Kagit Sanayi isci-
leri Is Sagligi ve Guvenligi (ISG) Egitim Projesi” - Duzce
Kelebek Moabilya programi, Kelebek Mobilya toplanti
Gebze Procter & Gamble (P&G) program,
Procter & Gamble Fabrikasi toplanti salonunda, Sakarya
Merkez Celik A.S programi, Merkez Celik Fabrikasi top-
lanti salonunda gerceklestirildi.

salonunda ,

Egitim kapsaminda konusunda uzman egitmenler ta-
rafindan Is Hukuku, Sosyal Guvenlik ve isyerinde Psiko-
lojik Taciz (Mobbing) egitimleri verildi.

Egitim sonunda, katilan iscilere egitim sertifikalari ve
Oz Agac-is Sendikasi yayinlari olan is Hukuku iscinin EL
Kitabi, Calisma Hayatinin Vebasi Mobbing ve is Sagligi ve
Guvenligi ite ilgili Olarak Bilinmesi Gerekenler adli 3 ayri
kitap dagitildi.

Conducted by Oz Agac-is Trade Union and with the stake-
holdership of Centre for Labour and Social Security Train-
ing and Research (CASGEM) ‘Furniture and Paper Industry
Occupational Health and Safety (OHS) Training Project’s
Duizce Kelebek Mabilya program was held in Kelebek Mobi-
lya meeting hall, Gebze Procter & Gamble (P&G) program in
Procter & Gamble Factory's meeting hall, Sakarya Merkez
Celik A.S program in Merkez Celik Factory’s meeting hall.

Within the scope of the training, trainees who are expert
on their subjects gave training on Business Law, Social
Security and Psychological Harassment (Mobbing) in the
Workplace.

At the end of the training, participant workers received
training certificates and three publications of Oz-Agac-is
Trade Union, namely, is Hukuku iscinin EL Kitabi (Worker’
Handbook on Labour Law), Calisma Hayatinin Vebasi Mob-
bing (Mobbing, the Plague of Working Life) and s Saglig
ve Guvenligi ile ilgili Olarak Bilinmesi Gerekenler (What You
Need to Know About Occupational Health and Safety).
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DESTEKLI ISTIHDAM UZMANLARI PROJESI ISTANBUL TOPLANTISI
TOOLS FOR SUPPORTED EMPLOYMENT SPECIALIST PROJECT

ISTANBUL MEETING

20

Destekli istihdam Saglayicilarinin/Uzmanlarinin (is Koclar) Yetkinliklerini Arttiracak Egitim
ve Kalite Araclarinin Gelistirilmesi Projesi Kapsaminda 3. Uluslararasi Ortaklar Toplantisi

istanbul'da Gerceklestirildi.

The 3 International Partners Meeting Within The Scope Of The Project Of Developing
Training and Quality Tools To Improve The Competencies Of Supported Employment
Providers/Experts (Business Coaches) Was Held in Istanbul.

RKIYE ULUSAL AJANSI

NAL-AGENCY

W &

Tools for SE Specialist

Co-funded by the
Erasmus+ Programme - Erasmus+

of the European Union

2015-1-TRO1-KA202-021686 Numarali proje toplantisi
13-1412.2016 tarihinde istanbul'da gerceklesti. istanbul
Medeniyet Universitesinin koordinatorliginde Turki-
ye'den CASGEM ve UBITED'in; Slovenya'dan URI'nin, Por-
tekiz’den CONSULTIS'in ve Bulgaristan'dan Marie Curie
Dernegi'nin ortakligi ile yurdtulen proje basart ile strdu-
rultyor.

Merkez Baskanligimizdan Calisma ve Sosyal Guvenlik
Egitim Uzmanlar Kibra Oztirk Sever ve Betul Dénmez
Oral'in proje koordinatorleri olarak katilim sagladigi proje
toplantisinda ortaklarin Aralik 2016’ya kadar surdirmis
olduklari faaliyetler, Destekli Istihdam Uzmanlarinin yet-
kinliklerinin gelistirilmesi i¢in hazirlanan kitapgiklar, bro-
surler, proje internet sitesinin son hali ve e-6grenme mo-
dulleri tartisildi. CASGEM'in sorumlu oldugu alanlardaki
faaliyetleri dis degerlendirici tarafindan takdir edildi.

Project meeting with no 2015-1-TRO1-KA202-021686
was held in Istanbul in 13-14.12.2016. The project which
is being carried out under the coordinatorship of Istanbul
Medeniyet University, and the partnership of CASGEM and
UBITED from Turkey, URI from Slovenia, CONSULTIS from
Portugal and Marie Curie Association from Bulgaria, contin-
ues with success.

In the project meeting in which Labour and Social Security
Experts Kiibra Ozturk Sever and Betiil Dénmez Oral from
our Headquarters participated as project coordinators, the
activities conducted by the partners until December 2016,
the booklets, brochures, final version of the website and
e-learning modules prepared to improve the competen-
cies of Supported Employment Experts were discussed.
CASGEM's activities on the areas under its responsibility

were appreciated by external evaluator.
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iS GUVENLIGi UZMANLIGI EGITIMLERI

BASARI iLE TAMAMLANDI

OCCUPATIONAL SAFETY EXPERTISE TRAININGS
WERE SUCCESSFULLY COMPLETED

Kurumumuzda 3 Aralik 2016 tarihinde yapilacak olan

is Guvenligi Uzmanlig Sinavi icin baslatilan Temel is Gu-
venligi Uzmanligl Egitimlerimiz basari ile tamamlandi.
Kursumuza toplam 18 kisi katildi. S0 saat uzaktan - SO
saat yUz yuze egitimlerimiz gerceklesti. Kursiyerlerimi-
ze ders notlari, Yonetmelik ozetleri ve sinava hazirlik
testleri verilmis olup ayni zamanda sinava hazirlik soru-
lari birlikte cozuldu.

Kursun son gininde konusmalarini yapan s Guvenligi
Uzmanligl ve Diger Saglik Personeli Egitimleri Sorumlu
Mudurt Sah Seyhmus EKTIRICI, Egitime katilan Kursiyer-
lere 3 Aralik sinavinda ve calisma hayatinda basarilar
diledi.

Launched for the Occupational Safety Expertise Exam to
be held on 3 December 2016 in our institution, Basic Occupa-
tional Safety Expertise Trainings has been successfully com-
pleted. A total of 18 people have attended our course. S0
hours of distance — S0 hours of face to face trainings were
carried out. Course attendees were provided with course
notes, directive summaries and exam preparation tests, also
test preparation questions were solved together.

Sah Seyhmus EKTIRICI, Managing Director of Occupational
Safety Expertise and other Healthcare Personnel Trainings
who gave a speech in the last day of the course, wished suc-
cess to trainees participating in the training for the exam on
3 December and also in working life.
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UC BiN iS VE MESLEK DANISMANI SAHAYA iNiYOR
THREE THOUSAND JOB AND VOCATION CONSULTANTS WILL

SERVE ON THE FIELD
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Calisma ve Sosyal Guvenlik Bakanligl, Mesleki Yeter-

litik Belgesi zorunlulugunu tlke genelinde isverenlere,
calisanlara ve is arayanlara 3 bin 707 is ve meslek da-
nismaniyla anlatacak.

Calisma ve Sosyal Guvenlik Bakanliginin ilgili kurulus-
lart Mesleki Yeterlilik Kurumu (MYK), Turkive is Kurumu
(ISKUR), Calisma ve Sosyal Guvenlik Egitim ve Arastirma
Merkezi (CASGEM) arasinda is ve meslek danismanlarina
egitim verilmesi yoninde isbirligi protokolu imzalandi.
Calisma ve Sosyal Guvenlik Bakanligi Basin ve Halkla ilis-
kiler Musavirliginden konuya iliskin yapilan aciklamada,
protokol kapsamda ISKUR biinyesinde tasra teskilatinda
gorev yapan 3 bin 707 is ve meslek danismanina, Mes-
leki Yeterlilik Belgesi zorunlulugu, isverenlerin maruz
kalacaklari cezalar, Mesleki Yeterlilik Belgeli calisanlart
istihdam eden isverenlerin yararlanabilecekleri tesvik-
ler ile calisanlarin elde edecekleri kazanimlar Mesleki
Yeterlilik Kurumu uzmanlarinca CASGEM tarafindan ve-
rilen egitimlerde anlatilacak.

Egitimler sonrasi 3 bin 707 is ve meslek danismani,
Mesleki Yeterlilik Belgesi zorunlulugunu isverenlere, ¢a-
lisanlara ve is arayanlara anlatmak Uzere sahaya ine-
cek. 81 ilde isyerlerini ziyaret edecek olan is ve meslek
danismanlari, isveren ve calisanlari Mesleki Yeterlilik
Belgesi zorunlulugu, cezai mueyyideler, belge sahibi
olan calisanlarin kazanimlari ve isverenlere yonelik tes-
vikler hakkinda bilgilendirecek.

The Ministry of Labour and Social Security will explain
the necessity of the Vocational Qualification Certificate to
employers, employees and job seekers across the country
through 3,707 job and vocation consultants.

A cooperation protocol has been signed between the
related organizations of the Ministry of Labour and Social
Security, Vocational Qualifications Authority (MYK), Turkish
Employment Agency (ISKUR), Centre for Labour and Social
Security Training and Research (CASGEM) to provide train-
ing for job and vocation counsellors. In the statement made
by the Press and Public Relations Consultancy of the Minis-
try of Labour and Social Security, it is stated that within the
scope of the protocol 3,707 job and vocation consultant
within the field service of ISKUR will be informed by Vo-
cational Qualifications Authority’s experts about the obli-
gation of Vocational Qualification Certificate, penalties that
employers can be subjected, intensives for employers who
employ workers with Vocational Qualification Certificate,
and benefits that can be achieved by workers at the train-
ings provided by CASGEM.

After training, 3.707 job and vocation consultants will
serve on the field to explain the obligation of Vocational
Qualification Certificate to employers, employees and job
seekers. The job and vocation consultants who are going to
visit workplaces in 81 provinces, will inform employers and
employees about the obligation of Vocational Qualification
Certificate, penal sanctions, acquisitions of workers with
certification, and intensives for employers.
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CASGEM, ABD HUKUMETI KIMYASAL GUVENLIK PROGRAMI
TEKNIK SAHA ARASTIRMASINA KATILDI

CASGEM INVOLVED IN USA GOVERNMENT CHEMICAL
SECURITY PROGRAM TECHNICAL FIELD RESEARCH

Ekim 2015, Subat ve Mart 2016 tarihlerinde Istanbul
Teknik Universitesinde, ABD Disisleri Bakanligi Kimyasal
Guvenlik Programi (U.S. CSP) & Oak Ridge Ulusal Laboratu-
varl isbirligiile gerceklestirilen “Kimyasal Emniyet Calista-
yI (Chemical Security Workshop)'na davet edilen CASGEM,
calistay sonrasinda U.S CSP uzmanlart ile ishirligi calisma-

lari baslatmistir. isbirligi kapsaminda kimyasal emnivetiile
iLlgili egitim modulu tasarlanmaktadir. Gelistirilecek egitim
modulunun, Turkiye'deki kimyasal tesislerin is sagligr ve
guvenligi tedbirlerini en yiksek duzeye ulastiracak risk
degerlendirmesi tedbirlerini, tesis ve calisan guvenliginin
nasil saglanacag ve tum bu tedbirlerin en ekonomik sekil-
de nasil modellenecegi gibi konulari icermesi plantanmak-
tadir. 56z konusu egitim modulunun gelistirilmesi, Ameri-
ka'daki uygulamalarinin yerinde gortlmesi ve CASGEM'le
isbirliginin devami icin 30 Mayis - 3 Haziran 2016 tarihle-
rinde CASGEM Baskani Ismail AKBIYIK, CASGEM Baskan
Yrd. Kenan YAVUZ ve CSG Egitim Uzmani Seval EROGLU,
U.S CSP ve CRDF Global tarafindan organizasyonu yapilan
"Kimyasal Emniyeti ABD Calisma Programi’na davet edil-
mistir. Calisma ziyareti stresince Turkiye'den sanayiden ve
universiteden gelen diger katiimcilarla birlikte calistaylar
gerceklestirilmis, ABD Eneriji Bakanligi'na bagli Oak Ridge
Ulusal Laboratuvari, Tennessee-Knoxville Universitesi,
Louisiana Eyalet Universitesi Ulusal Egitim ve Arastirma
Merkezi, Dow Kimyasal Sirketi St. Charles Petrokimya Te-
sisi zivaret edilmistir. Ayrica Louisiana Kimya Dernegi, Gu-
venlik ve Emniyet Komitesi Uyeleri ve endustri temsilcileri
ile gtivenlik, emniyet, cevre ve saglik bilesimi konulu go-
rismeler gerceklestirilmistir.

Bu calisma programi sonrasinda, kimyasal emniyet
kaltdrundn tesvikinin énemi ve kimyasal emniyet yone-
tim standartlarinin mevcut emniyet tedbirlerine ve egitim
moddllerine entegrasyonunu icin ¢alismalar ve projeler
devam etmektedir.

CASGEM, who was invited to the "Chemical Security
Workshop" held in Istanbul Technical University in October
2015, February and March 2016 in cooperation with the US
Department of State Chemical Safety Program (US CSP)
& Oak Ridge National Laboratory, has initiated cooperation
studies with U.S. CSP experts after the workshop. Within
the scope of the cooperation, a training module on chemi-
cal security is being designed. The module to be developed
is planned to include topics such as risk assessment mea-
sures to ensure the highest level of occupational health
and safety measures of chemical plants in Turkey, how to
provide facility and employee safety and how to model all
these measures in the most economical way. For the de-
velopment of the education module, the demonstration of
its applications in the USA and the continuation of cooper-
ation with CASGEM, Head of CASGEM Ismail AKBIYIK, Dep-
uty Head of CASGEM Kenan YAVUZ and LSS Training Expert
Seval EROGLU were invited to the "Chemical Security US
Work Program" organized by U.S. CSP and CRDF Global on
May 30 —June 3, 2016. During the study visit, workshops
were held with other participants coming from industries
and universities in Turkey, Oak Ridge National Laborato-
ries of the US Department of Energy, Tennessee-Knoxville
University, Louisiana State University National Centre for
Education and Research, Dow Chemical Company St. Lou-
is. Charles Petrochemical Plant were visited. In addition,
meetings were held with the members of Louisiana Chem-
ical Assaciation, Safety and Security Committee and indus-
try representatives on safety, security, environment and
health composition.

Following this work program, studies and projects are
underway for the importance of the promotion of chemi-
cal safety culture and the integration of existing security
measures and training modules of the chemical security
management standards.
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UNIVERSITELERE YONELIK UCRETSIZ SEMINER SERISI

BASLATILDI

COST FREE SEMINAR SERIES FOR UNIVERSITIES HAVE BEEN

STARTED

24

CASGEM 2016 yilinda tniversitelere yonelik Ucretsiz far-
kindalik seminerleri serisi baslatti. Bu seminerler kapsa-
minda 6grencilerin is hayatina atilmadan once is sagligl ve
guvenligi, is hukuku ve Ucretsiz Avrupa firsatlar hakkinda
bilgi almalar saglanarak farkindaliklarinin artiritmasi he-
deflenmistir.

Universitelerin talepleri dogrultusunda diizenlenen se-
minerlerde CASGEM Egitim Uzmanlari belirtilen 3 ana bas-
likta bilgilendirme yapti ve 6grencilerin sorularini yanitlad..

Mayis ayinda Ankara Universitesini talebi zerine Ankara
Universitesi Rektorlugt 100.Yil Salonunda gerceklestirilen
seminerde Calisma ve Sosyal Guvenlik Egitim Uzmanlari
Metin Cudi YARDIMCI, Berna YAZAR ASLAN ve Seval EROG-
LU ogrencileri bilgilendirdi ve sorularini yanitladi.

Universitenizde benzer etkinligin dizenlenmesini talep
ediyorsaniz ilgili seminerin koordinatord, CSG Egitim Uz-
mani Seval EROGLU ile irtibata gecebilirsiniz.

E-posta: seval.eroglu@csgb.gov.tr

CASGEM started a series of free awareness seminars for
universities in 2016. Within these seminars, it is aimed to
increase the awareness of the students by providing infor-
mation about occupational health and safety, labour law
and free European opportunities before they get a start in
business life.

In the seminars held in line with the demands of the uni-
versities, CASGEM Training Experts inform students in 3
main topics and answer their questions.

At the seminar held at the Ankara University Rector-
ship 100th Year Hall on request of Ankara University in
May, Labour and Social Security Training Experts Metin
Cudi YARDIMCI, Berna YAZAR ASLAN and Seval EROGLU in-
formed the students and answered their questions.

If you want to organize similar activities in your univer-
sity, you can contact with the coordinator of the relevant
seminar, LSS Training Expert Seval EROGLU

Email: seval.eroglu@csgb.gov.tr
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YENi ANAYASA VE CALISMA HAYATI KONFERANSLARI
NEW CONSTITUTION AND WORK LIFE CONFERENCES

CASGEM teskilat yasasinda ve 2016 yili eylem planla-
rinda yer alan, calisma hayati, sosyal glivenlik, istihdam
alanlarinda konferans, panel ve calistaylar dizenlemek
gorevlerimiz arasinda ver almaktadir. Ulkemizin mevcut
gundemi ve oncelikleri dogrultusunda Yeni Anayasa ko-
nusunda taraflarin bilgilendirilmesi ve sosyal taraflarin
surece katilimlarinin saglanmasi amaciyla 8 ilde “Yeni
Anayasa ve Calisma Hayati” konulu konferans dizisi str-
durdlmektedir.

Konusmaci ve moderator Ucretleri ile ulasim giderle-
rinin CASGEM tarafindan, bunun disinda kalan giderlerin
ise ilgili Calisma ve Iskur it Mudurlikleri tarafindan kar-
silandigl konferanslar toplamda 2 saat suren iceriklerle
uygulanmaktadir. 3 veya 4 konusmacinin katildigi kon-
feranslar 250-300 kisilik bir katiimer kitlesiyle gercek-
lestirilmektedir. il Valiligi, Blge ve il Mudurlukleri, Sivil
Toplum Kuruluslari ve Ozel Sektor isletmelerinin katiim
saglamasiicin 6zel caba sarfedilmekte ve katiimlari sag-
lanmaktadir.

Konferanslar boyunca yapilan konusmalarin ve kati-
lmci katkilarinin program sonunda rapor haline getirerek
ilgili taraflarla paylasilmasi planlanmaktadir. Bu neden-
le her programda kamera kayitlari alinmakta ve etkinlik
sonrasi desifre edilmektedir.

1 Tekirdag Gergeklesti / Organized
2 Kirsehir Gergeklesti / Organized
3 Eskisehir Gergeklesti / Organized
4 Adana Gerceklesti / Organized

5 | Kahramanmaras Gergeklesti / Organized

6 Gaziantep Gergeklesti / Organized
7 Erzurum Gergeklesti / Organized
8 Zonguldak Gerceklesti / Organized

CASGEM is in charge of organizing conferences, panels and
workshops in the fields of working life, social security and
employment, which are included in the organizational law and
in 2016 action plans. In line with current agenda and priorities
of our country, the conference series on “New Constitution
and Working Life” is being held in 8 cities in order to inform the
parties about the New Constitution and to ensure participation
of the social partners in the process.

The conferences in which the speaker and moderator fees
and transportation expenses have been paid by CASGEM and
remaining expenses have been covered by relevant Provincial
Directorates of Labour of Ministry and ISKUR, are being ap-
plied with contents that last for total 2 hours. The confer-
ences in which 3 or 4 speakers participated are being held
with a group of 250-300 participants. Special efforts are be-
ing made to ensure the participation of Provincial Governor-
ship, Regional and Provincial Directorates, Non-Governmental
Organizations and Private Sector Enterprises.

It has been planned that the speeches made during the con-
ferences and the contributions of the participants to be pre-
pared as a report and shared with relevant parties. For this
reason, camera recordings are taken in each program and are
deciphered after the event.
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2. ULUSLARARASI ENDUSTRIYEL VE CEVRESEL TOKSIKOLOJI
KONGRESI TAMAMLANDI

2" INTERNATIONAL INDUSTRIAL AND ENVIRONMENTAL
TOXICOLOGY CONGRESS WAS HELD
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26-30 Mayis 2016 tarihlerinde Ankara Universitesi 50.
Yil Kongre Salonunda gerceklestirilen 2. Uluslararasi
Endustriyel ve Cevresel Toksikoloji Kongresi basart ile
gerceklestirildi. Acilis konusmalart Merkez Baskanimiz
Sn. ismail AKBIYIK, Kongre Baskanlarindan Doc. Dr. Zeli-
ha KAYAALTI ve Doc. Dr. Engin TUTKUN, Ankara Univer-
sitesi Rektoru Prof.Dr. Erkan IBIS ve Bozok Universitesi
Rektoru Prof. Dr. Salih KARACABEY tarafindan yapildi.

CASGEM'in de ortak oldugu bu kongreye 19 ana otu-
rumda iran, isvicre, Yunanistan, Fransa, ingiltere, italya,
Amerika, Finlandiya, Almanya, Belcika, Makedonya, Tay-
van, Azerbaycan, Sudan, Sirbistan olmak tzere 15 tlke-
den yabanci konusmaci, Ulusal ve uluslararasi duzeyde
400 civari katilim saglandi; 200'Un Uzerinde poster bil-
dirisi ve 60 adet sozlu bildiri yapild!.

Oturumlarda Endustriyel ve Cevresel Toksikolojik
Etkilenimler ele alindi, bu alandaki bilimsel calisma ve
arastirmalar sozlu ve poster bildiri seklinde sunuldu.
CASGEM oturumlarinda;

* Finlandiya (FIOH)
Prof. Dr. Harri ALLENIUS “Mechanisms of Nanomateri-
al Induced Inflammation” baslikl;

- Belcika (Katholieke Universiteit Leuven)
Prof. Dr. Lode GODDERIS “Epigenetic Alterations by Oc-
cupational Exposure” baslikli;

The 2™ International Congress on Industrial and Envi-

ronmental Toxicology was held successfully at the Ankara
University 50th Anniversary Congress Hall on 26-30 May
2016. Opening speeches were made by Head of Centre
Mr. ismail AKBIYIK, Congress Chairmen Assoc. Prof. Zeliha
KAYAALTI and Assoc. Prof. Engin TUTKUN, Ankara Univer-
sity Rector Prof. Dr. Erkan IBiS and Rector of Bozok Uni-
versity Prof. Dr. Salih KARACABEY.

In 19 main sessions, foreigner speakers from 15 coun-
tries including Iran, Switzerland, Greece, France, England,
ltaly, America, Finland, Germany, Belgium, Macedonia, Tai-
wan, Azerbaijan, Sudan, Serbia and about 400 participants
at national and international levels attended to this con-
gress which was held in association with CASGEM; over
200 poster presentations and 60 oral presentations were
made.

In the sessions, the Industrial and Environmental Tox-
icological Effects were discussed, scientific studies and
researches in this area have been presented as oral and
poster presentations. In CASGEM's sessions following
speeches were performed;

* Finland (FIOH)
Prof. Dr. Harri ALLENIUS on “Mechanisms of Nanomate-
rial Induced Inflamsmation”;

- Belgium (Katholieke Universiteit Leuven)



- Makedonya (Institute for Occupational Health)
Prof. Dr. Jordan MINQV “Chronic Obstructive Airway
Dieases and Workplace Exposures” baslikl;

- Almanya (WHO European Center for Environment and
Health)
Dr. Elizabet PAUNOVIC “Protecting Human Health and
Environment from Chemicals- WHO Regional Office for
Europe Perpective” basliklr;

- isvicre (Centre for Social Research)
Prof. Dr. Ludwig KRAUS “New Psychoactive Substance
Use in Europe; Prevalence, Problems and Risks” baslik-
;

- ingiltere (World Autism Organization)
Paul Edward Gilbert SHATTOCK “Environmental Fac-
tors in the Causation of Autism and Related Disorders”
baslikl;

* Norvec (Institute of Risk Assessment Sciences,
Uthrect University)
Dr. Jelle VLAANDEREN “Applying the Expomose Con-
cept in Studies of Occupational and Environmental
Exposures” baslikl;

- Fransa (IARC)
Dr. Ann OLSSON “Occupational Carcinogens in EU: Past
and Present Exposures in Relation to Lung Cancer Risk”
baslikli;

- Konya Selcuk Universitesi
Dr. Sedat ABUSOGLU “Role of Laboratory in Occupatio-
nal Exposure” baslikl;

- Konya Selcuk Universitesi
Prof. Dr. Ali UNLU “Mass Spectometry Techniques in Cli-
nical Laboratory”

baslikli konusmalari gerceklestirildi.

Ayrica CASGEM'den Calisma ve Sosyal Guvenlik Egitim
Uzmani Burak AYAN tarafindan “Occupational Health and
Safety ACT No. 6331and Toxicology” baslikli; Calisma ve
Sosyal Guvenlik Egitim Uzmani Derya KOCAK tarafindan
“Toxicological Risk Assessment and Prevention- Control
Measures” baslikli; Calisma ve Sosyal Guvenlik Egitim
Uzmani Esra KARAMAN tarafindan ise “Environmental
Risk Assessment for Air Toxics” baslikli konusmalar ger-
ceklestirildi.

Merkezimiz uzmanlarindan Calisma ve Sosyal Guven-
lik Egitim Uzmani Deniz BOZ ERAVCI tarafindan “A Fuzzy
Logic Model Diagnosing for Silicosis” baslikli sozel bildiri
Calisma ve Sosyal Givenlik Egitim Uzmani Derya KOCAK
ve Esra KARAMAN tarafindan “Health and Safety Hazar-
ds in Flue Dust Recavery” baslikli poster bildiri sunuldu.

Kongrede kabul edilen bildiri 6zetleri Uluslararasi Ha-
kemli bir dergi olan “The Turkish Journal of Occupational/
Environmental Health and Safety (TURJOEM)" dergisinde
yayinlanacaktir.
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Prof. Dr. Lode GODDERIS on “Epigenetic Alterations by
Occupational Exposure”;
- Macedonia (Institute for Occupational Health)
Prof. Dr. Jordan MINOV on “Chronic Obstructive Airway
Diseases and Workplace Exposures”;
- Germany (WHO European Center for Environment and
Health)
Dr. Elizabet PAUNQVIC on “Protecting Human Health and
Environment from Chemicals- WHO Regional Office for
Europe Perspective”;
- Switzerland (Centre for Social Research)
Prof. Dr. Ludwig KRAUS on “New Psychoactive Substance
Use in Europe; Prevalence, Problems and Risks”;
- England (World Autism Organization)
Paul Edward Gilbert SHATTOCK on “Environmental Fac-
tors in the Causation of Autism and Related Disorders”;
- Norway (Institute of Risk Assessment Sciences, Uthrect
University)
Dr. Jelle VLAANDEREN on “Applying the Expomose Con-
cept in Studies of Occupational and Environmental Expo-
sures”;
* France (IARC)
Dr. Ann OLSSON on “Occupational Carcinogens in EU:
Past and Present Exposures in Relation to Lung Cancer
Risk™;
- Konya Selcuk University
Dr. Sedat ABUSOGLU on “Role of Laboratory in Occupa-
tional Exposure”;
- Konya Selcuk University
Prof. Dr. Ali UNLU on “Mass Spectrometry Technigues in
Clinical Laboratory”.

In addition, from CASGEM, Labour and Social Security
Training Expert Burak AYAN made a speech on “Occupa-
tional Health and Safety ACT No. 6331 and Toxicology”;
Labour and Social Security Training Expert Derya KOCAK
on “Toxicological Risk Assessment and Prevention- Con-
trol Measures”; and Labour and Social Security Expert
Esra KARAMAN on “Environmental Risk Assessment for
Air Toxics".

