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LABOUR FORCE STATISTICS

Labour Force Indicators (%)
(1 X Number of Employed Persons
L\

32.314.000

@ Labour Participation Rate (%) @ Employment Rate (%) @ Unemployment Rate (%)
General (15+) 332 48,8 8,2

d@a Number of Unemployed Persons

@ Unemployment Rate (%) @ Labour Participation Rate (%) @ Employment Rate (%)

2.886.000
08 oo
a0
: 359 31
_A Lab F 6,7 — oY
=i abour Force :
35.200.000 Male (15+) Youth (15-24) Female(15+)

e Composite measure Combined rate of time-related Combined rate of
/;'/‘\ of lal.)(.)ur . underemployment and unemployment and
1€  underutilization Q; unemployment £2% potential labour force

%28,4 %18.4 %19,5
Average actual weekly hours of work Paid Employees by Sector

1.832.654 (11,7%)

General

8.887.208 (56,7%)

@ Commerce and services @ Industry @ Construction

WEIE Female
4.954.470 (31,6%)
45,3
394

43,4

SOURCE: Turkish Statistical Institute(TurkStat)
*Seasonally adjusted values of Labour Force were used from the February 2025 Statistics of TurkStat.
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LABOUR LIFE STATISTICS

MINUMUM WAGE Compulsory Insured Rate by Sex (4/a)
Gross Net Minumum Wage Cost to the 34,5%
Minumum Wage Employer ® Male
126.005,50 S0 130.621,43 o Female
65,5%

INCREASE RATES BETWEEN 2002-2025*

Gross Minumum Wage Net Minumum Wage Number of Compulsory Insured (4/a)
Nominal rate of increase Nominal rate of increase

10.265,92 11.896,98 16.347.010

Reel rate of i Reel rate of i

23;3;2 oo 7 ;;9; ¢ O TnereRse Number of Workplaces (4/a)

2.217.369

SEVERANCE PAY CEILING
46,655.43 TL for the period of January 1, 2025 - June 30, 2025

Increase Rate of Inflation and Net Minumum Wage (%) (2002-2025)**

A End-of-period Inflation (%) 4 Annual Increase Rate of Net Minumum Wage (%)
80

60
40

20

0
T SN  SIST SIS O
o @S oS @

IS\ NS
'}Q ’}“Q X QQ% “Qg “\Q o '

NS\ N\ PR\ PN A N\ S S\ S A BN\ P\
6 ¢\¢ \r F»/ 3’ &r 6’ «/ qt Q’ \r fb/ P»/ 3’ %’ h’ 6’
S S S N N\ P M M MO S I IR A R P LG S g
Source: Ministry of Labour and Social Security(MoLSS), Central Bank of The Republic of Turkey, TurkStat

*The values for the period of December 2002 - January 2025 were used while calculating the current value of the minimum wage with the Inflation
Calculator of Central Bank

** The end-of-period inflation was used until January 2025,

General Directorate of Labour / April 2025
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SOCIAL SECURITY COVERAGE

Insured Pensioner Dependents Funds
25.338.277 16.745.891 34.089.929 470.745
]
. . o 4/a
Distrubiton of Active Insureds 16347010
4/b
Intern and Tra... . 1.383.245 2.950.295
A ti 527.131
pprentice I
Voluntery Insu... I 449.427 4/c
3.655.300

Agriculture (4/... | 14.607
Collective Insu... | 11.262

Distrubition of Passive Insureds

12.085.799

4.325.913
- 125.389 103.037 89.937 15.816
old age pensioners Widow's and Invalidity pensioners  Survivor's benefit Survivor's benefit Duty invalidity
Orphan's pensioners recipients (perman... recipients (perman... pensioners

Out of Scope Population and Insured Population
Rate Social Insurance Coverage
@ Out-of-scope Population Rate @ Insured Population Rate 76.644.842
10,53%

Insured/Pensioners Ratio
89,47% 1,59

- Social Security Coverage consists of the sum of insured, pensioner, dependent and funds
- Insured/Pensioners Ratio (1,59) shows that a retiree is financed by approximately two actively working insured persons. It
is desired for this ratio to be high.