A verbal statement entitled "A Fuzzy Logic Model Diag-
nosing for Silicosis" was presented by Deniz BOZ ERAV-
Cl, Labour and Social Security Education Expert of our
Centre, and a poster statement with the title "Health and
Safety Hazards in Flue Dust Recovery” was presented by
Labour and Social Security Training Experts Derya KOCAK
and Esra KARAMAN.

Abstracts of the statements accepted at the Congress
will be published on “The Turkish Journal of Occupational/
Environmental Health and Safety (TURJOEM)" which is an
international refereed journal.
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PATLAMADAN KORUNMA DOKUMANI HAKKINDA KAMUOYU
BILGILENDIRME TOPLANTISI CASGEM'DE GERCEKLESTIRILDI

PUBLIC DICLOSURE MEETING WAS HELD ON EXPLOSION

PROTECTION DOCUMENT

28

Calisma ve Sosyal Guvenlik Egitim ve Arastirma
Merkezi (CASGEM) tarafindan yiritilen “Patlamadan
Korunma Dokimani Hazirlama Egitimi”nin standartlas-
tirilmasi kapsaminda Is Teftis Kurulu ile gerceklestirilen
toplantilar neticesinde sahada ve uygulamada pek cok
yanlis oldugu tespit edildi.
Sahadaki problemlerin ¢o-
zumune katki saglanmasi ve
yanlis uygulamalarin éntne
gecilmesi amaciyla 30 Ma-
yis 2016 Pazartesi glint saat
1430'da  Merkezimiz Kon-
"Patla-
madan Korunma Dokumani
Hakkinda Kamuyu Bilgilen-
dirme Toplantisi'nda, patla-

ferans Salonu'nda

madan korunma doktUmaninin hazirlanmasinda dikkat
edilecek hususlar hakkinda Is Teftis Kurulu Baskanlig ve
CASGEM ishirligi ile bilgilendirme yapilmis, pek cok soru
cevapland!.

Patlamadan Korunma Dokimani Hakkinda Kamuyu
Bilgilendirme Toplantisrnin acilisi CASGEM Baskan Yar-
dimcisi Mehmet ARSLAN tarafindan yapildi ve konunun
gnemi vurguland. iki saat stiren toplantida CASGEM Egi-
tim Uzmani ve Patlamadan Korunma Dokumani Hazirla-
ma Egitim Koordinatoru Beguim DOGAN, egitim istatis-
tikleri, egitimler sirasinda karsilasilan eksiklikler ve bu
alanda nasil bir egitim verilmesi gerektigi hususunda bil-
gi verirken, Is Teftis Kurulu Baskanligi is Mifettisleri Dr.
Abdurrahman AKMAN, Faruk SEVEN ve Serhat TOSUN
ulusal ve uluslararasi mevzuatta patlamadan korun-
ma dokimani, is saglig ve gtivenligi alanindaki yeri ve
onemi, patlamadan korunma dokimaninda bulunmasi
gereken asgari bilgiler, patlayici ortamlarinin denetimin-
de siklikla karsilasilan hususlar hakkinda detayli bilgiler
verdi. Sunumlarin ardindan bilimsel ¢cercevede yurttu-
len toplantida, sahada tartisilan problemlerle ilgili konu
basliklari gbrusulerek sorular cevapland..

Sahadaki problemlerin cézumune katki saglanmasi
amaciyla farkli basliklarda yurutilecek bilgilendirme
toplantitarina iliskin duyuru ve sunumlara sitemizdeki
ilgili haberden ulasabilirsiniz.

Within the scope of standardizing “Training on Preparation of
Explosion Protection Document” being carried out by Centre for
Labour and Social Security Training and Research (CASGEM), as
a result of meetings organized with Labour Inspection Board, it
has been determined that there are many mistakes in the field
and in practice. In order
to contribute to the
resolution of problems
in the field and to pre-
vent misapplications, in
the “Public Disclosure
Meeting on Explosion
Protection Document”
at our Centre’s Confer-
ence Hall on 30th of
May 2016, Monday at
14:30, information on the points to be regarded in the prepa-
ration of explosion protection document was provided with
the cooperation of Labour Inspection Board Directorate and
CASGEM, and many questions were answered.

The opening of the Public Disclosure Meeting on Explosion
Protection Document was made by CASGEM Vice President
Mehmet ARSLAN and the importance of this issue was em-
phasized. During two-hour meeting, CASGEM Training Expert
and Explosion Protection Document Preparation Coordinator
Begtim DOGAN provided information on training statistics, defi-
ciencies encountered during trainings and what kind of training
should be given in this matter, Labour Inspection Board Direc-
torate’s Labour Inspectors Dr. Abdurrahman AKMAN, Faruk
SEVEN and Serhat TOSUN gave detailed information about
protection document on national and international legislations,
its place and importance in the field of occupational health and
safety, minimum information required to be in an explosion pro-
tection document, problems frequently encountered in the con-
trol of explosive environments. Following the presentations,
the topics related to the problems discussed at the site were
reviewed and questions were answered at the meeting held on
the scientific framework.

In order to contribute to the resolution of problems in the
field, you can find announcements and presentations on infor-
mational meetings to be held in different titles from the related
news on our web site.
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MOBILYA VE KAGIT SANAYI iSCILERI iCiN iSG EGiTiMi PROJESI

OCCUPATIONAL HEALTH AND SAFETY TRAINING PROJECT FOR
FURNITURE AND PAPER INDUSTRY WORKERS

0z Agac-is Sendikasi (CASGEM Mobilya ve Kagrt Sanayi
iscileri is Saglig ve Giivenligi Egitim Projesi-Diyarbakir) Egitimi Tamamland.

0z Agac-is Trade Union (CASGEM Project of Occupational Health and Safety (OHS) Training for
Furniture and Paper Industry Workers - Diyarbakir) Training Was Held.

Hak-ls Konfederas-
yonuna bagli Oz Agac-
is Sendikasi tarafindan
yurutulen, Calisma ve
Sosyal Guvenlik Egi-
tim ve Arastirma Mer-
kezi'nin (CASGEM) pay-
das oldugu "Mobilya
ve Kagit Sanavi Iscileri
is Sagligi ve Guvenli-
gi(isG) Egitim Projesi”
Diyarbakir programiu,
Merkez Celik A.S. toplanti salonunda gerceklestirildi.

Egitim kapsaminda sendika Uyelerine, konusunda uz-
man kisilerce egitimler verildi. Egitim programi, proje
koordinatéru ve Sendikanin Genel Sekreteri Mert Do-
gan BOZKIR'In acilis konusmasiyla basladi.

Sendika tyelerine itk olarak, A Sinifi is Sagligi ve Gu-
venligi (I5G) uzmani Kadir TOMAS tarafindan‘is sagligi
ve guvenligi” egitimi verildi. ISG mevzuati, saglik teh-
ditleri ve temel konularda iscilere bilgi aktaran TOMAS,
iscilere saglikli ve gtivenli calismanin yollarini anlatt.

Sendikanin Genel Baskan Vekili Av. Tuncay DOLU ise,
is hukuku ve sosyal guvenlik egitimi verdi. DOLU, fabri-
ka calisanlarini yasal hak ve sorumluluklari konusunda
bilgilendirdi.

Projenin paydasi olan Calisma ve Sosyal Guvenlik
Egitim ve Arastirma Merkezi (CASGEM) Uzmani ismail
AKGUN de calisanlara “isyerinde Psikolojik Taciz (Mob-
bing)" konusunda onemli bilgiler aktardi.

Diyarbakir'daki egitim programina 0z Agac-is Sendi-
kasi Genel Baskan Vekili Av. Tuncay DOLU, Genel Baskan
Yardimailari Rifat ULGER, Adnan KIYAK ve Genel Sekre-
ter Mert Dogan BOZKIR'In yani sira Proje Sekreteri Ah-
met DEMIRCiile sendikanin is yeri temsilcileri ve Uyeleri
olmak tzere 70 kisi katiim sagladi.Sendika yoneticileri
ve egitimciler ayni zamanda fabrikay! da ziyaret ede-
rek, iscilerin calisma kosullarini yerinde gdzlemledi.

Being carried out by Oz
Agac-is Trade Union affiliated
to Hak-is Confederation and
with the stakeholdership of
Centre for Labour and Social
Security Training and Research
(CASGEM), "Project of Occupa-
tional Health and Safety (OHS)
Training For Furniture And Pa-
per Industry Workers"- Diyar-
bakir program was held in the
meeting hall of Merkez Celik inc.

Within the scope of the training, trade union members pro-
vided with trainings by experts of the field. The training pro-
gram started with the opening speech of Mert Dogan BOZKIR,
project coordinator and Secretary General of the Trade Union.

Trade union members received training first on “occupa-
tional health and safety” by Class A Occupational Health and
Safety (OSH) specialist Kadir TOMAS. Providing information to
the workers on OHS legislation, health threats and basic sub-
jects, TOMAS explained the ways of healthy and safe working.

Deputy Chairman of the Trade Union Adv. Tuncay DOLU
delivered training on labour law and social security. Dolu, in-
formed the employees about their legal rights and responsi-
bilities.

Ismail AKGUN, a specialist of the Centre for Labour and
Social Security Training and Research (CASGEM), who is a
stakeholder of the project, relayed important information to

employees on "Psychological Harassment in the Workplace
(Mobbing)".

The training program in Diyarbakir was attended by 70
participants including Deputy Chairman of Oz-Agac-is Trade
Union Adv. Tuncay DOLU, Vice Chairmen Rifat ULGER, Adnan
KIYAK and Secretary General Mert Dogan BOZKIR, as well as
Project Secretary Ahmet DEMIRCI and workplace representa-
tives of the trade union and their members. Trade union lead-
ers and trainers also visited the factory, and observed the
working conditions of workers on-site.
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CASGEM VE ERDEMIR’DEN BUYUK ORTAKLIK
GREAT PARTNERSHIP BETWEEN CASGEM AND ERDEMIR
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Merkezimiz ve Eregli Demir Celik (ERDEMIR) arasinda
is sagligl ve guvenligi ile ilgili ortak calismalar yurdtul-
mesi amaciyla 04.05.2016 tarihinde ishirligi protokolu
imzalandi. ERDEMIR'de Is Sagligi ve Guvenligi Haftasi
kapsaminda gerceklestirilen etkinliklere Merkez Baskani
Sayin ismail AKBIYIK ve Baskan Yardimcisi Sayin Kenan
YAVUZ ve Calisma ve Sosyal Guvenlik Egitim Uzmani Sa-
yin Handan AKARSU katildi.

ERDEMIR Genel Mudurt Sayin Sedat ORAN tarafindan
Merkez Baskani Sayin ismail AKBIYIK'a plaket verilme-
sinin ardindan villardir CASGEM ve ERDEMIR arasinda
devam eden ishirligi, protokolun imzalanmasiyla res-
miyete dokuldu. Is sagligi ve guvenligi alaninda bundan
sonra yapilacak ¢calismalarin daha etkin ve verimli olma-
st icin imzalanan protokolin toplantisinda ERDEMIR Ge-
nel Mudurd Sayin Sedat ORAN CASGEM’le uzun suredir
birlikte calistiklarini, bu calismalardan son derece mem-
nun olduklarini ancak bu protokol sayesinde CASGEM'in
uzman birikiminden daha fazla faydalanacaklarini ifade
etti. Merkez Baskani Sayin ismail AKBIYIK ise konusma-
larinda tlkemizde is sagligi ve guvenligi alaninda cok yol
kat edildigini, 6zel sekttr ve kamunun isbirligiile daha da
ileriye tasinabilecegine degindi.

A cooperation protocol was signed on 04.05.2016 be-
tween our Centre and Eregli Demnir Celik (ERDEMIR) in order
to carry out joint studies on occupational health and safety.
Head of our Centre Mr. ismail AKBIYIK and Deputy Head of
CASGEM Mr. Kenan YAVUZ and Labour and Social Securi-
ty Training Expert Ms. Handan AKARSU participated in the
events held in ERDEMIR within the scope of Occupational
Health and Safety.

After our Centre's Chairman Mr. ismail AKBIYIK has re-
ceived a plaquet by ERDEMIR General Manager Mr. Sedat
ORAN, the cooperation between CASGEM and ERDEMIR
which has been ongoing for many years, is officialised with
the signing of the protocol. At the meeting of the signed
protocol for more effective and efficient work to be done
in the field of occupational health and safety, ERDEMIR Gen-
eral Manager Mr. Sedat ORAN stated that they were work-
ing with CASGEM for a very long time, and they were very
satisfied with this works, however they would be able to
benefit more from CASGEM's expertise experience thanks
to this protocol. Head of our Centre, Mr. Ismail AKBIYIK
mentioned in his speech that our country covered a great
deal of ground on occupational health and safety field and
it would be furthered with the cooperation of private and

public sectors.
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BOTAS BORU HATLARI ILE PETROL TASIMA ANONIM SIRKETI iS
SAGLIGI VE GUVENLIGI GUNU ETKINLIGI DUZENLENDI

BOTAS PETROLIUM TRANSPORTATION WITH PIPE LINES
INCORPORATED COMPANY OCCUPATIONAL HEALTH AND
SAFETY DAY EVENT WAS HELD

BOTAS Boru Hatlari ile Petrol Tasima Anonim Sirke-
ti'nin dizenledigi is Sagligi ve Guvenligi guini etkinliginde
kurumumuz is gtivenligi uzmanligi ve diger saglik perso-
neli egitimleri sorumlu mudurd Sah Seyhmus EKTIRIC
“Davranis odakli Is Sagligi ve Guvenligi” konusunda su-
numunu gerceklestirdi.

Etkinlige BOTAS calisanlari tarafindan yogun ilgi gos-
terilmis olup seminer sonrasi Sah Seyhmus EKTIRICI 've

BOI I A'S tesekkur sertifikasi verildi.

In the Occupational Health and Safety day event held by
BOTAS Petroleum Transportation with Pipe Lines Inc., $ah
Seyhmus EKTIRICI, our institution's responsible manager
of occupational safety expertise and other healthcare per-
sonnel trainings, made a presentation on “Behaviour-fo-
cused Occupational Health and Safety”.

The event attracted intensive attention from BOTAS em-
ployees, and a certificate of appreciation was given to Sah
Seyhmus EKTIRICI after the seminar.
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INEGOL BELEDIYESI iS SAGLIGI VE GUVENLIGi KURULUNA
YONELIK KURUL EGITIMLERi TAMAMLANDI

BOARD TRAININGS FOR INEGOL MUNICIPALITY OCCUPATIONAL
HEALTH AND SAFETY COMMITTEE WERE HELD
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T.C.GALISMAVE
SOSYAL GUVENLIK
BAKANLIGI

Kurumumuz is guvenligi uzmanligl ve diger saglik
personelleri egitimleri sorumlu muddrd $Sah Seyh-
mus EKTIRICI tarafindan inegol Belediyesi is Sagligi ve
Guvenligi Kuruluna Kurul egitimleri verildi.

Egitime kurul tyeleri ile birlikte Belediye Baskan
Yardimcisi Sayin Adil KANSU katildi. Egitim karsilikli
soru ve cevap kismiile sona erdi.

is Sagligl ve guvenligi kurulu tyelerine verilen
egitim programi sonunda acgiklama yapan Belediye
Baskan Yardimcisi Adil KANSU; “6331 Sayili kanunun
ilgili maddelerine gore Kamu'da is Sagligi ve Guven-
ligi yukdmlulugunu yerine getirmek adina Belediye
Baskanimiz Alinur AKTAS tarafindan isveren vekili
olarak sahsim gdrevlendirilmistir. Bu kapsamda Ca-
lisma ve Sosyal Guvenlik Egitim ve Arastirma Merkezi
(CASGEM) ile yuruttugimiz gorismeler neticesinde
alaninda uzman bir kisi olan Sah Seyhmus EKTIRICI
tarafindan kurul Uyelerine kurum icerisinde is saglig
ve guvenligi isleyisinin daha saglikli ve verimli bir se-
kilde yurutulmesi adina egitim verildi. Cok verimli ve
faydali bir egitim programi oldu. Hocamiza bu egitime
renk kattiklari ve bizleri bilgileriyle aydinlattiklari icin
huzurlarinizda tesekkur etmek istiyorum” dedi.

@ =-GASGEM

Board trainings for inegtl Municipality Occupational Health
and Safety Committee were provided by Sah Seyhmus EK-
TIRIC, our institution’s responsible manager of occupational
safety expertise and other healthcare personnel trainings.

Mr. Adil KANSU, Deputy Mayor, participated in the training
with the board members. The training ended with a recipro-
cal question and answer section.

Adil KANSU, Deputy Mayor who made a statement at the
end of the training program delivered to the members of
Occupational Health and Safety Committee said, “According
to the related articles of Law No. 6331, our Mayor, Mr. Ali-
nur AKTAS, has been appointed as the employer's deputy
in order to fulfil the obligations of Occupational Health and
Safety in the Public. As a result of the discussions we car-
ried out with Centre for Labour and Social Security Training
and Research (CASGEM) in this context, board members
are provided with the training for the healthier and more
efficient implementation of occupational health and safe-
ty practices in the institution by a specialist in his field, Sah
Seyhmus EKTIRICI. It has been a very productive and useful
training program. | would like to thank to our instructor in
your presence for giving a novel touch to this training and
enlightening us with his knowledge.
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DEVLET MALZEME OFiSi EGITIMLERI TAMAMLANDI
STATE SUPPLY OFFICE (DMO) TRAININGS COMPLETED

Her vil basariyla gerceklestirilen Devlet Malzeme Ofisi egitimleri bu yil da
yogun bir ilgiyle tamamlandi. 4 Nisan 2016 tarihinde baslayan Egitimler, Nisan
ayinin sonuna kadar devam etti.

“Stres Yonetimi®, “Takim Calismasi” ve “Stratejik Dustnme” konu baslikla-
rindan olusan egitimler yaygin egitim tekniklerinin kullanimi ile yaklasik 900
kisiye ulasma imkani verdi. Yaparak-oynayarak 6grenmeyi temel alan yetiskin
egitim yontemlerinin her birinin basariyla uygulandigi egitim programlari neti-
cesinde DMO yonetimi ve personeli Calisma ve Sosyal Guivenlik Egitim Uzman-
larina memnuniyetini dile getirdi. CSG Egitim Uzmanlari C. Guliz BOZDEMIR,
Handan AKARSU, Kubra OZTURK, Metin Cudi YARDIMCI ve Onur ERDOGAN tara-
findan verilen egitimler Antalya’nin Kemer ilgesinde gerceklestirildi.

The State Supply Office training that was successfully held every year has
been completed with great interest this year. The trainings, which started on
April 4, 2016, continued until the end of April.

Trainings consisting of "Stress Management”, "Teamwork" and "Strategic Think-
ing" gave access to approximately 9S00 people through the use of non-formal
training techniques. As the result of training programs in which adult education
methods based on learning by doing were successfully implemented, DMO
management and personnel expressed their satisfaction to CASGEM Labour and
Social Security Training Experts. Trainings delivered by LSS Training Experts C.
Giliz BOZDEMIR, Handan AKARSU, Kibra OZTURK, Metin Cudi YARDIMCI and Onur
ERDOGAN took place in the Kemer district of Antalya.




&

EGITIMDE CASGEM-iSKUR iSBIRLIGI
CASGEM-iSKUR COOPERATION IN EDUCATION
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Calisma ve Sosyal Guvenlik Egitim ve Arastirma Mer-
kezi ve ISKUR Genel Mudurlugu Is ve Meslek danismalari
egitiminde isbirligine gitti. 9-13 Mayis 2016 tarihleri arasi
baslayan egitimler 120°ser kisilik gruplar halinde CAS-
GEM'de verildi.

ISKUR'a bagli 81ilde gorev yapan ‘is ve meslek danis-
manlar’ 31 hafta devam edecek olan egitimde;

- Sunum Teknikleri ve icerik Tasarimi,
- Kisiler Arasi iliskiler ve Etkili iletisim,

Calisma Hayatinda Musteri iliskileri Yénetimi,
Az Tehlikeli Sinifa Yonelik ISG Egitimi verilmektedir.

Is ve meslek danismanlig faaliyeti nedir, bu faaliyet
kapsaminda hangi calismalar yapilmaktadir?

Meslek se¢cme asamasinda bulunan 6grencilere, genc-
lere ve bireylere yonelik olarak sunulan hizmete "Mes-
lek Danismanligl’, is bulmada/secmede giiclukleri olan,
mesleki uyumsuzluk problemleri bulunan, mesleki bece-
rilerini gelistirmek isteyen, meslegini veya isini degistir-
mek isteyen yetiskinlere yonelik olarak sunulan hizmet-
lere ise "is Danismanligl” hizmeti denir.

is ve meslek danismanligi faaliveti, is ve meslek secme
asamasinda bulunan, meslek egitimine baslayacak olan
genclere meslek danismanligi boyutunda, ilk kez calisma
hayatina atilacak olanlara, uzun streli issizlere, issizlik
sigortasi odenegi alan issizlere, meslek edinmek, meslek
degistirmek, mesleginde ilerlemek isteyen yetiskinlere
ise is danismanligl boyutunda bireysel ve gruplar halin-
de gorusmeler yapilarak, onlarin meslek ve is seciminin
onemi konusunda bilinglenmelerine, isyerleri, meslekler
ve egitim olanaklari hakkinda bilgi sahibi olmalarina ve
kendilerini tanimalarina yardimci olmaktir. Ayrica is da-
nismanligl kapsaminda Kuruma basvuran ve is arayan
issizlere, mesleki egitim merkezi, meslek lisesi, meslek
yuksek okulu ve tniversite son sinif 6grencileriile asker-
lik grevini tamamlamak tzere olan er ve erbaslara is
arama, is bulma ve isi elde tutma, isverenle gorusme,
dzgecmis hazirlama konularinda yardimei olmak tzere is
arama becerileri gelistirme egitimi verilmektedir. Is da-
nismanligl hizmetleri tum ISKUR il/Sube mudurliklerinde
verilmektedir.

‘ iISKUR

Centre for Labour and Social Security Training and Research
joined forces with ISKUR General Directorate on Job and Voca-
tion Consultants training. The trainings, which started on 9-13
May 2016, were delivered in CASGEM in groups consisting of 120
persons.

In the trainings to be continued for 31 weeks, ‘job and vocation
consultants’ who work in 81 provinces affiliated to ISKUR, will
receive the following trainings;

- Presentation Techniques and Content Design,

- Interpersonal Relations and Effective Communication,
- Customer Relations Management in Working Life,

- OHS Training for Less Hazardous Class.

What is the job and vocational counselling activity and what
are the studies carried out within this activity?

The service towards the students, young people and individ-
uals who are at the stage of profession selection is called “Vo-
cational Counselling”, and the services provided for adults who
experience difficulties in finding/choosing a job. have vocational
adjustment problems, want to improve their professional skills,
want to change their profession or job, are called “Job Counsel-
ling”.

The job and vocational counselling activity helps young peo-
ple who are at the stage of choosing a job and profession, who
will start vocational training at the level of vocation consultancy.
to those who will be in business for the first time, long-term
unemployed people, people receiving unemployment insurance
compensation, adults who desire to acquire a profession, change
job or advance in their jobs at the level of job counselling, by in-
terviewing groups or individuals, and assisting them to become
aware of the importance of choosing profession and job, and to
be informed on workplaces, professions and training opportu-
nities and to know themselves. In addition, within the scope of
job counselling, training on job search skills development is pro-
vided for the students of vocational training centre, vocational
high school, junior technical college, senior university students,
privates and non-commissioned officers who are about to com-
plete their military service in order to assist them in matters
such as searching a job, finding and keeping a job, interviewing
with the employer and preparing a CV. Job counselling services
are provided in all ISKUR Provincial Directorates/ Branch Offices.
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DESTEKLI ISTIHDAM UZMANLARI PROJESI BULGARISTAN

TOPLANTISI

TOOLS FOR SUPPORTED EMPLOYMENT SPECIALIST PROJECT

BULGARIA MEETING

Destekli istihdam Saglayicilarinin/Uzmanlarinin (is Koclari) Yetkinliklerini Arttiracak
Egitim ve Kalite Araclarinin Gelistirilmesi Projesi Ulus Otesi Proje Toplantisi
Bulgaristan’in Plovdiv Kentinde Gerceklestirildi.

Project of Developing Training and Quality Tools To Improve The Competencies of
Supported Employment Providers/ Experts (Business Coaches), Transnational Project

Meeting was Held in Plovdiv Bulgaria.

istanbul Medeniyet Universitesi'nin proje koordina-
torlugunu yaptigl ve dort farkl tlkeden (Turkiye, Bul-
garistan, Portekiz ve Slovenya) alti kurulus tarafindan
ortaklik kurulan Destekli istidam Uzmanlarinin Yetkintik-
lerini Arttiracak Egitim ve Kalite Araclarinin Gelistirilme-
siProjesi, Erasmus+ programi altinda (KA2- Mesleki Egi-
tim Icin Stratejik Ortaklik) yurutilmeye devam ediyor.

Projenin ikinci ulus &tesi toplantisi 15-16 Nisan 2016 ta-
rihlerinde Bulgaristan'in Plovdiv kentinde gerceklestiril-
di. Toplantida ortak kuruluslar Ulusal Danisma Kurulla-
rini tanittl, ulusal diuzeyde kamu kurumlary, sivil toplum
kuruluslari, isverenler, destekli istihdam saglayicilar
ve mesleki egitim kurumlarina gerceklestirilen anket
sonuclari degerlendirildi ve mukayese edildi, ortaklarin
kurumsal olarak yapmis olduklari yayginlastirma faali-
yetleri degerlendirildi.

CASGEM'in kurumsal olarak gerceklestirdigi faaliyet-
ler bagimsiz degerlendiricinin, proje koordinatdrinun ve
ortaklarin begenisini kazand. iki giin stiren toplanti su-
recinde projenin iyi bir ilerleyiste oldugu belirtildi. Ortak-
lar bir sonraki toplantiya kadar neler yapacaklarina ilis-

kin eylem plani olusturdu. Kurumumuzu temsilen proje
koordinatsrleri CSG Egitim Uzmanlari Betil DONMEZ
ORAL ve Kiibra OZTURK toplantiya katilim sagladilar.

Coordinated by Istanbul Medeniyet University, the Devel-

opment of Training and Quality Tools to Improve the Com-
petencies of Supported Employment Experts Project, with
the partnership of six organizations from four different
countries (Turkey, Bulgaria, Portugal and Slovenia) contin-
ues to be conducted under the Erasmus ++ program (KA2-
Strategic Partnership for Vocational Training).

The second transnational meeting of the project was
held in Plovdiv, Bulgaria on April 15-16, 2016. The partner
organizations in the meeting introduced the National Ad-
visory Boards, the survey results of public institutions,
non-governmental organizations, employers, supported
employment providers and vocational training institutions
at the national level were evaluated and compared, institu-
tionally implemented dissemination activities of the part-
ners were evaluated.

CASGEM's institutional activities have received appreci-
ation from independent assessors, project coordinators
and partners. During the two-day meeting period, the proj-
ect is reported to be at a good pace. The partners set up
an action plan for what to do until the next meeting. On
the behalf of our institution, project coordinators and LSS
Training Experts Bettil DONMEZ ORAL and Kubra OZTURK
participated in the meeting.
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MYK BASKANI'NDAN CALISMA VE SOSYAL GUVENLIK EGITIM
VE ARASTIRMA MERKEZINE (CASGEM) ZIYARET

VISIT IN CENTRE FOR LABOUR AND SOCIAL SECURITY
TRAINING AND RESEARCH (CASGEM) BY THE CHAIRMAN OF
TURKISH VOCATIONAL QUALIFICATIONS INSTITUTION (MYK)
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MYK Baskani Sayin Adem CEYLAN CASGEM'de egitim
goren is ve Meslek Danismanlarin egitim programi-
na katilarak, Mesleki Yeterlilik Belgesi Zorunlulugu ve
MYK uygulamalari ile ilgili gbrus alisverisinde bulundu.
Kurum Baskani Adem CEYLAN ayrica, s ve Meslek Da-
nismanlarinin Calisma ve Sosyal Guvenlik Bakanligr ve
bagli kuruluslarinin calisma konulari ve politikalarinin
is dunyasina ve calisanlara anlatilmasinda, problem-
lerin tespit edilerek ¢ozum Gnerilerinin getirilmesinde
cok onemli gorev ifa ettiklerini belirterek, calisma ha-
yatindaki diplomal, belgeli, belgesiz calisanlarin mes-
leklerinde yeterli olmalari durumunda kendilerini ifade
edebileceklerini, tretime ve calisma hayatina katki sag-
layabileceklerini ifade etti.