SOURCE: Social Security Institution(SSI)
*Statistics about social security coverage are obtained from January 2025 Statistics of SSI.
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Vacanct Jobs by Sector

170.524

Number of Vacant Jobs

172.846
Job Placement by Sex
2322
44.161 Private Public
(39,35%)
@ Male
@ Female Number of Job Placement
112.220
68.059 (60,65%)
Registered Unemployed Persons by Sex
. @ Male
Registered Unemployed Persons 1.063.011 (49%) 1.106.538 (51%)
1
2.169.549 @ Female
Number of Individual Consultancy Number of Active Labor Force Programs
by Sex 6.147
150.665
84.796
1.233
Male Female -

iEP MEK

SOURCE: ISKUR
*Statistics about main indicators obtained from March 2025 Statistics of ISKUR

General Directorate of Labour / April 2025
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Number of Workers Number of Unionized Number of Trade Unions Number of Trade
Workers that Meet the Threshold Unions
16.864.733 2.524.547 67 235

Trade Union Density Rate(%)

1476 14,97

SN\ S (RN \\ Y P\ S LIS\ SO\ (Y \\ S R\ S A\ S L ) S\ AR\ S (R \ S LS\ Y LI\
7‘0\3 'LQ\D‘ 'LQ\& 1“‘5 /}Q‘S 1‘0\ m“‘ q‘“\q 10\1 7‘%\% 74“\% f}Q\q ﬂLQ\q 'LQ’L“ q‘Q’l‘ 'L“’)‘ ,Lg'l‘ m“fﬂ 7‘%7} 74“’]:5 ')Qq‘s "LQ’)‘& 'LQ’LD‘ q‘Q’l‘s
Number of Workers By Sector Trade Union Density by Gender (%)
@ Number of Unionized Worker @ Number of Workers @® Male ® Female @ Unknown
4319 (0,2%)
609731 (24,2%)
1.183.017
Public
1.543.763 1910497 (75,7%)
1.098.782
Private 0 . .
76.63% of workers in the public sector are trade
15.357.568

union members.

7.15% of workers in the private sector are trade
union members.

The number of unionized workers with unknown sector is 242.748.

SOURCE: MoLSS, *The data related to workers obtained from January 2025 official statistics of MoLSS
*Administrative records have the quality logo given by TurkStat as of 2023.
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Number of Trade Union Members and Workers by Economic Activities

@ Number of Members @ Number of Workers

42.329

Hunting and fisheries, agricultur... 169.412

v

. 99.973
Food Industry h 758.601
o . 46.071
Mining and stone quarries h 205.193
) 65.456
Petroleum, chemicals, rubber, pl... h 615.122

99.975

|

Textile, ready-made clothing an... 1169314

According to the January 2025 Official
Statistics of MoLSS;

The highest number of trade union members
are in the sectors of "General Affairs", "Metal"
and "Commerce, Office, Education and Fine
Arts". The lowest number of trade union
members is in the "Printed and published
materials and journalism" sector.

23.160
Wood and paper 287 478

20.502 The highest number of workers are in the
Communication L 29,752 "Commerce, Office, Education and Fine Arts"

sector and the lowest number of workers are in

12.666 . .
the "Communication" sector.

Printed and published materials ... 96711

N

108.672

339.445

Banking, finance and insurance

I

321.771

Commerce, office, education an...

4

0.829

Cement, clay and glass 199.131

L

Metal 382.939

|

1.987.733

. 56.051
Construction 1.741.475

|

.339

Energy 267.476

7

102.749

[

Transport 1.048.014

Shipbuilding and maritime trans...

[N}
=
(o)
W
W

249.299

HizmetlerHealth and social servi... 271981

|

761.312

53.776

Accommodation and entertainment 1,169,680

1

[*)
[\

Defence and security

K

47.664
583.491

General affairs 991.976

SOURCE: MoLSS, The data related to workers obtained from January 2025 official statistics of MoLSS.
Administrative records have the quality logo given by TurkStat as of 2023.
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Unionization Rate by Economic Activities(%)

35,73

General affairs 58,82

HizmetlerHealth and social services

Energy 34,15

Defence and security 32,37

Banking, finance and insurance 32,01

Hunting and fisheries, agriculture an... 24,99

Communication 22,84

Mining and stone quarries 22,45

Cement, clay and glass 20,50

Metal

19,27

Printed and published materials and ... _ 13,10
Petroleum, chemicals, rubber, plasti... 10,64

Transport 9,80

Textile, ready-made clothing and lea... 8,55

Shipbuilding and maritime transport... 8,29

Reed
=]
(o

Wood and paper

)
S

Commerce, office, education and fin...

Accommodation and entertainment

Construction

)
)

W .
>
[o)
[«

SOURCE: MoLSS, The data related to workers obtained from January 2025 official statistics of MoLSS.
Administrative records have the quality logo given by TurkStat as of 2023.

General Directorate of Labour / April 2025




ry
aSv o a
"'vr \¥

I-I‘Il‘ll"llmlvl\ TRADE UNIONS IV

Number of Confederation Members by Sex

@® Male @ Female

1.019.685
616.962
10.477
26.632  229.307
53.864
37602 15474 4531 2.582 2.086 606 225 78 99 18
[
TURK-IS HAK-IS DISK BAGIMSIZ ULKEM-iS TUM-IS ANADOLU-IS YENIDEN MiSK

« According to the January 2025 Labor Notice, the confederation with the highest number of union members is the TURK-IS

Confederation, which has approximately 52.70% of the total number of members

Confederations by Number of Trade Unions

@ Number of Trade Unions that Meet the Threshold @ Number of Unions

oo |

BAGIMSIZ

ouxevss |y

ANADOLU-IS K

TN o

YENIDEN MiSK
S I s

133

SOURCE: MoLSS, The data related to workers obtained from January 2025 official statistics of MoLSS.

Administrative records have the quality logo given by TurkStat as of 2023.
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Number of Public Servants Number of Unionized Public Number of Public Servant Trade
Servants Unions
2.994.550 2.251.330 242

Unionization Rate of Public Servants (%)

2013-07 2014-07 2015-07 2016-07 2017-07 2018-07 2019-07 2020-07 2021-07 2022-07 2023-07 2024-07

Number of Total Public Servants and Public Servant Unionization Rate by
Unionised Public Servants by Sex Sex(%)
@ Total @ Unionised ® Male @Female
1.523.490 L471.060

1.239.525

1.011.805

Male Female

SOURCE: MoLSS, The data related to workers obtained from July 2024 official statistics of MoLSS.
Administrative records have the quality logo given by TurkStat as of 2023.
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PUBLIC SERVANTS TRADE UNIONS II
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Number of Total Public Servants and Unionised Public Servants by Economic Activities

@ Total @ Unionized

Education instruction and science 096007 1.304.881
. . 793.275
Health and social services 560,000
; ; 343.121
Office banking and insurance 260.999

. . . 148.421
Religious and foundational services - 136,631

. . 148.142 . : _
Municipal services - 137.621 According to the July 2024 official statistics of MoLSS;
- 85.745
Agriculture and Fores . . .
& oy 70.223 The highest number of public servants and union members are
Public works, construction and r... 3‘§9é71§4 in the sectors of “Education, instruction and science services”,
. o 39,542 “Health and social services” and “Office, banking and
Energy, industry and mining % 557554 insurance services”.
: 29.552
Transportation . .
P 23.101 The lowest number of public servants and union members are
Printing publishing and commun. .. 223865232 in the sector of in the “Cultural and Art Services”.