Ziyarette CASGEM Baskani Sayin  ismail AKBIYIK,
CASGEM Baskan Yardimcilari ile ISKUR Is ve Meslek Da-
nismani Dairesi Baskani Sinan TEMUR hazir bulundular.
Ziyaret sonunda CASGEM'de egitim gtren is ve Meslek
Danismanlarina katilim belgeleri takdim edildi.

MYK Chairman Mr. Adem CEYLAN participated in the
training program of Job and Vocation Consultants receiving
training in CASGEM and exchanged opinions on the Obliga-
tion of Vocational Qualification Certificate and MYK applica-
tions. Institution Chairman Adem Ceylan expressed that Job
and Vocational Consultants perform a very important task
in making solution suggestions by identifying problems re-
lated to explanation of labour issues and policies of Minis-
try of Labour and Social Security and its affiliates to busi-
ness world and employees, and he also stated that in case
graduated, certified, non-certified employees in the work-
ing life are competent in their profession they can express
themselves and contribute to production and business life.

Head of CASGEM Mr. Ismail AKBIYIK, CASGEM Vice Pres-
idents and ISKUR Head of Job and Vocational Counselling
Department Sinan TEMUR were also present in the visit. At
the end of the visit, participation certificates were present-
ed to the Job and Vocation Consultants trained at CASGEM.
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BURSA’ DA FAALIYET GOSTEREN MESLEKI YETERLILIK
SINAV VE BELGELENDIRME MERKEZLERI ILE GORUS

ALISVERISI YAPILDI

EXCHANGING VIEWS WITH VOCATIONAL QUALIFICATION
EXAMINATION AND CERTIFICATION CENTERS ACTIVE IN BURSA
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CASGEM Baskani ismail AKBIYIK VE MYK Basgkan
Yard. Metin KARAMAN sistemin iyilestirilmesine y&-
nelik yapilmasi gerekenler hakkinda fikir alisverisinde
bulunmak amaciyla mesleki yeterlilik belgelendirme
yetkisine sahip kuruluslarin temsilcileriyle bir araya
geldi. BTSO MESYEB' in ev sahipliginde duzenlenen top-
lantiya, Bursa Esnaf ve Sanatkarlar Odalari Birligi, Uz-
man Grup Belgelendirme ve Marifet Belgelendirme’ nin
yetkilileri katild.

CASGEM’ in mesleki yeterlilik konusunda 6nemli ¢a-
lismalar gerceklestirdigini anlatan Baskanimiz ismail
AKBIYIK, MYK ve Iskur ile yaptiklari protokol kapsa-
minda 81ilde 3707 is ve Meslek Danismani’na Mesleki
Yeterlilik Belgesi zorunlulugu hakkinda egitim verecek-
lerini soyledi. Kurumlarin gorus ve cnerilerinin kendi-
leri icin buyuk deger tasidigini belirten ismail AKBIYIK,
toplantinin faydali gecmesi temennisinde bulundu.

CASGEM President Ismail AKBIYIK and MYK Vice Presi-
dent Metin KARAMAN came together with the representa-
tives of organizations with the authority to give vocational
qualification certificates to exchange opinions about what
needs to be done in order to improve the system. Bursa
Chamber of Craftsmen and Artisans Association, Expert
Group Certification and Qualification Certification officials
participated in the meeting hosted by BTSO MEYSEB.

Our Chairman Ismail AKBIYIK stated that CASGEM has
carried out important studies on professional competence
and said that trainings will be provided about the obliga-
tion of Vocational Qualification Certificate for 3707 Job and
Vocation Counsellors in 81 provinces under the protocol
signed with MYK and ISKUR. Stating that the views and sug-
gestions of the institutions are very valuable for CASGEM,
lsmail AKBIYIK presented his wishes that the meeting
would be beneficial.
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MOBILYA VE KAGIT SANAYi iSCILERI iS SAGLIGI VE GUVENLIGI

(iISG) EGITiM PROJESI

THE PROJECT OF OCCUPATIONAL HEALTH AND SAFETY (OHS)
TRAINING FOR FURNITURE AND PAPER INDUSTRY WORKERS

38

0z Agac-is Sendikasi tarafindan yurutulen ve Ca-
lisma ve Sosyal Givenlik Egitim ve Arastirma Mer-
kezi'nin (CASGEM) paydas oldugu “Mobilya Ve Kagit
Sanayiscileri is Sagligi ve Guvenligi (ISG) Egitim Pro-
jesi” izmir Alfemo Mobilya Fabrikasi programi top-
lanti salonunda gerceklestirildi. Egitim kapsaminda
sendika Uyelerine, konusunda uzman kisilerce Is
Hukuku, Sosyal Guvenlik ve isyerinde Psikolojik Ta-
ciz (Mobbing) egitimleri verildi. Sendika tyelerine ilk
olarak, Is Sagligi ve Guvenligi (ISG) egitimi verildi. Ca-
lisma mevzuati, saglik tehditleri ve temel konularda
iscilere bilgi aktarildi, sorular cevapland..
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lzmir Alfemo Furniture Factory program of “Occupational
Health and Safety (OHS) Training for Furniture and Paper Indus-
try Workers Project” carried out by Oz Agac-is Trade Union and
in which the Centre for Labour and Social Security Training and
Research (CASGEM) is a stakeholder, was held in the training
hall. Within the scope of the training, members of trade union
provided with Business Law, Social Security and Psycholog-
ical Harassment (Mobbing) in Workplace trainings by persons
specialized in their fields. Union members were first trained in
Occupational Health and Safety (OHS). Information relayed to
workers on labour legislation, health threats and basic issues,
guestions were answered.
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"SENDIKALARDA KADIN LIDERLER YETISTIiRILMESI” PROJESININ

ILK EGITIM VE KOCLUK GORUSMELERiI ANTALYA'DA YAPILDI

THE FIRST TRAINING AND COACHING INTERVIEWS OF
“TRAINING WOMEN LEADERS IN TRADE UNIONS"” WAS HELD

IN ANTALYA

Destekleyicisi Oldugumuz “Sendikalarda Kadin Lider-

ler Yetistirilmesi” projesinin ilk egitimi ve kogluk gorts-
meleri 18-20 Ekim'de, Antalya'da yapildi.

isvec istanbul Baskonsoloslugu tarafindan finanse
edilen, Calisma ve Sosyal Guvenlik Egitim ve Arastirma
Merkezinin (CASGEM) destegiyle Oz iplik-is Sendikasinin
12 ay sureyle yirutecegi "Sendikalarda Kadin Liderler
Yetistirilmesi” projesi kapsaminda gerceklesen ilk egi-
time Oz Iplik-is Sendikasi Yonetim Kurulu Uyeleri, sube,
bolge, il-ilce baskan-sekreterleri, sendika uzmanlari ve
kadin komitesi tyelerinden olusan yaklasik 100 kisi ka-
tild.

Egitim kapsaminda uzmanlarimiz tarafindan kati-
lmcilara “insanlararasi iliskiler ve Etkili iletisim, ve Li-
derlik” konularinda egitim verildi. CASGEM binyesinde
calisan ve ayni zamanda kariyer koclugu yapan CSG
Egitim Uzmanlari C. Guliz BOZDEMIR ve Kubra OZTURK
SEVER Kadin Komitesi Uyesi 21 kadin iscive kariyer koc-
lugu gerceklestirdi.

The first training and coaching interviews of “Training
Women Leaders in Trade Unions” project supported by us
were organized on October 18-20, in Antalya.

To the first training held within the scope of “Training
Women Leaders in Trade Unions” project funded by the
Consulate General of Sweden in Istanbul and with the
support of Centre for Labour and Social Security Training
and Research (CASGEM) which will be carried out for 12
months by Oz iplik-is Union, attended about 100 people, in-
cluding the members of Oz Iplik-is Union Execute Board,
branch, region, province- district chairpersons-secretaries,
trade union experts and members of women’s committee.

Within the scope of the training, participants were trained
on “Interpersonal Relations and Effective Communication,
and Leadership” by our experts. LSS Training Experts C.
Guliz BOZDEMIR and Kibra OZTURK SEVER who are also
career coaches serving within CASGEM provided career
coaching for Women's Committee Member 21 women
workers.
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CASGEM'DEN HABERLER NEWS FROM CASGEM

2016 YILI AVRUPA BiRLIGI ILERLEME RAPORUNDA TURKIYE’DE ENGELLILER
PEOPLE WITH DISABILITIES IN TURKEY IN THE EUROPEAN UNION PROGRESS
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Kamu hizmetleri ve insan kaynaklari yonetimi agisindan en-
gelli personel istihdaminda ilerleme kaydedilmistir (bu oran
2075'te 40.655'ten, 2016'da 43.15Te yikselmistir), ancak hala
%3 kotasinin altindadir.

Vatandaslara ve isletmelere yonelik hizmet sunumu faydala-
nici odakli idare konusundaki guclu kararlitik, e-devlet hizmet-
lerinin gelismesini ve akilli kimlik belgelerinin temin edilmesini
saglamistir. Bununla birlikte, engelli vatandaslarin kamu binala-
ri da dahil olmak tizere hizmetlere erisimi hala diistik seviyede-
dir. Vatandaslar icin "tek kapida hizmet" birimlerinin ve tek temas
noktalarinin 6zellikle yerel duzeyde daha fazla yayginlastiritma-
si gerekmektedir.

Fasil 19: Sosyal Politika ve istihdam basligi altinda sosyal icer-
me ve koruma alaninda engelli kisiler, sosyal dislanma ve yok-
sulluk riskiyle karsi karsiyadir ve bukisilerin istihdamini artirma-
ya yonelik tedbirler etkisiz kalmistir. Kamu sektdrinde engelli
istihdam orani, %2 civarindadir; bu oran, taahhttlerin oldukca
altindadir. Turkiye, toplum temelli yasamin desteklenmesi icin
onemli adimlar atmistir ancak, sosyal politikalar, hizmetler ve
yardimlar igin buttnlesik ve kapsamli bir politika cercevesinin
gelistirilmesine hala ihtiyac duyulmaktadir.

Engelli bireylerin haklarina iliskin olarak, yenilenen Turkiye
insan Haklari ve Esitlik Kurumu Kanunu, engellilige dayali dog-
rudan veya dolayliayrimciligin yasaklanmasini teyit etmektedir.
Buna karsin, Birlesmis Milletler Engelli Haklari Sozlesmesinde
yer verilen ilkelere aykiri olarak bazi kanunlar hala yurdrlukte-
dir. itk ve orta ogretimdeki engelli 6grencilerin sayisi artmaya
devam etmekle birlikte yiksekogretime erisim sorun olmaya
devam etmis ve "hayat boyu 6grenme" firsatlari sinirli kalmistir.
Engelli kisiler arasinda okuma-yazma bilmeyenlerin orani yuk-
sektir. Engelli kisiler icin kamu hizmetlerine ve binalara ulasila-
bilirlik yaygin bir sorun olmaya devam etmistir. Ulastirma sek-
torunde ulasilabilirlik kistaslarinin yerine getirilmesiigin mevcut
para cezalarinin ve 2018 yili hedefinin, kamuoyu farkindalik
olusturma kampanyalari ve uygun tesviklerle tamamlanmasi
gerekmektedir. Engelli kisilerin ekonomik ve sosyal hayata kati-
tmlari konusunda nicel ve toplu bilgi eksikligi vardir. Yasadiklari
cevre, sosyal tutum ve hizmetlerin kalitesi bakimindan engelli
kisilerin uyumu ve giclendirilmesi konusunda cnemli eksiklikler
surmektedir. Erken ve yerinde teshisin yetersiz olmasi, engelli
olan veya gelisimsel gecikmesi olan bircok cocugun uygun hiz-
metlere erken erisimini kisitlamaktadir. Turkiye'de bir ruh saglig
kanunu ve ruh sagligi kurumlarinin izlenmesinden sorumlu ba-
gimsiz bir yapr halen bulunmamaktadir. Engelli cocuklarin daha
fazla kapsanacag! ilerlemelere ihtiyac devam etmektedir.

Detayli bilgi icin bakiniz: http://www.ab.gov.tr/files/5%20
Ekim/son__2016_ilerleme_raporu_tr.pdf

Hazirlayan: Kubra OZTURK SEVER

In terms of public services and human resources manage-
ment, there has been some breakthrough on the employment
of disabled people (this rate has risen from 40.655 in 2015 to
43.151in 2016), however it is still below the quota of 3%.

The strong commitment on the beneficiary-focused service
delivery for the citizens and enterprises has enabled the devel-
opment of e-state services and the provision of smart identity
cards. However, the access of disabled people to the services in-
cluding public buildings, is still low. It is necessary to generalize
“single-door service” units and single contact points for the citi-
zens, especially at the local level.

Chapter 19: Under the title of Social Policy and Employment,
disabled people within the field of social inclusion and protec-
tion, are facing the risk of social exclusion and poverty, and the
measures taken to increase the employment of these people
have been ineffective. The employment rate of the disabled in the
public sector is around 2%; this ratio is pretty below the commit-
ments. Turkey has taken important steps to support communi-
ty-based living, however still needs the development of an inte-
grated and comprehensive policy framework for social policies,
services and aids.

Regarding the rights of disabled individuals, the renewed Law on
Human Rights and Equality Institution of Turkey, confirms the prohibi-
tion of direct or indirect discrimination based on disability. On the other
hand, contrary to the principles laid down in the United Nations Con-
vention on the Rights of Persons with Disabilities, some laws are still in
force. While the number of students with disabilities in primary and sec-
ondary education has been increasing, access to the higher education
has still been a problematic and the opportunity of “lifelong education”
has remained limited. Among people with disabilities, the percentage
of people who cannot read or write is high. Accessibility to public ser-
vices and buildings for the disabled continues to be a common problem.
In order to meet the accessibility criteria in the transportation sector,
the current fines and the 2018 target need to be complemented by
public awareness campaigns and appropriate incentives. There is a
lack of quantitative and collective knowledge about the participation of
persons with disabilities in economic and social life. There are signifi-
cant shortcomings in the adaptation and strengthening of people with
disabilities in terms of environment, social attitudes and the quality of
their services. Inadequate early and correctly diagnosis restrains early
access to appropriate services for many children with disabilities or de-
velopmental delays. There is currently no independent body responsi-
ble for the monitoring of mental health legislation and mental health
institutions in Turkey. The need for the developments that further cover
children with disabilities still remains.

For detailed information: http://www.ab.gov.tr/files/5%20Ekim/
son__2016_ilerleme_raporu_tr.pdf

Prepared by: Kibra OZTURK SEVER



Bu proje Avrupa Birligi ve Turkiye Cumhuriyeti
tarafindan finanse edilmektedir

This Project is co-financed by the European
Union and the Republic of Turkey

Calisma ve Sosyal Giivenlik Egitim ve Arastirma Merkezi'nin (CASGEM)
Kurumsal Kapasitesinin Giiclendirilmesi Icin
Teknik Destek Projesi

Technical Assistance for

Strengthening Institutional Cap

acity of Centre for Labour and

Social Security Training and Research (CASGEM)

CASGEM, calisma hayatinin degisen kosullarini dik-
kate alarak, kurum kapasitesini gelistirmek amaciyla
“Calisma ve Sosyal Guvenlik Egitim ve Arastirma Mer-
kezi'nin (CASGEM) "Kurumsal Kapasitesinin Guclendiril-
mesi Teknik Destek Projesi'ni uygulamaya koymustur.
Proje, Avrupa Birligi'nin kisaca IPA olarak bilinen “Kati-
lim Oncesi Yardim Araci” kapsaminda Turkiye Cumhu-
riyeti Hukimeti ile AB Komisyonu arasinda imzalanan
201 yili Finansman Anlasmasi kapsaminda desteklen-
mektedir.

Egitim, pazarlama ve arastirma, merkezin yeni yapisi
olmak Uzere g teknik bilesenden olusan projeyle Tir-
kiye'nin itk calisma enstitisu olan CASGEM'de guiclu ve
surdurulebilir bir kurumsal degisim hedeflenmektedir.

Egitim bileseni icinde AB Sosyal Politika ve istihdam
Muktesebati dogrultusunda, calisma ve sosyal gliven-
lik egitim uzmanlari ve yardimcilarinin egitim tasarla-
ma, gelistirme ve gerceklestirme kapasitelerinin ge-
listirilmesi ve yuksek nitelikli egitim modidilleri ile bir
e-egitim sistemi tasarlanmasi hedeflenmektedir.

CASGEM'in pazarlama ve arastirma kapasitesinin
gorunurluk faaliyetleri ile desteklenerek arttirilmasi
ve yeni sektorlerden hizmet talep edenlere yonelik
faaliyetlerin gelistirilmesi, CASGEM’in sundugu hiz-
metlerin Turkiye genelinde bilinirliginin arttiritmasi
projenin Pazarlama ve Arastirma bilesini altinda ger-
ceklestirilecektir. ilave olarak tniversiteler, paydaslar
ve sivil toplum crgutleriyle yeni ortakliklar gelistiril-
mesi yine bu baslik altinda hedeflenmektedir.

CASGEM icin daha etkili bir kurumsal yapi tasarimi-
nin saglanmasi, organizasyonel ve yasal yapisinin ye-
niden tanimlanmasi projenin Ugtncu bilesenini olustur-
maktadir.

human
dynamics
public sector consulting

Considering the changing conditions of the working life,
CASGEM has carried into effect the ‘Technical Assistance
Project for Strengthening the Institutional Capacity of the
Centre Labour and Social Security Training and Research’
in order to improve its institutional capacity. The project is
supported within the scope of 2011 Financing Agreement
signed between the Government of the Republic of Turkey
and the EU Commission under the “IPA”, which is briefly
known as the “Instrument for Pre-Accession Assistance”
of the EU.

With this project that consists of three technical com-
ponents training, marketing and research as the new
structure of the centre, a strong and sustainable institu-
tional change is aimed in CASGEM which is the first labour
institute of Turkey.

Within the training component, in line with the EU So-
cial Policy and Employment Acquis, it is aimed to improve
the training design, development and provision capacities
of labour and social security training specialist and their
assistants, and to design an e-learning system with high
quality training modules.

Increasing the marketing and research capacity of
CASGEM by supporting with visibility activities and devel-
oping activities for service demanders in new sectors and
increasing the awareness of CASGEM's services through-
out Turkey will be realized under the Marketing and Re-
search component of the project. In addition, the develop-
ment of new partnerships with universities, stakeholders
and non-governmental organizations is targeted under
this heading.

The provision of a mare effective institutional structure
for CASGEM, the redefinition of its organizational and legal
structure, constitutes the third component of the project.
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KONYA'DA BILGILENDIRME TOPLANTILARI GERCEKLESTIRILDI
PUBLICITY MEETINGS HELD IN KONYA
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Calisma ve Sosyal Guvenlik Egitim ve Arastirma Merkezi
(CASGEM) yenilenen egitim ve hizmetlerini, Konya'da sirket-
lerin yoneticilerine ve paydaslarina tanitmak icin toplantilar
gerceklestirmistir. Bu toplantilara CASGEM'i temsilen Ki-
demli Proje Yoneticisi V. Dog. Dr. Erdern CAM, proje yonetim
birimi tyeleri Munevver GUZEL ve Metin Cudi YARDIMCI ve
proje teknik destek ekibi katitmistir.

“CASGEM'in Kurumsal Kapasitesinin Guclendiritmesi Tek-
nik Destek Projesi” kapsaminda CASGEM'in hizmetlerinin
ve faalivetlerinin tanitilmasi icin Konya'nin da aralarinda
bulundugu 10 hedef il secilmistir. Bu cercevede ilk ziyaret
7-8 Aralk 2016 tarihlerinde Konya'da gerceklestirilmistir.
CASGEM'in paydaslarindan, ISKUR'un Konya il Mudurt Sn.
Emrah KELES'in destegi ve organizasyonu ile degisik sek-
torlerden sirketlerin isverenleri, is Guvenligi Uzmanlari
(iGU), Personel Mudurleri ve odalar ile toplanti yapilarak
CASGEM'in yenilenen egitimleri ve hizmetleri hakkinda bilgi
verilmistir. Ayrica egitim ihtiyaclar konusunda karsilikli go-
rus alisverisinde bulunulmustur. CASGEM'in calisan haklari,
sosyal guvenlik, isci-isveren iliskileri, sosyal diyalog, is sag-
ligi ve guivenligi, istihdam, verimlilik, is piyasasi etutleri, pat-
lamadan korunma dokimani hazirlama, ergonomi, cevre,
ilk yardim, kisisel gelisim, sosyal beceri vb. gibi konularda
egitimler vermekte oldugu aktarilmistir. Ziyaret edilen ku-
rumlar ve gerceklestirilen toplantilar asagida belirtilmistir.

Centre for Labour and Social Security Training and Re-

search (CASGEM) has held meetings in Konya in order to
promote the renewed trainings and services to the manag-
ers of companies and stakeholders. On behalf of CASGEM,
Project Manager Assoc. Prof. Dr. Erdem CAM, members of
project management unit Minevver GUZEL and Metin Cudi
YARDIMCI and project technical assistance team participated
in these meetings.

Within the scope of “Technical Assistance Project for
Strengthening the Institutional Capacity of CASGEM”, 10 tar-
get provinces, including Konya, were selected for the promo-
tion of CASGEM’s services and activities. In this framework,
the first visit was held in Konya on 7-8 December 2016. With
the support and organization of one of CASGEM's stakehold-
ers, ISKUR's Konya Provincial Director Mr. Emrah Keles, by
conducting meetings with employers of different sectors,
Occupational Safety Specialists, Personnel Managers and
chambers, information was given about CASGEM's renewed
trainings and services. In addition, views were exchanged on
training needs. It was stated that CASGEM has been giving
trainings on employees’ rights, social security, worker-em-
ployer relations, social dialogue, occupational health and
safety, employment, productivity, labour market practices,
preparation of explosion protection document, ergonomics,
environment, first aid, personal development, social skills,



7 Aralik Carsamba

ISKUR Konya Il Mudurlugu, it Mudurt Emrah KELES zivaret
edilmistir ve ISKUR buinyesinde ki is ve meslek danismanlari
ile bilgilendirme toplantisi gerceklestirilmistir.

Konya Ticaret Odasi, Oda Genel Sekreteri Mustafa ODE-
MIS ziyaret edilmistir ve bilgilendirme toplantisi gercekles-
tirilmistir.

BUSAN Sanayi Sitesi, vetkilileri ve Sanayi Sitesi isverenleri
ve temsilcileri ile bilgilendirme toplantisi gerceklestirilmis-
tir.

Konya Organize Sanayi Bolgesi, Bolge Muduru Vahit
TURKYILMAZ ziyaret edilmistir ve bilgilendirme toplantisi
gerceklestirilmistir.

8 Aralik Persembe

Konya Sanayi Odasi, Oda Genel Sekreteri M. Sedat TAS-
KAZAN ziyaret edilmistir ve bilgilendirme toplantisi gercek-
lestirilmistir.

Konya Gazeteciler Cemiyeti, cemiyet yoneticileri ziyaret
edilmistir ve bilgilendirme toplantisi gerceklestirilmistir.

Konya Serbest Muhasebeci Mali Musavirler Odasi, Oda
Baskani Seyit Faruk OZSELEK zivaret edilmistir ve bilgilen-
dirme toplantisi gerceklestirilmistir. Ayrica SMMM Odasi
konferans salonunda, isverenler ve Sirket Temsilcileri, Per-
sonel Mudurleri ve is Sagligi ve Guvenlik Uzmanlarinin ka-

tildigr toplantida sektortn Egitim Ihtiyaclari ve CASGEM'den
beklentiler konularinda karsilkl goris alisverisinde bulu-
nulmustur.
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etc. The institutions visited and the meetings held are listed

below.
7 December Wednesday

ISKUR Konya Provincial Directorate, Provincial Director
Emrah KELES was visited and an information meeting was
held with business and vocational consultants in ISKUR.

Konya Chamber of Commerce, Chamber Secretary Mus-
tafa ODEMIS was visited and information meeting was held.

An information meeting was held with BUSAN Industrial
Site, officials and industrial sites employers and their rep-
resentatives.

Konya Organized Industrial Zone, Region Manager Vahit
TURKYILMAZ was visited and an information meeting was
held.

8 December Thursday

Konya Chamber of Industry, Chamber Secretary M. Sedat
TASKAZAN was visited and an information meeting was held.

Konya Association of Journalists, association directors
were visited and an information meeting was organized.

Konya Chamber of Certified Public Accountants, Chamber
President Seyit Faruk OZSELEK was visited and information
meeting was held. In addition, views were exchanged on the
training needs of the sector and expectations from CASGEM
in the meeting held in the conference hall of SMMM Cham-
ber and with the participation of Employers, Company Rep-
resentatives, Personnel Managers and Occupational Health
and Safety Experts.
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TEKSTIL SEKTORU CALISTAYI CASGEM'DE YAPILDI
TEXTILE SECTOR WORKSHOP WAS HELD IN CASGEM
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"CASGEM’in Kurumsal Kapasitesinin Guclendirilmesi
icin Teknik Yardim Projesi" cercevesinde "Tekstil" sek-
torune yonelik olarak hazirlanmakta olan "is Saglig ve
Guvenligi ile Calisan Haklari Egitim Modulleri" nin icerik-
lerini tartismak ve sosyal taraflarin goruslerini almak
amaciyla 12.12.2016 Pazartesi gunu CASGEM'de "Tekstil
Sektoru Calistayi” duzenlenmistir. Pamukkale Univer-
sitesi Calisma Ekonomisi ve Endustri iliskileri Bolum
Baskani Prof. Dr. Oguz KARADENIZ baskanliginda ger-
ceklestirilen calistaya; Calisma ve Sosyal Givenlik Ba-
kanligi is Teftis Kurulu adina is Miifettisleri Dr. Ugur KOC
ve Firat YILMAZ, Sosyal Guvenlik Kurumu Rehberlik ve
Teftis Baskanligi adina SGK Basmiifettisi Turgay KOSE,
s Sagligi ve Guvenligi Genel Mudurlugi adina ISG Uzman
Yrd. Nilufer OZKAN, Turkiye Tekstil, Orme ve Deri Sana-
yi Iscileri Sendikasl adina Uzmanlar Sibel ONAY ve Sul-
tan Gizem KUCUKKOMURLER, OZ iPLIK-iS Sendikasi adina
Dis iliskiler Uzmani Pinar OZCAN, Turkiye Tekstil Sanayii
isverenleri Sendikasi adina Genel Sekreter Zeynep VU-
RAL, Is Guvenligi Uzmanlari Dernegi adina is Guvenligi
Uzmanlari Huseyin CICEK ve Temmuz Evrim CICEK, is

Sagligi ve Guvenligi Profesyonelleri Dernegi adina s
Guvenligi Uzmanlari Dernek Baskani Levent KAVLAK ve
Derya SUCU UZMAN, CASGEM adina Calisma ve Sosyal
Guvenlik Egitim Uzmanlari Funda CINAR ALTAY, Derya
KOCAK, Ceylan Giiliz BOZDEMIR ve Onur ERDOGAN, Proje
Yonetim Ekibi adina Antony BELL katilmistir.