23.555
Culture and art 16776

Unionization Rate by Economic Activities(%)

92,90 92,06

007 751 4 22 go61

. o \se__.
RS2

o v K
QGQ% ‘Do &‘60 é\‘)
. 0% Q QO
» 3° o
“‘}‘\ "\0‘\\ “‘)Q C\‘\
o&(\“z $b°c$ Q&‘b\\

According to the July 2024 official statistics of MoLS, the highest unionization rates of public servants are in the sectors
of “Local Government Services”, “Religious and Foundation Services” and “Press, Publication and Communication
Services”.

SOURCE: MoLSS, The data related to workers obtained from July 2024 official statistics of MoLSS.
Administrative records have the quality logo given by TurkStat as of 2023.
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PUBLIC SERVANTS TRADE UNIONS III

Number of Union Members by Confederations

v R-s e | — 078802
TORKIVE KAMU-SEN | 50546
BIRLESIK KAMU-is || 176566
KESK [ 165467
BAGIVSIZ [ 115808
KAMU BIRLIGI [ 00587

HURSEN [ 21.689
MiL-SEN ] 11.679 According to the July 2024 official statistics of MoLSS, the
confederation with the highest number of union members is the

CALISAN-SEN | 5353
HAK-SEN | 3.003 MEMUR-SEN which has approximately 48% of the total
’ members.

BASK | 3.066
BIRLIK-SEN | 2.173
YURT-SEN | 1.199
SEHIT-GAZi-SEN | 1.053
TUM MEMUR-SEN | 1.039
ANADOLU-SEN | 646
TUM KAMU SEN | 264

Number of Public Servant Unions by Confederations

116

11 1 10 11 g 9 11 10
6 5 7 5 7 4 6 5

. (3’% ﬁ\é"\(b 't;\ %§§ cﬁ»é %§§ cﬁ»é ?535 cﬁ»é ,%S’é cﬁﬁ 5@ ,°§§ %Qﬁ
ﬁ‘ < & 7 @ G T W @ Y
\ @ > @‘ = @\
<O q,\ s

SOURCE: MoLSS, The data related to workers obtained from July 2024 official statistics of MoLSS.
Administrative records have the quality logo given by TurkStat as of 2023.
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NCOLLECTIVE AGREMEENT PROCESSES 1

DETERMINATION OF COMPETENCE -1

Number of
March, 2025

141

Number of

2025 9 Determinations 9
651

Number of Positive Determination of
Competency by Sector, March 2025*

” Private
- 35
March \
118 I
Public
83

Number of Negative Determination of
Competency by Sector, March 2025

Private
1 3
March
21
Public

18

Determinations
> >

Number of Workers Number of Workplaces
60.379 9 1.787

Number of Workers Number of Workplaces
199.992 9 5.059

Number of Positive Determination of
Competency by Sector, 2025%

Private
I 358
2025
583
Public
225

Number of Negative Determination of
Competency by Sector, 2025*

Private
L 29
2025
53
Public
24

*The sector of the two "Positive" Determination of Competency in March is unknown
*In 2025; the sectors of 3 out of total Positive Determination of Competency and the sectors of 12 out of total Negative Determination of

Competency are unknown.

SOURCE: MoLSS * The data obtained from March 2025 administrative statistics of MoLSS

Administrative records have the quality logo given by TurkStat as of 2023
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DETERMINATION OF COMPETENCE - 11

Number of Positive Determination of Competency by Economic Activities, 2025

20.General affairs 179

2.Food industry

~
(o)

15.Transport

~
—_—

A
e

10.Commerce, office, education and fin...

)
2]

19.Defence and security
12.Metal

16.Shipbuilding and maritime transpor...

[\S}
W
[o)}

[\
N

14.Energy

—
—

1.Hunting and fisheries, agriculture an...

—_—
—_—

5.Textile, ready-made clothing and leat...

3.Mining and stone quarries

—_
(=]

4.Petroleum, chemicals, rubber, plastics...

o

18.Accommodation and entertainment

—_
(=]

N

11.Cement, clay and glass

S

17.Health and social services

8.Printed and published materials and ...

W

6.Wood and paper

\S)

13.Construction

—_

7.Communication

- N I BN .
I

—_

9.Banking, finance and insurance

SOURCE: MoLSS * The data obtained from March 2025 administrative statistics of MoLSS
Administrative records have the quality logo given by TurkStat as of 2023
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DETERMINATION OF COMPETENCE - 11T

Number of Certificate of Number of Workers Number of Workplaces
March, 2025 Competency
K4 9 38.622 9 377
132
2025 Numbér of Certificate of Number of Workers Number of Workplaces
ompetency
= = >

926 635.251 13.847

Number of Certificate of Comptency by Economic Activities, 2025

191

10.Commerce, office, education and fin...

20.General affairs

—
S
-2

13.Construction

2.Food industry

Nel
W

15.Transport

¢S]
N

12.Metal

B
N

19.Defence and security

N
w

N
[\

14.Energy

(O8]
O

16.Shipbuilding and maritime transpor...

W
~

5.Textile, ready-made clothing and leat...

—
-

18.Accommodation and entertainment

3.Mining and stone quarries

__‘I
~

—
~

4.Petroleum, chemicals, rubber, plastics...

[ee]

1.Hunting and fisheries, agriculture an...

o]

11.Cement, clay and glass

6.Wood and paper

-

8.Printed and published materials and j...

-2

3

9.Banking, finance and insurance
17.Health and social services

7.Communication

N
>~ B

SOURCE: MoLSS * The data obtained from March 2025 administrative statistics of MoLSS
Administrative records have the quality logo given by TurkStat as of 2023.
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SN COLLECTIVE AGREEMENT PROCESSES 1V

COLLECTIVE AGREEMENTS SIGNED

March, 2025 N:mber of COSI!eCﬁZe Number of Workers Number of Number of
greements Signe Workplaces Members
? 367 105.466 1.476 85.454
2025 Number of Collective Number of Workers Number of Number of
Agreements Signed Workplaces
> g g - p Members
807 ol 3.873 180.819
Number of Collective Agreements Signed by Sector, Number of Collective Agreements Signed by Sector,
March 2025 2025
13
@ Public 321 @ Public
@ Private 486 @ Private
254

Number of Workers and Trade Union Members by
Sector, March 2025

@ Number of workers @ Number of unionized members

83.686

70.060

21.780 15.394

Public Private

Number of Workplace by Sector, March 2025

Number of Workers and Trade Union Members by Sector,
2025

@ Number of workers @ Number of unionized members

149.405

128.273

76.065

Public Private

Number of Workplace by Sector, 2025

SOURCE: MoLSS * The data obtained from March 2025 administrative statistics of MoLSS
Administrative records have the quality logo given by TurkStat as of 2023.
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COLLECTIVE AGREEMENT IN FORCE

Number of Number of workers Number of Coverage Rate
Collective covered by collective Workplaces
Agreement in Force - agreements 4 - 2,9.50
4.081 1.602.793 34.740 ’

Number of Collective Agreements in Force by Sector
Collective Agreements In Force by Workers and

Trade Union Members

@ Number of workes @ Number of members
1.602.793

1.284.245
Private 1.438

MEDIATION

Number of Applications for Mediation

605

March, 2025
Number of Mediation Results, March 2025 Number of Mediation Results, 2025

@ Disagreement @ Concluded with a settlement @ Disagreement @ Concluded with a settlement @ Mutual agreement

67 (16,92%)

17 (14,91%)
O 7(1,77%)

322 (81,31%)

97 (85,09%)

SOURCE: MoLSS * The data obtained from March 2025 administrative statistics of MoLSS
Administrative records have the quality logo given by TurkStat as of 2023.
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MEDIATION