In order to discuss the contents of the “Training Modules

on Occupational Health and Safety and Employees’ Rights”
being prepared for the “Textile” sector within the “Techni-
cal Assistance for Strengthening the Institutional Capacity
of CASGEM” project and to take the opinions of the so-
cial partners, “Textile Sector Workshop” was organized in
12.12.2016 Monday in CASGEM. To the workshop chaired by
Pamukkale University Head of Labour Economics and In-
dustrial Relations Department Prof. Dr. Oguz KARADENIZ;
participated Ugur KOC and Firat YILMAZ on behalf of the La-
bour Inspection Board of the Ministry of Labour and Social
Security, SGK Chief Inspector Turgay KOSE on behalf of the
Directorate of Guidance and Inspection of Social Security
Institution, OSH Expert Assist. Niltifer OZKAN on behalf of
the General Directorate of Occupational Health and Safety,
experts Sibel ONAY and Sultan Gizem KUCUKKOMURLER
on behalf of Turkish Textile, Knitting and Leather Industry
Workers' Union, external relations specialists Pinar OZ-
CAN on behalf of 07 IPLIK-IS Trade Union, Secretary Gen-
eral Zeynep VURAL on behalf of Turkish Textile Industry
Employers' Union, occupational safety specialists Huiseyin
CICEK and Temmuz Evrim CICEK on behalf of Occupational
Safety Specialist Association, Occupational Safety Special-
ists Association President Levent KAVLAK and Derya SUCU
UZMAN on behalf of the Association of Occupational Health
and Safety Professionals, Labour and Social Security Train-
ing Experts Funda CINAR ALTAY, Derya KOCAK, Ceylan Giliz
BOZDEMIR and Onur ERDOGAN on behalf of CASGEM, and
Anthony BELL on behalf of the Project Management Team.
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CASGEM'DEN DENIZLI'YE ZIYARET
STUDY VISIT TO DENIZLI

CASGEM'in Kurumsal Kapasite-
sinin - Guclendirilmesi icin  Teknik
Yardim Projesi cercevesinde hedef
illerden biri olarak Denizli secilmis-
tir. Bu baglamda 13-15 Ekim 2016
tarihlerinde Denizli'de ISKUR il Mu-
durlugu, Organize Sanayi Bolgesi
Mudurlugu, Denizli Ticaret Odas,
Denizli Sanayi Odasi ve Milli Egitim
il Mudurlugu'nu zivaret eden yer-
li ve yabanci Proje Uzmanlari ile
CASGEM’in Egitim Uzmanlari, CAS-
GEM'in calisma hayatina yonelik
sundugu egitim ve diger hizmetler
hakkinda bilgi vermisler. Ortaklasa
gelistirilebilecek projeler hakkinda gorus alisverisinde bulunmuslardir. Ayrica proje hedef sektorlerinden biri olan
Tekstil sektoriileilgili 0SB'de ver alan Tekstil Sirketlerinin Personel Mudurleri ve is Sagligi ve Guvenlik Uzmanlarinin
katildig toplantida sektsrin Egitim ihtivaclari ve CASGEM'den beklentiler konularinda karsilikli gorus alisverisinde
bulunulmustur. ISKUR Denizli Il Midurt Sn. Ferudun Giresun'un da katildigl bu toplantinin moderatérlugunu Proje
Danismani Pamukkale Universitesi 8gretim tyesi Sn. Prof. Dr. Oguz Karadeniz yapmistir. AB Proje ve CASGEM Egitim
uzmanlari ardindan OSB'de ver alan birkag Tekstil Sirketini ziyaret ederek yerinde incelemelerde bulunulmustur.

Denizli was chosen as one
of the target provinces with-
in the Project of Technical
Assistance for Strengthen-
ing the Institutional Capacity
of CASGEM. In this context,
local and foreigner Proj-
ect Experts and CASGEM's
Training Experts wha visited
ISKUR Provincial Directorate,
Organized Industrial Zone Di-
rectorate, Denizli Chamber
of Commerce, Denizli Cham-

ber of Industry and Provin-
cial Directorate of National
Education in Denizli on 13-15 October 2016 and gave information on trainings and other services provided by CASGEM
for working life. They exchanged views on projects that could be jointly developed. In addition to this, in the meeting held
with the participation of Personnel Managers and Occupational Health and Safety Experts of Textile companies within
the Organized Industrial Zone related to Textile sector which is one of the target sectors of the project, views on Training
Needs of the sector and the expectations from CASGEM were exchanged. ISKUR Denizli Province Directorate Mr. Ferudun
Giresun also attended to this meeting moderated by Project Advisor and lecturer of Pamukkale University, Prof. Dr. Oguz
Karadeniz. Then EU Project and CASGEM Training Experts has made observations by visiting several Textile companies
within the Organized Industrial Zone.
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CASGEM TURKIYE ISG FORUM'UNA KATILDI
CASGEM ATTENDED TURKISH OHS FORUM
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is Sagligi ve Guvenligi dunyasinda ilk kez diizenlenen “Turkiye I1SG
Forum®, 1-2 Haziran 2016 tarihlerinde Kamu ile Ozel Sektorun bu-
lusma merkezi olarak, Ankara Congresium (Ankara Ticaret Odasi
Uluslararasi Kongre ve Sergi Sarayi)'da gerceklesti.

S6z konusu etkinlikte, Avrupa Birligi ve Turkiye Cumhuriyeti tara-
findan finanse edilmekte olan “CASGEM’in Kurumsal Kapasitesinin
Guclendirilmesi icin Teknik Destek Projesi” faaliyetleri kapsaminda
CASGEM adina bir tanitim standi acild!.

Bilindigi Uzere CASGEM; icinde bulundugu “degisim ve dontsum”
ve “veniden vapilanma” sureciyle, Turkiye'de gtvenli bir calisma
ortami saglamay, isyerlerinde meydana gelebilecek olasi kazalar
ve yaralanmalari 6nlemeyi, is kazalarini ve meslek hastaliklarinien
aza indirmeyi, calisanlara ve isverenlere sosyal glvenlik hakkinda
is hukuku acisindan hak ve yuktmliluklerini ogreterek, is barisini
saglamayi, boylece ulusal ekonomiye ve kalkinmaya destek ver-
meyi amaclayan bir kurum.

Bu amac dogrultusunda, etkinlik stiresince cesitli bilgilendirme ve
tanitim matervyalleri ziyaretcilerle paylasildi. Sektér paydaslarin-
dan olusan ziyaretcilerin proje ve kurum hakkinda sordugu sorula-
ra da ayrintili cevap verilerek, CASGEM'in etkili tanitilmasina katk
saglandu.

Tirkiye ISG Forum, Calisma ve Sosyal Guvenlik Bakanligi is Sag-
lgi ve Guvenligi Genel Mudurlugu ve CASGEM'in ISG politikalari ve
uygulamalari konusundaki katkilari ile sektortn paydaslarina ilgi
alanlari dogrultusunda bir bilimsel paylasim platformu oldu.

Tirkive ISG Forum suresince yapilan etkinliklerde, calisma haya-
ti ve teknolojideki degisimlere uygun olarak, is sagligi ve guvenligi
konusu, onleyici ve koruyucu hizmetlerin esas alindigi bir sistem
yaklasimi olarak ele alindi.

The " Turkish OSH Forum" organized for the
first time in the world of Occupational Health
and Safety, was held in Ankara Congresium
(International Convention and Exhibition Centre
of Ankara Chamber of Commerce) as a meet-
ing centre for Public and Private Sectors on 1-2
June 2016.

In this activity, a demonstration stand was
opened on behalf of CASGEM within the scope
of "Technical Assistance Project for Strengthen-
ing Institutional Capacity of CASGEM" which is
being financed by the European Union and the
Republic of Turkey.

As it is known, with the process of “change
and transformation” and ‘“restructuring”
CASGEM is an institution that aims to ensure
a safe working environment in Turkey, to pre-
vent possible accidents and injuries that may
arise in the workplace, to minimize workplace
accidents and occupational diseases, to ensure
labour peace by teaching employees and em-
ployers their rights and obligations related to
social security in terms of labour law, and thus

to support national economy and development.

To this end, various information and promo-
tional materials were shared with the guests
during the event. By answering the questions of
the guests consist of sector stakeholders about
the project and the institutions in detail, it is con-
tributed to CASGEM’s effective promotion.

With the Ministry of Labour and Social Secu-
rity, the General Directorate of Occupational
Health and Safety and CASGEM's contributions
about OHS policies and practices, Turkey's OHS
Forum has become a scientific sharing plat-
form for sector’s stakeholders in line with their
interests.

In the events held during the Turkey OHS Fo-
rum, working life and occupational health and
safety issue in accordance with the changes in
the technology, were addresses as a system
approach based on preventive and protective
services.
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"FINANS SEKTORUNDE CALISANLARIN HAK VE SORUMLULUKLARI®
KONULU EGITiM MODULU PiLOT UYGULAMASI YAPILDI

THE PILOT IMPLEMENTATION OF TRAINING MODULE ON "RIGHTS
AND RESPONSIBILITIES OF FINANCE SECTOR EMPLOYEES" WAS

MADE

CASGEM'in Kurumsal Kapasitesinin Guclendirilme-
si Teknik Destek Projesi kapsaminda hazirlanacak olan
‘Finans Sektortunde Calisanlarin Hak ve Sorumlulukla-
ri’ konulu egitim moduld 10 Kasim 2016 tarihinde saat
13:30-17:30 saatleri arasinda CASGEM'de pilot uygula-
masi gerceklestirilmistir. Pamukkale Universitesi 6g-
retim Uyesi Prof. Dr. Oguz Karadeniz'in vermis oldugu
egitime Pursaklarilgesinde calisan banka calisanlari ve
Calisma ve Sosyal Guvenlik Egitim Uzmanlarr katitmistir.
Egitim sonunda katiimcilara katilim belgesi verilmistir.

The pilot implementation of training module on ‘Rights
and Responsibilities of Finance Sector Employees’ which is
going to be prepared within the scope of Project of Tech-
nical Assistance for Strengthening the Institutional Capaci-
ty of CASGEM, is made in CASGEM on 10 November 2016
between the hours 13:30-17:30. Bank employees working
in the Pursaklar district and Labour and Social Security Ex-
perts attended to the training provided by Pamukkale Uni-
versity lecturer Prof. Dr. Oguz Karadeniz. At the end of the
training, participation certificate was given to the attendees.
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“ARASTIRMA YONTEMLERI EGITIMi” 1. TURU TAMAMLANDI
1¢t ROUND OF “RESEARCH METHODOLOGY TRAINING”

WAS FINALIZED

48

CASGEM'in Kurumsal Kapasitesinin Guiglendiritmesi Teknik Destek

Projesikapsaminda, 13 -25 Haziran 2016 tarihleriarasinda Ankara'da
CASGEM (CSG Egitim Uzmanlarina yonelik “Arastirma Yontemleri
Egitimi” 1. Asamasl tamamlandi.

56z konusu egitimde uzmanlar, CASGEM'in yeniden yapilanmasi
calismalart kapsaminda asagidaki basliklar cercevesinde ayrintili
bilgi edinme imkanina sahip oldu.

- Bilgi Nedir, Nasil Elde Edilir ve Ne Ise Yarar? (Episteroloji)

- Epistemolojik Yaklasimlar; Bilgi Nasil Elde Edilir? Ne Ise Yarar;
Bilginin Fonksiyonu Sorunu Ya Da Bilim Nedir?

- Bilimsel Arastirmalarin Amaclari; Ya Da Bilimsel Faaliyetin Amaci

- Bilimsel Yontem ve Nitel-Nicel Farklilasmasi; Episterolojik
Yaklasimlar

- Nitel ve Nicel Arastirmalarin Farkliliklari

- Bilimsel Arastirmalarda Veri Toplama; Olcme

- Nitel Arastirma Verilerinin Analizi

- Bilimsel Arastirma Turleri

- Niteliksel/Nitel Arastirma Modelleri

- Nitel Arastirmalarda Raporlama; Arastirma Raporu Nasil Yazilir

Bu egitimde, Gazi Universitesi lIBG Calisma Ekonomisi ve Endustri
liskileri Bolumu Ogretim Uyesi Doc.Dr. Bulent BAYAT egitimci olarak
yer alirken, proje Teknik Destek Ekibi uzmanlari da “kolaylastiric’”
olarak yer aldi.Onumuzdeki aylarda 2. Turu gerceklestirilecek egitim
sonrasinda, “istihdam ve Sosyal Politika” konularinda belirlenecek
konularda, iki adet pilot arastirma yapilmasi planlaniyor.

56z konusu egitim ile AB Sosyal politika muktesebati kapsaminda
“degisime” hazirlanan CASGEM'in yeniden yapilanma calismalarina
da katki verilmesi hedefleniyor.

Within the scope of Technical Assistance Proj-
ect for Strengthening the Institutional Capacity of
CASGEM, 1st stage of the "Research Methodology
Training” for CASGEM LSS Training Experts was
completed between June 13-25 2016 in Ankara.

In the mentioned training, the training experts
had the opportunity to obtain detailed information
on the following topics within the context of the re-
structuring activities of CASGEM.

- What is Information, How to Obtain It and What
Does It Da? (Episterology)

- Epistemological Approaches; How to Obtain In-
formation? What Does It Do; What is the Problem
of Knowledge's Function or What is Science?

- Purposes of Scientific Research; Or the Purpose
of Scientific Activity

- Scientific Method and Qualitative-Quantitative
Differentiation; Epistemological Approaches

- Differences of Qualitative and Quantitative Re-
searches

- Data Collection in Scientific Research; Measur-
ing

- Analysis of Qualitative Research Data

- Types of Scientific Research

- Qualitative / Qualitative Research Models

- Reporting in Qualitative Research; How to Write
a Research Report

In this training, Assoc. Prof. Dr. Bulent BAYAT was
involved as the trainer while the project Technical
Assistance Team experts took place as "facilita-
tors". After the training whose 2nd round will be
implemented in the coming months, it is planned to
conduct two pilot researches related to the topics
to be selected on “Social Policy and Employment”.

With the training in question, it is aimed to con-
tribute to restructuring studies of CASGEM, which
is being prepared to "change" within the scope of
EU Social policy acquis.
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ALMANYA VE FRANSA'YA CALISMA ZiYARETI DUZENLENDI
STUDY VISITS WERE ORGANIZED TO GERMANY AND FRANCE

Proje kapsaminda CASGEM yetkililerine yonelik olarak
planlanan ikinci “Calisma Ziyareti” 10-16 Nisan 2016 tarih-
leri arasinda Almanya ve Fransa'ya dizenlendi.

Bilindigi Uzere, diizenlenen ilk ¢alisma ziyareti, esas iti-
bariyle sosyal politika ve istihdam politikasi, calisma/isci
kosullari ve haklari ve cesitli hedef gruplar icin ISG egitim-
leri alanlarinda yer alan egitim kurumlarina odaklanmist..
Bu kapsamda, ITGILO, ETF gibi kurumlar ziyaret edilmisti.

2. Calisma Ziyaretiise, secilen bilimsel arastirma ensti-
tuleri, rehabilitasyon merkezleri ve egitim kurumlari ola-
rak degerlendirilen kuruluslara odaklandi. Bu kapsamda,
Almanya'da DGUV, BG ETEM, BAUA kurumlari ve DASA s

The second “Study Visit” planned for CASGEM officials
within the scope of the project was held to Germany and
France between 10-16 April 2016.

As it is known, first study visit focused on mainly on
social policy and employment policy, labour/worker con-
ditions and rights and training institutions within the OHS
trainings field for several target groups. In this context, in-
stitutions such as ITC-ILO, ETF were visited.

The 2nd Study Visit has focused on selected scientific
research institutions, rehabilitation centres and institutions
regarded as educational institutions. In this context, DGUV,
BG ETEM, BAUA institutions and DASA Occupational Health
and Safety Fair in Germany and INRS Workplace Accidents
Prevention National Research and Security Institution in
France were visited.

Deputy Head of CASGEM Kenan YAVUZ, Project Manager
Assoc. Prof. Erdem CAM, LSS Experts Ozge AKANER and
KOG, Education Branch Manager Ayhan KARACAM, Publica-

Sagligi ve Guvenligi Fuarl, Fransa'da INRS Is Kazalari Onle-

me Ulusal Arastirma ve Guvenligi Kurumu ziyaret edildi.

Bu ziyarete CASGEM Baskan Yardimcisi Kenan YAVUZ,
Proje Yoneticisi V. Doc. Dr. Erdem CAM, CSG Uzmanlari
Ozge AKANER ve Kenan KOC, Egitim Sube Mudurt Ayhan
KARACAM, Yayin ve Dokumantasyon Sube Mudurd Sukran
YENICE, kisa donemli uzmanlar Prof. Dr. Mehmet BARCA
ile Prof. Dr. B. Zafer ERDOGAN, HAK-IS konfederasyonun-
dan Sahin SERIM ve teknik destek ekibi katilmistir.

56z konusu Ziyaret sirasinda yapilan gorusmeler, elde
edilen bilgiler ve gozlenen etkinliklerin, CASGEM'in yeniden
yapilanmasi calismalarina katki yapmasi ongortltyor.

tion and Documentation Branch Manager Sukran YENICE,
short-term specialists Prof.Dr. Mehmet BARCA and Prof. Dr.
B. Zafer ERDOGAN, Sahin SERIM from HAK-IS confederation
and technical assistance team participated in this visit.

It is envisaged that the interviews made during the visit,
the information obtained and the activities observed will

contribute to the studies on restructuring of CASGEM.
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CASGEM'’in Kurumsal Kapasitesinin
Giiclendirilmesi Neden Onemli? iktisat Disiplini
Cercevesinde Kisa Bir Degerlendirme

Why is it Important to Strengthen the
Institutional Capacity of CASGEM? A Brief
Assessment Within the Framework of
Economics Discipline
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alisma ve Sosyal Guvenlik

Bakanligi'min bagli kurulus-

lari arasinda ver alan; Ca-

lisma ve Sosyal Guvenlik
Egitim ve Arastirma Merkezi'nin 62 yila
dayanan tarihi icerisinde gerceklestir-
mis oldugu temel faaliyetlere (yayin,
egitim, inceleme) bakildigi zaman neden
onemli bir kurum oldugu gorulebilir.
Ancak biz bunun 6nemini sadece ista-
tiksel bazi verilere dayali olarak ve 62
yilda ulasilan kitlenin buyuklugl acisin-
dan ya da yayinlanan kitap vb. nesriyat
acisindan degil daha teknik bir acidan
izah etmenin énemli oldugunu dusunu-
yoruz. CASGEM simdiye kadar kendisine
Ustlenmis oldugu misyonla mukayese
edildiginde, gereken dnem verilmemis
olmasina ragmen neden onemli bir
kurumdur? Bu sorunun cevabinin net
bir sekilde verilebilmesi icin calisma
iktisadinin varlik nedeninin incelenme-
si gerekir. Cunku tum dunyada ¢alisma
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Doc. Dr. Erdem CAM

Kidemli Proje Yoneticisi V.

Senior Project Officer Delegate

hen we look at the
basic activities (pub-

lications,  training,

research) that have
been carried out by Centre for Labour
and Social Security Training and Re-
search a Department of the Ministry of
Labour and Social Security throughout
its 62 year histary, it can be seen why
CASGEM is animportant institution. How-
ever, we think it is important to explain it
not only on the basis of statistical data
or in terms of the amount of publica-
tions issued over the 62 vears, but also
from a more technical point of view.
Why is CASGEM an important institution
despite the fact that it has not been given
due importance up-to-now, when com-
pared to the mission which it has under-
taken? In order to give a clear answer to
this question, it is necessary to examine
labour economics’ reason for it's exis-
tence. Because labour ministries, togeth-
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bakanliklari, ana hizmet birimleri, bagli, ilgili ve iliskili ku-
ruluslart ile birlikte aslinda iktisat biliminin bir alt disiplini
olan calisma iktisadi ve onun altinda yer alan diger disip-
linlerin yasamdaki karsiligr ile ilgilenirler. Dolayisiyla ko-
nuyu bu cercevede analiz etmek gerekir.

iktisat en temel ifadeyle sinirsiz insan ihtiyaclarinin kit
kaynaklar ile giderilmesi meselesi ile ilgilenir. Oziinde, ik-
tisat bilimindeki iliskiler faktor piyasasi ve mal piyasasl
arasindaki ve her piyasanin da kendi icindeki iliskilerinden
olusur. Bizim inceleme alanimiz mal piyasasi degildir. Do-
layisiyla bu piyasanin icindeki iliskiler hakkinda herhangi
bir degerlendirmede bulunmayacagiz. Diger piyasanin ise
faktor piyasasi oldugu ifade ettik. Faktor piyasasi da dort
temel Uretim faktoru olan; emek, sermaye, dogal kaynak
ve girisimciden olusur. Bu cercevedeilgilialanimizi bu dort
uretim faktorunun tamami ilgilendirmemekte, bunlardan
sadece emek faktori ile teknik anlamda ilgilenmekteyiz.
Peki, iktisat bilimi cercevesinde neden boyle bir ayrima
gitmekteyiz? Emek piyasasi da sadece iktisat ana baslig
altinda degerlendirilemez mi ya da dinya bilim okulla-
rinda neden iktisat ve calisma iktisadi diye ikili bir ayrim
vardir? Clnkt emek, temel iktisat cercevesinde bir tretim
faktord, dretimin vazgecilmez bir unsuru olarak incele-
nirken, calisma ekonomisi ya da daha genis bir ifadeyle
calisma ekonomisini de kapsami altina alan sosyal poli-

er with their main service units, subsidiaries, relevant and
associated organizations all over the world deal with real
life consequences of labour economics as a sub-discipline
of economics and other disciplines under it. Therefore, it is
necessary to analyse the context in this framework.

With the most basic expression, economics deals with
the issue of fulfilling bottomless human needs with scarce
resources. In essence, the relations in the science of eco-
nomics consist of the factor market and the commaodity
market, and the relations within each market. Our area of
investigation is not a product market. Therefore, we will not
make any assessment about the relations within this mar-
ket. We mentioned that the other is the factor market. The
Factor market consist of four main production elements;
labour, capital, natural resources and entrepreneurship. In
this framework, we are not interested in all of these four
production factors, we are only concerned with the labour
factor in technical terms. So why do we make such a dis-
tinction in the framework of economics? Is it not possible
to consider the labour market under the main heading of
economics, or why there is a dual distinction between eco-
nomics and labour economics in world science schools?
This is because, labour is considered as a factor, an indis-
pensable element of production within the framework of

basic economics, while it is being addressed in broader




tika cercevesinde daha genis acilardan ele alinmaktadir.
Cunku emegin diger uretim faktorlerinden dnemli 6lctide
ayirt edildigi noktalar bulunmaktadir. iste bu nedenle fak-
tor piyasalari icerisinde yer alan emek piyasasinin ozel-
liklerini ele alan, inceleyen ve bu piyasanin isleyisindeki
sorunlara analitik ¢ozumler tretmeye calisan; calisma
ekonomisi (labour economics) diye bir alan vardir. Bicerli
(2000:3-9) Calisma Ekonomisi kitabinda, emek piyasasi-
nin diger piyasalardan (mal ve hizmet piyasalari) neden
baska ozelliklere sahip oldugunu ve emek piyasasinda
bulunan bazi 6zelliklerin nev'i sahsina munhasir ve diger
piyasalarda bulunmayan 6zellikler oldugunu su basliklar
altinda ifade etmektedir;

+ Emek Piyasalarinin Cok Sayida Olusu

- Emek icin Tek Bir Merkezi Fiyatin Olmayisi

* Calisanlarin Homojen Ozellikler Géstermemeleri

- istihdam iliskisinin Siirekli Bir iliski Olmasi

- Calisanlarin Emegi ile Birlikte Kendisini de Sunmasi
+ Calisanlarin Pazarlik Giiclerinin Az Olusu

+ Emek Talebinin Tiiretilmis Bir Talep Olmasi

Simdi yedi baslik altinda ifade edilen isglicu piyasasi-
nin diger piyasalardan farkli olusunu, bu basliklart kisa-
ca aciklayarak anlatmaya calisalim. Ancak ve ancak bu
aciklamalar cercevesinde emegin iktisat disiplini icerisin-
de neden ayri bir inceleme alani oldugunu, onun iktisadi,
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contexts within the framewaork of labour economics or in
a broader sense, social politics which also encompasses
labour economics. Because there are some points where
labour significantly differs from other production factors.
This is why there is a field called labour economics which
deals with the characteristics of the labour market which
takes place among factor markets, observes it and tries
to produce analytical solutions to the problems related to
the functioning of this market. In his book Calisma Ekono-
misi (Labour Economics) Bicerli (2000:3-9) explains why
the labour market has different characteristics from other
markets (goods and services markets) and states under
the following titles that some features of labour market
are one of a kind and cannot be found in other markets;

* High Number of Labour Markets

- Not Having a Single Central Price for Labour

* Employees Not Showing Homogeneous Features

* Continuity of Employment Relations

* Employees Presenting Themselves Together with Their
Labour

* Less Bargaining Power of Employees

+ Labour Demand’s Being a Derived Demand

. Now let us clarify why the labour market is different
from other markets by briefly explaining the seven head-
ings above. We will only be able to understand within the
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hukuki, sosyolojik ve psikolojik acilardan neden zellikle
incelenmesi gerektigini anlayabiliriz. Bu 6zelliklerin varli-
g1 Ulkelerde ekonomi bakanliklarinin yaninda bir de ayrica
calisma iliskilerini ve emeklilik sistemini duzenleyen ayri
bir bakanligin varliginin temel gerekcesidir. iste bu yazinin
temel amaci da; bunu ortaya koymak, bunu ortaya koy-
duktan sonra da emegin egitimi, bilgilendirilmesi ve emek
piyasasl hakkinda arastirma yapma goérevini tstlenmis
kurumlarin, Turkiye 6zelinde de CASGEM'in, neden onemli
oldugunu ifade edebilmektir.

Oncelikle belirtitmelidir ki emek piyasalari, calisanlarin
bircok farkli kategoriye gore siniflandirildigi piyasalardir.
Yani tek bir emek piyasasi yoktur. Ornegin televizyon icin
farkli marka ve ozelliklere sahip televizyonlarin satildigi
bir mal piyasasi varken bu emek icin boyle degildir. Emek
icin farkli meslek gruplarina gore piyasalar var iken, cog-
rafi bir tasnif ile de farkli piyasalardan s6z edilebilir. Bin-
lerce meslek dalinin her biri kendi icinde ayri bir piyasadir
keza bu piyasalar ayni zamanda sehir, bolge ya da ulke
olarak da kategoriklestirilebilirler ve bu piyasalar birbir-
leri ile iliski icindedir. Ama A markali televizyonun fiyat
Ankara, istanbul ya da izmir'deki yetkili satis bayiinde de-
gismez, aynidir. Yani cografi olarak farkli olsa da televiz-
yon piyasasinda tek bir fiyat vardir. Ama bu durum emek
icin boyle degildir ¢unku, her isgtcu birbirinden farkl
ozelliklere sahiptir, bu 6zellikler; yas, cinsiyet, egitim, de-
neyim, karakter vb. basliklar altinda ¢zetlenebilir ya da
ozellikleri daha da uzatilabiliriz.

Bir diger dnemli fark, tek bir emek Ucretinin olmama-
sidir, diger mal piyasalarinda fiyat araligi ayni nitelikteki
urunler icin dar bir alanda gidip gelirken, bu emek piya-
sasinda boyle degildir. Ctinkt bu piyasanin aktorleri olan
calisanlar tim acik islerin maddi ve sosyal getirileri hak-
kinda yeterince bilgi sahibi degildir. Ayni nitelikte ki bir
kisi, drnegin bir uzman kamu kurulusunda 1, 6zel sektor-
de 2 ile 10 arasinda degisen farkl tcretler alabilir iken
bu uluslararasi isglicu piyasasinda cok farkli rakamlara
ulasabilir. Dolayisiyla emek piyasasinda ki tcretler tek
bir merkezi rakam ile belirlenmez. Birinci farklilik emegin
calismasi karsiliginda elde ettigi ticretin birbirinden farkl
olmasidir. Ancak bir televizyonun satis fiyatinda boyle bir
farklilik yoktur, ya da bu farklilik cok dar bir aralikta alt ve
ust limitler cercevesinde vardir.