Number of Mediation Results by Sector, March Number of Mediation Results by Sector, 2025
2025

@ Concluded with a settlement @ Disagreement

@ Concluded with a settlement @ Disagreement @ Mutual Agreement

165 157
50 47
51
12
Public Ozel Public Private
STRIKE
Number of Strikes, March 2025 Number of Strikes. 2025
9
; - y

Number of Strikes by Economic Activity, March 2025 Number of Strikes by Sector, 2025
1

Sector
@ Private

2

12. Metal 2. Food industry 24

Number of Strikes in Force by Economic Activities*, 2025

12. Metal

2. Food industry
4. Petroleum, chemicals, rubber, pla...

15. Transportaion

8. Printed and published materials a...
17. Health and social services
- The number of strikes per month consists of strikes that started and either
continued and ended in the same month.
- It also includes strikes that started in the past and whose end date is not
recorded in the Ministry's official administrative statistics.

3. Mining and stone quarries

6. Wood and paper

SOURCE: MoLSS * The data obtained from March 2025 administrative statistics of MoLSS
Administrative records have the quality logo given by TurkStat as of 2023.
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COLLECTIVE AGREEMENT PROCESSES VII
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NUMBER OF COLLECTIVE AGREEMENT CONCLUDED BY HIGH ARBITRATION BOARD

March, > Number of Collective Agreement Concluded by High N Number of Workers N Number of

2025 Arbitration Board Workplaces
1 3.861 30

2025 Number of Collective Agreement Concluded by High =) Number of Workers = Number of

x4 Arbitration Board Workplaces

Number of Collective Agreement Concluded by High Arbitration Board by Sector, 2025

10

@ Private
@ Public
Number of Workers by Sector, 2025 Number of Workplaces by Sector, 2025
Private 9427 Private 218

Public 1742 Public

SOURCE: MoLSS * The data obtained from March 2025 administrative statistics of MoLSS
Administrative records have the quality logo given by TurkStat as of 2023.
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SOURCES and EXPRESSIONS

« Labour Force Statistics, TurkStat, Labour Force Statistics February 2025 (contains current seasonally adjusted data
published in March 2025.))
« Union Statistics, MOoLSS Notice on the Administrative Records, Number of Workers and the Number of Members of
Trade Unions (January 2025),
Notice on the Number of Member of Public Servants Trade Unions (July 2024)
(Monthly statistics on administrative records include data for the period 01-31 March 2025.)

« Labour Life Statistics, MoLSS, Minumum Wage Statistics
TSI, Monetary Values Update Tool (While calculating the present value of the minimum
wage, the values for the period December 2002 - March 2025 were used.)
SSI, Workplace and Compulsory Insured Statistics under 4/a (contains data as of January 2025.)
« Social Security Coverage, Social Security Coverage Statistics (January 2025)
« ISKUR Basic Indicators, March 2025 Monthly Statistic Bulletin
« Central Bank Inflation Calculatori,
https://herkesicin.tcmb.gov.tr/wps/wem/connect/ekonomi/hie/icerik/enflasyon+hesaplayici