Emegin bir baska ozelligi, homojen bir yapisinin olma-
masi (@yni olmamasi, ayni tzellikler gdstermemesi) yani
farkli 6zelliklere sahip olmasidir. Hichir emek arzi yoktur
ki tam anlamiyla birbirinin aynisi olsun. Maddesel olarak
bir tanmlama yaparsak seri uUretim bandinda Uretilen
ayni marka, model, renk ve ¢zelliklere sahip olan tum

Kaynak: Motor ve Sanziman imalati, Kuzey Duvari Freskinin
Detayi, Detroit Sanat Enstitusd, 1933

framework of these explanations, why labour is a separate
research field within the discipline of economics, and why it
should be investigated especially in economic, legal, socio-
logical and psychological aspects. The existence of these
aspects is a fundamental justification for the existence of
a separate ministry that regulates labour relations and the
pension system, as well as the economic ministries in the
countries. And the main purpose of this article is to explain
that, and then to express why the institutions which have
undertaken the duty of training and informing labour and
also conducting researches on the labour market and, spe-
cifically CASGEM is important in Turkey.

First of all, it should be noted that labour markets are
the markets where employees are classified according to
many different categories. Which means there is not a sole
labour market. For example, there is a commodity mar-
ket for televisions with different brands and features, but
the case is different for labour. While there are markets
for different occupational groups in terms of labour, with
a geographical classification it is possible to talk about
different markets. Thousands of professions are each a
separate market; these markets can also be categorized
as cities, regions or countries and they are in relation to
each other. However, the price of an A brand television re-
mains the same in authorized dealers in Ankara, Istanbul or
Izmir. In other words, although it can differ geographically,
there is a single price in the television market. But this is not
the case for labour because each workforce has different
characteristics; these characteristics can be summarized
under headings such as age, gender, education, experience,
character, etc. or we can add other features.



otomobiller birbirinin aynisidir ama isglict yani emek arzi

boyle degildir. Dolayisiyla birbirlerinden farkli 6zelliklere
sahiptirler, farkli becerileri vardir, farkli okullara ve bs-
limlere gitmis olabilirler ya da farkli sanat ve zanaatlara
sahiptirler. Ayrica bu farklliklar da kendi icinde derece-
lendirilebilir. Iyi ahci, k&t ahc, yerel ahci, uluslararasi
ahci gibi. Tum bu farkliliklar emegin isglict piyasasindaki
konumunu da Ucret, statl, calisma sartlar vb. acilardan
degistirir.

Emek ile ilgili bir diger farklilik isci isveren iliskisinin sii-
rekliligidir. Diger mal ve hizmetlerin alimi satimi arasin-
da bir iliski olmas gerekli degildir ancak bu emek icin bir
gerekliliktir. Bir isveren herguin yeni bir emek kiralayarak
islerini yuritemez dolayisiyla calisanlar ayniisyerinde bir
sure ve sureklilik arz eden bir bicimde istihdam edilirler.
Eger isveren bu sekilde davranmaz ise herglin yeni isci
istihdam etmeye kalkarsa gerek ise uyum gerekse o isin
gerektirdigi egitim vb. maliyetlere her giin katlanmak zo-
runda kalir.

Uretim faktgrlerinden emegin ayirt edici diger ozelligi;
kisinin emegi ile kendisini de bir arada sunmasidir. Yani
emegin insan olusudur. Ancak mal alim satimi yapan ki-
siler aldiklari ya da sattiklart malin disindadirlar. O mal-
larin o kisilerin hayatlari tzerinde dogrudan etkisi bulun-
mamaktadir. iscilerin vasiflarinin trettikleri hizmet ya da
mal Uzerinde de etkisi vardir, bu etki o emegin kalitesin-
den, becerisinden gelir. Ote yandan makinalarin boyle bir
ozelligi bulunmamaktadir. Yani bir makine kendine yatirm
yaparak, okula giderek ya da dil ogrenerek urettigi ma-
multin kalitesi Uzerinde kendiliginden bir etkide buluna-
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Another important difference is that there is not a single
labour fee, whereas in other commodity markets the price
changes within a narrow range for products of the same
quality. This is not the case in the labour market. Because
the employees as the actors of this market are not fully
informed about the material and social deliverables of all
open jobs. While a person with the same qualification, for
example an expert may receive different fees ranging from
1in public institution, to 2 and 10 in the private sector, this
can reach very different figures in the international labour
market. Therefore, the wages in the labour market are not
determined by a single central figure. The first difference is
that the wages obtained by labour in exchange for working
are different from each other. However, there is no such
difference in the selling price of a television, or this differ-
ence exists in a very narrow range and between lower and
upper limits.

Another characteristic of labour is that it does not have
a homogenous structure (everyone is different from the
other) it has different properties. There is no supply of la-
bour that is exactly the same as each other. If we make
a material description, all cars that have the same brand,
model, colour and features produced in the mass produc-
tion band are identical, but workforce, i.e. labour supply is
not like that. Therefore, they have different characteristics,
different skills, they may have gone to different schools
and departments, or have different arts and crafts. These
differences can also be graded within themselves. Such as
good chef, bad chef, local chef, international chef. All these
differences also alter the position of the labour in the la-
bour market in terms of wage, status, working conditions,
etc.

Another difference related to labour is the continuity of
the employee/ employer relationship. It is not necessary
that there is a relationship between the purchase and sale
of other goods and services, but it is a necessity for labour.
An employer cannot conduct his / her business by hiring
new labour every day, therefore the employees are em-
ployed for a certain time and in a manner that constitutes
continuity in the same workplace. If the employer does not
act this way, and attempts to employ new workers every
day. then he/she will have to endure both the job orienta-
tion process and costs of training, etc. required by that job
every single day.

Another distinguishing feature of labour from produc-
tion factors is that the people offer their labour together
with themselves. In other words, labour’s involves humans.
However, those who buy and sell goods are external to
what they buy or sell. Those goods do not directly affect

55



56

Z

maz. Bu konuyla ilgili bir diger czellik emegin dayanisma
icinde olabilmesi ve gliclerini birlestirip calisma kosullari-
ni degistirebilmesidir, yine diger tretim faktarleri bir ara-
ya gelip bir dayanisma sergileyemezler, yirmi dért saat
surulen bir tarla diger tarlaile birlesip bizi cok strtiyorlar
bizi sadece oniki saat sursunler biz geri kalan zamanda
dinlenelim diyemezler.

Emegin insan olmasinin onu diger tretim faktorlerin-
den ayirici diger sonucu onun pazarlik gtictine sahip ol-
masidir. Makinalarin ya da arazinin onu calistiracak ya da
isleyecek olan girisimci ya da isveren ile pazarlik gucu
yoktur fakat emegin boyle bir giict vardir ve genellikle
emek arzi bu anlamda isverenler karsisinda daha zayiftir.
Gucuntn zayif olusu onun davranislarini, tcretin belir-
lenmesi ya da is bulup bulamamasi durumlarinda etkiler.
isciler iktisadi genisleme donemlerinde kendiliklerinden
emeklerini geri cekebilirler, is birakabilirler ama iktisadi
daralma donemlerinde normal sartlar altinda boyle bir
davranis sergileyemezler. Tum bu kararlar onlarin kendi
kendilerine aldiklari kararlardir. Kisacasi emegin karar al-
mak gibi bir 6zelligi vardir.

Emegin son ozelligi ise onun turetilmis bir talep olma-
sidir. Emegin bu 6zelligi onu diger mal ve hizmet piyasa-
larindan ayiran en onemli 6zelliktir. Clnkd karni acikan
bir kisinin yemek satin almasi ya da dogalgazi biten bir
hanenin Uyesinin gidip dogal gaz almasi onlara bir fayda
saglar ve ihtiyaclarin giderilmesini yarar. Ancak ortada
bir Uretim faaliyeti yok ise orada emek talebi de olmaz.
Yani emek, Uretim faaliyetinin varligindan tureyen talep
ile varolur. Bu emege olan talebi arttiran ya da azaltan
bir ozelliktir.

Goruldugu uzere emegin diger Uretim faktorlerinden
bircok ayri 6zelligi bulunmaktadir. iste bu 6zellikler onun
iktisat disiplini ¢atisi altinda ayri bir baslik altinda ince-
lenmesini zorunlu kilar. Aslinda bu zorunlulugun 6ztinde
emegin bir insan olusu yatmaktadir. Makinalarin tarihi ya
da tarimsal uretim faaliyeti gerceklestirilen tarlalarin
dunya tzerinde yillardir tartisilan bir tarihi yoktur fakat
isci sinifi tarihi vardir, iste bu tarihi gercekligin arka planin-
da emegin yukarida sayilan zelliklerinden dolayi gecir-
mis oldugu zorlu sartlar vardir.

Bu nedenle tim ulkelerde calisma bakanliklari isglicu-
nun calisma sartlarini, asgari Ucreti, is sagligl ve gliven-
ligi, toplu is sozlesmesi, sendikalar, sosyal guvenlik gibi
konularda duzenlemeler yapar ve belirli normlar koyar.
Bu normlarin ve dizenlemelerin isverenler ve ozellikle
de calisanlar tarafindan bilinmesi gerekir, bilinmedigi du-
rumlarda sadece beyin ya da kol giicunu sunarak hayatini
idame ettirebilen varlik olan isgtict zor calisma kosulla-
ri ile karsilasabilir. iste bayle bir sonucla karsilasmasin

the lives of those people. Workers' qualifications also have
an effect on the service or goods that they produce, this ef-
fect comes from the quality, the skill of that labour. On the
other hand, machines do not have such a feature. Which
means, a machine cannot have a spontaneous effect on the
quality of the product it produces by investing in itself, going
to school, or learning a new language. Another feature of
this issue is that labour can be in solidarity and can change
working conditions by uniting their forces, yet other factors
of production cannot come together and exhibit solidarity,
a field ploughed for twenty-four hours cannot say that it is
being ploughed for a long time and demand being ploughed
for only twelve hours by uniting with other fields.

The other result that distinguishes labour from other
production factors due to being human is having bargaining
power. Machines or land have no bargaining power with the
entrepreneur or employer that will operate or plough it,
but labour has such a power and labour supply is generally
weaker than employers in this sense. This weakness also
affects their behaviours in cases of determining wages or
finding a job. Workers can withdraw their labour by them-
selves during periods of economic expansion, they can put
down their tools, but they cannot exhibit such behaviour
under normal circumstances during periods of economic
contraction. All these decisions they make for themselves.
In short, labour has the ability to make their own decisions.

The last characteristic of labour is being a derived de-
mand. This is the most important feature that distinguishes
it from other goods and services markets. Because when a
hungry person buys meals, or if a member of a household
who goes out to buy natural gas, it gives them a benefit
and helps them to meet their needs. But if there is no pro-
duction activity, there will be no demand for labour. Which
means, labour exists by the demand that derives from the
existence of the production activity. This is a feature that
increases or decreases demand for labour.

As can be seen, there are many distinct characteristics
of labour that other production factors do not have. These
features make it compulsory to study labour under a sep-
arately within the discipline of economics. In the essence
of this necessity lies the fact that labour is human. There
is not a history of machinery or a history of the fields in
which agricultural production activities take place that has
not been discussed for many years in the world, but there
is working class history, at the background of this historical
reality there are challenging conditions that labour has ex-
perienced due to its above mentioned characteristics.

For this reason, labour ministries in all countries make
regulations on matters such as working conditions of the
workforce, minimum wage, occupational health and safe-



dive calisma sartlari hakkinda bilgi edinmesi, haklarin,
sorumluluklarini bilmesi gerekir.

iste buraya kadar yazdiklarimizdan dolayr tim tlke-
lerde emek ile ilgili meseleleri arastiran, raporlar hazir-
layan, vetiskinlere yonelik egitimler veren kurumlar bu-
lunmaktadir. Isgiict piyasasinin karmasikligi ve endustri
iliskilerinin bazen catismaci bazen uzlasmaci bir yapiya
sahip olmasi bu alaninin temel aktérleri olan iscilerin ve
isverenlerin bu iliskileri yonetebilmesini ve bunu yapa-
bilmek icin gerekli becerilere sahip olmasini gerektirir.
CASGEM’in Turkiye'deki varlik nedeni de budur. Nitekim bu
durum 7460 sayili teskilat yasasinda cok acik bir sekilde
ifade edilmistir. Ancak kurulusundan gunumuze 60 yili
asan bir stirede kurumun bu faaliyetlerini etkin bir sekilde
yapabilmesi konusunda bazi zorluklar ile karsilasilmis ve
tarihi surec icinde yasanan cografi ve idari degisiklikler
va da bu degisiklikler yapilirken alinmasi gerekli dogru
kararlarin, nedeni ne olursa olsun alinamamis olmas,
kurumsal kapasitenin de zayif kalmasina neden olmus-
tur. Iste calisanlarin ihtivac duydugu ve simdiye kadar
gerekcelerini sunmaya calistigimiz konulari incelemesi
gereken kurumun bunlari yapabilmesi icin insan kaynak-
lart kapasitesinin de arttirilmasi gerekir. insan kaynaklari
kapasitesi arttirilmis bir kurumun, endustri iliskileri ve is-
glcu piyasasinin aktérlerine verecegi hizmetlerin kalitesi
de daha yuiksek olacak, bu vesileyle Uluslararasi Calisma
Orgutuntn temel slogani olan; “insan Onuruna Yakisir Bir
is" yani calisma iliskileri sisteminin kurulmasina katki ya-
pitlmis olacaktir.

-y
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ty, collective bargaining, trade unions, social security, and
set certain norms. These nar.. '. and regulations must be
known by employers and, in particular, employees, other-
wise, the labour force who can maintain their lives only by
offering their brainpower or manpower, may encounter
difficult working conditions. To avoid such a consequence,
they have to obtain information about working conditions

and know their rights and responsibilities.

For the reasons we have explained, there are institutions
in all countries that investigate matters related to labour,
prepare reports, and provide training for adults. The com-
plexity of the labour market and the fact that industrial
relations sometimes involve conflict and sometimes com-
promise, workers and employers, who are the main actors
in this field, must have the necessary skills to manage
these relationships.. This is CASGEM's reason for existence
in Turkey. As a matter of fact, this situation is expressed
very clearly in arganization law no. 7460. However, in our
time, some difficulties have been encountered in the insti-
tutions ability to perform its activities effectively over pe-
riod exceeding 60 years. Geographical and administrative
changes in the historical process inability to make correct
decisions during those changes, regardless of their causes,
have also made the institutional capacity weak. It is nec-
essary to increase the capacity of the human resources
so that the institution that is required to examine the is-
sues that employees need and that we have tried to pres-
ent their justifications thus far, can be able to perform this
task. The guality of the services provided for the actors
of industrial relations and labour markets by an institution
with increased human resource capacity will be superior,
in this way, the motto of the International Labour Organi-
zation, “A Decent Work for Human Dignity”, in other words,
the establishment of a labour relations system will be its
contribution.

KAYNAKCA / REFERENCES

- Bicerli, M. Kemal (2000) Calisma Ekonomisi, istanbul: Beta Ya-
yinlari.

- Cam, Erdem (2012) “Akademiden Teknokrasiye, Teknokrasiden
Burokrasiye Tirkiye'de Yetiskinlere Yonelik Sosyal Politika Egitim-
lerinin Yonetimi Uzerine Bir inceleme ve Yeni Bir Model Onerisi”,
“Is,GlUc” Endustri iliskileri ve insan Kaynaklari Dergisi, Cilt 15, Say!:
2, 29-51.

- Bicerli, M. Kemal (2000) Labour Economics, Istanbul: Beta Pub-
lications.

- Cam, Erdem (2012) “From Academy to Technocracy, From Tech-
nocracy to Bureaucracy, A study on the Management of Social Po-
licy Trainings for Adults in Turkey, and A New Model Suggestion”,
Journal of Labour, Industrial Relations and Human Resources, Vol.
15, Issue: 2, pp. 25-51.



Z

Calisma ve Analik Hakkinin Korunmasinda
Kurumsal Cocuk Bakim Hizmetlerinin Yeri

Place of Institutional Child Care Services in

the Protection of Workiand Maternity Ri hts o




vrensel nitelikte olan ve bir-

cok uluslararasi hukuki me-

tinle gtivence altina alinmis

olan calisma hakki, yalnizca
bir zorunluluk ya da ozgurluk meselesi
degil, ayni zamanda ekonomik alanda
yer alan en temel sosyal haktir. Bu en
temel sosyal hak olan ¢alisma hakki, 20.
yy'da yurttaslik kavraminin ayrilmaz bir
ogesi olmustur.

Yurttaslik ile calisma hakki arasinda-
ki iliski, T. H. Marshallin unlt makalesi
Yurttaslik ve Sosyal Sinif'ta detaylandi-
ritmistir. Marshall kaleme aldigr makale-
sinde yurttasligin gelisim sirecinde yer
alan tc temel 6geden bahseder. Bunlar
sivil, siyasi ve sosyal 6gelerdir. Sivil 6ge,
kisisel 6zgurluk icin gerekli olan kisi hak-
lari, ifade 6zgurlugt, dislnce ve inang
ozgurlugu, mulk edinme ozgurlugu ve
adalet arama ozgurlugu olarak siniflan-
diritabilir. Siyasi 6ge ise secen ya da se-
cilen olarak siyasi iktidara katiimi ifade
eden demokratik katilim hakki ile secme
ve secilme hakkindan olusur. Son 6ge ise
Marshall tarafindan bir parca ekonomik
refah ve giivenlige sahip olma, sosyal
mirastan pay alma ve medeni bir hayat
sirme olarak tanimlanan ve genis bir
ekonomik ve sosyal haklar dizininden
olusan sosyal 6gedir.
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he right to work, which is
universal and guaranteed

by many international legal

texts, is not only a matter of
necessity or freedom, but also the most
basic social right in the economic field.
As the most basic social right, the right
to work became an integral part of the

caoncept of citizenship in the 20th century.

The relation between citizenship and
right to work is elaborated in T. H. Mar-
shall's famous article, Citizenship and So-
cial Class. In his article, Marshall speaks
of three basic elements involved in the
development process of the citizenship.
These are civil, political and social fac-
tars. The civil element can be classified
as personal rights necessary for per-
sonal freedom, freedom of expression,
freedom of thought and belief, freedom
of property and freedom of seeking jus-
tice. The political element consists of the
right to vote and to elect, with the right
to democratic participation expressing
political power participation as the elisor
or the elected. And the final element is
the social factor consists of a wide series
of economic and social rights which are
defined by Marshall as having a degree
of economic prosperity and security, a
share of social heritage and living a civ-
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Siyasi ve ekonomik toplumun gelisimi geleneksel an-
lamda koleligin sona ermesi ile baslamistir. Eskinin ko-
leleri 6zgurlesmis ve yurttaslarin sahip oldugu haklara
sahip olmaya baslamislardir. 18. yy'da gelismeye basla-
yan sivil haklara geleneksel anlamda kéleligin sona er-
mesiyle yeni haklar eklenmemis, yerine haklarin uygu-
lama alani genisletilmistir. Ozgurlugun evrensellesmesi
beraberinde yurttaslik kavraminin yerel dizlemden ulu-
sal duzleme gecmesini saglamistir. 19. yy'a gelindiginde
sivil haklarin yan trtnt ve bu haklarin hayata gecmesi
icin kacinilmaz olan siyasi haklar gelismistir. Siyasi hak-
larin yurttasliga baglanmasi ile bu haklarin temeli eko-
nomik servet yerine bireysel stati olmustur. Son ola-
rak bir dizi reform sonucunda, 20.yy’ da sosyal haklar
dogrudan ve bagimsiz olarak yurttasliga baglanmistir.
Sosyal haklarin yurttaslik statisune alinmasi, giderek
artan esitsizliklerin azaltilmasi talebi sonucunda ger-
ceklesmistir (Marshall, 2006: 21-30). Sosyal haklar ile
daha onceden soyut bir varlik olarak ele alinan insan,
somut bir varlik olarak ele alinmis ve onu cevreleyen
sosyo-ekonomik kosullarin iyilestirilmesi hedeflenmis-
tir (Koray, 2008: 91).

Sosyal Haklarin Ozii Calisma Hakkidir.

Ailenin korunmasi, egitim ve saglik, dinlenme, sendikal
orgutlenme, toplu is sozlesmesi, grev, sosyal guventlik,
annenin ve cocugun, yaslilarin ve engellilerin korunmasi
ve bir asgari gelire sahip olma hakki gibi haklar dizinin-
den olusan sosyal haklarin 6ztnd ¢alisma hakki olustu-
rur.

Calisma hakki bireylere bir iste calisarak bir gelir ka-
zanma olanagl saglar. Bu hakkin calismak ve calisma-
mak olmak uzere iki boyutu vardir. Calisma hakkinin
olmasi bireye bir iste kendiistekleriyle calisabilme imka-
nini saglar. issiz kaldiklarinda da devlet gerekli koruyucu
mudahaleyi yapar. Calisma hakki ayni zamanda bireye

ilized life.

The development of the political and economic society
has traditionally started with the end of your slavery.
Slaves of past are liberated and have begun to have the
rights citizens have. With the end of slavery in traditional
sense new right were not added to the civil right that start-
ed to develop in the 18th century, instead the application
area of these rights was extended. The universalization
of freedom allowed the concept of citizenship to pass to
national plane from local level. By the 19th century, politi-
cal rights were developed as the by-product of civil rights
and also sine quo non their realization. With the binding
of political rights to citizenship, the basis of these rights
became individual status instead of economic wealth. Fi-
nally, as the result of a series of reforms, social rights
were directly and independently linked to citizenship in the
20th century. Taking social rights to citizenship status has
been the result of a request to reduce increasing inequal-
ities (Marshall, 2006: 21-30). With social rights, the per-
son who was previously addressed as an abstract entity
is treated as a concrete being, and it is aimed to improve
the socio-economic conditions surrounding man (Koray,
2008: 971).

The Right to Work is the essence of Social Rights.

The right to work constitutes the essence of social
rights array involving protection of family, education and
health, recreation, unionist organization, collective bar-
gaining, strike, social security, protection of mother and
child, elderly and disables and the right o have a minimum
income.

The right to work allows individuals to earn an income
by working in a job. This right has two dimensions, as
warking and not working. Having the right to work pro-
vides the individual to work willingly. When they become
unemployed, the state also makes necessary preventive
interventions. The right to work also recognizes the right
not to be deprived of working as an individual. According-
ly, it is aimed to prevent violation of the right of individuals
to work for reasons such as trade union organization. On
the other hand, individuals work on any job they want. In
other words, they cannot be forced to work in a job they
do not want. For this reason, many national and interna-
tional documents prohibit forced labour.

People need to work in an income-generating job for
economic sufficiency and independence. On the other
hand, finding a job to work in today's conditions has be-
come extremely difficult. For this reason, the right to
wark is gradually becoming an obligation rather than be-
ing just a right.



calismaktan yoksun birakilmama hakkini da tanir. Buna
gore sendikal orgtitlenme gibi nedenlerle bireylerin ca-
lisma hakkinin ihlal edilmesinin onune gecilmesi amacla-
nir. Ote yandan bireyler yine kendi arzulariyla istedikleri
iste calisirlar. Yani bireyler istemedikleri bir iste zorla
calistirilamazlar. Bu nedenle bircok ulusal ve uluslara-
rasi belge zorla calismayi yasaklamistir.

insanlarin ekonomik yeterliligi ve bagimsizlig icin gelir
getirici bir iste calismasi gerekir. Ote yandan ginumiiz
kosullarinda calisilacak bir is bulmak son derece guc
hale gelmistir. Bu nedenle ¢alisma hakki giderek hak ol-
maktan cikip zorunluluk halini almaktadir.

Bireylerin sosyal devlet tzerindeki yuku giderek art-
maktadir. Sosyal devlet tzerinde bireylerin artan yuku
devlet anlayislarinda donusum yaratmistir. Calisma te-
melli devlet (workfare) anlayisini bu dénistimun sonu-
cunda olusmustur. Ancak istihdam yaratmayan ekono-
mik buyume, calisma temelli devlet anlayisini mumkin
kilmaz ve yaratilan sistem calismak isteyen herkese is
saglar.

Endustriyel Uretim ile beraber ucretli emek yaygin-
lasmis, calisma yiceltilmis ve calismanin bir hak oldugu
anlayisi ile beraber devletin istihdam yaratma sorum-
lulugu giindeme gelmistir. Birgok ulusal ve uluslararasi
duzenlemede calisma hakkini taniyan bir devlete, is bul-
ma, mesleki egitim verme, calisma kosullarini iyilestir-
me, issizi koruma, emeklilik hakkini tanima, calisan ile
isi niteligine uygun olarak bulusturma, is glvencesini
saglama, calisana belirli bir gelir glivencesi saglama, is
sagligl ve guvenligini saglama, ¢alisma yasaminda ay-
rimciligl engelleme gibi sorumluluklar yiklenmistir. Bu
sorumluluklar ayni zamanda devletin isglict piyasasina
mudahale ettigi alanlaridir. Ancak Uretim sureci, emegin
yapisl, calisma kosullari ve calismanin anlami hem siya-
si ve ekonomik, hem de bilimsel ve teknolojik degisiklik-
ler ile baskalasmistir (Koray, 2008:208-212).

Diger insan haklarinin gerceklestirilmesi icin kaci-
nilmaz bir hak olan calisma hakki, uluslararasi ve ulu-
sal hukuki metinlerde yer alir. Birlesmis Milletler (BM),
Uluslararasi Calisma Orgutu (UCO), Avrupa Birligi (AB)
belgeleri ile Turkiye Cumhuriyeti Anayasasi, is Kanunu
gibi ulusal belgelerde calisma hakki gtivence altina alin-
mistir.

Calisma Yasaminda Cinsiyete Dayali Ayrimcilik Yasa-
g1 ve Analik Hakkinin Korunmasi

2. Dunya Savas! sonrasi donemde buyik 6lctde or-
taya cikan cinsiyete dayali ayrimcilik yasagi kavraminin
kapsami gunumtuzde bir hayli genislemistir. Cinsiyete
dayall ayrimaiigin tanimi 1979 yilinda kabul edilen Ka-
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Birlesmis Milletler, Uluslararasi Calisma Orgiitil,
Avrupa Birligi belgeleri ile Tiirkiye Cumhuriyeti
Anayasasi, is Kanunu gibi ulusal belgelerde calisma
hakki glivence altina alinmistir.

The right to work is guaranteed with the documents
of United Nations, International Labour Organization,
European Union and in national documents such as
Constitution of the Republic of Turkey, Labour Code.

The burden of the individuals on social state is grad-
ually increasing. This increasing burden of individuals on
the social state has created a transformation in state
conception. Work-based state understanding (workfare)
is a result of this transformation. But economic growth,
which does not create employment, does not enable
wark-based state concept also, and the created system
provides jobs for anyone who wishes to work.

Together with industrial production wage labour has be-
come widespread, the labour has been honoured and with
the understanding that working is a right, the responsi-
bility of the state to create employment has come to the
agenda. A state recognizing the right to work in many na-
tional and international regulations has given the respon-
sibilities such as providing employment, providing voca-
tional training, improving working conditions, protecting
unemployed, recognizing the right to retire, meeting the
employees with the job appropriate for their skills, pro-
viding job security, providing a certain income security for
the employee, providing occupational health and safety,
prevention of discrimination in working life. These respon-
sibilities are also the areas where the state intervenes in
the labour market. However, the production process, the
structure of labour, the working conditions and the mean-
ing of the work have been altered by both political and
economic as well as scientific and technological changes
(Koray, 2008:208-212).