Supplementary and Basic Indicators regarding the Labour Force:
« Persons employed: Comprises all the non-institutional working age population who are included in the “persons at
work” and “not at work” described below
Persons at work: Persons engaged in any economic activity during the reference period for at least one hour as a
regular employee, casual employee, employer, self employed or unpaid family worker.
Persons not at work: Regular employee, casual employee, employer, self employed or unpaid family who have a job
but away from job during the entire reference week for various reasons are considered as employed, if there is a
tie with job according to the absence reason from job
- Employment rate: Employment rate is the ratio of employed persons to the non-institutional working age population
« Persons unemployed: The unemployed comprises all persons 15 years of age and over who were not employed during
the reference period had used at least one active channel for seeking a job during the last four weeks and were available
to start work within two weeks
- Unemployment rate: It is the ratio of unemployed persons within the labour force
Labour force is defined as the world-age population supplying labour for the production of economic
goods and services in
the relevant reference period. It comprises all employed and unemployed.
« Youth labour force: covers the working age population between the ages of 15 and 24 who supply or want to supply
labour for the production of economic goods and services in the relevant reference period.
« Labour force participation rate: indicates the ratio of the labour force to non-institutional working age population
« Number of paid employees: paid employees in the SSI Monthly Premium and Service Declaration and RA Summary
Declaration records and paid employees in the BRSA records for the Finance and Insurance Activities section are taken
into account. Apprentices and trainees, as well as employed persons, partners and unpaid family workers are not
covered
« Time-related underemployment: Persons who were in employment in the reference week, who actually worked less than
40 hours in their main job and other job(s), who indicated that they would like to work more hours and who
could start working more if possible
« Potential labour force: Persons of working age who were neither employed nor unemployed in the reference week; those
who are looking for work but are not available for work in the near future; and those who are not looking for work but
are willing to work and are available for work in the near future.
« Inactive Labour Ratio: The ratio of the sum of time-related underemployment, unemployed and potential labour force to
the sum of labour force and potential labour force.
« Integrated Ratio of Time-related Underemployment and Unemployed: It is the ratio of the sum of time related
underemployment and unemployment to the labour force
- Integrated Ratio of Unemployed and Potential Labour Force: The ratio of the sum of unemployed and potential
labour force to the sum of labour force and potential labour force




ISKUR Basic Indicators:

« Registered Unemployed: refers to job seekers registered with the institution who are not employed in any job

« Individual Interview: this is the interview conducted by the job and vocational counselor with job seekers and those who

- are in the process of choosing a profession

- Job Placement: The employment of job seekers by finding them suitable for the labor force demands announced by the
Agency

« Vacancy: Indicates the total number of workers requested by the employer.

« Vocational Training Courses: these are courses organized to increase the employability of unemployed people who do
not have a profession registered with ISKUR, who have a profession but cannot find a job in their profession, or who are
not competent in their profession, by improving their qualifications.

« On-the-Job Training Programs: these are programs organized to increase the employability of people who do not have
professional or work experience by providing them with professional and work experience.

881 Basic Indicators:

- Workplace: A place where the insured persons perform their work with material and non-material elements.

« Social Insurance Coverage; consists of active,, passive ,funds and dependents

- Active Insured (person): This refers to a person for whom premiums are required to be paid in terms of short and/or

- long-term insurance branches or who is required to pay premiums on his/her own behalf.

- Passive insured (pensioner and income resipients) refers to those who have been granted a pension and/or income for
themselves or their beneficiaries in terms of long and short-term insurance branches

« Funds: The participants of the pension funds established for the personnel of banks, insurance and reinsurance
companies, chambers of commerce, chambers of commerce, chambers of industry, stock exchanges or the unions they
constitute within the scope of the provisional article 20 of the Law No. 5006, and those who have been granted a pension
or income and their beneficiaries. As of the date of transfer, pension fund participants are considered insured within the
scope of subparagraph (a) of Article 4 of the Law No. 5510.

« Dependents:refers to those who are held as dependents.

- Active/passive ratio: The ratio between the number of active insured who pay premiums to the scheme and the number of
passive insured (files) who receive income and pensions from the scheme.

« Compulsory Insured in 4/a coverage: It refers to notifications within the scope of long-term insurance branches,
excluding interns, trainees, apprentices, collective insurance and other insured persons (voluntarily insured).

Minumum Wage:
- Nominal Increase Rate of Minumum Wage: 1t is the numerical increase rate of the minimum wage since the base year
(2002)
« Real Increase Rate of Minimum Wage: It is the inflation-adjusted version of the nominal increase in the minimum
wage.