The right to work, as an inevitable right for the realiza-
tion of other people’s rights, takes place in international
and national legal documents. The right to work is guar-
anteed with the documents of United Nations (UN), Inter-
national Labour Organization (ILO), European Union (EU)
and in national documents such as Constitution of the Re-
public of Turkey, Labour Code.

Prohibition of Gender-Based Discrimination in Working
Life and Protection of Maternal Rights

The scope of the prohibition of gender-based discrimi-
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dinlara Karsi Her Turld Ayrimciligin Onlenmesine Dair
Sozlesme'sinde (CEDAW) yapilmistir. Sozlesmede yer
alan tanim soyledir:

Bu sozlesmeye gore, ‘kadinlara karsi ayrim’ deyimi,
kadinlarin, medeni durumlarina bakilmaksizin ve kadin
ile erkek esitligine dayali olarak politik, ekonomik, sos-
yal, kiltiirel, medeni veya diger sahalardaki insan hak-
lar1 ve temel 6zgiirliiklerinin taninmasini, kullanilmasini
ve bunlardan yararlanilmasini engelleyen veya ortadan
kaldiran veya bunu amaclayan ve cinsiyete bagli olarak
vapilan herhangi bir ayrim, mahrumiyet veya kisitlama
anlamina gelecektir.

(Kadinlara Karsi Her Tiirlii Ayrimciligin Onlenmesi
Uluslararasi Sézlesmesi, Madde 1)

Cinsiyete dayali ayrimcitik ile analik hakkinin korun-
mas! arasinda organik bir bag bulunmaktadir. Bu bagin
temelini de cinsiyete dayali ish6limu olusturmaktadir.
Cinsiyete dayali isbolumd, ev ile isyerinin birbirinden ay-
rilmasi ile ortaya cikmistir. Modern toplumla ortaya ¢i-
kan cinsiyete dayaliisbolumu geregi kadin 6zellikle evde
yeniden Uretimi gerceklestirirken erkek piyasa Uretimini
gerceklestirmistir. Erkekler ev disinda calisarak evin ge-
¢imini saglarken kadinlar evde erkeklerin ve cocuklarin
bakimini tstlenmislerdir. Toplumsal cinsiyetci yaklasim
ile cinsiyete dayali ishoélimu “dogal” olarak kabul edil-
meye baslanmis ve bu ishslumu toplum tarafindan cin-
siyetlere atfedilen bazi czelliklerle mesrulastirilmaya
calisitmistir. Cinsiyete dayali isbélumu kadini “hem anne
hem de ev kadini” olarak konumlandirmis ve bu durum
da kadinlarin calismasi ile annelik durumlari arasinda
catisma yaratmistir. Ortaya cikan rol catismasi kadinla-
rin isglcu piyasasindan ¢ekilmesine neden olmustur. Bu
durumu ortadan kaldirmak icin de kadinlarin analik hakki
korunmalidir.

Evrensel bir sorun olan cinsiyete dayali ayrimcilik ya-
sagl ve analik hakkinin korunmasi, hem ulusal hem de
uluslararasi bircok metin ile glivence altina alinmistir.
Calisma yasaminda cinsiyete dayali ayrimciligin yasak-
lanmasi ve analik hakkinin korunmasi icin uluslararasi
alanda bircok gelisme yasanmistir. 1946 yilinda BM Eko-
nomik ve Sosyal Konsey catisi altinda Kadinin Statisu
Komisyonu kurulmustur. Komisyonun da katkilar ile
1948 yilinda BM tarafindan Iinsan Haklari Evrensel Bildir-
gesi kabul edilmistir. BM, 1975 yilinda Birinci Diinya Ka-
din Konferansi duzenlemis ve bu yildan itibaren 10 yillik
donemi, Kadin 10 Yili ilan etmistir. Ayrica Dinya Kadin
Konferanslari duzenlenmeye devam etmistir. 1979 yili-
na gelindiginde BM Genel Kurulu, insan Haklari Evrensel
Bildirgesi'nin ilkelerini temel alarak Kadinlara Karsi Her
Turld Ayrimciligin Onlenmesine Dair Sozlesme'sini (CE-

nation concept which mainly emerged in the period after
2nd World War has expanded considerably. The defini-
tion of gender-based discrimination was made in the Con-

vention on the Elimination of All Forms of Discrimination
Against Women (CEDAW), adopted in 1979. The definition
in this Convention is as follows:

According to this Convention, the phrase of ‘discrimina-
tion against women’ means “any distinction, exclusion or
restriction made on the basis of sex which has the effect
or purpose of impairing or nullifying the recognition, en-
joyment or exercise by women, irrespective of their mar-
ital status, on a basis of equality of men and women, of
human rights and fundamental freedoms in the political,
economic, sacial, cultural, civil or any other field.”

(Convention on the Elimination of All Forms of Discrim-
ination Against Women, Article 1)

There is an organic link between gender-based discrim-
ination and the protection of maternity rights. The basis
of this bond is also the gender-based division of labour.
Gender-based labour division has emerged with the sep-
aration of home and workplace. Due to gender-based
work division occurs in the modern society, women per-
form production at home while men are carrying out the
market production. While men work outside the home to
make a living, women take care of men and children at
home. With the gender approach, gender-based division
of labour has begun to be regarded as “natural” and this
division of labour has been tried to legitimize by some
characteristics attributed to genders by society. The gen-
der-based division of labour has positioned women as



DAW) kabul etmistir. 1995 yilinda Dordiinct Dunya Kadin
Konferansi'nda Pekin Deklarasyonu ve Eylem Platformu

ilan edilmistir.

BM'nin yani sira UCO de calisma yasaminda cinsiyet
ayrimciliginin yasaklanmasi ve analik hakkinin korunma-
sina yonelik belgeler kabul etmistir. Temel UCO Sozles-
meleri'nin yani sira Analigin Korunmasina iliskin Yeniden
Gozden Gegirilmis 103 Sayili Sozlesme ve Analigin Ko-
runmasina Iliskin 183 Sayili Sozlesme, Aile Sorumluluk-
lari Olan Kadin ve Erkek iscilere Esit Davranilmasi ve
Esit Firsatlar Taninmasi Hakkinda 156 No'lu Sozlesme
bu belgelerden bazilaridir. Avrupa Konseyi tarafindan
kabul edilen Avrupa Sosyal Sarti ve AB birincil ve ikincil
mevzuatl, bu haklara genis yer verilen bolgesel kaynak-
lardandir.

Calisma ve Analik Hakkinin Korunmasinda
Cocuk Bakim Hizmetleri

Calisma hakki, hukuk sistemi tarafindan korunmasi ve
herkesin esit olarak faydalanmasi gereken temel hak-
lardandir. Ancak cinsiyet, engellilik, yas, dil, din, etnik
koken, sosyal sinif gibi nedenler sonucunda ortaya cikan
esitligi bozan ayrimcilik, bu hakkin kullanimini engelle-
mektedir. Esitligi bozan ayrimcilik alanlarindan kapsami
en genis olan cinsiyete dayali ayrimciliktir. Ataerki, cin-
siyete dayali isbslumu, sosyo-kulturel faktorler, analik
hali, ucuz emek olarak gorilmesi gibi nedenler kadinla-
rin isglcl piyasasindan dislanmasina ya da esit olma-
yan muameleye maruz kalmalarina neden olur. Bu ne-
denlerden analik hali, kadinlarin calismasi icin bir engel
olmaktan cikarilmali ve bir hak olarak hukuk sistemi ile
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“both mothers and housewives”, which has created con-
flict between women's work and maternity. The emerging
role conflict caused women to withdraw from the labour
market. Women's maternity right should be protected in
order to eliminate this situation.

Prohibition of gender-based discrimination in working
life and protection of maternal rights which is a univer-
sal problem is secured by both national and international
documents. There have been many developments in the
international arena for the prohibition of gender-based
discrimination in working life and the protection of ma-
ternity rights. In 1946 the Commission on the Status of
Women was established under the framework of the
UN Economic and Social Council. With the contributions
of the Commission, in 1948 the Universal Declaration of
Human Rights was adopted by the UN. The UN organized
the First World Women's Conference in 1975 and declared
the 10-years period starting from that year the Women
-10 Years. In addition, UN has continued to organize World
Women's Conferences. By 1979, the UN General Assembly
adopted the Convention on the Elimination of All Forms
of Discrimination Against Women (CEDAW) on the basis
of the principles of the Universal Declaration of Human
Rights. In 1995, the Beijing Declaration and Action Plat-
form was announced at the Fourth World Conference on
Women.

In addition to the UN, the ILO has also accepted docu-
ments for the prohibition of gender discrimination and the
protection of the right to maternity in working life. Be-
sides the main ILO Conventions some of these documents
are Maternity Protection Convention No. 130 (Revised),
C183- Maternity Protection Convention, C156- Convention
concerning Equal Opportunities and Equal Treatment for
Men and Women Workers: Workers with Family Responsi-
bilities. The European Social Charter adopted by the Coun-
cil of Europe and the primary and secondary legislation
of the EU are regional sources in which these rights are
widely involved.

Child Care Services in Protecting Working and
Maternity Rights

The right to work is a fundamental right that must
be protected by the legal system and everyone should
benefit equally. However, discrimination that distorts
equality resulting from gender, disability, age, language,
religion, ethnicity, social class, etc., prevents the use of
this right. Gender-based discrimination is the broadest
discrimination area that damages equality. Reasons such
as patriarchy, gender-based division of labour, socio-cul-
tural factors, maternity, being regarded as cheap labour
cause women to be excluded from the labour market or
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guvence altina alinmalidir. Ancak analik hakkini koruma-
ya yonelik politikalar olusturulurken, toplumsal cinsiyet
esitligi goz ardi edilmemelidir. Cocuk bakiminin sadece
kadinin gorevi oldugu anlayisi ve bu anlayisin politika-
lara yansimasi iki sekilde olabilir. Bunlardan ilki kadinla-
rin piyasa uretiminden uzaklasmasi ve sadece yeniden
dretim faaliyetinde bulunmasi iken digeri cocuk yapma
kararinin ertelenmesi ya da ¢ocuk yapmaktan vazgec-
medir. Bu nedenle uygulanacak politikalar sadece kadini
degil, ebeveynleri hedef almalidir. Cunkl cocuk sahibi
olma karari ve cocuk bakimi sadece kadinin degil eslerin
ortak karari ve yukumlulugudur.

Il. Dinya Savasl sonrasinda erkegin evin gecimini Ust-
lendigi geleneksel aile modeli egemendi. Bu nedenle
gelir destekleme ve gelismis bakim hizmetlerini iceren
sosyal hizmetlerin gelismedigi refah devleti anlayis
esastl. Ancak 20. yy'in ikinci yarisindan itibaren kadin is-
tihdami artmaya baslamistir. Kadin istihdaminin artmasi
hem refah devletlerini hem de isglicu piyasasini donus-
tlrmustdr.

Donusim bakim hizmetleri yetersizliginin, annelik ile
kariyer arasinda catisma yaratmasina ve ¢ozum olarak
annelik ve kariyer arasinda secim yapilmasinin oneril-
mesine ve dolayisiyla dogum oranlarinin ve ntifus artis
hizinin ve istihdam oranlarinin azalmasina yol agcmistir
(Esping-Andersen, 2011:107-108).

Gunumiuzde dogurganlik oranlari o kadar dusuktur ki,
boyle surerse dunya nufusu yok olma tehlikesi ile kar-
silasacaktir. Eger toplam dogurganlik hizi, kadin basina
1.3 dogum olarak sabitlenirse nufus yillik % 1,5 oranin-
da azalir. 100 yilin sonunda ise niifus, bu oranin dortte
tcunden daha fazla azalmis olur. Obur yandan toplam
dogurganlik hizi 1,9 olursa, yillik ntifus azalma orani %
0,2, 100 yilin sonunda ise nufus % 18 azalir. Toplam do-
gurganlik hizinin 1,9'dan 1,3’e dususu, dogurgantik done-
mindeki kadinlarin % 60'inin bir cocuk az dinyaya getir-
mesidir (McDonald, 2002). Ancak sadece dogum yanlisi
politikalarin etki yaratmasi beklenmemelidir. Clnkd de-
gisen; insanlarin cocuk sahibi olma arzusu degil, cocuk
sahibi olurken kamu yararina tretimde bulunma arzu-
sudur (Esping-Andersen, 2011104).

Calismanin ve ebeveyn olmanin cnundeki engelleri
ortadan kaldirmak icin aile dostu politikalar uygulanir.
Bu politikalar is ve aile yasami dengesinin saglanmasi
icin kolaylastirici anlemlerin alinmasi, aile kaynaklarinin
yeterliliginin saglanmasi, calisma ve bakim konusunda
aile tercihlerine yardimci olma ve istihdam firsatlarina
erisimde toplumsal cinsiyet esitligini saglamaya ycnelik
politikalar olarak tanimlanir (OECD, 2007:13). Aile dostu
politikalarin basinda cocuk bakim hizmetleri gelir.

subjected to unequal treatment. For these reasons, ma-
ternity should not be seen as an obstacle for women's
work and secured with a legal system as a right. However,
gender equality should not be overlooked while policies
are being developed to protect the right to maternity.
The understanding that childcare is only woman's duty
and the reflection of this understanding to policies can be
in two ways. First one this, woman's moving away from
market production and engaging in only remanufacturing,
the other is the postponement of the decision to make a
child or the giving up of a child. Therefore, the policies to
be applied should target not only the woman but also the
parents. Because the decision to have a child and childcare
is not only the woman's, but also the partner's decision
and obligation.

After 2nd World War, traditional family model in which
the man took care of home was prevailing. This is why the
understanding of welfare state, which does not develop
social services including income support and advanced
care services, was inherent. However, since the second
half of the 20th century, female employment has start-
ed to increase. The increase in women's employment has
transformed both the welfare states and the labour mar-
ket.

This transformation has led to a conflict between
motherhood and career due to lack of care services, and
recommending making a choice between maternity and
career as a solution and thus a decrease in birth rates,
population growth rates and also employment rates (Es-
ping-Andersen, 2011:107-108).

Today, fertility rates are so low that the world pop-
ulation will face the danger of extinction, if it continues
like this. If the total fertility rate is fixed at 1.3 births per
waman, the population will decrease by 1.5% per annum.
At the end of 100 years, the population will decrease by
more than three quarters of this rate. On the other hand,
if the total fertility rate is 1.9, the annual population de-
cline rate will be 0.2% and the population will decrease
by 18% at the end of 100 years. The decline in total fer-
tility rate from 1.9 to 1.3 means that 60% of women at
childbearing age bring a child less to the world (McDonald,
2002). However, it should not be expected that only natal-
ist policies will have an impact. Because, what is changed
is not people’s desire to have a child, but the desire to
make production for the benefit of the public while having
a child (Esping-Andersen, 2011:104).

Family-friendly policies are applied to remove obstacles
before warking and being a parent. These policies are de-
fined as the policies aimed at taking facilitative measures
to ensure balance of work and family life, ensuring the ad-



Avrupa Konseyi, 2002 yilinda Barselona'da, AB ulke-
lerinin cocuk bakimini gelistirmek icin 2010 yilina kadar
ulasmalari gereken ortak hedefleri 0-3 yas arasi cocuk-
larin en az %33'Unin, 3 yas ile zorunlu ilkogretime ka-
dar olan cocuklarin en az %90’inin bakim hizmetlerine
erisimlerini saglamak olarak belirlemistir. Ama ulkele-
rin cocuk bakimi uygulamalari farklidir. 2006 yili veri-
lerine gore O-3 yas arasi formel cocuk bakimi hizmetle-
rine erisim Danimarka'da %73 iken, Cek Cumhuriyeti ve
Polonya'da bu oran %2'dir. 3 yas Ustt cocuklarin bu hiz-
metlere erisimi ise Belcika'da %100’e yakinken bu oran
Polonya'da %28dir. iskandinav ulkeleriise, bu hizmetleri
sosval hak olarak duzenlemistir (EGGE, 2009).

AB-25 ortalamasina bakildiginda, formel cocuk bakim
hizmetlerine erisim 2006 yilinda %26 iken, bu oran 2010
yilinda %29 olmustur. 2011 yili itibariyle AB-25 ile AB-27
ortalamasi ise %30'dur (European Comission, 2013b).

2011 yiindaki veriler i1siginda sadece on Birlik Uyesi
ulke 0-3 yas cocuklara yonelik bakim hedefini tuttur-
musken, sadece dokuz Birlik Gyesi tlke zorunlu ilkogre-
time kadar olan cocuklarin bakim hedefini tutturmustur
(European Comission, 2013a).

equacy of family resources, supporting family preferences
for work and care, and ensuring gender equality in access
to employment opportunities (OECD, 2007:13). Child care
services are at the heart of family-friendly policies.

The Council of Europe decided in Barcelona in 2002 that
the common goals of the EU countries to reach by 2010
to improve childcare are to ensure that at least 33% of
children between 0-3 years of age and at least 50% of
children from 3 years to compulsory primary education
age have access to child care services. But countries have
different child care practices. According to the 2006 data,
access to formal childcare services between 0-3 years
is 73% in Denmark, while this rate is 2% in the Czech Re-
public and Poland. Access to these services for children
over 3 years is close to 100% in Belgium while this rate
is 28% in Poland. Scandinavian countries have regulated
these services as social rights (EGGE, 2009).

When looked at EU 25 average, the access to formal
childcare services is 26% in 2006, while this rate in-
creased to 29% in 2010. As of 2011, the EU-25 and the
EU-27 average is 30% (European Commission, 2013b).

In the light of the data in 2011, only ten members of
the Union have achieved the target of care for 0-3 year
old children, and only nine Union Member have reached
the goal of care for children up to compulsory primary
education (European Commission, 2013a).
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Iskele Kurulum Elemanlarinin

Saglik ve Giivenlik Tehlikeleri

Health and Safety Hazards of
Scaffolding Installation Staff

e 5 AE = g U b bl 3 1A



Esra KARAMAN
Calisma ve Sosyal
Guvenlik Egitim Uzmani
LSS Training Expert

skele kurulum elemant; asil isi
insaat alanlarinda iskele (me-
tal veya ahsap) kurmak ve sok-
mek olan ve bu alanda uygun
egitimi almis insaat calisanidir. iskele
kurulumunda calisanlar genel olarak
yer seviyesinden yuksekte calistikla-
rindan dolay dusme veya yuksekten
dusen parca veya ekipmanlardan do-
layr yaralanma riskleri ile karsi karsi-
yadir. Diger tehlike ornekleri elektrik
carpmasl, soguk-sicak havaya (hatta
yildinma) maruz kalma, agir yukle-
ri kaldirma ve tasimaya bagli olarak
meydana gelen yaralanma veya ergo-
nomik tehlikeler olarak siralanabilir.

iskele kurma ve sckme islerinde cali-
sanlarinkarsi karsiya kaldiklari saglik ve
guvenlik riskleri Tablo 1.'de verilmistir.
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Metin Cudi YARDIMCI
Calisma ve Sosyal

Guvenlik Egitim Uzmani
LSS Training Expert

caffolding installation stuff

is a construction worker

whose essential work is to

install and dismantle scaf-
foldings (metal or wood) in construc-
tion areas who received appropriate
training in this field. Since people work-
ing in scaffolding installation perform
this work higher than ground level, they
are generally at risk of injury from fall-
ing or pieces or equipment falling off.
Other hazard examples can be listed
as injuries or ergonomic dangers that
occur due to electric shock, exposure
to hot-cold weather (even lightning),
lifting or moving heavy loads.

Health and safety risks faced by em-
ployees working in scaffolding installa-
tion and dismantling are given in Table 1.
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Kaza tehlikeleri
Accident hazards

Fiziksel tehlikeler
Physical hazards

Kimyasal tehlikeler
Chemical hazards

Biyolojik tehlikeler
Biological hazards

Ergonomik,
psikososyal ve

organizasyonel

faktorler
Ergonomic,
psycho-social and

organizational factors

Tablo 1. iskele Kurulum Elemanlarinin
Saglik ve Guvenlik Riskleri

Kurulum veya sokum isleri sirasinda merdivenden veya iskeleden diisme
Falling from stairs or scaffolding during installation or dismantling

Disen parcalardan &turt yaralanma
Injury due to falling pieces

Hatali kurulum, hatali malzeme kullanimi, hareketli nesnelerin dengesiz hareket etmesi veya
asirl yuk nedeniyle iskelenin cokmesinden kaynaklanan yaralanmalar

Injuries resulting from incorrect installation, use of faulty materials, unstable motion of mo-
g objects, or collapse of scaffolding because of excessive load

vi
Eneriji hatlariyla temas, bozulmus elektrikli el aletleri ve bozulmus izolasyon kablolarindan
kaynaklanan elektrik carpmasi

Electric shock resulting from contacting with power lines, damaged electrical hand tools and
damaged insulation cables

El aletlerinden kaynaklanan kesikler, ezilmeler ve sikismalar
Cuttings, bumps and squeezes caused by hand tools

Ucusan parcaciklardan kaynaklanan goz yaralanmalar
Eye injuries caused by airborne particles

Sakalasmalardan kaynaklanan yaralanmalar
Injuries resulting from bantering

Gunes altinda calismadan kaynaklanan ultraviyole isinlarina maruziyet
Exposure to ultraviolet rays due to working under the sun

Mekanik ekipman ve el aletlerinden kaynaklanan yuksek gurtltiye maruz kalma
Exposure to high noise from mechanical equipment and hand tools

Soguk veya sicak havaya maruziyetten kaynaklanan akut veya kronik hastaliklar
Acute or chronic diseases resulting from exposure to cold or hot air

Sadece iskele kurucularina dzel bir kimyasal tehlike bulunmamaktadir ancak insaat sahasinda
es zamanliisler yurttildugtinde boya ve tiner gibi kimyasallara maruz kalinmaktadir.

There are no specific chemical hazards for scaffolding installers, however they are exposed
to chemicals such as paint and thinner when construction works are carried out simultaneo-
usly

iskele kurulum elemanlari kus pisligi, kus yuvalarindaki parazitler, sivrisinek ve diger bocekle-
rin 1sirmasindan kaynaklanan cilt kasintilari ve dokuntuleri gibi hastaliklarla karsilasabilmek-
tedir.

Scaffolding installation staff may encounter diseases such as skin pruritus and skin eruption
due to bird droppings, parasites in bird nests and mosquitoes and other insects’ bites

Sakincali vicut pozisyonlarinda calismaya bagli kas-iskelet sistemi rahatsizliklar
Musculoskeletal disorders due to working in awkward postures

Buyuk ve agir nesneleri kaldirirken meydana gelen asir zorlama
Excessive strain caused by lifting heavy and large loads

Yuksekte calisma korkusu, denge kaybetme endisesi, bas donmesi gibi nedenlerden kaynakla-
nan psikolojik problemler

Psychological problems caused by reasons such as fear of working at height, loss of balance,
dizziness

Table 1. Health and Safety Risks of
Scaffolding Installation Staff



Turkiye'de 25 Nisan 2013 tarihli, 28628 sayili Resmi
Gazete'de yayimlanan “is Ekipmanlarinin Kullaniminda

Saglik ve Guvenlik Sartlari Yonetmeligi” kapsaminda is-
kele kurulum ve sokim islemlerinin gézetim altinda ya-
pilmasl ve bu islemi yapan calisanlarin isverenlerce ye-
terli 6zel egitim verilmesi hususu gecmektedir. Bununla
birlikte bircok tlkede iskele kurulum ve sckim elemani-
nin belirli asgari ozelliklere sahip olmasi istenmektedir

Genel itibariyle iskele kurulum elemaninin saglik ve
guvenlik tehlikeleri icin koruyucu ve dnleyici tedbirler
sunlardir;

- Merdivenle calismalarda; merdivene cikilmadan ince-
lenmeli; sallanan, kaygan veya kirik parcali merdiven-
lere cikitlmamalidir.

* Kurulumdan 6nce buttin iskele parcalarinin guvenli
oldugu kontrol edilmelidir. Sokme isleminden sonra
hasarli parcalar tamir edilmeli, temiz yerde saklan-
malidir. S6kme sirasinda hichir malzeme asagiya veya
guivenlik agina atitmamatidir.

- iskelede calisirken uygun diisme 6nleyici ekipman kul-
lanilmalidir (kemer, lanyart, ag, korkuluk gibi).

- Kamyon, forklift veya diger araclarin iskele yakininda
kontrolstz hareket etmesine misaade edilmemelidir.

- Santiye sahasinda her zaman uygun kisisel koruyucu
ekipman takilmalidir (6zellikle baret, kaydirmaz gu-
venlik ayakkabisi, dizlikler ve gozlukler).

- Kullanmadan once elektrikli ekipmanlar mutlaka kont-
rol edilmelidir. Hatali veya sakincali elektrik ekipman
test edilmek veya tamir edilmek Uzere yetkili kisiye
gosterilmelidir,

- Olumsuz hava sartlarina uygun olarak giyilmelidir.

- Agir ve dengesiz yukleri guvenli kaldirma ve tasima
tekniklerini 6grenilmeli ve uygulanmali, mekanik des-
teklerden yardim alinmalidir.
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Within the scope of “Regulation on Health and Safety
Conditions in the Use of Work Equipment” published in the
Official Gazette No. 28628 dated 25 April 2013 in Turkey,
the installation and dismantling of the scaffolding will be
performed under surveillance and employers will provide
sufficient private training to employees who perform this
wark. However, in many countries scaffolding installation
and dismantling staff required to have certain minimum
features.

In general, protective and preventive measures for the
health and safety hazards of the scaffolding installation
staff are as follows;

- When working with stairs; the stairs must be inspected
before use; rocking, slippery or broken stairs should not
be used.

- Before installation all scaffolding parts should be
checked for safety. Damaged parts should be repaired
after disassembly and stored in clean place. No materi-
al should be thrown down or into the safety net during
disassembly.

- While working on the scaffolding, appropriate anti-fall
equipment should be used (such as belt, lanyard, net,
railing).

- Trucks, forklifts or other vehicles must not be allowed to
move unrestrainedly near the scaffolding.

- Appropriate personal protective equipment should al-
ways be used in the construction site (especially hel-
met, non-slip safety shoes, knee guards and glasses).

- Electrical equipment must be checked before use. De-
fective or inconvenient electrical equipment must be
shown to the authorized person for testing or repair.

- Employees should get dressed favourably to adverse
weather conditions.

- Techniques for safe lifting and handling of heavy and un-
balanced loads should be learned and mechanical sup-
port should be used.
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lkemizde 2012 vyilinda
6331 sayili is Sagligi ve
Guvenligi Kanununun

yururlige girmesi ile is
sagligl ve guvenligi konusunda her ne
kadar daha ¢ok yol almamiz gerekse
de farkindaligin 6nemli dlcude arttigini
soylemek mumkin. Gelisen teknoloji
ve suregelen Ar-Ge faaliyetleri ile bu
yolun uzunlugu da muhtemelen bitme-
yecek, bizler de is sagligi ve gtvenligi
konusunda daha iyisini yapabilmek icin
calismalarimiza devam edecegiz. Bu
alandaki calismalarda risk analizleri ve
risk degerlendirmeleri “onleme”ye yo-
nelik en 6nemli kismi olusturmaktadir.
Titiz yapilan bir risk degerlendirmesiile
calisma ortamindaki riskleri en dusuk
seviyede tutabilmek icin cabalamakta-
yiz. Kanun geregi de yapilmasi zorunlu
olan bu risk degerlendirmesi calisma-
lariile calisanlarin glivenligi icin en Ust
duzeyde tedbirler alinmaya calisiyor.
Peki is yerinin emniyetini daha dogrusu
guvenligini ne derece dikkate aliyoruz?

6331 sayiliis Sagligi ve Guvenligi Ka-
nununun 3. maddesinde tehlike tanimi
soyledir:

“Tehlike: isyerinde var olan ya da
disaridan gelebilecek, calisani veya
isyerini etkileyebilecek zarar veya ha-
sar verme potansiyelini ifade eder.”
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lthough with Occupa-
tional Health and Safety
Law No. 6331 enacted
in 2012 in our country
we have to take more steps on occu-
pational health and safety, it is pos-

sible to say that the awareness has
significantly arisen. With developing
technology and ongoing R&D activi-
ties, the length of this route probably
will never end and we will continue to
our studies in order to do better on
occupational health and safety. The
risk analyses and risk assessments
in this area constitute the most im-
portant part of “prevention”. With a
rigorous risk assessment, we strive
to keep the risks in the workplace at
the lowest level. Through risk assess-
ment studies which are also statutory
by law highest measures for employ-
ees’ safety are trying to be taken. Well
then, to what extent do we consider
the security or rather safety of the
workplace?

The definition of hazard in the 3rd
Article of the Occupational Health and
Safety Law No. 6331is as follows:

“Hazard: potential which exists at
the workplace or may arise from out-
side the workplace to cause harm or
damage which could affect the worker
or the workplace.”

A
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Bu tanima gore czellikle kimya sanayi ele alinacak olur-
sa isyerinin guvenligi saglanmadiginda ortaya tehlikeli
durumlarin cikmasi olasi midir? Risk degerlendirmesinde
isyerinin iceriden veya disaridan maruz kalabilecegi teh-
ditleri ne kadar ele aliyoruz?

Neden ozellikle kimya sanayisi?

Cuinkd kimya sanavi bircok sektore (yaklasik 30 sek-
tore) hammadde ve ara girdi saglamaktadir. 56z konusu
sektorler ve kimya sanayinin yuzde kac oraninda katk
sagladiklari asagidaki grafikte gosterilmektedir. Grafik-
ten de goruldugu Uzere birgok sektorle baglantisi olan
kimya sanayinin gelismis olmasi gerekir. Kimya sanayi-
nin gelismesinde de emniyet ve guvenlik tedbirleri ol-
dukca onemlidir.

35%
Nihai Tuketim Kimyasallari
Final Production Chemicals

19%

Hizmet Sektoru
Service Sector

7%

Tekstil Kimyasallari
Textile Chemicals

Kaynak: TKSD

8%
Tarim Kimyasallari
Agricultural Chemicals

According to this definition, especially if the chemical
industry is taken into consideration, is it possible that dan-
gerous situations arise when the workplace safety is not
ensured? How much do we address the threats that a
workplace can be exposed to from inside or outside?

Why chemical industry in particular?

Because chemical industry provides raw materials and
intermediate input for several sectors (about 30 sectors).
The percentage of contribution provided by the sectors in
question and the chemical industry is shown at the follow-
ing graphic. As you can see at the graphic, the chemical
industry which is connected with many sectors, has to be
developed. And in the development of chemical industry,
safety and security measures are very important.

Kagit Baski Urtinleri
Paper Printing Products

6%
Otomotiv Kimyasallari
Automotive Chemicals

7%
insaat Kimyasallari
Construction Chemicals

1M%

Metal-Maden-Makine ve
Elektronik Ekipman Sektord
Metal-Mining- Machineryand
Electronic Equipment Sector

Source: TCMA -Turkish Chemical Manufacturers Association

Ulkemizin icinde bulundugu ic tehditler nedeniyle de
kimyasal guvenligi saglamak aslinda oldukca onemli bir
konu. Gegmis olaylara bakildiginda zaman zaman biiytik
endustriler bu konuda sabotaja da maruz kaldigl maa-
lesef gorulmustdr. Bu alandaki eksikliklerin giderilmesi,
risk degerlendirmelerinin sadece teknik emniyetle sinirli
kalmamasi ve isyeri gtivenliginin de saglanmasina yone-

Ensuring chemical security is also a very important is-
sue due to internal threats in our country. Looking back
on the past incidents, it is unfortunately seen that big
industries are sometimes subjected to sabotages in this
regard. We are carrying out studies on “Chemical Secu-
rity” for over a year to eliminate deficiencies in this area,
to ensure that risk assessments are not limited with



lik calismalart icermesi icin 1 yili askin bir stredir “Kim-
yasal Guvenlik (Chemical Security)” konusunda calisma
yurutmekteyiz. Bu calismalar ABD Disisleri Bakanli-
g Kimyasal Guvenlik Programi (The U.S. Department
of State's Chemical Security Program (CSP)) ve CRDF
Global ile CASGEM ishirligi ile yurutulmektedir. Bu kap-
samda ABD’de bu alanda calismalar yuruten Oak Ridge
Ulusal Laboratuvari, Tennessee-Knoxville Universitesi,
Louisiana Devlet Universitesi, Louisiana Kimyacilar Der-
negi ve DOW Kimyasal Sirketi St. Charles Petrokimyasal
islemler Bslum ziyaret edilmis, yurtttikleri calisma-
lar yerinde gorilmus ve gunlik ¢alistaylar araciligiyla
fiziksel guvenlik tedbirlerinin, prosedurel emniyet ted-
birlerinin ve ¢alisan guvenliginin etkin bir sekilde nasil
uygulanabilecegiile ilgili uzmanlarla gorus alisverisinde
bulunulmustur. Bu inceleme calismasi, kimyasal emni-

technical security and also to provide workplace safety.
These studies are being conducted in cooperation with the
U.S. Department of State’s Chemical Security Program
(CSP)), CRDF Global and CASGEM. In this context, some
of the USA institutions conducting studies in this field
were visited such as Oak ridge National Laboratories,
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yet kiltirtinun tesvikinin 6nemi ve kimyasal emniyet
yonetim standartlarinin mevcut emniyet tedbirlerine
ve egitim modullerine entegrasyonunu saglayacak yeni
calismalarin olusturulmasinda onemli bir adim olmus-
tur. 56z konusu calisma sonrasinda ise CASGEM'de “Kim-
yasal Guvenlik Egitimi” modulu calismalari baslamistir.
Gelistirilecek egitim modulu Turkiye'deki kimyasal tesis-
lerin is sagligl ve guvenligi tedbirlerini en yuksek duze-
ye ulastiracak risk degerlendirmesi tedbirlerini, tesis ve
calisan guvenliginin nasil saglanacagl ve bu tedbirlerin
en ekonomik sekilde nasil modellenecegi, kimyasalla-
rin kaza sonucu ya da kasitli olarak kottye kullanimini
onlemek icin endustriyel ve akademik amacli kullanilan
kimyasal tesislerin gtivenliginin nasil artirilacagi gibi ko-
nulariicerecektir.

Tennessee — Knoxville University, Louisiana State Univer-
sity, Louisiana Chemists Association and DOW Chemical
Company St. Charles Petrochemical Operations Depart-
ment, the work they carried out was seen in place and
through workshops held on daily basis relevant experts’
views were taken on how to implement physical safety
measures, procedural safety precautions and employee
safety in an effective way. This research has been an im-
portant step in establishing new studies which will ensure
the integration of the importance of promoting chemical
safety culture and chemical security management stan-
dards to existing safety measures and training modules.
After mentioned study, “Chemical Safety Training” module
studies have started in CASGEM. The training module to
be developed will include issues such as risk assessment
measures to ensure highest level occupational health and
safety measures of chemical facilities in Turkey, how to
ensure facility and employee safety and how to model
these measures in the most economical way, how to im-
prove chemical facilities’ security which are being used
for industrial and academic purposes to prevent acciden-
tal or deliberately abuse of chemicals.

« 6331 Sayili Is Sagligi ve Guvenligi Kanunu, T.C. Resmi Gazete,
11647, 20 Haziran 2012

« Kimya Sanayine ve Ekonomiye Kronolojik Bakis (2014/2015)

- Occupational Health and Safety Law No. 6331, T.C. Official Gazet-
te, 11647, 20 June 2012

- Chronological Overview of Chemical Industry and Economy
(2014/2015),
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Diinyayi Yesil Isler Kurtaracak
Green Jobs Will Save The World




ilimsel ve teknolojik gelis-
melerin amaci Uretimi ve
verimliligi arttirarak in-
sanlarin daha rahat yasa-
malarini saglamaktir. Bu gelismelerin
bir sonucu olarak son yillarda iklim
degisiklikleri ve dogal kaynaklarin asiri
kullanimi gibi sorunlar ortaya cikmistir.
Uluslararasi Calisma Orgutt (ILO) vir-
mi birinci yuzyilda mucadele ettigi iki
temel sorundan ilkinin zararli iklim de-
gisikliginin simdiki ve gelecek nesillerin
hayat kalitesini ciddi sekilde tehlikeye
atacagl gercegi ve dogal kaynaklarin
bozulmas; ikincisinin ise, yoksulluk ve
issizlik oldugunu belirtmistir. Bu durum
karar vericilerin ekonomik konulardaki
kararlarini yesil ekonomiyi de kapsa-
yan surdurulebilir kalkinma hedefleri-
ne yonlendirmelerine neden olmus, ye-
sil isler, yesil ekonomi (yesil istihdam)
gibi yeni kavramlar ortaya cikmistir,

ILO vesil isleri “Cevresel, ekonomik
ve sosyal olarak surdurulebilir girisim-
lere ve ekonomilere liderlik ederek za-
rarli cevresel etkiyi azaltmaya yardim
eden ve ayni zamanda insan onuruna
yakisir isler yaratan ve donusturen is-
ler olarak” tanimlar.

Birlesmis Milletler Cevre Programi
(UNEP)'na gore yesil ekonomi, insanla-
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Handan AKARSU
CSG Egitim Uzmani
LSS Training Expert

he purpose of scientific
and technological devel-

opments is to provide a

more comfortable life for
people by increasing the production
and efficiency. As a consequence of
these developments, problems such
as climate change and overuse of nat-
ural resources have emerged in recent
years. International Labour Organization
(ILO) has stated that first one of the
two fundamental problems they fight
in the 21th century is the fact that the
harmful climate change will seriously
jeopardize the life quality of present and
future generations and the deterioration
of natural resources; and the second
one is poverty and unemployment. This
situation has led the decision-makers to
direct their decisions on economic is-
sued to sustainable development goals
including green economy, and new con-
cepts such as green jobs, green econo-
my (green employment) have emerged.

ILO describes green jobs as, “Jobs
which contribute to reduce harmful en-
vironmental effects by leading initiatives
and economies which are environmen-
tally, economically and socially sustain-
able and that create and transform de-
cent jobs at the same time.”
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rin refahini ve sosyal adaleti arttirirken cevresel riskle-
ri onemli duzeyde azaltabilen ekonomidir. Yesil ekonomi
yaklasimi ekonomik biyumeyi hizlandirirken sosyal re-
fahin adil dagilimina ve kalkinmaya katki gibi toplumsal
yararlarini cevresel riskleri azaltarak saglar.

UNEP ve ILO tarafindan 2008 yilinda hazirlanan Yesil
isler Raporu'nda yesil isler, tarim, tretim, arastirma ve
gelistirme, idari isler ve hizmetler ile ilgili sektorlerde,
cevrenin korunmasina ya da cevre kalitesinin arttiritma-
sina katki saglayan isler olarak tanimlanir.

Yesil isler, ozgiir, esit, giivenli, calisan haklarina say-
gili, is sagligi giivenligi kosullarinin yerine getirildigi, ca-
Lisanlarin yeterli licrete sahip oldugu, iiretken ve insana
yakisir kosullarda calismayi saglayan islerdir!

Yapilan tanimlara bakildiginda yesil islerin, cevresel
ivilestirme saglamanin yani sira, saygin is (decent work)
tamimi temel alan, 6zglr, esit, glvenli, calisan haklarina
saygill, is sagligl guvenligi kosullarinin yerine getirildigi,
calisanlarin yeterli tUcrete sahip oldugu, tretken ve in-
sana yakisir kosullarda calismayi saglayan isler oldugu
anlasilir.

1970l yillardan beri ekonomik faaliyetler ve neden ol-
dugu cevresel sorunlar dile getirilse de dunya genelinde
surdurulebilir kalkinma cercevesinde yesil ekonomi ile
ilgili calismalar son yillarda hiz kazanmistir.

2005 yilinda Guney Kore’nin Seul sehrinde gercekles-
tirilen Cevre ve Kalkinma Bakanlar Konferansi (MCED)'In-
da Asya Pasifik Bolgesi tlkeleri, “yesil biyume” yolunda
hareket etme karari almistir. Bu kanferansta yesil buyu-
me ve surdurulebilirlik anlayisi cercevesinde, hikumet
politikalarinda cevre ve ekonominin bir arada ele alin-
masi gerektigi belirtilmistir.

2007 yilinda surdurulebilir ekonomilere adalet ve
esitlik temelinde gecis saglayacak sayginislerin ve yesil
isterin tesvik edilmesi yolunda tutarli politikalarin gelis-
tirilmesi icin huktmetleri, isverenleri ve calisanlari bir
araya getirmek amaci ile "Yesil isler Girisimi” kurulmus-

According to the United Nations Environment Program
(UNEP), green economy is an economy that can signifi-
cantly reduce environmental risks while increasing peo-
ple's well-being and social justice. The green economy
approach accelerates economic growth, while providing
social benefits such as a fair distribution of social welfare
and contribution to development by reducing environmen-
tal risks.

In the Green Affairs Report prepared by UNEP and ILO
in 2008, green jobs are defined as “work in agricultural,
manufacturing, research and development (R&D), admin-
istrative, and service activities that contribute substantial-
ly to preserving or restoring environmental quality”.

Green jobs are free, equal, safe works which have re-
spect for workers’ rights, fulfil occupational health and
safety requirements, pay employees sufficient wages,
enables to work under productive and decent working
conditions!

Considering the definitions made, it can be understood
that besides contributing to environmental improvement,
green jobs offer free, equal, safe works respecting work-
ers’ rights, fulfilling occupational health and safety condi-
tions, providing adequate wages for workers and enabling
warking under productive and decent conditions which are
also included in decent work definition.

Although economic activities and environmental prob-
lems caused by them have been voiced since the 1970s,
studies on green ecanomy in the framework of sustain-
able development have accelerated around the world in
recent years.

In the Ministerial Conference on Environment and De-
velopment (MCED) held in Seoul, S South Korea in 2005,
the countries of Asia Pacific Region have decided to act in
the direction of “green growth”. In this conference, within
the concept of green growth and sustainability, it is stated
that environment and economy should be addressed to-
gether in government policies.



ILO vyesil isleri “Cevresel, ekonomik ve sosyal ola-
rak siirdiiriilebilir girisimlere ve ekonomilere lider-
lik ederek zararli cevresel etkiyi azaltmaya yardim
eden ve ayni zamanda insan onuruna yakisir isler
yaratan ve donustiiren isler olarak” tanimlar.

ILO describes green jobs as, “Jobs which contribute
to reduce harmful environmental effects by leading
initiatives and economies which are environmentally,
economically and socially sustainable and that cre-
ate and transform decent jobs at the same time"

tur. Girisimin ortaklari arasinda ILO ve UNEP’in yani sira,
Uluslararasi Ticaret Birlesik Konfederasyonu (ITUC) ve
Uluslararasi isverenler Organizasyonu (I0E) bulunur.

2012 yilinda Brezilya'nin Rio de Janeiro kentinde Bir-
lesmis Milletler Surdurdlebilir Kalkinma Zirvesi gercek-
lestirilmis, Kuresel Surdurdlebilirlik Raporunda, surdu-
rulebilir kalkinma konusunda dunyada genel olarak baz
ilerlemeler kaydedildigi ancak yeterli olmadigl vurgu-
lanmustir. Konuyla ilgili olarak “sdrdurilebilir gezegen”,
“adil toplum” ve “buytyen ekonomi” olarak belirlenen
uclu hedefin gerceklesebilmesi icin kiiresel ekonomi ve
politikalarda onemli degisikliklerin yapilmasi gerektigi
belirtilmistir. Zirveye tlkemiz de katilim saglamis ve zir-
ve oncesi hazirlanan “Turkiye Surddrdlebilir Kalkinma
Raporu: Gelecegi Sahiplenmek” adli raporda, Turkiye'nin
“gelismekte olan bir tlke olarak surdurulebilir kalkinma
yolunda sosyal faydalar arttirarak ve cevreyle uyumlu
ekonomik ve sosyal politikalar gelistirerek biytmesini
surdurecegi” vurgulanmistir.

2013 yilinda Turkiye'nin de icinde bulundugu Ug Ulke-
de ILO tarafindan “Yesil Ekonomide insana Yakisir isler
(Decent Work in the Green Economy)” Projesi yurutul-
mustur. Proje sonunda elde edilen raporda Turkiye'nin
konuyla ilgili calismalarin hentz basinda oldugu ve
sektorlerinde lider sirketlerin gelecekte de mevcut du-
rumlarini korumak ve cevreye olan olumsuz etkilerini
azaltmak icin yesil déntsumin kacinilmaz oldugu or-
taya konulmustur. Projenin diger sonuclari su sekilde
ozetlenebilir:

- Yesil dontsum hem sirketlerin Ust yonetimi hem de
calisanlar tarafindan sahiplenilmeli ve benimsenmelidir.

- Bu surecte kamu kuruluslari ve sivil toplum kurulus-
lar1 (STK) basta olmak tzere diger kuruluslar ile isbirlik-
leri kurulmalidir.
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In 2007, the "Green Jobs Initiative" was established with
the aim of bringing together governments, employers and
employees ta develop coherent policies to encourage de-
cent works and green jobs which will enable to shift sus-
tainable economies on the basis of justice and equality.
International Trade Union Confederation (ITUC) and Inter-
national Organisation of Employers (IOE) are among the
partners of the initiative, as well as ILO and UNEP

In 2012, the United Nations Sustainable Development
Summit was held in Rio de Janeiro, Brazil, in the Global
Sustainability Report, it is emphasized that some progress
has been made in the world in terms of sustainable devel-
opment but that was not enough. With regard to this, it is
expressed that important changes in the global economy
and politics must be made in order to realize the triple
target defined as "sustainable planet", "fair society" and
"growing economy". Our country has also participated in
the summit, and in the report named “Turkey’s Sustain-
able Development Report: Claiming the Future” prepared
before the summit, it is emphasized that Turkey “will con-
tinue to grow as a developing country by increasing social
benefits on the path of sustainable development and by
developing economic and social policies compatible with
the environment.”

In 2013, the ILO conducted the project of “Decent Work
in the Green Economy” in three countries, including Tur-
key. In the report obtained at the end of the project, it is
asserted that Turkey is at the beginning of the studies
related to the issue and that the green transformation
is inevitable in order to protect the current situation of
the leading companies in their sectors and to reduce their
negative effects on the environment. Other results of the
project can be summarized as follows:

- Green transformation should be adopted and em-
braced by both the top management of the companies

and the employees.
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- Yesil donusum icin sirketler tesvik edilmeye ihtiyag

duymustur.

* Yesil dénusim surecinde 6dullendirme ve gorinir-
LUk kazanmalari sirketlerin motivasyonlarini arttirmada
etkili olmustur.

Yesil buyume ile birlikte cevrenin korunmasina iliskin
politikalar gtinimtzde Ulke ekonomilerindeki yapisal
donustmu saglayacak énemli araglar olarak gorulmek-
tedir. Cevreye ve ekonomiye yararli etkilerinin yani sira
vesilislerle birlikte istihdam alanlarinin genisleyecegi ve
yesil blyumenin insan kaynaginin gelisimine katki sagla-
yacagl gorusu guclenmektedir.

ILO tarafindan yesil ekonomiye adil ve surdurulebilir
bir gecis icin “kapsamli ve butunliklu bir politika yakla-
simina” ihtiyag oldugu belirtilerek tcayakli bir strateji
onerilmektedir. S6z konusu strateji:

- Ekonomide yesil donusumu saglarken dogru tesvik
yapilari ve destek mekanizmalarini hayata gecirmek,

- Istihdam, insana yakisir is ve sosyal icermeyi stirdu-
rulebilir kalkinma stratejilerinin butunlesik bir parcasi
kilmak ve politika buttnlugunu gelistirmek

- Yeni kalkinma modeline basarili bir gecis icin politika
yapma sureclerinde merkeze sosyal diyalogu koymak-
tan olusur.

Yesil islerle ilgili henuz yolun basinda olan tlkemiz icin
yesil isler ve isglcl piyasasi bakimindan etkin politika-
lar ve kamu kurumlarinin, STK’larin ve ozel sektorde
faaliyet gosteren sirketlerin katiimlari ile projeler ge-

* In this process, cooperation should be established with
other organizations, especially with public institutions and
non-governmental organizations (NGOs).

- The companies needed to be encouraged for green
transformation.

- Gaining rewards and visibility in the green transforma-
tion process has been instrumental in increasing the mo-
tivation of companies.

Policies regarding the protection of the environment
along with green growth are now seen as important tools
to provide the structural transformation in the countries’
economies. In addition to beneficial effects to the environ-
ment and the economy, the view that employment areas
will expand together with green jobs and green growth
will also contribute to the development of human re-
sources is strengthened.

A trilateral strategy is proposed by the ILO, stating that
there is a need for a "comprehensive and holistic policy
approach” for a fair and sustainable transition to green
economy. The strategy consists of:

- To realize right intensive structures and support mech-
anisms while ensuring the green transformation in the
economy,

- To make employment, decent work and social inclu-
sion an integral part of sustainable development strate-
gies and improve policy integrity

- To put social dialogue in centre in the policy making process
for a successful transition to the new development model.



listirilmelidir. Bu dogrultuda; sirket sahiplerinin ve ¢a-
Lisanlarinin, is gictne katiim saglayacak genclerin ve
egitimcilerin, kamu ¢alisanlarinin ve STK’larin farkinda-
liklarinin arttiritmasi, insanlarin yesil islere gecmesine
olanak saglayacak, herkes tarafindan erisilebilir beceri
egitimlerine yonelen yasam boyu 6grenme stratejileri-
nin guclendiritmeli ve benimsenmelidir. Sektorlere gore
yesilisler ile ilgili egitim modulleri hazirlanmali ve uygu-
lanmali, sirketlere danismanlik hizmetleri verilmelidir.
Yesil isler icerisinde iyi uygulama 6rnekleri secilerek bu
sirketlere tesvik ve odul saglanmali, butun bu faaliyet-
lerin gerceklestirilmesi icin gerekli hukuksal altyapiyi
guclendirecek calismalar yapitmalidir.

For our country, which is still on the bottom rung about

green jobs, effective policies in terms of green jobs and
labour market, and projects with the participation of pub-
lic institutions, NGOs and private sector companies should
be developed. In this direction; the awareness of business
owners and employees, young people and educators who
participate in the workforce, public employees and NGOs
should be increased, lifelong learning strategies directed
to skill trainings accessible by everyone that will enable
people to pass on green jobs should be strengthened and
adopted. Training modules related to green jobs should
be prepared and implemented according to the sectors,
and consulting services should be provided to companies.
Examples of good practices among green jobs should be
selected to provide incentives and rewards to these com-
panies, studies should be made to strengthen the legal
infrastructure necessary for the realization of all these
activities.
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Seveso lll Direktifinin
Uyumlastirilmasi

Harmonization of




eveso | Direktifinde tehlike-
li maddelerin mevcudiyeti
ve tesis ici tehlikelerinin

tanimlanmasi  yapilirken,
Seveso llI'te daha detayli bilgi talep
edilmektedir. 26 Nisan 2016 tarihinde
sunulan Buyuk Endustriyel Kazalarin
Onlenmesi ve Etkilerinin  Azaltilmas
Hakkinda Yonetmelik Taslagi ile Seve-
so Il Direktifinin Turkiye'de uyumlasti-
rilmasi calismalari hiz kazanmistir. Bu
calismalar kapsaminda tesislerin ko-
numlarinin degerlendirilmesi, tesisle-
rin/ tesis gruplarinin tanimlanmasi ve
kayit altina alinmasi, yerlesim yerleri-
ne yakintiklari nedeniyle buyik bir ka-
zanin meydana gelme olasiliginin art-
masinin  degerlendirilmesi, kamunun
guvenli bilgiye erisimi ve ¢evre sakin-
lerinin karar almada etkili sekilde yer
almasi ve denetim mekanizmalarinin
yaptirim gucuntn artiritmasi gibi pek
¢ok yeni bilesen karsimiza cikmistir.

1272/2008/EC cercevesinde Seve-
so Il Direktifi yeniden revize edilerek,
Seveso llI'te sagliga zararli maddeler
1272/2008/EC'deki (CLP Direktifi) ka-
tegorilere uygun olarak yeniden ta-
nimlanmistir.  Direktifin - uyumlastiril-
maslyla tehlikeli madde kategorileri ve
isimlendirmeleri yer alirken tehlikeli
maddeler; saglik tehlikeleri (H), fiziksel
tehlikeler (P), cevre tehlikeleri (E), diger
tehlikeler (O) olmak tizere dort katego-
ribasligr altinda toplanmistir. Seveso Il
Direktifi bunlara ek olarak Seveso Il Di-
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hile in Seveso Il Di-
rective the identifi-
cation of hazardous

substances’  pres-
ence and on-site hazards, detailed infor-
mation is demanded in Seveso lll. With
the Draft Regulation on Prevention and
Mitigation of Major Industrial Accidents
presented in 26 April 2016, the efforts
to harmonize the Seveso Il Directive in
Turkey gather pace. Within these stud-
ies many new components emerge such
as assessing facilities’ locations, identi-
fying and registering facilities/facility
groups, evaluating the possibility of a
major accident due to their proximity to
settlements, public’'s safe access to in-
formation and effective participation of
the inhabitants in decision making, and
increase of the sanction power of con-
trol mechanismes.

By the revision of Seveso Il Directive
within the framework of 1272/2008/EC,
the hazardous substances in Seveso |ll
have been redefined in according to the
categories in 1272/2008/&C (CLP Direc-
tive). Together with the harmonization of
the Directive, the categories and names
of hazardous substances have been col-
lected under four category titles; health
hazards (H), physical hazards (P), envi-
ronmental hazards (E), other hazards
(0). In addition, the Seveso Il Directive is
obliged to redefine the hazardous sub-
stances and mixtures in the Annex | of
Seveso |l Directive in accordance with
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Tablo 1. Seveso lll Direktifinde alt/ust seviyeli kuruluslar icin zorunlu tutulan hukumler'

Table 1. Provisions mandated for lower/upper level organizations in Seveso |l Directive '

'http://www.engineersireland.
ie/Engineersireland/media/
SiteMedia/groups/Divisions/
fire-safety/Seveso-lll-Directive-
implications-for-Irish-Industry.

pdf?ext=.pdf
2Kismen / In part (7)

3 (EC, 2012)

rektifinin Ek | kisminda tehlikeli maddelerin
ve karisimlarin siniflandirilmasina iliskin
1272/2008/EC sayili Yonetmelik ile uyum-
lu olarak yeniden tanimlanmasi zorunlu
kilmistir. Buna gore, Seveso Il Direktifin-
deki 3 “Cok Toksik” kategorisi “Akut Toksik
1"e, “Toksik” kategorisi “Akut Toksik 2" ye
(tim maruziyet vollar)) ve "Akut Toksik
3"e (dermal ve soluma yollari) donustu-
rilmus (EC, 2012). Yonetmelik Taslagrnda
da uyumlastirma saglanmis, degisiklikle-
re gidilmistir. Boylelikle alt ve Ust seviyeli
kuruluslar arasi gecislerin olacagl, daha
once kapsam disi olan tesislerin/ firmala-
rin alt seviyeli kurulus olarak, daha tnce
alt seviyede yer alan tesislerinise Ust sevi-
veli kurulus olarak gruplandiritmasi acikca
gorulmektedir. Kuruluslarin bu uygulama
hazirlikli olmasi ve butcelerini olusturur-
ken Seveso calismalarina iliskin planla-
malar ve harcama kalemleri belirtmeleri
gerekmektedir Tablo 1'de Seveso Il Direk-
tifinin uyumlastiritmasiyla alt/ Ust seviyeli
kuruluslar icin zorunlu tutulan huktmler
sunulmustur (Leonard, 2013).