MoLSS Administrative Records:

« Worker: Any real person working under a contract of employment in any job ( labour law no:4857/article 2)

- Worker's Union Member : The number of members of theunion on the date of signing the collective agreement

« Determination of Competency: the worker s trade union representing at least one percent of the workers engaged in a
given branch of activity and more than half of the workers employed in the workplace and forty percent of the workers in
the entreprise to be covered by the collective labour agreement shall be authorised to conclude a collective labour
agreement covering the workplace or entreprise in question. The workers’ union wishing to conclude the collective
agreement shall make an application to the Ministry with a request to have its competence verified. An employers’union
or an employer not belonging to any union may make an application to the Ministry requesting the Ministry to
determine the competent workers’ trade union. Upon determining that the workers’ trade union is competent according
to its records, the Ministry shall communicate the application, within six working days, together with the number of
workers employed and the number of union members in the workplace or entreprise concerned, to other workers’trade
unions constituted in the same branch of activity and to the employers’union or the employers not belonging to such
unions who shall be a party to the agreement

- Certificate of Competency: Any workers' or employers' trade union or an employer not belonging to such a union who
receives the communicationmay apply to the competent court within six working days after the receipt of such
communication, disputing the competence of either one or both of the parties or claiming that they themselves have the
required majority. The Ministry shall issue a certificate of competence to the union concerned within six working days
after the expiry of the time limit allowed for an appeal if no objection has been made, or within six working days of
receiving notice of the decision that determines that the union has competence as a result of the union s objection or if
the court rejects the objection.

- Collective Agreement: A collective labour agreement shall contain provisions on the conclusion, contents and
expirationy of a contract of employment. A Collective labour agreements may also contain other stipulations as to the
mutual rights and obligations of the parties,application and supervision of the agreement and the means to be resorted
for the settlement of disputes. A collective labour agreement shall be done in written.

« The Mediation: If either of the parties fails to appear at the first meeting fixed determined for the collective bargaining
or, even if present at the meeting, fails to attend the meetings after the commencement of the bargaining or, if the parties
record in a report that they have failed to come to an agreement or if the period for collective bargaining terminates
without any agreement, one of the parties shall inform the situation to the competent authority in writtening within six
working days. Otherwise, competence of the workers’ trade union shall be voidUpon receiving the dispute in a report on
disagreement, the competent authority shall assign a mediator from an official list within six working days with the
participation of at least one party or if both parties fail to attend, directly itself. On the condition that the parties agree
on a mediator whose name is among the official mediators list, the determined person shall be assigned by the
commissioned authority as the mediator for the mentioned dispute. The mediator shall make every effort to bring about a
settlement between the parties and make proposals to the interested parties.The term of dutytenure of the mediator shall
be 15 days starting from the notification made to him. This termperiod may be extended for a maximum of six working
days with the consent of the parties, the competent authority shall be informed accordingly.

- The High Arbiration Board: Within six business days following finalization of the decision as to not going on strike as a
result of the strike voting, the workers union, and in respect of the disputes where there is a ban of strike and lockout,
within six business days following the date of service of the minutes mentioned in the fifth paragraph of article 50 of the
Law 6356, or in case the deferment period results in a dispute, following the expiry of the respective period, either
party; may recourse to the High Board of Arbitration. Otherwise, authorization of the workers’ union shall be
forfeited.Decisions of the High Board of Arbitration shall be final and have the effect of a collective labour agreement.
The High Board of Arbitration shall examine the dispute based on the file. Where deemed necessary, it may ask
for any information and document regarding the dispute from the parties and concerned persons. The parties and all
other concerned persons shall be obliged to provide the information and documents requested by the High Board of
Arbitration. The Board shall also call upon and hear those persons whose opinion it seeks, or shall request them to
submit their opinions in written.

« Number of Strikes: It gives the number of establishments on which the strike was practised, after the event of a
dispute during collective bargaining

« Trade union: The associations of workers and employers which are established to protect and improve joint economical
and social rights and benefits of their members in labour affairs

- Confederation:signifies any superior institution with artificial personality in different service branches composed of at
least five trade unions established subject to Law no 4688.
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