Seveso Il Direktifinin uyumlastiritmasi
sonucu acil durum planlarina iliskin temel

the Regulation No. 1272/2008/EC related
to their classification. Accordingly, the 3
“Very Toxic” category in the Seveso Il Direc-
tive has been turned into “Acute Toxic 1", the
“Toxic" category to “Acute Toxic 2" (all expo-
sure ways) and "Acute Toxic 3" (dermal and
inhalation ways" (EC, 2012), harmonization
in Draft Regulation has been achieved and
changes have been made. Thus, it is clear
that there will be transitions between up-
per and lower level institutions, and that the
facilities/firms which were not in the scope
before are grouped as lower level organi-
zations, and the ones that were previously
lower are grouped as upper level organiza-
tions. Organization need to be prepared for
this application and indicate planning and
expense items related to Seveso studies
while setting up their budget. Table 1 pres-
ents compulsory provisions for lower/up-
per level organizations with the harmoniza-
tion of Seveso Il Directive (Leonard, 2013).

While basic requirements related to
emergency plans do not change as a re-
sult of harmonization of Seveso Il Directive,
some new requirements have been intro-
duced to lower level organizations. Within



gereklilikler degismezken, alt seviyeli kuruluslara bazi
yeni gereklilikler getirilmistir. Bu gereklilikler kapsamin-
da, alt seviyeli kuruluslarin givenlik yonetim sisteminin
bir parcasi olarak buyuk kaza nleme politikasini (BKOP)
uygulamalari gerekmektedir. Seveso llI'te belirtildigi gibi
ust seviye kuruluslarinin giivenlik raporu hazirlama zo-
runlulugu devam ederken, BKOP'Un, guvenlik yonetim
sisteminin ve buyuk kaza tehlikelerinin, organizasyonun
karmasiklig ya da kurulus faaliyetleriile orantili olmasi
gerekmektedir.

Seveso tesisleriicin ozellikle arazi kullanimi hususun-
da daha fazla paydas katiiminin saglanmasini duzenle-
yecek yasal zeminin hazirlanmasi ile Seveso Il Direk-
tifinde komsu kurulus kavrami eklenerek bu gereklilik
genisletilmis ve emniyet mesafeleri uygulamasi geti-
rilmistir. Ancak Seveso Il Direktifinin ilgili basliklari he-
niz mevzuatimizla uyumlastiritmamistir. Komsu tesis
kavrami buytk kaza tehlikeleri ve domino etkisine karsi
isbirligi yapilmasi seklinde Yonetmelik Taslagr'nda yer
almaktadr. ilerleyen yillarda bu basliklarin da degerlen-
dirilecegi goz onunde bulundurarak yatirimlar yapitmali
ve isletme planlamalari yapitmalidir. Ayrica komsu ku-
ruluslarla gorus alis verisi konusunda yurt icinde sana-
yi odalarinin, tniversitelerini, ilgili kamu kuruluslarinin
isbirligini artirici calismalar yapmalari da surece katki
saglayacaktir.

Seveso Il Direktifinin Avrupa Birligi Uye devletleri icin
hazirlanmis oldugu dikkate alindiginda sinir disina tasan
kazalarla ilgili tye ulkeler arasinda bilgi alis verisinin
saglanmasindaki kolayliklar Turkiye agisindan deger-
lendirildiginde Uzerinde calisilmasi gereken cnemli bir
basliktir. Sinir disinda komsu utlkelerle gorus alis veri-
sinin saglanmasinin gerekli oldugu bélgelerde yapilan
ishirliklerinde buyuk endustriyel kazalarin énlenmesi ve
etkilerinin azaltilmasi hakkinda basliklarin da olusturul-
mas! gerekmektedir. Sinir asan kazalarin etkilerine ait
yeni duzenlemeler getiren Seveso lIl Direktifinde, buytk
kazalarin sinir asan ekolojik ve ekonomik maliyetlerinin
sadece etkilenen kurulus tarafindan degil, ayni zamanda
iLgili Uye devletler tarafindan da karsilanmasi zorunlu-
lugu bulunmaktadir. Bu alanda uyumlastirma calisma-
larina zemin hazirlanmasi icin, sinir asan kazalarla ilgili
komsu devletlerle yapilacak isbirliklerinde ekolojik ve
ekonomik maliyetlerin de degerlendirilmesi yonunde
adimlar atilmasi gerekmektedir.

Seveso Il teftis sisteminin 2010/75/EU Endustri-
yel Emisyon Direktifi (IED) ile uyumlastirilmasi sonucu
Seveso denetimleri sikilastiritmis olup ilgili Yénetme-
lik Taslagrnda da denetim daha detayli bir sekilde ele
alinmistir. Guvenlik kurallarinin eksiksiz ve etkin uygu-
lanmasinin saglanmasi icin, tesislere yonelik denetim
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the scope of these requirements, lower level organiza-

tions have to implement major accident prevention pol-
icy (MAPP) as a part of safety management system. As
mentioned in Seveso lll, while upper level organizations’
obligation to prepare a safety report, the MAPP, safety
management system and major accident hazards must be
proportionate to the organization’s complexity or organi-
zation's activities.

By adding neighbour organization concept with the
preparation of legal basis for ensuring more stakeholder
participation in terms of land use especially for Seveso
facilities, in Seveso Il directive this requirement has been
extended and practice of safety distances has been intro-
duced. However, the relevant headings of the Seveso |ll
Directive have not yet been harmonized with our legisla-
tion.

The concept of neighbour facility included in the Draft
Regulation as cooperation against major accident haz-
ards and domino effect. Investments and operating plans
should be prepared considering that these titles will also
be evaluated in the following years. Studies being con-
ducted by domestic chambers of commerce, universities
and public institutions in order to improve cooperation on
exchanging views with neighbouring organizations will
contribute to the process.

Taking into consideration that Seveso Il Directive is
prepared for the Member States of European Union, the
convenience of providing information exchange between
member countries regarding accidents that cross over
the border is an important title that needs to be stud-
ied when evaluated from the point of view of Turkey. In
the areas where it is necessary to provide exchange of
views to neighbouring countries outside the border, it is
necessary to establish headings on preventing major in-
dustrial accidents and reducing their effects. In Seveso |ll
directive which introduces new regulations on the effects
of trans-boundary accidents, there is an obligation that
the ecological and economic costs of trans-boundary
accidents are met not only by the affected organization
but also by the Member States concerned. Steps must
be taken to assess ecological and economic costs in the
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standartlarini sikilastiran yeni dizenleme, mumkiin ola-
bilecek en yuksek seviyede guvenligin tesis edilebilmesi
amacliyla alinmasi gereken onlemlere yenilerini eklerken
denetimlerin etkinliginin artiritmasi ve gtivenlik kuralla-
rinin daha etkin uygulanmasini saglamak icin daha zorlu
standartlar getirerek mevzuatta basitlestirmeye gidildi-
gi gorulmektedir. Bu kapsamda denetimler ile ilgili Cev-
re ve Sehircilik Bakanligr ve Calisma ve Sosyal Guvenlik
Bakanlig'nin cikaracagi teblig de uygulama acisindan
oldukca onemlidir. Seveso Il Direktifinde buyuk endtst-
riyel kazalarin engellenmesiicin gerekli onlemlerialma-
si ve olasi kazalarin etkilerinin en aza indirilmesi, buyuk
kazalarin etki ve kapsamlarinin titizlikle takip edilmesi,
bilgilerin toplanmasi ve analiz edilmesi, gelecekte olusa-
bilecek kazalarin onlenmesiicin calismalar yuritulmesi
gibi konularda hukumetlerin sorumlu kilinmasi da uygu-
lamada onemli olacak baska bir konudur (Ozkilic, 2014).

Yoénetmelik Taslagi'nda karsimiza cikan diger bir de-
gisiklik de halkin katiiminin artiritmasidir. isletmelerin
tehlikeli maddelere, proseslere ve risklere iliskin bilgi-
leri calisanlarla, kullanicilarla ve civarda bulunan halkla
paylasmalari zorunlu kiinmistir. Kapsamda bulunan is-
letmelerdeki ve alanlardaki riskler hakkindaki bilgilere,
ayrica acil bir durumda neler yapilacagina dair bilgilere
erisme ve karar mekanizmalarina katiiminin artiritmis;
bununla birlikte bilginin toplanmasi, yonetimi ve payla-
simi sureclerinin iyilestirilmesine yonelik basliklar ele
alinmistir. Ayrica alt ve Ust seviyeli kuruluslarda olusan
bir endustriyel kazada kamuoyunu bilgilendirme zo-
runlulugu getirilmistir. Cevre ve Sehircilik Bakanligr ile
Calisma ve Sosyal Guvenlik Bakanligl, kamunun ve et-
kilenmesi muhtemel kisilerin bilgilendirilmesi hakkinda
rehber hazirlanacaktir. Rehberler hazirlanmasi yeterli
olmayip bu rehberler hakkinda kamunun bilgilendirmesi
calismalarinin da hizla yapilmasi gerekmektedir.

Seveso Il Direktifinde tanimlanan ve Buytk Endust-
rivel Kazalarin Onlenmesi ve Etkilerinin Azaltilmasi

Hakkinda Yonetmelik Taslagrnda da ©ngorilen gecis
sdrelerinin - 6rnegin daha once alt seviyeli kurulus ol-
mas! sebebiyle guvenlik raporu hazirlama zorunlulugu

cooperation with neighbouring states in trans-boundary
accidents, in order to lay the ground for harmonization
studies in this area.

As a result of the harmonization of Seveso lll inspection
system with the 2010/75/€U Industrial Emissions Direc-
tive (IED), Seveso inspections have been tightened and
inspection has been addressed in more detail in related
Draft Regulation. The new regulation tightening inspection
standards for facilities in order to ensure a complete and
effective implementation of safety rules, has added new
measures to the ones required for the purpose of estab-
lishing safety at the highest level possible, it is seen that
legislation has been simplified by bringing about more
challenging standards to increase the effectiveness of in-
spections and ensure effective implementation of safety
rules. In this context, the rescript to be issued by the Min-
istry of Environment and Urban Planning and the Ministry
of Labour and Social Security concerning the inspections
is also quite important in terms of implementation. In
Seveso lll Directive, it is an another issue that is going to be
important in practice to hold governments responsible for
matters such as taking necessary measures and minimiz-
ing the effects of possible accidents, meticulously mani-
toring the impact and scope of major accidents, collect-
ing and analysing information, conducting studies for the
prevention of accidents that might occur in the future in
order to prevent major industrial accidents (Ozkilic, 2014).

Another amendment in the Draft Regulation is in-
creasing public participation. Enterprises are obliged to
share information with employees, users and people at
the vicinity about hazardous substances, processes and
risks. Access to information on the risks in the covered
businesses and areas, as well as access to information
on what to do in case of an emergency and participation
to decision-making mechanisms are increased, besides
headings on the improvement of data collecting, manag-
ing and sharing processes are addressed. In addition, it
has made imperative to inform the public in an industrial
accident that occurs at lower and upper level organiza-
tions. The Ministry of Environment and Urbanism and the
Ministry of Labour and Social Security will prepare a guide
on informing the public and people who can potentially
be affected. It is not enough to prepare guides and it is
necessary that the activities of informing the public about
these guides are done quickly.

For the transitional periods defined in Seveso Il Direc-
tive and envisaged in Draft Regulation on Prevention and
Mitigation of Major Industrial Accidents, for example, the
two years period given for the preparation of safety re-
port to the enterprises that were not obliged to prepare a



bulunmayan ve itk kez st seviyeli kurulus kapsamina
girecek olan isletmelere gtivenlik raporu hazirlanmasi
icin taninan iki yillik stirenin- sahada uygulanmasi icin
itgili kamu kuruluslarinin bu kapsamda bilgilendirmele-
ri artirmasi gerekmektedir. Calisma ve Sosyal Guvenlik
Bakanligi Egitim Arastirma Merkezi (CASGEM) Seveso
Direktifleri kapsaminda sahadaki uzmanlarin bilgi ve
yeterliliklerinin arttirilmasinin yani sira, guvenlik ra-
porlarinin hazirlanmasi, givenlik yonetim sistemlerinin
kurulmasi suirecinde sektordeki eksikliklerin giderilmesi,
karsilasilan sorunlara iliskin ¢ozum onerilerinin gelisti-
rilmesi amaciyla 2016 yilinin basindan itibaren Buyuk
Kaza Risklerinin Azaltilmasi (BEKRA) egitimiyle Seveso
Il direktiflerinin uyumlastirma surecine katki saglamay:
hedeflemistir. iLgili kuruluslarin kantitatif bir risk deger-
lendirmesini gerceklestirmek konusunda sorunlar yasa-
yacagi simdiye kadar yapilan sektorel toplantilarda dile
getirildiginden, riskleri dogru tespit edebilme asamasin-
dan baslanilarak sayisallastirma analizlerine varincaya
kadar detayli 6rneklerle konunun 6nemi vurgulanmak-
tadir. Kamunun bilgilendirmesi streclerinde de kurumu-
muzda gerekli calismalar yurutulecektir.

Seveso Il Direktifinin uyumlastirilmasl sonucu Yonet-
melik Taslag’'nin paydaslara acitmasi ile biyuk endustri-
yel kazalarin onlenmesi alaninda buyutk bir adim atitmistir.
Yonetmelik'in yurdrlige girmesiyle, uygulamada karsila-
silacak problemlere karsi simdiden hazirtikli olunmasi, hizl
ve etkili adimlar atilmasi gerekmektedir. Pek ¢cok kamu ku-
rulusuna yetki ve sorumluluk paylastirilmis olmasi sebe-
biyle olusabilecek koordinasyon problemleri ve biyik en-
dustriyel kazalara iliskin calismalarinin sinir ici ve sinir disi
calismalari da icermesi dusunuldugtnde; tek merkezden
calisma alani sadece biiyuk endustriyel kazalarin 6nlen-
mesi ve etkilerinin azaltilmasi olan cati bir kurum kurulma-
st daha islevsel ve proaktif bir yaklasim sunacaktir.

« Leonard, T. (2013, Kasim 28). Seveso lll Directive Implications for Irish
Industry. Byrne O Cleirigh Engineers Consultants.

« Ozkilic, O. (2014). SEVESO Il Direktifinin Getirdigi Yenilikler, Uygula-
maya Yansimalari, Zorluklar ve Tavsiyeler. 1. Uluslararasi Proses Gti-
venligi Sempozyumu ve Sergisi (s. 3 ). istanbul: 1. Uluslararasi Proses
Guvenligi Sempozyumu ve Sergisi.
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safety report due to being a lower level organization and
will enter the scope of upper level organizations for the
first time, to be implemented on the field, relevant public
organizations should increase the briefings in this context.
Besides increasing the knowledge and competence of the
field experts within the scope of Seveso Directive, Cen-
tre for Labour and Social Security Training and Research
(CASGEM) has aimed to contribute to the harmonization
process of Seveso Il Directive with Reduction the Risks
of Major Accidents (BEKRA) beginning from 2016 for the
preparation of safety reports, elimination of the deficien-
cies in the sector during the establishment of safety man-
agement systems, and the development of solutions to
the problems encountered. Since it has been stated in the
sectoral meetings that relevant organizations will have
problems in carrying out a quantitative risk assessment,
the importance of the issue has been emphasized with
detailed examples starting from the stage of correctly
identifying risks to the quantification analysis. Necessary
studies will be carried out by our institutions during the
public disclosure process.

Through opening the Draft Regulation to the stakehold-
ers as a consequence of harmonization of Seveso Il Di-
rective, a major step is taken in the prevention of major
industrial accidents. With Regulation’s entry into force, it
is necessary to be prepared in advance for the problems
that can be encountered in practice, and take quick and
effective steps. Considering the coordination problems
that may arise due to sharing authority and responsibil-
ity to many public institutions and the studies on major
industrial accidents that include in-border and off-border
studies; establishing a single-centred umbrella organiza-
tion whose sole study field is to prevent major industrial
accidents and reduce its effects will be a more functional
and proactive approach.

- EC. (2012, July 24). Directive 2012/18/EU. directive 2012/18/EU of The
European Parliament and of The Council of 4 July 2012 on The Control
of Major-Accident Hazards Involving Dangerous Substances, Amending
and Subsequently Repealing Council Directive 96/82/EC. Official Jour-
nal of the European Union.

- Leonard, T. (2013, November 28). Seveso Il Directive Implications for
Irish Industry. Byrne O Cleirigh Engineers Consultants.

- Ozkilig, O. (2014). Innovations Brought by SEVESO IIl Directive, Their
Reflections on Practice, Challenges and Recommendations. 1. Interna-
tional Process Safety Symposium and Exhibition (p. 3 ). Istanbul: 1st
International Process Safety Symposium and Exhibition.
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EGITIM ADI DERS gﬂJI'SCI' KOOEE\'(’;‘;‘TOR
SAATI
KURUMSAL EGITIMLER 3632 457 468 | 16270 420 185
BIREYSEL EGITICILERIN EGITIMI 80 2 10 22 2 2
BIREYSEL BEKRA EGITIMI 32 2 4 20 2 2
BIREYSEL PATLAMADAN KORUNMA DOKUMANI
HAZIRLAMA EGITIMI 144 12 24 183 16 8
iSG PROFESYONELLIGE YONELIK SAHA
UYGULAMALI ISG EGITIMI 40 ! 5 16 8 !
UCRETSIZ EGITIMLER 8 4 4 176 5 5
FARKINDALIK EGITIMLERI UCRETSIZ SANAYI VE
TICARET ODALARINA YONELIK (6331 SAYILI 8 2 2 90 3 2
KANUN VE ISG UYGULAMALARI)
FARKINDALIK EGITIMLERI UCRETSIZ (81iL
VALILIGINE) (6331 SAYILI KANUN VE KAMU 24 1 N 983 16 1
UYGULAMALARI)
ISCi CEZALARI PROJELERI 121 40 55 6369 34 34
IS GUVENLIGI UZMANLIGI 540 4 50 82 27 3
ILKYARDIM EGITIMLERI 80 5 10 70 5
2016 BAKANLIK, UNIVERSITELER KURUM VE
KURULUSLAR EGITIM-FUAR-SEMPOZYUM- 314 42 61 5320 83 37
CALISTAY ETKINLIKLERI
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Performans lyilestinrme Rehberi

Isgiicii Uyusmazlik Sistemleri
Performans lyilestirme Rehberi
Labour Dispute Systems:
Guidelines for Improved Performance

Uluslararasi Calisma Orgtitii - Uluslararasi Egi-
tim Merkezi tarafindan vayinlanan "lsyeri Uyus-
mazlik Sistemleri Performans lyilestirme Rehberi”
adli calisma Doc. Dr. Erdem CAM'In Editorlugtnde
CASGEM tarafindan Turkceye kazandirildi.

Calisma iliskilerinde is gucu uyusmazliklarinin
¢ozUmu icin Bnemli 6nerilerin yer aldigi kitabin en-
dustriiliskilerinin taraflarina yararli olmasini dileriz.

Published by International Labour Organization
- International Training Centre, the book called “La-
bour Dispute Systems: Guidelines for Improved Per-
formance” is introduced to Turkish by CASGEM un-
der the editorial control of Assoc. Prof. Erdem CAM.

We wish the book, which contains important sug-
gestions for resolving labour disputes in labour re-
lations, to be useful to the parties of industrial re-
lations.
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Kisilik ve Isle Biitiinlesme

Personality and Job Integration
Ozgiir ONGORE

isle buttinlesme diger is tutumlarina (is doyu-
mu, ise baglilik vb.) gore daha genis ve kapsamli
bir kavramdir. isle buttinlesmenin tam anlamiyla
gerceklestigi durumlarda, calisanlarin azimle isle-
rine yogunlastiklari, islerine karsi algilarinin yiik-
sek ve duygusal tepkilerinin olumlu oldugu gorul-
mektedir. isiyle buttinlesmis calisanlarin yarattigi
pozitif ortam diger calisanlarin da motivasyonuna,
istekliligine ve hatta islerini sevmelerine olumlu
katki saglayabilir. Bu gorusle tutarli olarak Bakker
(20M), isle butunlesen calisanlarin icinde bulun-
duklari duygusal durumun sadece kendilerini de-
gil, diger calisanlari da olumlu etkileyebilecegini
belirtmektedir.

Sunulan arastirmanin temel amaci, olumlu bir is
tutumu olan isle bittinlesmenin yatkinlik (disposi-
tion) yonunin buyuk bes kisilik modeli araciligiyla
aciklanip aciklanamayacagini incelemektir. Hizmet
sektoriunde calisanlarin kisilik 6zellikleri ile isle
butunlesme duzeyleri arasindaki iliskiyi ortaya ¢i-
karmak da arastirmanin diger bir amacidir. isle bu-
tunlesmenin iskoliklik, olumlu duygulanim, isten
ayrilma niyeti, orgutsel vatandaslik davranisi ve is
doyumu ile olan iliskisi arastirma modeline uygun
olarak incelenmistir. Ayrica meslek ve sektorin
isle buttinlesme ve diger degiskenler Uzerindeki
temel etkisi de sinanmistir.

*Tanitim icerigi www.odakitap.com web adresinden alinmistir.

Work integration is a broader and more com-
prehensive concept than other job attitudes (job
satisfaction, job commitment, etc.). In the case of
full integration of work, it is seen that employees
concentrate on their affairs with determination, and
they have high perception regarding their job and
positive emotional reactions. Positive environment
created by employees integrated with their work
can contribute positively to the motivation, enthusi-
asm and even love of work on part of other employ-
ees. Consistent with this view, Bakker (2011) notes
that emational situations of the employees integrat-
ed with work can affect not only themselves, but
other employees as well.

The main aim of the presented research is to ex-
amine whether disposition aspect of the job integra-
tion which is a positive job attitude, can be explained
by means of a big five personality model. It is also
another purpose of the research to reveal the re-
lation between the personality traits of employees
in the service sector and their level of work inte-
gration. The relation between work integration and
workaholism, positive affection, intention to leave
work, organizational citizenship behaviour, and job
satisfaction has been investigated in accordance
with the research model. In addition, the basic effect
of occupation and sector on work integration and
other variables has also been tested.

-y

*The content of the presentation is taken from www.odakitap.com.
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2005-2016
No Kitap Adi Yazar Tarih
1 Sigarasiz isyerleri Prof. Dr. Nazmi Bilir 2005
) Avrupa Birligi ve Turkiye'de Is Sagl|g|_ve_ Guygnh_gl_: TL_J_rk|"ye de_ls Saghgi ve Givenligi Dr. Fatih Yiimaz 2011
Kurullarinin Etkinlik Dizeyinin Ol¢tilmesi
3 Esnek Calismanin Isglicti Maliyetlerine ve Rekabet Giicline Etkisi ve Tekstil Sektoriinde e G 200
Uygulamasi
4 Asetilen Uretimi Yapan Tesislerde Kazayg Sgpep Olab||ecek Faktorlerin Belirlenmesi ve Kadir Tomas 2011
Cevresel Etkilerinin Incelenmesi
5 Metal Is Kolunda Meydana Gelen Is Kazalari ve Is Kazalarinin Olusturdugu Maliyetlerin S e 2001
Analizi
6 | Kuciik ve Orta Olcekli isletmelerde Risk Analizi Uygulamasi (Dékiimhaneler Ornegi) Gonca Sener 2011
7 Tirkiye’'de Bilisim Sektoriinde Isgiici P|yasa_as_|n|n Hindistan ve Irlanda ile Mukayeseli i G Gt 2011
Analizi
8 | CASGEM Tarihi 1955-2011, Ttirkiye'de Sosyal Politika is Sagligi ve Glvenligi Egitimleri Doc. Dr. Erdem CAM 2012
9 Turkiye'de Oziirli Dostu Istihdam Politikalari (Durum Analizi ve Oneriler) Dr. Serdar Orhan 2013
10 Diinden Bugiine Zanaatkarlik: Cam isciligi Ornegi Dr. Elif Tugba Dogan 2013
1 Ankara’da Elektrik Dagitim !;I?r|nde Caljse'm [gcllgrde Is Kazalari ve Meslek Hastaliklari Muharrem Bilgen 2013
Gortlme Sikhgr ile iliskili Etmenler
0 Ozarlalerin Istihdaminda Ev Esasli Te!e Cahs__ma (Evde Tele Calisma): Bursa Ili Beledi- Dr. Sanem Berkiin 2013
yelerinden Ornekler)
Turkiye’de 2000 Sonrasi Ddnemde Uygulanan Ekonomik ve Sosyal Politikalar Teme- .
e linde Yoksulluk Sorunu “Ankara’da Uygulamali Bir Arastirma” DlplEellLSHL AV
14 isyerinde Sosyal Diyalog ve Demokrasi Doc. Dr. Erdem CAM 2013
15 iktisadi Sistemler Baglaminda Gelir Dagilimi - Kredi Ekonomisi iliskisi ve Tirkiye Dr. Basak Isil Cetin 2013
6 Kiiciik ve Orta Olcekli Isletmeler Igin Is Sagl_|g| ve Guvenligi Isci Egitim Programi Editici Prof. Dr. Ali Naci Yildiz 2013
El Kitabi
17 Tarimda Giivenlik ve Saglik - Uluslararasi Calisma Orgitii Diizenlemeleri Cev. Dr. Biilent Piyal 2013
18 Meslek Hastaliklari CASGEM 2013
19 6331 Sayili is Sagligi ve Givenligi Kanunu CASGEM 2013
20 Calisma Hayatinda Psikolojik Taciz(Mobbing) Panel ve Calistayi Bildiriler Kitabi CASGEM 2013
21 Calisma Yasaminda Psikolojik Taciz T. Akgeyik, M. G. Delen, S. Usen | 2013
2 Miisteriden Kaynaklanan (RS|ko|01|k Tauz) .Sal.dlrg.an Davranislar: Market ve Cagri I e e e e 2013
Merkezi Calisanlarina lliskin Bir Arastirma
K . . 3 P Yayina Hazirlayan:
23 Konaklama ve Yeme-Icme Isyerlerinde Saglik ve Glivenlik Dr. Bilent Piyal 2013
20 TBMM’nin Blitce Hakki Kullanim Duru_mg: 5918 S_ay|l|__Ka.r.1un"SonraS| Bitce Hakki Dr. Mehmet Selim Bagl 2015
Kullaniminda Etkinlik Dizeyinin Ol¢ima
25 Tersanelerde is Kazalari ve Giivenlik Tedbirleri: Tuzla Tersaneleri Kenan Yavuz 2015
26 Mahalli idarelerde is Sagligi ve Giivenligi - Risk Degerlendirmesi CASGEM 2015
27 el S Ceviri Editora: 2016
syeri Uyusmazlik Sistemleri Doc. Dr. Erdem CAM
28 Kamu Calisanlarr icin is Saghgr ve Gvenligi Kanunu Rehberi CASGEM 2016
29 Ofis Calisanlar icin Ergonomi CASGEM 2016
30 Soférlere Yénelik is Sagligi ve Givenligi CASGEM 2016
3l Bahcivanlar icin is Sagligi ve Givenligi CASGEM 2016
32 Kuru Temizleme Calisanlarina Yonelik is Sagligi ve Guvenligi CASGEM 2016
33 Kres ve Giindiiz Bakimevlerinde is Sagligi ve Guvenligi CASGEM 2016
34 Mutfak, Bulasikhane ve Restoranlarda Is Sagligi ve Giivenligi CASGEM 2016
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Bu yayin Avrupa Birligi ve Tiirkiye Cumhuriyeti’nin mali katkisiyla hazirlanmistir. Bu yayinin
iceriginden yalnizca Human Dynamics liderligindeki konsorsiyum sorumludur ve bu icerik hicbir
sekilde Avrupa Birligi ve Tiirkiye Cumhuriyeti’nin gériis ve tutumunu yansitmamaktadir.

This publication is prepared with financial contribution of the European Union and the Republic
of Turkey. Only the consortium led by the Human Dynamics is responsible for the contents of this
publication, and such contents does not reflect the opinions and the attitude of the European
Union nor the Republic of Turkey.



